[loKyMeHT noanucaH NpocToi 31eKTPOHHOM NOANUCHIO
NHdopmaumsa o Bnagenbue:

®WO: CmupHoB Cepreit Hukonaesny

[lomkHOCTb: BpUO pekTopa

[ata nognucanus: 29.09.2022 15:55:06

YHUKANbHBIA NPOTrPAMMHbIiA KITHOY:
69e375c64f7e975d4e8830e7b4fcc2ad 1bfM8mcTepy

CTBO HAyKH U BEIcIIero obpazoBanus Poccuiickoit ®eneparym

&)1

BOVY BO «TBepckoii rocyapCTBEHHBIH YHUBEPCHTETY

#Z Y TBepKIaio:
— . Pyxoomurens OOIT
ZZ%/benenxo H.H.

=

T «w»_03 2021 r.

Pabouas nporpamma AUCIHILTHHEL (C AHHOTALKEHN)
MuocTpaHHbIif S3bIK (aHTTTHHACKHN S3BIK)
Harpasnesue nmoarotosku

38.03.02 MenemxmenT

IIpo¢uns
MapxkeTunr

Jns crynenTos 1-2 Kypca 0uHO# GOpMBI 06yUeHUs

Cocrasurens: [lepensiruna E.M, k.. H., 101eHT

Treps, 2021



|. AHHOTAIIMA
1. eab 1 3a1a4M AU CHUILIHHbI

[leapt0 OCBOCHMS TUCHUILUIMHBL SIBIIsI€TCA: (DOPMUPOBAHUE CIIOCOOHOCTH K KOM-
MYHHUKallUU B YCTHOW U MUCbMEHHOM (hopMax Ha MHOCTPAHHOM SI3bIKE JJIsl PEILICHUS 3a-
a4 MEXIUYHOCTHOTO M MEXKKYJIBTYPHOTO B3aUMOJICHCTBUSI.

3agayamMu OCBOEHUS TUCLMIUINHBI SIBISIOTCS:

- Pacmmpenuie u 3akperieHue YpOBHSI BIaJ€HUS CTYJEHTAMU aHTJIMMUCKUM SI3bI-
KOM;

— Pa3BuTre He0OXOAMMBIX HABBIKOB JJIsI BO3MOKHOCTHU TIOJIy4eHUS] HHGOpMAIIUH
U3 3apyOEKHBIX HICTOYHUKOB;

— Pa3ButHe y CTyZI€HTOB HaBBIKOB ayAUPOBaHUs, TO3BOJISIIOIINX UM IOHUMATh U
3¢ (PEeKTUBHO UCTIOJIL30BATh MOCTYNAIOIILYIO HH(OPMAIIHUIO;

— Pa3ButHe y CTYZIEHTOB HABBIKOB TOBOPEHHUS, TO3BOJISIOIIUX UM BBIPA3UTh CBOU
MBICJTM U MHEHHS B MEKJIMYHOCTHOM U JICJIOBOM OOIIEHUU HA aHTJIMMCKOM SI3BIKE.

2. Mecto muciuiuinibl B cTpykrype OOII

VYyebnas nucuumimHa «MHOCTpaHHBIN A3BIKY» (AHTJIMMCKUHN SI3bIK) OTHOCHUTCS K
o0s3aTeIbHOM YacT ydeOHOTo IUlaHa Mo HampaBiieHuto noaroroBku 38.03.02 Me-
HEDKMEHT Npoduiib « YpaBIIeHUE B OPraHU3aI[uN.

HuctunnnHa « THOCTpaHHBIN SI3bIK» (QHTJIMMCKUN SI3BIK) TperycMaTpuBaeT (op-
MHUPOBAHUE Yy CTYJIEHTa CIIOCOOHOCTH K KOMMYHHKAIIUA B YCTHOM U TUCBMEHHOM (op-
Max Ha MHOCTPAHHOM SI3bIKaX ISl PEICHUS 33/1a4 MEXIUYHOCTHOTO U MEXKYJIBTYPHO-
ro B3aumozencteus (YK 4.3 b1.0.03 u YK 4.4. 51.0.03 u YK 4.5 51.0.03). ITomumo
ATOr0, MOCKOJBKY YCIEIIHOE OCBOEHUE MHOCTPAHHOTO SI3bIKa MPEIIOIaraeT OOJbIIYIO
CaMOCTOSTENIbHYIO paboTy, a 3TO B CBOIO O4Yepelb TPeOyeT COOTBETCTBEHHO U YMEHHE
OpraHU30BBIBAThH CBOE paboyee BpeMsl, TO JaHHAs TUCIUIUIMHA CITIOCOOCTBYET Pa3BUTHIO
CITOCOOHOCTH K CAMOOPTaHU3aIMU U CaMOOOpPa30BaHUIO.

3. O0beM AUCHUILUIMHBI: 9 3aUeTHBIX eAuHMI], 324 akaJeMHYECKHX 4Yaca, B TOM
qyucse:

KOHTAKTHAS ay/IMTOPHAs padoTa: npakTiyecKue 3ausaTrs 166 acos.

camocrosiTeibHas padora: 131 yac, KOHTPOJIH 27 YacoB.

4. TlnanupyeMble pe3y/ibTaThl 00y4eHUs MO0 JUCHUILIMHE, COOTHECEHHbIE ¢ IUIA-

HHMPYEMBIMH pe3y/IbTaTaMH 0CBOCHHs 00pa30BaTe/IbHOM POrPaMMBbI

[Inanupyemble pe3yabTaTsl ocBoeHus 00- | [lnanupyemble pe3ynabTaTsl 00yYeHUs M0 AUCIUIUINHE
pazoBatebHOM mporpaMmel (popmupye-
MBI KOMITETEHIINH )

YK-4 — Cnocoben ocymecTBisaTh aeno- | YK—4.3 - Bener nenoByro nepenucky Ha HHOCTpaH-
BYI0 KOMMYHHKAIIIO B YCTHOW M THUCh- | HOM S3bIKE C YYE€TOM OCOOCHHOCTEH CTHIIMCTHKH
MEHHOH (opMax Ha TOCYAapCTBEHHOM | O(UIMATIBHBIX MUCEM U COLMOKYIBTYPHBIX Pa3Inuui
a3pike Poccniickoit @enepannu M MHO-




CcTpaHHOM(BIX ) 3bIKe(ax) YK—4.4 - BpinonHsieT UIsl JUYHBIX €I MepeBO
opuIMaIbHBIX U TPO(ECCHOHATBLHBIX TEKCTOB C UHO-
CTPAHHOTO SI3bIKA HA PYCCKUMU, C PYCCKOTO SI3bIKA HA
WHOCTPAHHBIN

YK—-4.6 — YcTHO TmpeAcTaBisIeT pe3ysbTaThl CBOCH
JESATEIbHOCTH Ha MHOCTPAHHOM SI3bIKE, MOKET MO/I-
JiepKaTh pa3roBOp B XOJE UX O0CYKIECHUS

5. @opma MPOMEKYTOYHOI ATTECTALMHI U CEMECTP MPOXO0KICHUS:
e 110 04YHOI1 (hopme o0ydeHus — 3a4er 1, 2, 3 cemecTp; 3K3aMeH - 4 ceMecTp;

6. SI3bIK NMpenogaBaHusi PyCCKHI.

Il. Copep:xanue TUCHMILINHBI, CTPYKTYPHMPOBAHHOE 110 TeMaM (pa3/ieJiamM) ¢ yKa-
3aHHEM OTBEJEeHHOI0 HA HUX KOJIMYECTBA aKAJIeMHUYeCKHX YaCcOB U BUI0B y4eOHbIX 3a-
HATUH

Jiist ouHOM popMBI 00yUEHUs



YuyeOHasi mporpaMmMa — HaWMEHO-
BaHUE pa3JiejoB U TEM

Bcero (uac.)

KonrakTtHas pabora (dac.)

Jlexuun

IIpakTueckue
3aH-
THsI/Ta00paTOpH
bI€ pabOTHI

CamocrosiTenbHas
paboTta, B TOM YHC-
JIe KOHTPOJIb (Yac.)

I kypc

Unit 1. Careers.

Discussing ideas about careers.
Ways to improving your career.
Making contact. Choosing the best
candidate for the job of a sales
manager.

27

14

13

Unit 2. Selling online.

Discussing shopping online. Talk-
ing about buying and selling.
Reaching agreement. Negotiating
a joint venture.

27

14

13

Unit 3. Companies.

Discussing types of companies.
Talking about companies: the
world’s most respected compa-
nies. Presentingyourcompany.
Preparinganinvestmentplan.

26

13

13

Unit 4. Great ideas.

Discussing ideas, great ideas. Suc-
cessful meetings. Choosing the
best ideas for three new products.

27

14

13

Unit 5. Stress.

Discussing causes of stress. Dis-
cussing gender-related qualities.
Discussing and ranking stressful
jobs. A career change. Participat-
ing in discussions. Developing a
plan to reduce stress.

27

14

13

Unit 6. Entertaining.

Discussing corporate entertaining.
An interview with two experts on
corporate entertaining. Talking
about eating and drinking. Social-
ising: greetings and small talk.
Organising a conference.
Choosingthebestlocation.

26

13

13




Unit 7. Marketing.

Discussing ideas about marketing.
An interview with a marketing
consultant. Telephoning:
exchanginginformation.
Relaunching a newproduct.

27

14

13

2 Kypc.
Unit 8. Planning.

Discussing planning. Investigating
in Nizhny Novgorod. An Inter-
view with a leading business ad-
viser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

27

14

13

Unit 9. Managing people.

Discussing qualities and skills of a
good manager. An interview with
a professor of organizational be-
havior. Socialisingandentertaining.
Improvingwaysofworkingtogether.

27

14

13

Unit 10. Conflict.
Conflict management.

An interview with a management
consultant. Negotiating: dealing
with conflict. Negotiating a solu-
tion to a problem with an employ-
ee.

27

14

13

Unit 11. New business.

Discussing conditions for starting
new business and public- and pri-
vate-sector companies. An inter-
view with a consultant to new
businesses. Economic terms. Deal-
ing with number. Choosing a loca-
tion for a new factory.

28

14

14

Unit 12. Products.

Discussing your favourite prod-
ucts. Presenting a product. Choos-
ing innovative products for a
store.

28

14

14

UTOI'o

324

166

158(27)




I11. O6pa3oBare/ibHbIE TEXHOJIOTHHN

I[JISI pcain3annn OOII u noBbIIICHUS KadyecTBa 06p8.30BaHI/I$I, MOTI/IB&IIHOHHOﬁ
COT&BJISIIOHICﬁ 06y11a1011mxcs{ B O6pa30BaT€J'II)HOM IMPpOoHeCCC UCITIOJIb3YIOTCA COBPCMCHHBIC

O6p&30BaTCHBHBIe TCXHOJIOTHUH.

