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|. AuHoTALMA

1. Hess u 327241 AUCHMUILTHHBI

Leabr0 ocBoeHHs] AMCHUILUIMHBI SABJISAETCH (DOPMUPOBAHHE OCHOB SI3BIKOBBIX
TOTOBHOCTEH K  MEXIMYHOCTHOMY JEJIOBOMY OOLICHHIO H  MNpo(ecCHOHATBHON
KOMMYHHUKAaTHUBHOM KYJIBTYPBI.

3alayaMi OCBOEHUS TUCHUUIUINHBI SIBIISIOTCA:

1. Pa3BuTre 1 COBEpILIEHCTBOBAaHUE 3HAHUM, IPUOOPETEHHBIX B NEPUO] 0OY4EHUS B
paMKax OakajaBpuaTa 1o rporpamme 0a30BOro Kypca MHOCTPAHHOTO SI3bIKa Ha MaTepHae
OBITOBBIX U MPO(PECCHOHATBHO OPUEHTUPOBAHHBIX TEKCTOB;

2. CoBepLICHCTBOBAHNE JIMHIBUCTHYECKOW, COLMOKYJIBTYPHOM, JIUCKYPCHUBHOM,
MparMaTHYECKOM, CTpaTETHYeCKOW KOMIETECHIMH B cdepax, CBS3aHHBIX C JaJIbHEHIICH
npo¢eCCUOHANTBHON JeATENbHOCTHIO;

3. Pa3BuTHe HABBIKOB aHAJIUTUYECKOTO YTEHUS, NHCbMEHHOM peuu Ui
pedepupoBanusi MpopeccuOHaIbHO OPUEHTUPOBAHHBIX TEKCTOB, SI3BIKOBOTO O(OPMIICHUS
Mpe3CHTalli, TMOATOTOBKM K MYOJMKAIlUd HAy4YHBIX CTaTed, BEACHUSA JCJIOBOU
JOKYMEHTAIIIH, a TAK)Ke TOTOBHOCTH JIeJIaTh YE€TKHUE, OPOOHBIE COOOIICHUS Ha Pa3InYHbIe
TEMbl M U3JaraTb CBOM B3IV HAa OCHOBHYIO MpoOJeMy, MOKa3aTh IMPEUMYILECTBO U
HEJOCTAaTKU Pa3HbIX MHEHU;

4. Pa3BUTHE HAaBBIKOB ayJMpPOBAHUS, MO3BOJSIIOMIMX MOHUMAaTh U APPEKTUBHO
UCIIONIb30BaTh MOCTYIAIOIIYI0 HH(POPMALIHIO;

5. Pa3BuTHE HABBIKOB YCTHOW PEYH, O3BOJISIOMUX YPPEKTUBHO U TOYHO MEepe1aBaTh
MHPOpPMALIMIO, BbICKa3blBaThb CBOE MHEHME M  OTHOUIEHWE, pelarb BOIPOCHI
KOMMYHUKAaTHUBHOTO B3aUMOJEHCTBUS U mpogeccnoHaibHOro 1iaHa. (O3HadyeHHbIH
KOMIUIEKC 3a/1a4 HEMOCPEACTBEHHO CBSI3aH C IUIAHUPYEMBIMHM pE3yJIbTaTaMH OCBOCHHUS
00pa3zoBaTeIbHOM MPOrPaMMBI.

2. MecTo aucumminHbl B cTpykType OOII

VYuebnas aucrmiuimHa «MHOCTpaHHBIN S3BIK B TPO(ECCHOHANBHON JESITEIEHOCTI
BxouT B biok 1. Jluctiuruinnel, o6s3arensHas yacts (b1.0.01.03).

[IpuHumaercss BO BHHUMaHHME CBS3b C JPYTMMU Y4YeOHBIMU JUCUUIUIMHAMH,

YUTAEMbIMM CTYIECHTaM JAHHOM IPOrpamMMmbl ITOATOTOBKHU, TAKUMU Kak « Teopus u nmpakTuka



MEXKKYJIbTYpHOU KOMMYHHKAIUNY; «MH)OpMaMOHHO-KOMMYHHUKAIIMOHHbBIE TEXHOJIOTHH B
COBpeMEHHOM 00pa3oBaHUN», « TexHoIOoruu POPMUPOBAHUS UHKITFO3UBHOU KYJIBTYPBD».