Y4eOHast mporpamma —
HAauMEHOBAHUE PA3/EIIOB U
TeM

Bun 3anartus

O6paSOBaTeJ'II)HI)Ie TCXHOJIOI'MHU

Unit 1. Careers.

Discussing ideas about ca-
reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales manager.

Pemienne npakTH4eCKUX CUTYaLMi
Meroz case-study

[IpoekTHBIE TEXHOJIOTUU

Meroasl TpynmnoBOro peueHus
MPaKTUYECKHUX 3a/IaHU (KOMMYHU-
KaTUBHAs [IPaKTUKa, 1UaJIOTU, KOH-
(depeHnn, JUCKYCCUN)
CocraBieHue U pelieHue CUuTyamu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucrannuoHHbIe 00pa30BaTEIbHBIC
TEXHOJIOTHH

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.
Negotiating a joint venture.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTuyeckux cuTyanun
Meroz case-study

[IpoekTHBIE TEXHOJIOTUN

MeToapl TpYINIIOBOTO PELICHHUS
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHUBHAs [TPAKTUKA, IAAJIO0TH, KOH-
(depeHnn, JMCKYCCUn)
CocraBiieHuE U pelICeHUE CUTYallu-
OHHBIX 3a/1a4 (poJieBasi urpa)
TectupoBanue

JucranunonHble 00pa3oBaTebHbIE
TEXHOJIOTUH

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.
Preparinganinvestmentplan.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTuyeckux cuTyaruin
Merton case-study

[IpoekTHBIE TEXHOJIOTUU

Meroasl TpynmnoBoOro peueHus
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KaTHBHAs MTPAKTUKA, IUAJIOTH, KOH-
(depeHnnn, JMCKYCCUn)
CocraBiieHHE U pelICeHUE CUTYalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranunonHble 00pa3oBaTebHbIE
TEXHOJIOTUU




Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three
new products.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTHuecKux CUTyanuin
Merog case-study

[IpoekTHBIE TEXHOJIOTUU

Mertoabl TpYNIOBOIO pelIeHus
IIPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KaTUBHas NIPaKTHKa, JUAJIOr'H, KOH-
bepeHn, IMCKYCCHN)
CocraBieHue 1 peleHre CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranionHble 00pa3oBaTeIbHbIC
TEXHOJIOTUU

Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a
plan to reduce stress.

HpaKTI/I‘-IeCKOG 3aHATUC

Pemienune npakTMH4eCKUX CUTYyaLMi
Meroz case-study

[IpoekTHBIE TEXHOJIOTUU

Meroasl TpynmnoBOro peueHus
MPaKTUYECKHUX 3aIaHUi (KOMMYHU-
KaTUBHAs [IPaKTUKa, 1UaJIOTU, KOH-
(depeHLnn, TUCKYCCUN)
CocraBneHue U pellieHne CuTyamu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucrannuoHHbIe 00pa30BaTEIbHBIC
TEXHOJIOTHH

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.
Choosingthebestlocation.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTuueckux cuTyanun
Meroz case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TpYNIIOBOTO PELICHHUS
MPAKTUYECKUX 3aaHUi (KOMMYHHU-
KaTHBHAs MTPAKTUKA, IUAJIOTH, KOH-
(depeHnnn, JMCKYCCUn)
CocraBiieHHE U pelIeHUE CUTYallu-
OHHBIX 3a/1a4 (poJieBasi urpa)
TectupoBanue

JucranunonHble 00pa3oBaTebHbIE
TEXHOJIOTUH

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a
marketing consultant.
Telephoning:
exchanginginformation.
Relaunching a newproduct.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTuyeckux cuTyarnuin
Merton case-study

[IpoekTHBIE TEXHOJIOTUU

Meroasl TpynmnoBoro peueHus
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIOTH, KOH-
(dbepeHnnn, JMCKYCCUn)
CocraBiieHuE U pelIeHne CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranunonHble 00pa3oBaTeNbHbIE
TEXHOJIOTUU




2 Kypc.
Unit 8. Planning.

Discussing planning. Investi-
gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTHuecKux CUTyanuin
Merog case-study

[IpoekTHBIE TEXHOJIOTUU

Mertoabl TpYNIOBOIO pelIeHus
IIPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KaTUBHas NIPaKTHKa, JUAJIOr'H, KOH-
(bepeHIn, AMCKYCCUN)
CocraBieHue 1 peleHre CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranionHble 00pa3oBaTeIbHbIC
TEXHOJIOTUU

Unit 9. Managing people.

Discussing qualities and skills
of a good manager. An inter-
view with a professor of or-
ganizational behavior.
Socialisingandentertaining.
Improvingwaysofworkingtog
ether.

HpaKTI/I‘-IeCKOG 3aHATUC

Pemienune npakTMH4eCKUX CUTYyaLMi
Meroz case-study

[IpoekTHBIE TEXHOJIOTUU

Meroasl TpynmnoBOro peueHus
MPaKTUYECKHUX 3aIaHUi (KOMMYHU-
KaTUBHAs [IPaKTUKa, 1UaJIOTU, KOH-
(depeHnn, JUCKYCCUN)
CocraBneHue U pellieHne CuTyamu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucrannuoHHbIe 00pa30BaTEIbHBIC
TEXHOJIOTHH

Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Negotiat-
ing: dealing with conflict.
Negotiating a solution to a
problem with an employee.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTuyeckux cuTyanun
Meroz case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TpyNIIOBOrO PELICHUS
MPAKTUYECKUX 3aaHUi (KOMMYHHU-
KaTHBHAs MTPAKTUKA, IUAJIOTH, KOH-
(depeHnnn, JMCKYCCUn)
CocraBiieHHE U pelIeHUE CUTYallu-
OHHBIX 3a/1a4 (poJieBasi urpa)
TectupoBanue

JucranunonHble 00pa3oBaTebHbIE
TEXHOJIOTUH

Unit 11. New business.

Discussing conditions  for
starting new business and
public- and private-sector
companies. An interview with
a consultant to new business-
es. Economic terms. Dealing
with number. Choosing a lo-
cation for a new factory.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTuyeckux cuTyarnuin
Merton case-study

[IpoekTHBIE TEXHOJIOTUU

Meroasl TpynmnoBoro peueHus
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIOTH, KOH-
(dbepeHnnn, JMCKYCCUn)
CocraBiieHuE U pelIeHne CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranunonHble 00pa3oBaTeNbHbIE
TEXHOJIOTUU




IIpakTHueckoe 3aHsaTHE Pemenne nmpakTHuecKux CUTyanuin
Merog case-study

[IpoekTHBIE TEXHOJIOTUU

Unit 12. Products. MeToapl TPYNIIOBOTO PELICHUS
IIPAKTUYECKUX 3aaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIOTH, KOH-
(bepeHIn, AMCKYCCUN)
CocraBiieHUE U pELICHUE CUTYalU-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranionHble 00pa3oBaTeIbHbIC
TEXHOJIOTUHU

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative
products for a store.

Bce BUIbI 3aHATHIT MOTYT OCYHIECTBISITHECA B OYHOM (hopMate B ayJUTOpHUSAX, Jia-
OopaTopuax U JAPYTUX MOMEIICHHSIX, B PEKUME AJIEKTPOHHOIO OOYYEHUSs, a TaKkKe C
MIPUMEHEHUEM JUCTAHIIMOHHBIX 00Pa30BaTEIbHBIX TEXHOIOTUH.

[Tox >5eKTpOHHBIM 00yYEHUEM IMOHUMAETCSI OpraHu3alys 00pa3oBaTEILHON Aes-
TEJIBLHOCTH C MPUMEHEHHEM MHOpMaINK, coAeprKalieiicss B 0a3ax JaHHBIX, U oOecre-
YMBAKOIIKUX €€ 00pabOoTKy MH(POPMALMOHHBIX TEXHOJIOTUM, TEXHUYECKUX CPEACTB, UH-
(hopMalMOHHO-TEIEKOMMYHUKAIIMOHHBIX CETEH, HAMPABJICHHBIX HA OPTaHU3AINIO U T10-
BBIIIICHUE KAYECTBA B3aMMO/ICHUCTBUS OOYHAIOLIMUXCS U MPETOaBaTeIICH.

[Tox nUCTaHIIMOHHBIMU MOHUMAIOTCS 00pPa30BATENIbHBIE TEXHOJIOTUH, peallu3ye-
MbI€ B OCHOBHOM C MPUMEHEHUEM HH(POPMAIIMOHHO-TEICKOMMYHHUKAIIMOHHBIX CETEH
MIPU OMOCPEIOBAHHOM (HA PACCTOSIHUM) B3aUMOJICUCTBUU OOYYaIOIMIMXCS U MPEnojiaBa-
TEJIEH.

B pexume 31€KTpOHHOTO OOY4YEHUsS U B cllydyae NMPUMEHEHUS THUCTAHIIUMOHHBIX
00pa3oBaTeNbHBIX TEXHOJOTHA O0ydYaromMUMCS MPEIOCTABISAETCS AOCTYI K AJIEKTPOH-
HOM MHGOpPMAIMOHHO-00pa3oBaTenbHOM cpene TBI'Y He3aBHCHMO OT MecTa UX HaxO0X-
JCHUS.

IV. OueHouHble MaTepuaJbl Ui NPOBeAeHUs TeKylleld M MPOMEKYTOYHOM
arrecTauum

Ouenounvie mamepuaivl 0131 nPOGEOCHUA
meKyuieii ammecmayuu
B cBsi3u ¢ TeM, 9TO OIEHOYHBIE MaTEPHAIIBI JTOJHKHBI 00€CTIeUnBaTh BO3MOYKHOCTh
OOBEKTHBHOW OIIEHKU YPOBHS C(HOPMUPOBAHHOCTH KOMIIETEHIIUN, B paMKaX TEKYIIEH
aTTECTallMK BKJIIOYEHBI: KOHTPOJbHbBIE BOMPOCHI, TEMATHKA 3JIEKTPOHHBIX MPE3EHTALINM,
TEMaTHKa JUIs COCTaBJICHUs KPOCCBOPIOB, TUITOBBIE Case-Study, THIIOBBIC TECTHIU JIp.

Co3o0anue 3nekmponnoi npezenmayuu (nanpumep, no meme ~Greatldeas)



CosznaiiTe u mpeaCTaBbTe SIEKTPOHHYIO MPE3CHTAIUI0 HHHOBAITMOHHOTO TIPOTYK-
Ta U3 Marepuaia Protean mis kommanuu Fabtek. Mcmone3yiite marepuansl yueOHHKA
cTp.40-41

LUlxana oyenxu npezenmayuii.

J COOTBETCTBUE COJEPKAHUS MPE3CHTALMH 33JaHHON TeMe, e U 3a7a4H;
IOJIHOTA U MOCTEeI0BATEIbHOCTh H3JI0XKEHUS HHpopManuu — 3 Oana;

. AW3aifH Tpe3eHTaly (HAarsiIHOCTh M WJUTIOCTPATUBHOCTH TPOEKTA, HC-
MOJIb30BaHNE BU3YaJbHBIX CPEJCTB) — 2 Oaa;

. JMAara3oH UCIOIb3yeMOil IEKCUKU — 1 Oa;

o opdorpadudeckas, MyHKTyallMOHHAS U pedeBasi IpaMOTHOCTb-1 Oa

Jloknao (nanpumep, no meme “Companyorganisation ”)
JlokJai 0 BOBMOXKHBIX CTPYKTypax KOMIIAHHWW, BapUaHTax OpraHU3al|id U TIp.

Lxana oyenxu ooxnaoa:

o COOTBETCTBHE cojiepxaHusi chOpMyJIMPOBaHHOU TeMe — 3 Oaia;

o JOKJIa/T KOMITO3UIIMOHHAS 1I€JI0CTHOCTh, COOMIOACHUE JIOTHUECKON TOCIIe-
JIOBaTEILHOCTH — 1 Oa;

o JIEMOHCTpAaIUs OOJBIIOTO JEKCUYECKOTO 3araca U peuyeBOr rpaMOTHOCTH —
3 Oamna

Keiic (nanpumep - “Conflicts in a company ”)

Pazbepure korndumkT B komnanuu EuropeanCampers, nmpoBenure coBemanme, Ha
KOTOpOM pa3z0bepuTe KOH(MIUKT M BBIpaOOTaliTe crocoObl ero pemieHus. OTnpaBbTe
MMMCBMO OT UMEHHU OT/eNia KaJpOB C OMHUCAHWUEM PEIICHHWS W NMPHYUH €Tr0 MPUHSATHA.
OnupaiiTech Ha MaTepualbl Keiica B yueOHuKe cTp.95-96

Llxana oyenxu xetica:

o COOTBETCTBHE COJIEPKaHUS Keiica 3aJaHHOM Teme, eI U 3aJ]a4M; TI0JIHOTa
Y TIOCTIEIOBATEIBHOCTh M3JIOKEeHHs nHpopmarmu — 3 6ajlia;

o AKTUBHOE y4acTHE B JUCKYCCHM IO MaTepuaiam kerica— 2 dasia;

° JMana3oH UCIOIb3yeMOH JeKCUKu — 1 0aJwi;

o opdorpaduueckasi, TyHKTyallMOHHASI U peYeBasi IPaMOTHOCTh-1 6aJ1

Hanucanue scce(nanpumep, na memy “Managingpeople )

Hanwumure scce — paccyKacHHE Ha TEMY TaKTUKH YIIPABICHUS JTFOIbMH.
Llxana oyenxu scce:
Conepxanue:

o MIPE/ICTaBJICHa apryMEHTHPOBAH-Has COOCTBEHHAs TOYKa 3peHus (MO3WIIUH, OT-
HOIIeHus) — 2 Oaia,



o Mpe/icTaBlieHa COOCTBEHHAs! TOUKA 3pEHUs], HO HE apryMeHTUpoBaHa — 1 6an;
o BHYTPEHHEE CMBICIIOBOE €IMHCTBO, COOTBETCTBUE TeMe — 2 Oallna;

S3p1KOBOE OhOpMITEHHE:

o COOJTFO/ICHBI TTpaBuia opdorpaduueckoi, rpaMMaTHYECKOH, MyHKTYallnOHHOH,
CTHJIMCTUYECKON KyJIbTyphl — 1 Gar;
o co0JroIeHBI TpeOOBaHMs K 00bEMY — 1 Oaim

Yuacmue 6 ouckyccuu (nanpumep, na memy “Entertaining”)

OO0cyauTe HeOOXOAMMOCTh U BO3MOXKHYIO P€3YyJbTaTUBHOCTh TE€X WJIM MHBIX Ba-
PHAHTOB KOPIIOPATUBHBIX Pa3BICUCHUN I KIIMEHTOB.
Llxana oyenxu ouckyccuu:

° YMEHUE OTBEYATh HA ITOCTABJICHHBIC BOIPOCH, TPAMOTHO W KOPPEKTHO BECTH
JTUCKyccuio — 2 Oaa,

° TOYHOCTh M YOCIUTEIIbHOCTh apTyMEHTAaINK — 2 0ajia;

° BBIPOKEHHE COOCTBEHHOTO OTHOIIICHUS K MpeIaraeMoil kK o0cyxaeHnro teme — 1
Ooamt;

° OErJIOCTh U AMOIMOHATILHOCTD peun — 1 6a;

° JIMaIa3oH UCIOIb3YEeMOMN JIEKCUKH 110 TeMe TUCKycCur—1 Oai;

° pedeBast TpaMOTHOCTh — 1 Gayr

Konnexmuenvtit  npoexm (nanpumep, cozoanue npocnexkma “Favouriteplac-
esatmyuniversity”)

Coznaiite MyJIbTUMEIUNHBIN IPOEKT, B KOTOPOM PAaCCKaXXUTE O CBOMX JTHOOMMBIX
MEeCTax B YHUBEPCUTETE U ITI0YEMY OHU BaM HPABSTCH.

IlIkana oyenxu npoexma:

o CTETICHb y4acTHs B TIOJITOTOBKE U pealn3alliy MpoekTa — 30aa;

o COOTBETCTBHE COJEPKAHMS MPOEKTA 33JaHHOW TeMe, LIeJU U 3aJlayu; MOJHOTa U
TOYHOCTH U3JIOKEeHHS HHpopManuu — 3 6asna;

o IU3aiiH IpoekTa (HariasiAHOCTh M WIUTIOCTPATUBHOCTH MPOEKTA, UCIIOJIb30BAHUE
BU3YaJIbHBIX CPECTB) — 2 Oaia;

o JIMara3oH UCIOJIb3yeMOM JIeKCUKU — 1 6as;

o opdorpaduueckas, IyHKTyallMOHHAs U peueBasi IpaMOTHOCTb-1 Oaiin

Yemuout  omeem  (mononoz-cooouienue no  meme) (Hanpumep, no  me-
me “Theworld’s most respectedcompanies )

Pacckaxxute 00 0HOM U3 yBaKa€MbIX M U3BECTHBIX KOMITAHUA B MUPE WJIU TIepe-
CKaXKHUTE TEKCT.

LIxana oyenxu ycmnoz2o omeema:

o CTyAeHT MOJHOCTHIO M TOYHOCTH M3JI0KUI HHpOopManmu — 3 0aia;



L CMBICJIOBasA CBA3AHHOCTb BBICKA3bIBaHHA, YCTKaA CTPYKTYpa H3JIIOXKCHHA — 1

OaJ;

o aJICKBaTHOE UCIOJIb30BaHUE YUEOHOM JIEKCUKHU — 1 OaiwT;

o IPOJCMOHCTPUPOBAH OOJIBIION JCKCUYCCKHI 3armac W pedeBas rPaMOTHOCTD —
1 6ann

Juanoz — 6eceoa(nanpumep, no meme “Choosing the best candidate for the job of sales
manager»)

[ToaroToBbTe MUanor — 6ecemy, B KOTOPOM OOCYAUTE U BbIOEpUTE JIyUILIETO KaH-
IUjaTa Ha MpeajiaraeMylo JI0JKHOCTh, UCXOISl U3 3aJJaHHbIX MapaMeTpOB U MPUMEHSIS
HEOOXO/IMMbIEC PEUYEBHIE KIIUIIIC.

LIxana oyenxu ouanoea:

o CTYACHT NPUHSI aKTUBHOE yYacCTHE B IUAJIOre, U3JI0XKUIJI CBOIO MO3UIIMIO COrjac-
HO TIPEAJIOKEHHOM pOJIM, MPABUIIBHO HCIOIb3yEeT TEMAaTHUYECKYIO JIEKCUKY U pe-
YeBbl€ KIIUIIE, POSBISIET YBAKUTEIBHOE OTHOLIEHHE K COOECEIHHUKY, B PEUU OT-
CYTCTBYIOT JIEKCUKO-TpaMMaTH4eckue omuoku— 3 6ana,

o CTY/IEHT HE COBCEM YETKO H3J0XKHJ CBOIO MO3UIHUIO COTJIACHO MPEII0XKEHHOM
pOJIH, TOCTATOYHO MPABUIBHO HCIIOJIB3YET TEMATHUECKYIO JIEKCHKY M pPEUYEBBIC
KJTUIIIE, TIPOSIBIISIET YBAXKUTEIBHOE OTHOIICHHE K COOECETHUKY, B PEUYH MPUCYT-
CTBYIOT HE3HAUUTEIbHBIC JIEKCUKO-TPAMMaTHYECKHUE OMIMOKU— 2 Oalia;

o CTYACHT HE YETKO H3JI0KUJI CBOIO MO3UIUIO COTJIACHO MPEAJIOKEHHON pov, He
UCIOJIb3YET TEMaTHUECKYIO JIEKCUKY M PEUEBbI€ KIIUIIIE, HE COPMUPOBAHBI yMe-
HUsl paboTaTh B IPYIIE U MPOSIBIATH YBaKUTEIBHOE OTHOIICHHUE K COOECETHUKY,
B pEeYU MPHUCYTCTBYIOT MHOTOUYHUCIICHHbIE JIEKCUKO-TpaMMaTH4ecKue omunoku— 1
Oau,

o CTYACHT MPUHSI MACCUBHOE YYacTHE B JUAJIOTe, HE MU3JI0KHIII CBOIO TIO3HUIIHIO CO-
TJIACHO TIPEJUIOKEHHON POJIM, HE TTIOHUMAET CYTH 3a/laHus M OKUJAAEMBIX OT HETO
peUeBbIX YMEHWH, B pEYd MPUCYTCTBYIOT MHOTOYUCIICHHBIE JIEKCUKO-
rpamMmarrueckue omnoku—0 6amios

Ponesvreuzpuvi(nanpumep, nomeme “Planning the first radioprogramme ”)

B cocrtaBe oprkomMurera IE€TAIBHO CIJIAHUPOBATH OCHOBHBIE KOMIIOHEHTHI ITPO-
IpaMMbl, UX TPOJOJDKUTEIHLHOCTb, MOCIEI0BATEILHOCTD, KTO OYJET BECTH MPOTPaMMYy

U T.1.)