JlaHHBIN KypcC BBICTYNAET B KAYECTBE MPEALIECTBYIOMIETO JUIsl O3HAKOMUTEIBHON U
negarorudeckoit  mpaktuk. CoaepKaTellbHO-METOIMYECKasi B3aUMOCBS3b C  JIPYTHMHU
YacTsIMH 00pa30BaTENIbHOW MPOrpamMMbl  (IUCHUIUIMHAMH, MPAKTHUKAMH) OTpaKeHa B
CUCTEME JIEATENBHOCTA U KOMMYHHUKALMN, OTBEYAOIIEH KATETOPUSAM SI3bIK, KOMMYHHUKAIWS,
JKaHp, CTWJb, T'paMMAaTHUKa TOBOPAIIETO, AWAJIOr, MOHMMaHUe, KyJIbTypa, 0Opa3oBaHUE,
KOMMYHUKaTHUBHAs KyJIbTYpa, MEJArOr4ecKoe oO1IeHue, MEXITUYHOCTHOE
B3aMMOJICUCTBHE, IEIarOTUYECKasi PUTOPHUKA, TEKCT, CMBICI, IOBCEIHEBHBIN, IEIOBOM,
npodeCCHOHANBHBIN M akaJeMUdecKuid TUcKypc. TpeOoBaHHS K «BXOIHBIMY» 3HAHUSIM,
YMEHHUSIM M TOTOBHOCTSIM OOYYalOIIErocsi, HEOOXOAUMBIM TIPH OCBOCHHM JIaHHOM
JUCHUIUTMHBI, COOTBETCTBYIOT YPOBHIO OBJIQ/ICHHSI HaBBIKAMHM TOBOPEHMSI, ayIupOBaHUS,
YTeHUS U MUChMa Ha ypoBHe A2-Bl: BiajgeHHe OCHOBaMH pa3iUYeHUs OPHUIIHAILHOTO /
WHCTUTYIIMOHAIIBHOTO  JIEJIOBOTO W HehOpPMAIBHOTO  CTHJEH  OOIEHHs;, YMEHHE
MOJIb30BAThCSl CIIOBApPEM U CIPABOYHBIMU MaTepHallaMd; 3HAHHUE OCHOB (DOHETUYECKOTO
CTPOSI M3y4aeMOI'0 S3bIKa, OCHOBHBIX XAPAKTEPUCTUK IPAMMATUUYECKUX KIIACCOB JICKCHUKH
M3y4aeMOro $3bIKa, OCHOBHBIX BpeMeH riaroja. OCBOE€HHE JaHHOM JUCLMILIMHBI
HEOOXOAMMO KaK MPEAIIESCTBYIONICE /IS MPAKTUKUA W3YUYCHUS aKTyaJIbHOM aKaJIeMHUYECKOM
JIUTEPATYPHI TI0 HAIPABICHUIO MOJArOTOBKM HAa WHOCTPAHHOM SI3BIKE, MOBCEIHEBHOIO M
JICTIOBOTO OOIIEHHWs] HAa HWHOCTPAHHOM SI3bIKE, HAMMCAaHUS aHHOTAUA W OQOpMIICHUS
HAYYHBIX MyONMKallMii Ha MHOCTPAaHHOM s3bIke Ha YypoBHe BI1-B2, ocymectnenus
npoeCCHOHANBHOM KOMMYHHMKAIlUM B YCTHOW M NHCbMEHHOM (opMax Ha pPycCKOM U
WHOCTPAHHOM SI3bIKaX JJIs pelIeHUs 3a/1a4 MPo(ecCHOHATBLHON ASSITeTLHOCTH 1 OOIIECHHUS.

3. O0beM TUCHUILTHHBI: 4 3a4€THBIX ¢AUHULBI, 144 akageMHUYECKHX Yaca, B TOM
qucie:

KOHTAKTHAsI ayJINTOPHAs padoTa: MpaKTHYeCKue 3aHATHs - 68 Jacos.

camocTosiTe/ibHasi padora: 76 yacos.