Lllxana oyenxu ponegou uzpol:

o CTYJIEHT MPHUHSJI aKTUBHOE y4acTHE B UTPE, M3JIO0KHUJ CBOIO MO3UIUIO COTJIACHO
MPEIOKEHHONW POJIH, MPABHIBHO HCIOJB3YeT TEMATUYECKYIO JIEKCUKY U pede-
BbIE KJIMINE, MPOSIBIISICT YBAKUTEIHLHOE OTHOIICHHE K COOECETHUKY, B PEYH OT-
CYTCTBYIOT JIEKCUKO-TPaMMaTH4YECKHUE OMHUOKU— 3 Oasa;

o CTYACHT HE COBCEM YETKO HW3JIOKHJ CBOIO TO3MIIMIO COTJIACHO MPEII0KEHHOU
pOJIA, TOCTATOYHO TMPABHIIBHO HCITOJIB3YEeT TEMAaTHYECKYHO JICKCUKY W pPEUCBBIC



KITMIIIE, TIPOSIBIISIET YBAXUTEIHHOE OTHOIICHUE K COOECENHHKY, B PEYU MPHUCYT-
CTBYIOT HE3HAUUTENIbHBIC JIEKCUKO-TpaMMaTHIECKHe OMMOKH— 2 Oala;

o CTYACHT HE YETKO H3JIOKUJI CBOIO MO3HUIUIO COTIACHO MPEIOKEHHOW pOJH, HE
UCTIONIB3YEeT TEMATHUECKYIO JIKCHKY M PEUeBbIC KIUIIIE, HE CHOPMUPOBAHBI yMe-
HUsl paboTaTh B TPYIIIE U MPOSIBIATH YBAKUTEIBHOE OTHOIICHNE K COOCCETHHKY,
B PEYM NMPHUCYTCTBYIOT MHOTOYMCIICHHBIE JICKCUKO-TPaMMaTHYECKHe OmuoKku— 1
oar;

o CTYJEHT TPHUHSI MACCUBHOE Y4YacCTHE B WTPE, HE U3JIOKII CBOIO TO3UIUIO CO-
TJIACHO TIPEIJIOKCHHOW POJIM, HE MOHUMAET CYTH UTPHI M OXHUIAACMBIX OT HETO
pEYeBBIX YMEHHUW, B peYH TPUCYTCTBYIOT MHOTOYHCICHHBIC JIEKCHUKO-
rpamMMaTuyeckue omuoku—0 6o

Hpumep munoeoco mecma

Answer all thirty questions. There is one mark per question.

1 Complete each of these sentences with the correct option.

1  Selim believed he deserved a , SO he just asked his boss for one.
a)target b) progress C) promotion

2  Itis useful to set your own goals and to think about the skills you need to

them.

a)reach b) make C) master

3 In many countries, there are very few career for people with-
out formal qualifications.

a)plans b) breaks C) opportunities

4 lItis very inconvenient to have to work when you have young
children.

a)flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she wants
to a career move.

a)take b) make C) earn

6 If you want to get in your career, you have to have clear short-
and long-term goals.

a)ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on a ca-
reer plan.

a) offer b) decide c) take



8 It is not enough just to your best; you need to have ambitions
as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their salary
when they achieve their targets.

a)money b) living C) bonus

10  Multinationals often their employees excellent career oppor-
tunities if they are willing to travel.

a) offer b) make C) take

2 Complete the sentences using the words in the box.
| take / do / evaluate / master / make |
11 Do not always wait for your boss to tell you how well you are doing. You

also need to your progress yourself.
12 VIadimir is hoping to research in informatics.
13  Nandita’s dream is to a living as a public relations consultant.
14 Delegating tasks is an important skill to .
15  Maxisonly 52, but he would like to early retirement.

LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS
3 Complete these sentences with the appropriate form (positive or negative)
of can, could or would.

16  Alex speak Chinese, but he is planning to start learning next
year.

17  Last year, our employees use the new software, so we hired a
consultant to teach them.

18 you like to take a career break?

19  Naruto get a promotion at GFS, so he wants to move to anoth-
er company.

20 Do you think you recommend one or two employment agen-
cies?

SKILLS: TELEPHONING
4 Match each question 21—25 to the appropriate response a—e. Write your
answers here:
21 22 23 24 25
21  Could I speak to Mrs Zhang, please?
22  Can | take a message?
23  Who’s calling, please?
24 Could you tell me what it’s about?
25  Sorry. Could you say the second name again?
a If you could just tell her that Imelda Reyes rang.
b Well, I would like some information about the conference.




¢ Sure. That’s Loys. L—O—Y—S.
d Just a moment, please. I’ll put you through.
e Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.

calling / catch / engaged / on / afraid

26
27
28
29
30

1. Ilnanupyemolit oopaszosamenvuwlii pesynemam no YK-4 — Cnocoben ocy-
HIECTBJIATH JEJIOBYI0O KOMMYHHUKALMIO B YCTHOM M MUCbMEHHOM (hopMax Ha roc-
yAapCcTBEHHOM sA3bIke Poccuiickoit denepanuy 1 ”HOCTPAHHOM(BIX) sI3bIKE(aX):

— YK-4.3 — Bener nenoByio nepenucky Ha WHOCTPAHHOM SI3bIKE C YYETOM OCO-
OCHHOCTEW CTUITMCTUKU O(UIIUATIBHBIX MUCEM U COITMOKYJIBTYPHBIX PA3THUUN.

— YK-4.4 — BeinoaHseT 11l AMYHBIX 1eei epeBoi OpUIMaIbHBIX U TTpodeccu-
OHAJIBHBIX TEKCTOB C MHOCTPAHHOIO $I3bIKA HA PYCCKHUM, C PYCCKOrO S3bIKa Ha WHO-
CTpPaHHBIM.

— YK-4.6 — YcTHO npencTaBisieT pe3yibTaThl CBOCH JESITEIIBHOCTH Ha HHOCTPaH-

Hold , please. I’'ll connect you.
Sorry, I didn’t your first name.
I’'m there’s no answer.

I'm about the meeting tomorrow.

I can’t get through. Their phone’s always

LIxana oyenxu mecmos:

100% mnpaBHIIbHBIX OTBETOB — S Oauia.

85% mpaBUIIbHBIX OTBETOB — 4 Oasia.

75% mpaBUIIbHBIX OTBETOB — 3 Oasia.

65% mpaBUIBHBIX OTBETOB — 2 OaJLII.

64% 1 MeHee MpaBUJILHBIX OTBETOB — () 6aIOB.

Ouenounvie mamepuavl 011 NPOEOCHUA
NPOMENHCYMOYHOU ammecmayuu:

HOM S3BIKC, MOKCT IIOJACPIKATL Pa3roBOp B XOAC UX O6CY)KI[€HI/I$I.

Ilpumep munoeoco KomnieKcHo2o 3a0aHus
0151 NPOBEOEHUsL NPOMEIHCYMOUHOU ammecmayuu

CtpyKTypa KOMIUIEKCHOTO 3aJaHUS:

3aoanue 2. Illucomennas uacmv—TIpOBEpKa JEKCHUKO-TPAMAaTHYECKUX 3HAHUM,

HABBIKOB ayJWPOBaHUs, IIMCbMa B BUAC TCCTA

3adanue 1. Ycmuas uacms — NpoBEpKa YCTHBIX KOMMYHUKATHBHBIX HAaBBIKOB B

BHUAC MOHOJOI'MYCCKOI'O BBICKA3bIBaAHM .

[IpumepHbIe BONPOCHI 1T MOATOTOBKHA YCTHOM 4acTH

Unit 1 ”Careers”

1.

Where would you want to be in 5 years time?



2.
3.
4.

What should you do to get ahead in your career?
What helps when trying to move ahead in your career?
What practical advice could you give to someone who wants to get ahead

in their career?

5.

12.
13.
14.
15.

Unit 2
“Selling online”

positi

S koo

?

0

© o~

.OOOOI—‘OOOOOB_GD_CD_\]_@....

Explain the meaning of the following phrases:
Careermove,

Careerbreak;

Careerplan;

Career oppotunities.

Who supplies information about a company to the public?
Who keeps and checks the financial records of a company?
Who helps a manager by doing some of their work for them?
Who is the most senior manager in a company?

What are the functions of a person working:
ForResearchandDevelopment?

As a Quality Control Inspector?

ForPersonnel?

As a SecurityOfficer?

As a MaintenanceEngineer?

Whatcan:

anoutgoingperson do?

Anindependentperson do?

A bilingualperson do?

A creativeperson do?

Anarticulateperson do?

Anenergeticperson do?

What phrases can you use making calls?

What phrases can you use receiving calls?

What are the responsibilities of a Sales Manager?

What kind of person should a Sales Manager be?

What are the advantages of shopping online?

Why do some people prefer not to buy things online?

What are the keys to successful online selling?

What is it a good website?

Why does online shopping make the market extremely competitive?
Why are retailers who sell products both online and in shopsin adifficult

Why is the practice of dual pricing only a short-term solution?

How can retailers make the best of both the online and offline world?
What is it:

the high street?

cut-throat?



a dilemma?
bricks-and-motar?
dual pricing?
a margin?
to shop about?
cooling off period?
money back guarantee?
method of payment?
interest-free credit?
out of work?
after-sales service?
credit card details?
to refund?
a bargain?
a warehouse?
to despatch?
to purchase?
a supplier?
a retailer?
a wholesaler?
an invoice?
an order?
turnover?
10. How can you state aims?
11. How can you make concessions?
12. Howcanyoubargain?
Unit 3 “Companies”
Whatis a company?
What companies do you know?
Which company would you like to work for?
What is a share price?
Whatis a workforce?
Whatis a profit?
Whatis a turnover?
Whatis a subsidiary?
9.  What is a market share?
10.  What is a head office?
11.  What company department is concerned with studying new ideas and plan-
ning new products?
12.  What department keeps a record of money coming in and going out?
13.  What department is involved with managing and organizing the work of a
company?
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14. What department deals with employees and helps with any problems they
might have?
15.  What department deals with selling and promoting its products?
16. What are the most important factors that make a company successful?
17. What is necessary to make an effective presentation?
18. How can you outline the presentation?
19. How can you introduce new information?
20. How can you end the presentation?
Unit 4 “Greatldeas”
How can great ideas be generated?
Which companies are ready to spend a lot on R&D?
What examples of great business ideas do you know?
What makes a business idea a really great idea?
Why do some people buy new products?
What does it mean “to take advantage of an opportunity”?
What does it mean “ to raise somebody’s status”?
What does it mean “to enter a market”?
9.  What does it mean “ to extend a product range”?
10. What does it mean “to meet a need”?
11. What does it mean “to make a breakthrough”?
12. Whatis ‘brainstorming’?
Unit 5 “Stress”
Whatisstress?
What types of stress do you know?
Which situation is the most stressful for you?
Who are more vulnerable: men or women?
Who cope with pressure better?
What pace of life do you prefer: slow or fast?
What can people do to have a good work-life balance?
What do you do to relax?
Give definitions to the following words:
lifestyle,
workaholic,
workload,
deadline,
flexitime
anaccount
anoverdraft
a loan
interest
savings
a cheque
a creditcard
Why do people become workaholic?
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11.

Which job is the most stressful from your point of view?

Unit 6Entertaining

1. How can you entertain foreign guests?

2 What are the three favourite forms of entertainment?

3. What places would you like them to visit?

4.  What events would you recommend?

5. What other type of entertainment could you offer?

6. Describe your actions if you decided to invite your business partner to a
restaurant?

7. What cuisine are you keen on?

8. How would you describe a typical dish from your country to a foreign visi-
tor?
Unit 7 “Marketing”

1.  What is marketing?

2. What is the marketing mix?

3. What and why have you bought recently?

4.  What is a market research?

5.  What is a market segment?

6.  What is a market share?

7. What is consumer behaviour?

8.  What is a consumer profile?

9.  Whatareconsumergoods?

10. What is a product launch?

11. What is a product life cycle?

12.  What is a product range?

13.  What is a sales forecast?

14.  Whataresalesfigures?

15.  What is a sales target?

16. What is an advertising campaign?

17. What is an advertising budget?

18. What is an advertising agency?

19.  What sort of advertising do you fins the most effective?

20.  What are keys to successful marketing?

21. How does the technique called ‘market segmentation” work?
Unit 8 «Planningy»

1.  Whatisplanning?

2. How do you plan your career?

3. How do you plan your birthday?

4.  What do you use to plan you day or week?

5. Do you stick to a plan, if you make it?

6.  What are keys to good planning?

7. How often should businesses revise their plans?

8. What is a business plan like?

9.  What facts do you know about the economy of Russia?



10. What are some of the possible threats and opportunities for foreign inves-
tors in Russia?
Unit 9 “Managing people”

1.  What qualities and skills should a good manager have?

2. What do managers need to understand to be good managers?

3. How can managers prepare themselves for managing international teams?

4.  What advice would you give to a foreign manager who is going to manage
staff in your country?

5. How usual is it to see young people in management position in your coun-
try?

6. What challenges do young managers face, compared to older ones?

7. What are the advantages of being a relatively young manager?

8. What pieces of advice can you give to young managers?
Unit 10“Conflict”

1 What is a conflict?

2 How good are you at managing conflicts?

3 What are common causes of conflict in companies and organizations?

4.  Who is a mediator?

5. How do people usually deal with personal conflicts?

6 What are the best and worst qualities of a negotiator?

7 What tips can you give to be a more successful negotiator?

8 What would you do if you saw two colleagues having n argument?

9.  What would you do if a colleague criticized you?

10. What would you do if you saw a colleague stealing something?

11. What would you do if your boss never listened to your ideas?

12.  What would you do if your boss asked you to work till midnight?

13.  What would you do if you dealt with conflict in a negotiation?
Unit 11 ”New business”

1 What types of business do you know?

2 What conditions are important for people starting new businesses?

3 What is interest rate?

4.  What is exchange rate?

5. What is inflation rate?

6 Whatis labour force?

7 Whataretaxincentives?

8 Whatisgovernmentbureaucracy?

9.  What is GDP (gross domestic product)?

10.  Whatisunemploymentrate?

11.  Whatisforeigninvestment?

12. What is balance of trade?

13.  What is a foreign debt?

14.  Whatispublicexpenditure?

15. Whatis a recession?

16. Whataresubsidies?

17.  What is a trade deficit?



18. What is a trade surplus?

19.  What are the main problems facing new business?

20.  What are key ingredients when starting a new business?

21.  What should the company do to reduce unemployment?

22.  What should the government do to attract foreign investment?

23.  What should the government do to stimulate consumer spending?

24.  What should the government do to reduce the budget deficit?

25.  What should the government do to improve the balance of trade?

26.  What should the government do to stop companies polluting air and water?
27.  How is a modern market economy characterized?

3amanue 2. TUIOBOE TECTOBOE 3aJJaHUE IJIS1 MUCHbMEHHOU YaCcTH

Tect ITPOBCPSCT HABBIKKW ayAUPOBAHWA, YTCHHSA, ITMCbMaA, TOBOPCHUS, BJIIAACHUC
COOTBCTCTBYIOIIUM I'PaMMATHYCCKHUM U JICKCUYCCKHUM MaTCpHUaJIOM.

3amanne 2.1Complete the expressions on the right so they have the same mean-
ing as the ones on the left.

1. Canltalkto...?’d ........ ..o i o

2. Justamoment ... Thank you. ........ ........ ........

3. I’llconnectyou. I’ ........ ........ ........

4, Am [ speaking to Hello........ ........ CarmenDlaz’)
CarmenDiaz?

5. Yes, it’sme. ..............

6. The reason I’'m calhng 1s... Yes, I’'m ....... ....... youradvert...
7. Can I have your name ......

and address? your name and address?

3ananue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts say
there are several ways to make the interchange less stressful and more successful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an ac-
countant at a construction company, was a cheerful woman who had always kept a dish
of goodies on her desk. When she started removing the pictures and the plants from her
office, rumours began to circulate. She did not explain her behavior to anyone. Then
the candy dish disappeared. She had been promised a raise for a long while,” recounts
Linda Talley, an executive coach based in Houston. Removing things from her office
was a subtle way of letting her employers know she wouldn’t wait any longer, but it
worked. A few months later her salary was boosted by $5,000. There are many ways to
ask for a raise, and Lisa’s method is not for everyone. But experts say there are some
basic ways to enhance your prospects for success.

WheredidLisawork?

Whatwasherposition?

Washersalaryincreased?

There 1s only one way to ask for a salary raise; isn’t there?

W



3anmanue 2.3 Complete these sentences with the appropriate form (positive or
negative) of can, could or would.

1 Alex speak Chinese, but he is planning to start learning next
year.

2 Last year, our employees use the new software, so we hired a
consultant to teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to another
company.

5 Do you think you recommend one or two employment agencies?

3amanue 2.4 This draft letter of application is not suitable. Rewrite it using
some of the expressions from the Useful language box, and making any other necessary
changes.
Hello
| saw your ad in our local paper last week, so | want to apply for the job of
Communication Assistant.
I know I am the person you 're looking for. I just got various A-levels from
school. And all my friends say they love chatting with me.
So write soon, and tell me when you want me to come for an interview.
Regards
Useful language
Dear Sir or Madam,
With reference to your advertisement in ...
I would like to apply for the position of ...
I feel I am well qualified for the position because...
| would be happy to give you more details and can be contacted at any time.
| would be happy to come for an interview at any time convenient to you.
| enclose a copy of my CV.
A full CV is attached.
| look forward to hearing from you.
Yours faithfully,
3amanue 2.5 Complete each of these sentences with the correct option.
1 Selim believed he deserved a , SO he just asked his boss for one.
a) target b) progress ¢) promotion
2 It is useful to set your own goals and to think about the skills you need to

them.
a) reach b) make c) master
3 In many countries, there are very few career for people without

formal qualifications.
a) plans b) breaks c) opportunities
4 It is very inconvenient to have to work when you have young
children.
a) flexitime b) overtime c) time off
5 Anika attends lots of professional development seminars because she wants to
a career move.



a) take b) make c) earn

6 If you want to get In your career, you have to have clear short-
and long-term goals.

a) ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on a career
plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambitions as
well.

a) make b) work c) do

9 Sales representatives often earn a in addition to their salary when
they achieve their targets.

a) money b) living c¢) bonus

10 Multinationals often their employees excellent career opportuni-
ties if they are willing to travel.

a) offer b) make c) take

3ananue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing. You al-
S0 need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consultant.

14 Delegating tasks is an important skill to .

15 Max is only 52, but he would like to early retirement.

[Ikana oneHku cTeneHu cHOPMUPOBAHHOCTH KOMIIETCHIIMM OO0ydYaromuxcs Ha MpoMe-
KYTOYHOM aTTeCTAllMU B pAMKaX PEUTUHTOBOM CUCTEMBI (10 04HOU hopme 0bOyuenus)

Tun 3aganus Wuaukatopsl KomnuectBo
PEHUTHUHTOBBIX
6am1oB
3ananue 1 VYK-4.6 — YcTHO mpecTaBiIseT pe3ylbTaThl CBOSH JesTelNb-
HOCTH Ha MHOCTPAHHOM S3bIKE, MOXET MOJJIepXkKaTh pasro- 10

BOD B XOJI€ UX OOCYKICHUS

3ananue 2.1 VYK-4.6 — YcTHO mpecTaBiseT pe3ylbTaThl CBOSH JesTelNb-
HOCTH Ha MHOCTPAHHOM S3bIKE, MOXET MOJJIepXkKaTh pas3ro-
BOP B XOJI€ X 00CYKIICHHSI 6

3aganue 2.2 VYK-4.4 — BoinonHsieT A TUYHBIX IeNiel mepeBoj] OQHIIH-
QTBHBIX U TPOGECCHOHATHHBIX TEKCTOB C HHOCTPAHHOTO
S3bIKa HA PYCCKHI1, C PyCCKOTO s13bIKa HA MHOCTPAHHBII 6

3ananue 2.3 VK-4.3 — Bener nenoByro NepenucKy Ha HHOCTPAHHOM SI3bI-
K€ C YYeTOM OCOOCHHOCTEH CTHIMCTUKU O(PHUIMAIBHBIX IH-
CEM U COIIMOKYJIbTYPHBIX pa3IudHii 6
YK—4.6 — YcTHO npescTaBisieT pe3yiabTaThl CBOEH JesTelb-
HOCTH Ha WHOCTPAHHOM $I3bIKE, MOXET MOJJEepXaTh pasro-
BOP B X0JI€ UX 00CYKJICHHS

3ananue 2.4 YK-4.3 — Bener nenoByro nepenvcKy Ha WHOCTPAaHHOM SI3bI-




K€ C YYeTOM OCOOCHHOCTEH CTUIMCTUKU O(PHUIUAIBHBIX IH-
CEM M COLIMOKYJIBTYPHBIX Pa3JIN4Mi

3aganue 2.5

VYK-4.3 — Bener naenoByto nepenucKy Ha HHOCTPAHHOMSI3bI-
K€ C YYETOM OCOOCHHOCTEHW CTHIIMCTUKU O(PHUIIHATBHBIX ITH-
CEM H COITMOKYJIbTYPHBIX Pa3IuIHiA
YK-4.4 — BpmosHSeT I JTUYHBIX IIeJIel mepeBoj opuIn-
QTBHBIX M TMPO(ECCHOHANBHBIX TEKCTOB C HHOCTPAHHOTO
SI3bIKA HA PYCCKHI, C PYCCKOTO SI3bIKa HA MHOCTPAHHBII

HUroro
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[Mxana OLICHUBAaHHA COOTHCCCHA C peﬁTI/IHFOBBIMI/I OajmaMu.