4. Ilnanupyemble pe3yabTaThbl O00Y4YeHHs] MO JUCHHUILVIMHE, COOTHECEHHBIE C

IVIAHUPYEMBIMH pPe3yJIbTaTaMH OCBOCHHS 00pa30BaTe/IbHON POrpaMMbl

IInanupyemble pe3yJbTAThl OCBOEHUSI I[Inanupyemble pe3yJbTaThl 00y4eHUs M0
o0pa3oBaTe/IbHOI MPOrpaMMbl AUCHUIIHHE
(¢opmupyembie KOMIIETEHIIUH)

VYK-3. Crioco6en opranmuszoBbiBath 1 | YK-3.1. BripaGaTsiBaeT cTpaTeruto KOMaHIHOM
PYKOBOJIUTH paOOTON KOMaH/IbI, paboThI ¥ HA €€ OCHOBE OPraHU3yeT OTOOP




BI)IpaGaTBIBa}I KOMAaHIHYIO CTPATCTUIO
JJIA AOCTUKCHUA MMOCTaBJICHHOMN neian

YJICHOB KOMaH/bI JJI JOCTUXKEHUS
MOCTaBJIICHHOH II€IH

YK-3.2. OpranusyeTt u KOppeKTUpyeT padboTy
KOMaH/bl, B T.4. HA OCHOBE KOJIJIETHAJIbHBIX
pelIeHuin

VK-3.3. Pa3zpemiaet KOHQIUKTHI U
IPOTUBOPEUUS TIPH JIEJTOBOM OOIIIEHUU Ha
OCHOBE yueTa HHTEPECOB BCEX CTOPOH; CO3/IaeT
pabouyio atmocdepy, TO3UTUBHBIN
OMOIMOHATBHBIA KIIMMAT B KOMaH/IC

YK-3.4. Opranuzyer (npejiaraet mian?)
oOydeHHE WIEHOB KOMaH/bl U 00CYX/I€HHE
pe3yabTaTOB pabOThI, B T.4. B paMKaX JIUCKYCCUU
C MPUBJICYCHUEM OIMOHEHTOB

YK-3.5. Jlenerupyet nNoaHOMOUHUS YleHaAM
KOMaHJIbl ¥ pacupeiesisieT MOpyueHus, TaeT
00paTHYIO CBSI3b 10 pe3yjIbTaTaM, IPUHUMAET
OTBETCTBEHHOCTH 32 OOIINN pe3yNbTaT

VYK-4. CnnocobeH npuMeHsTh
COBPEMCHHBIE KOMMYHHKATHBHBIC
TEXHOJIOTUH, B TOM YHCJIC Ha
HHOCTpaHHOM(BIX) sI3bIKe(ax), s
aKaJIeMHYECKOTO 1
podecCruoOHANIBHOTO B3aUMOICHCTBUS

VYK-4.1. YcranaBnuBaeT KOHTaKThl M OpPraHU3yeT
oOlIeHNE B COOTBETCTBUU C MOTPEOHOCTIMU
COBMECTHOM JE€SATEIbHOCTH, UCIIOJIb3YsI
COBPEMEHHBIE KOMMYHUKAIIMOHHBIE TEXHOJIOTUU
VYK-4.2. CocTaBisieT B COOTBETCTBUU C HOPMAMH
PYCCKOTO A3bIKa JEJIOBYIO JOKYMEHTAIUIO
Pa3HbBIX )KaHPOB

YK-4.3 CocTaBiseT TUIIOBYIO IEOBYIO
JOKYMEHTAIIUIO JI aKaJeMUYECKUX U
npodhecCHOHANBHBIX 11eJIel Ha HHOCTPAHHOM
SI3bIKE

VK-4.4 Co3zaer pa3inuyHble aKaJIeMUYECKUE
WK npodeccuoHaIbHbIe TEKCTHI Ha
WHOCTPAHHOM SI3bIKE

YK-4.5 Opranuzyet o0CyXIeHHE PEe3yIbTaTOB
MCCIIEeI0BATENbCKON U MPOESKTHON JESTEIbHOCTH
Ha Pa3JINYHBIX MyOIMYHBIX MEPOTIPUATHUAX HA
PYCCKOM SsI3BIKE, BEIOMpast HanboJee
noaxoasmi hopma