[IIkana OIEeHKHA CTENeHW CPOPMHUPOBAHHOCTH KOMIETCHIIMNA OOyYaroumuxcs Ha
IPOMEKYTOYHOMN aTTeCTalMK MO S5-TH OauIbHOM cucTeMe (110 OYHOM Gopme 0OydeHU)

Tun 3aganusa OueHka «Heyao- Oruenka O1enka Onenka
BJICTBOPUTENIBHOY» | YJIOBJIETBOPHUTEIBHO «XOpOIIO» «OTITUIHOY
3ananue 1 KommynukatuBHas | Kommynukatusnas | KommyHuka- KommyHuka-
3a/laya BBIIIOJIHEHA | 337jauya  BBIIOJHEHA | TUBHAs 3ajada | TUBHAs 3a/a4a
MeHee, ueM Ha 50 Ha 50 TNpOLEHTOB. | BHINOJIHEHA BBINOJIHEHA
IPOIICHTOB. BBI- Bricka3biBaHue B | IPAKTUYECKH | MTOJIHOCTHIO.
CKa3bIBaHUE HEJIO- | LIEJIOM, JIOTMUYHO, | IOJIHOCTHIO. Coneprxanue
TUYHO, CPE/ICTBA cpeactBa  joruue- | ComepxaHue IIOJIHO U TOYHO
JIOTMYECKOM CBSI3W | CKOM CBSI3W OrpaHM- | OTPaKaeT BCe | OTpaXkaeT Bce
HE UCMOJIb3YIOTCS. | ueHbl. Vcnonb3yercs | acleKkThl 3aja- | acleKThl 33/1a-
[ToHumanue Bbl- OFpaHUWYEHHBIH 3a- | HUA.  Bbicka- | Hus. Bpickasbl-
CKa3blBaHUs 3a- nac  JIEKCUKM U | 3bIBaHUE€  JIO- | BaHUE JIOTUYHO,
TPYAHEHO U3-3a rpaMMaTH4YEeCKUX TMYHO, Cpell- | Cpe/ICTBA CBSI3U
MHOTOYMCJIEHHBIX | CTPYKTYp. Jlomylie- | cTBa CBSI3U MC- | HUCIIOJIB3YIOTCA
JIEKCUKO- Hbl  MHOTOYMCIIEH- | IIOJIb3YIOTCS MIPaBUIIBHO, UC-
rpaMMaTU4eckux U | Hele (5-8) JEKCUKO- | MpaBUIIBHO, MIOJIb3YEMBIN
(doHeTHUecKux rpaMMaTH4eCKUe U | UCHOJIb3yEeMbIH | IEKCUYECKUH
OIINOOK. doHeTnueckue JIEKCUYECKHI | 3amac, rpamma-
OLIMOKH. 3amac, IpaM- | THYECKHE
MaTH4ECKHe CTPYKTYPHI U
CTPYKTYpbl U | (POHETHYECKOE
¢doHeTnueckoe | opopmiieHHE
opopmiieHne BBICKA3bIBAHUS
BBICKA3bIBaHUS | COOTBETCTBYIOT
B LIEJIOM COOT- | 3agade. Jlomyc-
BETCTBYIOT 3a- | Kaercs He Ooee
nade. Jlomyc- | 1-2 HerpyObix
KaeTcst He 00- | JeKCHKO-
nee 3-4 Herpy- | rpamMmaTHue-
ObIX JIEKCHKO- | CKHX OIIMOOK
rpamMmaThye- u/umu 1-2 He-
CKHUX OIHUOOK | TpyOBIX (hoHE-
n/umm  3-4He- | THIECKUX OIIH-
rpyObIx ¢oHe- | 6ok
TUYECKUX
oLIMO0K
3ananue 2.1 KommynukatuBHas | KommynukatuHasg | KommyHuka- KoMMyHuKa-




3aJaya BBIIIOJIHEHA | 3aJaya  BBINIOJIHEHA | TUBHAs 3ajaya | TUBHAs 3ajada
3amanme 2.2 MeHee, uem Ha 50 Ha 50  mOpolieH- | BBINOJHEHA BBIITOJIHEHA
MIPOLIEHTOB JTNOO TOB,0TBET YAaCTUYHO | IPAKTHYECKHU IIOJIHOCTBIO.
3amanue 2.3 OTBET HE COOTBET- | COOTBETCTBYET IIOJIHO- OTtBeT NoJIHO-
CTBYET yCJIOBUAM YCIIOBHSM  3ajaHus, | cTbi0.OTBET B | CTbIO COOTBET-
3amanue 2.4 3aJlaHus He OTpa- OTJEJIbHBIC AaCIEKTHI | EIOM  COOT- | CTBYET YCJIOBHU-
JKaeT aclleKThI 3a- HE OTPaXCHbl WJIU | BETCTBYET SIM 3aJaHUA U
3amanue 2.5 JAHUS WK UMEIOT- | UMEIOTCSI MHOTOYHC- | YCIOBHSIM  3a- | 0OOCHOBaH,
Csl CYLLIECTBEHHBIE | JICHHBIE HECYLEe- | JaHUsA, JEKCHU- | JIEKCUYECKUE U
OIIMOKH, 3aTPYA- CTBEHHBIE OIIMOKH, | YECKHE U | TpaMMaThye-
HAFOLINE WU HC- HE 3aTpyAHAIOLIME | TpaMMaThye- CKHUE CTPYKTY-
Ka)karonue KoM- KOMMYHUKAIHIO. CKHE CTPYKTY- | PBI HCIIOJIb3Y-
MYHUKAIUIO. pBl UCIOJIB3Y- | FOTCA IIPAaBUJIb-
IOTCSL mnpa- | Ho.
BUJIBHO, He-
MHOI'OYHCIICH-
HbIE  OINMOKHU
HE 3aTpyaHs-
0T  I[IOHHUMa-
HUS.

(DopMa ITPOBCACHUA HpOMG)I(YTOqHOﬁ aTTeCTallur: YCTHAasA W IIMCbMCHHA.

V. Yueb6Ho-MeToqM4YecKoe U HH(GOPMAIIMOHHOE 00ecTieyeHue THCIMILIUHBI

1) Pekomenyemas ureparypa

a) OcHOBHas JIUTEpaTypa:

1. rokanoBa, H. M. AHrauiickuii s3pIK B MEHEIKMEHTE : ydeb.mocodue /
H.M. J[lrokanoa. — M.: UH®PA-M, 2017. — 256 c¢. — (Bsicuiee oOpasoBa-
nue:bakanaspuat). - ISBN 978-5-16-009576-9. - Tekct : amektponHbii. - URL:
https://znanium.com/catalog/product/982756 (mara ooparmenus: 13.11.2020). — Pexxum
JOCTYTA: 1O MOJIMHKCKE.

2. ManbkoBckas, 3. B. AHMIIUMCKUI A3BIK [1JISI COBPEMEHHBIX MEHEIKEPOB:
VYyebnoe nocobue / ManbkoBckas 3.B., - 2-e uzn., ucnp. u gom. - M.:dopym, HUL]
NH®PA-M, 2018. - 152 c. (Boicmiee ob6pazoBanue) (O6moxka.KBC)ISBN 978-5-
91134-975-2. - Tekct : AIEKTPOHHBIMN. - URL:
https://znanium.com/catalog/product/929647 (nata oopamenus: 13.11.2020). — Pexxum
JOCTYyTA: 1O MOJIHKCKE.

3. [lepmmna, E.FO. AHrnmiickuil sSi3bIK 111 0aKalaBpOB S3KOHOMHUYECKHUX CIIe-
nu-anpHOCTEH : ydeOHoe mocobue / E.1O. Ilepmmna. — 3-e m3a., crep. — Mockga :
®JIMHTA, 2017. — 114 c¢. — Pexum pocryna: mno mnoamucke. — URL:
https://biblioclub.ru/index.php?page=book&id=115109 (mata oOparte-HUs:
13.11.2020). — bubsmorp.: c. 92. — ISBN 978-5-9765-1381-5. — Tekct : 351eKTpOHHBIH.

0) lononHuTeNBHAS TUTEpATYpA:

1. David Cotton, David Falvey, Simon Kent. Market Leader (New Edition).
Pre-Intermediate Business Course Book. — Longman/ Pearson. 2012. — 160

2. Lilia Raitskaya, Stuart Couchrane. Macmillan Guide to Economics.
Student’sBook. — Macmillan, 2009. — 136 p.



3.

Cupotuna T.A. CoBpeMeHHBIN aHIJIO-PYCCKHUM, PYCCKO-aHIIIMICKUNA CIO-

Bapb 100000 ciioB u cnoBocoveTanu i. Poctos u//l.: ®enukc, 2010 — 1216 c.

2) [IporpammMHOe obOecTicucHIE
a) JIneH3noHHOe MporpaMMHOE 00eCTICUeHUE

2-as ['puboenoBa, 1.22, kopnyc 7, ayau

topuu 105, 106

Crucok I10:

VcaoBus IpCa0CTaBJICHUA

AdobeReader XI (11.0.13) - Russian

Becmiatao

GoogleChrome

becmmatao

MicrosoftOffice mnpodeccrnonanbHbIN
wroc 2010

Akt npuema nepenaun Ne689 ot 05.07.2019 r.

Audit XP

Kaspersky Endpoint Security 10 ms
Windows

AKT Ha nepenauy mpaB Ne969 18.10.2018 r.

ProjectExpert 7 Tutorial

AuditExpert 7 Tutorial

PrimeExpert 7 Tutorial

MicrosoftWindows 10 Enterprise

Akt npuema nepegaunr Ne689 ot 05.07.2019 r.

CorelDRAW Graphics Suite X4 Edu-
cation License

AnyLogic PLE BecrutatHO
iTALC becruatHo
2-ast 'puboenosa, 1.22, xopmyc 7, aynuropus 107
Crnucok I10: YcioBust MpeIocTaBICHUS
AdobeReader X1 (11.0.13) - Russian | becrutatHo
GoogleChrome becrutatHO

MicrosoftOffice npodeccuonanbHbIM
oc 2010

Akt npuema nepenaun Ne689 ot 05.07.2019 r.

1C: Ilpeanpustue 8. Kommiekt ans
oOy4eHHs] B BBICHIMX U CPEIHHUX
y4eOHBIX 3aBEIACHMUSIX.

Axt npuema-nepenaun NeTr034562 or 15.12.2009 r.

Kaspersky Endpoint Security 10 mis
Windows

AKkT Ha nepenauy npaB Ne969 18.10.2018 r.