YK -4.6. [Ipencrapnser pe3yabTaThbl
UCCIIEIOBATEIBCKON U TPOEKTHOM 1€ TEIbHOCTH
Ha Pa3IMYHBIX MYOJIMYHBIX MEPOTIPUATHSIX,
Y4acTBYEeT B aKaJEeMUUYECKHUX U
npodeccuoHaNBHBIX TUCKYCCUIX HA
WHOCTPAHHOM SI3bIKE

YK-5 CnocobeH aHanu3upoBaTh U
YUUTBIBATh Pa3HOOOpa3ue KyabTyp B
nporiecce MEXKKYIbTYPHOTO
B3aMMOJICHCTBUS

VYK-5.1. Ananusupyet BaxHenmme
UJIE0JIOTUYECKUE U [IEHHOCTHBIE CUCTEMBI,
c(OpMHUPOBABIIHECS B XOJI€ HCTOPUIECKOTO
pa3BUTHS

YK-5.2. BeicTpanBaeT conuaibHOE U




npodeccroHaNIbHOE B3aUMOJICHCTBUE C yYETOM
0CcOOEHHOCTEH 1eTI0BOM 1 00IIeH KyIbTYpPhI
npeAcTaBUTeNe! IPYrux 3THOCOB U KOH(PECCUH,
Pa3TUYHBIX COIUANBHBIX TPYIII

VYK-5.3. ObecnieunBaer co3gaHue
HEJMCKPUMUHAIIMOHHON CPEJIbI ISl yYaCTHUKOB
MEXKYJIBTYPHOTO B3aUMOJICHCTBUS MTPHU TUYHOM
OOIIECHUH U MIPH BBHIMOTHEHUH
npodeccuoHaNbHbIX 3a4a4

OIIK-3 CnocobGeH TpOeKTUPOBaTh

OpraHU3aIuIo COBMECTHOM U
WHJVBHUYaJIbHON y4eOHO u
BOCITMTATCIbHON JIeSITETLHOCTH
0o0ydJaromuxcs, B TOM 4YHCIE C
0COOBIMH 00pa3zoBaTeIbHBIMHU
MOTPEOHOCTAMHU

OIIK-3.1. Onpenensier HMPUHIIUITBI
WHIUBUyaIu3aluu o0yJeHusl, pa3BUTHS,
BOCIUTAHMS OOYYaloOlUIUXCsi, B TOM YHCIE C
0co0bIMH  00pa30BaTEIbHBIMU NOTPEOHOCTAMH;
MOJIETM  TMPOCKTUPOBAHUS  COBMECTHOM |
WHIUBHUIYaTbHON Y4YeOHOM W BOCHHTATEIHHOM
NESATETLHOCTH OOYYaIoIMUXCsA, B TOM YHCIE C
0CcOOBIMU 00pa30BaTEILHBIMHU TOTPEOHOCTAMH
OIIK-3.2. IIpoekTupyer 151 MPUMEHSIET
OIITUMAaJIbHEIC dhopmbl n TEXHOJIOTHH
OpraHu3alMi COBMECTHOM W WHAWBUIYaJIbHOU
ydeOHOH W  BOCIHUTATEIBHON  JIESITEIHHOCTH
oOydJaromuxcs, B TOM 4YHCI€ C OCOOBIMH
o0pa3oBaTeIbHBIMU OTPEOHOCTAMHU

OIIK-3.3. OcyiiecTBaseT AEATCIbHOCTh IO
MPOCKTUPOBAHUIO OpraHU3allid COBMECTHOM H
WHIUBUAYaJbHOU y4yeOHOW M BOCHHUTATEIbHOMN
NESATETLHOCTH OOYYaIoIUXCsA, B TOM YHCIE C
0co0BIMU 00pa30BaTEIBLHBIMU MTOTPEOHOCTIMHU

OIIK-5 Cnocoben pa3pabaThIBaTh
IPOTPaMMBbI MOHHUTOPHHTA
pe3yJIbTaTOB obOpaszoBaHus
oOydaromuxcsi, pa3pabaTeiBaTh |
pearn30BBIBATH IPOTPaMMBbI
IIPEO0JICHUSA TPYAHOCTEN B
00y4yeHUn