MicrosoftWindows 10 Enterprise

Akt npuema nepenaun Ne689 ot 05.07.2019 r.

CIIC TAPAHT aspo

Horosop Ne5/2018 ot 31.01.2018 .

KoncynbranT +

Jorosop Ne 2018C8702

6) CBOOOTHO pacnpoCTpaHsie

- AdobeReaderXI

- DebutVideoCapture
-7-Zip

-ITALC

- GoogleChrome

- uap.

MOE TIPOTPaMMHOE 00ECIICUCHHUE




Ilepeuens npoepammmozo obecneyenus 6 06A3amenbHOM NOPsOKe CO2NACOBbIBAEHICS C
compyonuxamu QoaacmHo2o yeumpa Hoevix ungopmayuonnsvix mexvonocuti (OL[HUT).

3) CoBpeMeHHbIe TPOeCCHOHANTbHBIC 0a3bl JAHHBIX U MH()OPMAIMOHHBIC CIIPABOY-
HbIE CUCTeMBI(/[ocmyn ¢ komnvtomepos cemu 18l'Y)
. OBC «ZNANIUM.COM» www.znanium.com;
. ObC «}OPAUT» www.biblio-online.ru;
. ObC «YHuBepcurerckas oubnmoreka onnaita» https://biblioclub.ru/;
. OBCIPRbooks http://www.iprbookshop.ru/;
. OBC «JIanb» http://e.lanbook.com;
. OBC BOOK.ru https://www.book.ru/
. OBC TBI'Y http://megapro.tversu.ru/megapro/Web
. Hayunas snextponnas 6mbnuorexa eLIBRARY.RU (moamnucka Ha sxypHAIIBI)
https://elibrary.ru/projects/subscription/rus_titles_open.asp? ;
9. Pennozutapuid TBI'Y http://eprints.tversu.ru,
10. Wiley Online Library https://onlinelibrary.wiley.com/
11. XKXypuansr American Institute of Physics (AIP) http://aip.scitation.org/ ;
12. XKypuansr American Chemical Society (ACS)
https://www.acs.org/content/acs/en.html;
13. XKypuansr American Physical Society (APS) https://journals.aps.org/about
14. Xypnans! uznarensctBa Taylor&Francis http://tandfonline.com/;
15. ITarentHas 0a3a komnanuu QUESTEL- ORBIT https://www.orbit.com/;
16. BJ1 Scopus https://www.scopus.com/search/form.uri?display=Dbasic
17. BJ1 Web of Science
http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?product=WOS
&search
_mode=GeneralSearch&SID=F5IxbbgnjnOdTHHNpOs&preferencesSaved=
18. DnexTponHas kojuiekiusa kHUT Okcdopackoro Poccuiickoro ¢ponna
https://ebookcentral.proquest.com/lib/tverstate/home.action
19. Pecypcet u3narensctBa SpringerNature http://link.springer.com/;
20. ApxuBsl xypHasnoB u3fatenbctBa OxfordUniversityPress
http://archive.neicon.ru/xmlui/ ,
21. ApxuBsl )KypHaJoB u3natenbcTBa SagePublication
http://archive.neicon.ru/xmlui/ ,
22. ApxuBsl xypHanoB uzgatensctBa ThelnstituteofPhysics
http://archive.neicon.ru/xmlui/,
23. ApxuBbI KypHaJIoB u3fatenscTBa Nature http://archive.neicon.ru/xmlui/,
24. ApxuBbl KypHaioB uzgatenbcTBa AnnualReviews
http://archive.neicon.ru/xmlui/ .
25. Polpred.com O630p CMMU http://www.polpred.com/
26. CIIC KoncynbsrantlImtoc(s cetn TBI'Y);
27. UTIC «3akononarensctBo Poccumy» http://pravo.fso.gov.ru/ips.html
28. Connble katajoru ¢ponaoB poccuiickux 6udmmorek APBUKOH, MAPC
http://arbicon.ru/; KOPBUC http://corbis.tverlib.ru/catalog/ , AC PCK o HTJI

CONOOTHSs WN —



http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I21DBN=RS
K&P21, DBN=RSK&S21FMT=&S21ALL=&Z21ID=;
SKBCOHhttp://www.vlibrary.ru

4) [TepedeHpb pecypcoB UHHOPMAIMOHHO-TEIICKOMMYHHUKAIIMOHHOM ceTH «HTepHET»,
HEOOXOMMBIX 11 OCBOCHHS TUCIUTLTAHBI

ABBYY Lingvo 10 MHOTOs3BIYHBIN CIIOBApPh

MynbsTuTpad. MHOTOS3BIHBIN OHJIAMH CJIIOBAPb

https://www.multitran.com/

Quizlet. Onnaiin — TpeHaXep JICKCUKH.

https://quizlet.com/

V1. MeToanuyeckue MaTepHaJIbl VI 00y4aIOIIMXCSl 110 OCBOEHHIO TUCIUTLIAHBI

MeTtoauueckue mMatepralibl MO3BOJSIOT 00yUaroleMycs ONTUMAJIbHBIM 00pa3oM
CIUIAHUPOBATh U OPTAaHMU30BAThH MIPOLIECC OCBOCHUS YIEOHOr0 MaTepuraia U BKIIIOYAIOT:

— PEKOMEHJAINH T10 MOATOTOBKE K YUYEOHBIM 3aHATHUSM;

— TpeOOBaHHUS O MOATOTOBKE 3JIEKTPOHHBIX PE3EHTALINN;

— PEKOMEHALMH 110 CAMOCTOATEIbHON paldoTe;

— BOIPOCHI 1JIs1 CAMOMNOATOTOBKHU K TPOMEKYTOUHOM aTTECTALNH;

Memoouueckue pekomeHOauuu no NOO20MoeKe K y4eOHbIM 3aHAMUAM
Memoouueckue pexomenoayuu 01 nOO2OMOBKU
K NPaKmMu4ecKum 3aHAmMusM

N3yueHne Kypca CTyJI€HTaMHU JOJKHO OCHOBBIBATHCS HAa CAMOCTOSITEILHOM PO-
paboTKe KaKJIOW M3 TeM MPUBEICHHOM BBIIIE MPOrPaMMbl B COOTBETCTBUU C MEPEUHEM
pekoMeHayemon uteparypbl. CTyZEHThI B KAUYECTBE CAaMOCTOSITEIBHOTO 3aJaHusl OCy-
LIECTBIIAIOT MOATOTOBKY MPE3EHTALNM, TUCKYCCUM, TPOEKTOB HA HHOCTPAHHOM SI3bIKE.

CamocrosiTenbHas paboTa BKIIOYAET B ce0s MHAUBHUAYyaIbHOE YTCHHUE, a TaK¥Ke
paboty ¢ UnatepHeT-pecypcamu (ayano, Buaeo (aiilaMu 1Mo u3ydyaeMbIM TeMaM) U T0-
CJIEAYIOLINN YCTHBIA OTUYET 10 OCBOEHHOMY MaTepualy.

CamocTtosiTenbHass paboTa ¢ rpaMMaTHUYECKUMHU MaTephalaMHi BKJIIOYAeT B ceOs
BBITIOJTHEHNE YNPAXKHEHUN U MPOBEPKY UX MO KJKOYAM C IIEJIbI0 JTaIbHEHUIIEro coBep-
IIEHCTBOBAHUS 3HAHUM TPAaMMATUKU aHTJIUHUCKOTO SI3BIKA.

CamocrosiTenbHas paboTa mpecieayeT 1ellb 3aKpeNuTh, YTIyOUTh U PACIIUPUTh
3HAHUS, TOJIyYEHHBIE CTYJEHTaMH B XOJI€ ayJUTOPHBIX 3aHATHM, a Takke cHOopMHUPO-
BaTh HAaBbIKA palbOTHl C HAy4yHOH, y4eOHOH M Y4EOHO- METOJIMYECKOM IUTEpaTypou,
pa3BUBaTh TBOPYECKOE, MPOTYKTUBHOE MBIIIUICHHE 00y4aeMbIX, UX KPEaTUBHBIC Kade-
cTBa. BBUay TOrO, 4TO KypC MMEET KOMMYHUKATHUBHYIO HAaIlpPaBJICHHOCTh, OCHOBHOE
BHUMAaHHE CIICYET YACIITh 3aJaHUsIM Ha Pa3BUTHE KOMMYHUKATHBHON KOMIIETEHITUU.
TemaTuka Kypca MO3BOJIIET Pa3BUBATh Yy CTYICHTOB TBOPYECKHE CIIOCOOHOCTH, JAaeT
CBOOOY JUIsl MHIUBHUAYATbHOTO O(OPMIICHHS BBICKA3bIBAHWW KaK MOHOJIOTHYECKHUX,
TaK U AUAJIOTUYECKUX (POJIEBBIE UTPHI).


http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I21DBN=RSK&P21
http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I21DBN=RSK&P21
http://www.vlibrary.ru/
https://www.multitran.com/
https://quizlet.com/subject/Market-Leader-Pre%252Dintermediate-Unit-8/

Camocmosmenvhas paboma no UHOCMPAHHOMY A3bIKY Peanu3yemcsi.

- HETIOCPEACTBEHHO B IIPOLIECCE AyAUTOPHBIX 3aHATUN - HA NIPAKTUYECKUX 3aHsI-
TUSIX, TIPY BBIIIOJIHEHUU CaMOCTOSITENBHBIX pa0dOT (YBEIMUYEHUE POIM CAMOCTOSTENBHOM
paboThI B MpoOIIECCE ayIUTOPHBIX 3aHATHUH, pa3pabdoTKa METOIUK U (OpPM OpraHu3aluu
ayJUTOPHBIX 3aHATHUI, CIIOCOOHBIX 00ECIIEUNTh BBICOKUI YPOBEHb CaMOCTOSITEIbHOCTH
CTYJECHTOB U yJIy4IlIE€HHE KaueCTBa MOJATOTOBKH);

- B KOHTAaKTe C MPENoJaBaTeIeM BHE paMOK PACIMCAHUS - HA KOHCYJbTalUAX I10
y4eOHBIM BOIPOCaM, B XOJ€ TBOPUECKHX KOHTAKTOB, MPHU JHUKBUAALMUU 3a]I0JKEHHO-
CTEH, PU BBINIOJIHEHUH WHIWBHUIyaJIbHBIX 3aJaHUM U T.1I.;

- B Oubnuorteke, nmoma, Ha Kadeape MpU BHIMOJHEHUH CTYICHTOM YYE€OHBIX U
TBOPYECKHUX 3a7a4 (LIE€Jb - HAYYUTh CTYJACHTa OCMBICIEHHO U CAMOCTOSITEIBHO pad0TaTh
C YY4EOHBIM MaTE€pUaJIOM, 3AJI0KUTh OCHOBBI CAMOOPTAHU3ALMU U CAMOBOCIIUTAHMS).