OIIK-5.1. Ompenensier  TEOpPETHUYECKUE U
MPAKTHYECKUE aCTIEKTHI MEXKYIbTYPHON
KOMMYHUKaIUH IPUMEHHUTEITHHO K
oOpa3zoBaTeIbHOM  cpele, B TOM  YHCIE
OTpaKeHHBIE B pab0Tax Ha HHOCTPAHHOM SI3BIKE;
BO3MOKHOCTH HCIIOH30BaHUS WH(GOPMAIIOHHO-
KOMMYHUKAITUOHHBIX TEXHOJIOTUH B
COBPEMEHHOM 00pa30BaTEILHOM MPOCTPAHCTBE
OIIK-5.2. Onpenenser BO3MOKHOCTH
UCIIOJIb30BAHUS UH(POPMAIIOHHO-
KOMMYHHUKAITMOHHBIX TEXHOJIOTUH B
COBPEMEHHOM 00pa30BaTEILHOM MPOCTPAHCTBE
OIIK-5.3. [Ilpumenser 3HaHUA B 00JacTH
MEXKYJIbTYPHOH KOMMYHHUKAI[MH, B TOM 4YHCIIE
Ha  WHOCTPaHHOM  SI3BIKE, B  MpoIiecce
KOMILIEKCHOTO B3aUMOJICHCTBHSI CIICIIUATHCTOB B
cucreMe  oOpa3zoBaHusl ~ Tpu  pazpaboTke
porpamm MOHHUTOPHUHTA pe3yIbTaTOB
o0Opa3oBaHusi 00y4arOIIMXCS

OIIK-5.4. Hcnonb3yer 3HaHMs B 00JacTH




MEXKYJIbTYPHOH KOMMYHHUKAIIUM B TpOIEcce
B3aMMOJICHCTBUSI CHEIUATUCTOB MPU pa3padoTKe
nporpaMM  MPEOAOJEHUS  TPYAHOCTEH B
0OyYEHHUHU; HCIIONB3YET COBPEMEHHBIE CIIOCOOBI
JTUArHOCTHUKA U MOHUTOPUHTa 00pa30BaTelbHBIX
pE3yJIbTaTOB

OIIK-5.5 OrtcnexuBaer pe3yiabTaThl OCBOCHUS
o0pa3oBaTeIbHON MPOrpaMMbl O0YHAIOIIMMHUCH,
B TOM YHCJI€ C TEMH, KTO UCIIBITHIBACT TPYAHOCTH
B 00y4eHUH

OIIK- 6 CrnocobeH mpoeKTUpOBaTh U
WCIIOJIb30BATh 3¢ (eKTUBHBIE
IICUXOJIOrO-MEJarOrM4eckie, B TOM
YKclie WHKIIO3UBHBIC, TEXHOJIOTUU B
npodeccuoHANbHOW  JIEeATEIHHOCTH,
HEO00XO0TUMBIE TS
WHINBUAYyaTU3aluN oOy4deHus,
pa3BUTHS, BOCITUTAHUS O0YUYaIOIIUXCS
¢ ocoObiMH  00pa3oBaTelbHBIMHU
MOTPEOHOCTAMHU

OIIK- 6.1. Onpenensier nepeyeHb U OCHOBHBIE
TMOJIO’KEHUSI HOPMATUBHO-TIPABOBBIX JIOKYMEHTOB

UHKJTFO3UBHOTO oOpa3oBaHUs u
UHAMBUAYyaIU3allud  OOyYeHHs; OOIHMe M|
cnenuuaeckue 0COOEHHOCTH

MCUX0(U3NIECKOTO PaA3BUTUSA OOYUYAIOIINXCS C
0CcOOBIMU 00pa30BaTEILHBIMHU TOTPEOHOCTAMH
OIIK- 6.2. Omnpenensier TEOPETUUYECKUE U
MPaKTUYECKUE OCHOBBI MEXKYJIbTYPHOU
KOMMYHHUKAIIMU B AaCTEKTe MPOCKTUPOBAHUS H
UCTIONE30BaHUS  A(PPEKTUBHBIX  MCHUXOJIOTO-
NEIarornyeckux, B TOM YHCIIE HHKJIIO3UBHBIX,
TEXHOJIOTHI B TPO(PECCHOHATBHOM IEATEIBHOCTH
OIIK - 6.3. OnpegenseT  NPUHIUIBI
KOMIUIEKCHOTO B3aUMOJICHCTBUS CIICIIUATICTOB B
cucteMe oOpa3oBaHHs, HEOOXOAUMBIC IS
obecrieueHus WHMBHUIYaTbHbIX yCIIOBHI
oOyueHus, pa3BUTHUsA u BOCITUTAHUS,
oOydJarmuxcsi ¢ 0coObIMH 00pa30BaTEeNbHBIMHU
MOTPEOHOCTAMH, B TOM YHCJI€ C UCIIOJIb30BAHUEM
MH(GOPMAIIMOHHO-KOMMYHHKAIIMOHHBIX
TEXHOJIOTUI

OIIK- 6.4. [IlpoektupyeT W  OpraHusyer
NESITETPHOCT,  OOydJalommxcss € OCOOBIMHU
o0Opa3oBaTeIbHBIMU NOTPEOHOCTAMU o

OBJIAJICHUIO aJIalITHPOBAHHOW 00pa30BaTENbHOMN
MpPOrpaMMoOl  MHKJIIO3UBHOTO 00pa3oBaHUsA C
Y4€TOM  OCHOBHBIX  TOJIO)KEHUH  TEOpUH
MEXKYJIbTYpPHOU KOMMYHHUKAIUU u
HEO0OXOMMOCTH KOMIIEKCHOTO B3aUMOJICHCTBHS
CHEIHMAINCTOB B CUCTEME 00pa30BaHUs

OIIK- 6.5. OcyuiecTBiaseTr AESITENbHOCTh IO
MIPOEKTUPOBAHUIO u UCIIOJIb30BAHUIO
3(PEKTUBHBIX TCHUXOJIOTO-TIEIATOTHYECKUX, B
TOM YHWCJI€ WHKIIO3UBHBIX, TEXHOJOTHI B
npo¢ecCHoHaNTbHON NEeSATEIbHOCTH JUTSt
WHIMBUyaTU3aIH o0yueHus, pa3BUTHSA,
BOCMIUTAHUS ~ OOYyYalmMXCa C  OCOOBIMU




06paSOBaTeJ'II>HI)IMI/I HOTpe6HOCTHMI/I

OIIK-7 Cnocoben mmanupoBats u | OIIK-7.1. Omnpenenser 0COOEHHOCTH
OpraHU30BBIBATH B3aMMOJICUCTBUS | pealn3aluu po¢eCCHOHAIBHBIX
YYaCTHHKOB 0o0pa3oBaTeNbHbIX | 00pa30BaTENIbHBIX NPOIPaMM C HUCIOJIb30BaHUEM
OTHOILICHUU pecypcoB HECKOJIBKUX OpraHu3aluu,
OCYILECTBIIIOIIUX 00pa30BaTEIbHYIO
NeSTeIbHOCTh;  TEXHOJOTMM U METOAbI

OpraHM3allid  B3aMMOJICHCTBUS  YYaCTHHUKOB
00pa3oBaTeIbHBIX OTHOILICHUM

OIIK-7.2. MHcnonb3yer METOIbI M MPUEMBI
ceTeBoi (hopmbl peanuzanuu 00pa30BATEIbHBIX

porpamm
OIIK-7.3. Hcnonp3yer MH(}OpMaIOHHO-
KOMMYHUKAIlMOHHBIE TEXHOJIOTUU B
COBPEMEHHOM 00pa30BaHUU

OIIK-7.4. Opranusyer KOMILUTEKCHOE

B3aMOJEHCTBUE CIELUAIINCTOB B CHCTEME
oOpa3oBaHus, B TOM 4YHCIE B paMKax
MEXKYJIBTYPHOU KOMMYHHUKAIIAN

OIIK-7.5 OmpenensieT TEXHOJOTHU U METOIBI
OpraHM3allid  B3aMMOJICHCTBUS  YYaCTHHUKOB
00pa30BaTEIbHBIX OTHOIIICHUH

5. ®opMa nMpPOMeKyTOUHOM aTTecTAIMH — DK3aMEH B 1 cemecTpe; a Takke Kak 4acThb
MEKTUCIUIUIMHAPHOTO 3K3aMeHa 1o pazaeny "llpodeccroHanbHas KOMMYHHUKAIWS'' BO
BTOPOM CEMECT]E.

cemMecTp npoxoxkaeHusi 1- 2 cemecTpsl.