Dopmuvl opeanuzayuu 6HeayOUmopHoU
CamMocmosamenbHou pabomul 00y4aAIOUWUXCS

- IOATOTOBKA M HAMMCAHUE COYMHEHUM, pE3IOME U IPYIHX MUCbMEHHBIX paboT Ha
3aJJaHHbIE TE€MBbI, CTYJICHTY KE€JIaTeIbHO MPEIOCTaBUTh MPAaBO BHIOOpA TEMBI; - BBINOJI-
HEHHUE JIOMAIIHUX 3aJaHuil pa3HOOOpa3HOro XapakTepa: BBHIIOJHEHHE TPEHUPOBOUHBIX
YIPa)KHEHNUH; MPOCIYLIIMBAHNUE 3alCHA TEKCTOB C IMOCIEIYIOIIUM H3JI0KEHUEM COIEP-
’KaHMsI; IEPEBOJ] U MEPECKa3 TEKCTOB; MOJ00P U M3YUYEHUE JIMTEPATyPHbIX UCTOUHUKOB;
pa3paboTKa U COCTaBJICHUE PA3IMYHBIX TEM;

- IPOCMOTP BUAEO OTPBHIBKOB C BOIIPOCHUKOM JIsI CAMOCTOSATENILHON MPOpadOTKH
JI0Ma, KOHTPOJIb OCYILIECTBIISIETCA Ha MPAKTUYECKOM 3aHITHH B BUAE KOJJIOKBUYMA;

- U3yYECHHUE CTYJIEHTaMH PEKOMEHAYEMOM JUTEpaTyphl MO MPAKTUKE YCTHOU WU
MMCbMEHHOW PEYM aHTJIMHCKOIO SI3bIKa M HOBEUIIMX MyONMKalUWW MEepUOJIUYECKON Ie-
YaTH MpU MOATOTOBKE K MPAKTUYECKUM 3aHATHAM;

- 0030p NepUOANYECKON MeYaTH C MOCIEAYIOIMUM U3JI0KEHUEM Ha MTPAKTUYECKOM
3aHSTHH;

- BBINIOJIHEHUE WHAMBUAYAJIbHBIX 3a/laHUW, HAIPaBJICHHBIX HA PAa3BUTHE y CTY-
JIEHTOB CaMOCTOSITENIBHOCTH M WHHULMATHUBBL. MHAMBUAYanbHOE 3aJaHUE MOXKET IOJY-
4aTh KaK KaXIbli CTYJICHT, TaK U IPyIIa CTYEHTOB;

- OCYULIECTBJIEHHE IPOEKTHOMN pabOTHI.

[Io pe3ympraTaM CaMOCTOSTEIBHOTO PELICHHs 337ad CJIEAYET BBICTABIATH IO
KaXIOMY 3aHATHIO oLeHKy. [lo MaTepuanam MOAysst WU paszena LeaecooOpa3Ho Bbl-
JaBaTh CTYJICHTY JIOMAlIHEE 33JaHUe U Ha MOCIEIHEM MPAKTUYECKOM 3aHSATUU 1O pas3-
JeJTy WM MOJYJIIO MTOABECTH UTOTH €ro U3ydeHHUsl (Hampumep, MPOBECTH KOHTPOJIbHYIO
paboTy B 1IEJIOM [0 MOJYJII0), OOCYAUTh OLICHKU KaXKJIOr0 CTYACHTA, BHIIATh JOTOIHU-
TEJIbHBIE 33J]aHUSl TEM CTYJIEHTaM, KOTOPbIE XOTAT MOBBICUTH OLIEHKY. BHeayauTopHas
caMoCTosTeNbHasg padoTa CTYJIEHTOB, UMEIOIIas LEeJbI0 OKa3biBaTh 3P(GEKTUBHOE BIIUS-
HUE Ha (OpMUPOBAHHME JUYHOCTU OYAYLIEro CHEIHUANIMCTA, TUIAHUPYETCS CTyAEHTaMu
CaMOCTOSTEIBHO.

N3yyenue Kypca CTyA€HTaMu JI0JDKHO OCHOBBIBATHCSI HA CAMOCTOSITENBHOM ITPO-
paboTKe KaX/10il U3 TeM NMPUBEIACHHOMN BBILIE MPOrPAMMbI B COOTBETCTBUU C MIEpPEUYHEM
pexkoMeHayemMon nurepatypbl. CTyI€HThl B Ka4€CTBE CAMOCTOSITENIBHOTO 3aJaHUsl OCY-
LIECTBJISIOT MTOATOTOBKY MPE3EHTALNH, TUCKYCCHI, TPOEKTOB HA MHOCTPAHHOM SI3bIKE.



CamocrosiTenpHas padoTa BKIIOYAET B Ce0S MHAUBUAYyaIbHOE YTCHHUE, a TaKKe
paboty ¢ MHTEepHET-pecypcamu (ayano, Buaco (aiiaMu 1o W3ydaeMbIM TEMaM) U TI0-
CIICIYIONIUH YCTHBIN OTYET IO OCBOCHHOMY MaTepuaiy.

CamocTtosTenpHas paboTa ¢ rpaMMaTHUYECKUMH MaTepHalaMH BKJIFOUAeT B ceOs
BBITIOJIHCHHEC YIIPAKHCHUH W MPOBEPKY UX IO KIFOYaM C IENIbI0 JIaJbHEHIIIETO CoBep-
IICHCTBOBAHUS 3HAHWIA IPAaMMAaTHKH aHTJIMICKOTO S3bIKA.

Memoouueckue pekomenoayuu 0,11 n0O20MOEKU
K BDOMEX}CYMOUHOU ammecmayuu
[Ipy moAroToBKE K MPOMEXKYTOYHOM aTTeCTalli HEOOXOJUMO IMOBTOPUTH U3Y-
YEHHYIO JICKCUKY W TPaMMAaTHKy, OOpaTUThCS K MaTepuansaMm yuyeOHUKa, YTOOBI TOJr0-
TOBHUTHCS K YCTHOW YaCTH.

Tpebosanusa Kk peiumunz-KOHmMpPOJII0
PelTUHrOBBIN KOHTPOJIb 3HAHUHN OCYIIECTBIISIETCA B COOTBETCTBUM C [l01001CceHuem

0 petimuneosou cucmeme obyuenus: 8 Tel'V, ymeepoicoennoco yuenvim cosemom Tel'y
30.04.2020 e., npomoxon Ne§.

Pacnipenenenne 0amioB no BugaM pabOThl B paMKaxX PEHTUHTOBOW CUCTEMBI:

Bug otuetHOoCcTH bamner
PaGoTa B cemecTpe, B TOM YHCIIE: 60
TEKYIIUA KOHTPOJIb 40
MOJYJIbHBIM KOHTPOJIb 20
DK3amMeH 40
Hroro: 100

VIl. MaTepuajabHoO-TeXHU4YECKOe o0ecrieyeHne
MartepuanbHO-TeXHHUECKas 0a3a HeoOXxoauMasi U MpUMEeHsiemMas ISl OCYILEeCTB-
JeHus: o0pa3oBaTEbLHOIO IpoLEecca M NPOrpaMMHOE OOECIEYEHUE IO AMCLUILIMHE
BKJIIOUYAET (B COOTBETCTBUHU C MACIIOPTOM ayJUTOPHUH):

—  CHEUUaJbHBIE NOMEILECHHUS (aymuropun), YKOMIUIEKTOBAaHHBIE
CHELMATM3UPOBAHHON MEOEbI0 U TEXHUYECKUMU CPEACTBAMHU OOYUYEHHS, CIyKAIIUMU
U1 TIpe/icTaBIeHMs yueOHOM nH(opmanuy B ayIMTOPUY;

— MYJIbTUMEANITHOE 000py10BaHne (HOYTOYK, 3KpaH U MPOEKTOP);

— [IK nns paGoThl CTYyIEHTOB B KOMIIBIOTEPHOM KJacce C BBIXOJOM B

HNnTepner.

VYueOunas aynutopust Ne 322, 334, 326, 342, 233 Crombl, CTynbs, JOCKa, CTalMOHAp-
170100, Teepckas obmactb, r. TBepb, nep. CTyneHue- | HbII MyJIbTUMEIUIHBIA MPOEKTOp, Iepe-
cKuid, 1. 12 HOCHOM HOYTOVK.

VYuebnas aymutopust Ne 305, 301, 308, 315, 317, 318, Croubl, CTynbs, JOCKa, IMEPEHOC-
319 HOW HOYTOYK, CTallMOHapHBIA WIM Tepe-
170021, TBepckast obsacts, r. TBepb, yin. 2-1 ['puboeno- | HOCHONW MYJIbTUMEAUNHBIN TPOEKTOP,




Ba, .22

VYueOHnas aynutopus Ne 323, 333
170100, TBepckas obmacth, T. TBepb, mep. CryneHue-
cKui, 1. 12

Crombl, CTyJbs, J1O0CKa, MEPEHOC-
HOM HOYTOYK

Kadenpa skoHOMUKY TIpENPUATHS U MEHEKMEeHTa 335 Crouibl, CTyJbsl, CTallMOHAPHBIN
170100, Teepckas obmacth, r. TBeph, mep. CTyneHdYe- | KOMIIBIOTEp, PUHTED.

ckuit, ;. 12

Kadenpa sxonomuku npeanpustus 1 MeHeKMeHTa 311 Cronbl, CTynbs, CTalMOHAPHBIN
170021, TBepckas obnactb, . TBepb, yia. 2-1 ['puboeno- | KoMIbIOTEp, IPUHTED.

Ba, I. 22

Kabunet ThroTOpoB 332 Crouibl, CTyJbsl, CTallMOHAPHBIN

170100, Teepckas obmacth, r. TBeps, mep. CryneHue-
ckuit, ;. 12

KOMITbIOTEP, PUHTED.

VYuebunas aymutopust Ne 406, 209,
170021, TBepckas obnactb, . TBepb, yia. 2-1 ['puboeno-
Ba, 1. 22

Crousbl, CTynbs, 1OCKa, TEIEBU30D,
MOAKIIOYEHHBIN K HOYTOYKY, IMEpEHOCHOM

HOYTOYK.

VIIl. CBenenusi 06 00HOBJIEHHH padoyeii MPorpaMMbl TUCITUIITHHBI

Ne OO6HOBNEHHBIN pa3aen paboueit
ILII. HPOrpaMMBbI JUCIUTLTHHBI

Onucanne BHECEHHBIX
U3MEHEHUHI

PexBU3uTHI AOKYMCHTA,
YTBCPAUBUICTO U3MCHC-
HUA