6. SI3bIK npenogaBaHusi PyCCKH.

Il. Conepxxanme IUCHUILVIMHBI, CTPYKTYPHPOBaHHOEe MO TeMaM (pasiejiaMm) c
YKa3aHHeM OTBEJCHHOI0 HA HMX KOJIMYECTBA AKaJIEMHMYECKHX YACOB U BHIOB Y4eOHBIX
3aHATHIA

VYyebnas Bcero KonrakTthas pabora (dac.) Camocrositen
nporpamma — (uac.) Jlexuum &;) - 2 & < 2 B g bHad pabora,
S 3]
HaNMEHOBAaHHE = 0 E 2. 5 g2 S § B TOM umcIe
= q
pa3zeNnoB U TeEM 3 2 z 2 B8 s g Kourpom
& 8 S &Y 35 Q
= S 8 g A (dac.)
Bxoanoe 2 2
TECTHPOBAHHE




Baok 1: Lesson 1
Postgraduate’s
background:
Education and
work experience
TeMa/CUTyaIusl:
Sharing the
graduate
experience

TEKCT: The
Business school at
Harvard University

29

11

18

Baok 2: Lesson 2
Career manage-
ment: from hire to
high-flier
TeMa/cuTyanus:
Decision-making
texcer: The kind of
company you work
in

Jduckyccus:
Leadership in the
company

29

11

18

Baoxk 3: Lesson 3
Professional  and
Academic Contacts
TeMa/cuTyaius:
Communicating
with scientific
communities
Teker: Academic
communication at
work.
JAuckyceuns:
Meeting of the
minds

29

11

18

Buaok 4: Lesson 4
Getting started in
Research

Tema/curyanms:
Expressing
similarity and

contrast in research
Texcr: Planning a
career in science
JAuckyceuns: A
boss, or a
colleague, or a
friend

29

11

18




Baoxk 5: Lesson 5 31
The scientific
method in data
collection
Tema/curyanms:
Looking at accu-
racy of informtion
TekeT:
Biotechnology
Alters Foods
Juckyceus:
Describing
approaches to data
collection

11

20

Buiok 6: Lesson 6 31
Presenting a Paper
Tema/curyanms:
Writing up research
Tekcr: Structural
the thesis
Huckyccusi:  The
dos and don'ts of
pyblic  presenta-
tions

11

20

HUTOI'O: 180

68

112

I11. O6pa3oBare/ibHbIE TEXHOJIOTHA

VYyeOHast mporpamma —
HaVMEHOBaHME Pa3/eoB U
TEM (6 cmpozom
coomeemcmeauu ¢ paz0enom

Bun 3anarusa

OO0pa3zoBarelibHbIE TEXHOJIOTUI

|l PIT])
Postgraduate’s  background: | Ilpaktuueckoe 3anstie | Pa3muuHbIe THITBI OTKPBITHIX U
Education and work 3aKPBITHIX TECTOB, TUCKYCCHS,
experience ne0aThl
Career management: from | IIpaktuueckoe 3ansatie | Jlekcudyeckre U rpaMMaTHYECKUE

hire to high-flier

TCCTBI, HAITMCAHUEC 5CCC

Professional and Academic
Contacts

HpaKTI/I‘ICCKOC 3aHATUC

Jlekcuueckue u rpaMMaTHYC€CKUC
TCCThI, HAIMMCAHUC 23CCC, NTUCKYCCHU

Getting started in Research

HpaKTI/I‘ICCKOC 3aHATUC

JlekcuuecKue U TpaMMaTHIECKUe
TECTBI, SJICKTPOHHBIC ITPE3CHTALINHU,
00CYyKJIEHUE JTOKJIAJIOB.

The scientific method in data
collection

HpaKTI/I‘{CCKOC 3aHATUC

DJEeKTPOHHBIE TIPE3SHTAIIHH,
HanvcaHue pedeparos, pOJICBBIC
UTPBI

Presenting a Paper

HpaKTI/I‘{CCKOC 3aHATUC

DJeKTPOHHBIE TPE3EeHTAlINH,
HanucaHue pedeparos,
rpaMMaTHYEeCKUN TecT




IV. OueHounble MaTepuajbl JJs NMPOBeleHUs TeKylleid U MPOMEeKYTOYHOM
aTTecTAlNu

VYK-3. Cniocob6eH opraHu30BbIBaTh U PYKOBOIUTH pabOTON KOMaH/bI,
BbIpa0aThIBasi KOMAHIHYIO CTPATETUIO JUISl IOCTHXKEHUSI TOCTAaBICHHON 1EH

1) Pazoenume epynny una 2 xomauowi. OHna xomanoa 0yoem o06cyscoamy
yenogeveckue docmouncmed, opyeas — epexu. Opeanusytime o0CyxcoeHue dmux 08yx
epynn. Buibepume nudepa xaoswcooii epynnei. Ilo 3a6epuienuu obcysrcoeHus noogeoume
umozau OUCKYCCUll Ha AH2TUNICKOM SA3bIKE.

O3Hakombmecs €O CRUCKOM MPAOUYUOHHBIX YEN0BEYeCKUX OOCMOUHCME U
NOPOKO8 HUdCe, YMobObl pPACCKA3AmMb O CEOUX BKYCAX, OMHOUWLEHUSX U CMPEeMIeHUSX.
Kaxkoti uz cmepmuvix epexog u enasHvlx 00CmMouncme 4enoexa vl cuumaeme:

a) camvim 8ANCHBIM OOCMOUHCMBOM?

b) naumenee sasxcnvim docmourncmeom?

C) epexom, KOMmopwvlil MOHCHO NPOCMUMb?

d) epexom, komopwiil nenvbss npowame ?

The Cardinal Virtues
faith, hope, prudence, fortitude, charity, justice, temperance
The Deadly Sins
Pride, sloth, envy, lust, gluttony, anger, covetousness

VYK-4. CnocobeH npuMeHsTh COBPEMEHHbIE KOMMYHUKAaTUBHBIE TEXHOJIOT U,
B TOM YHCJI€ Ha THOCTPAaHHOM(BIX) sI3bIKe(axX), JAJIS aKaJIeMUYEeCKOTo U
po¢eCCHOHAIIBHOTO B3aUMOJICHCTBUS

1) [Ilpouumaiime mexcm, omeemumsv Ha 6onpocvl. Qb6cyoume meKkcm.
Pasmecmume 3amemxy Ha aHeIUNCKOM s3blKe HA MeMy 00pa308aHusi 6 UuHmepHeme
(coyuanvuvle cemu, O10KU, DIEKMPOHHASL NEPENUCKA U OP.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of IE is
that education is a privilege and not an obligation. An IE school directs but doesn’t
demand, leads but doesn’t drive, persuades but doesn’t force, suggests but doesn’t
require. John Holt suggests that an alternative to authoritarian systems is to have schools
in which each child can satisfy curiosity, develop abilities and talents, pursue interests,
and obtain from adults and older children a glimpse of the great variety of richness of
life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to provide
alternative ways of learning; 3) to offer guidance; 4) to provide testing of learning; 5) to
provide opportunities to learn a variety of non-academic subjects. The academic
curriculum in an IE school includes the usual elements such as language, arts, arithmetic,
science and social sciences.

The creative curriculum helps the child locate and develop special talents and abilities.
Teachers and students are invited to submit ideas for classes of special interest.

1. What is the basic premise of individual education?



How does John Holt describe IE schools?

What are the objectives of IE?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

ok own

2) Iloocomosvme mononoz-cooowenue (06vémom 180-250 cnos) no oownou u3
NPUBOOUMBIX HUDICE MmeM, 8pemst no02omosku — 10 munym.

[1[1Describe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each page.

OOIf you were the Minister of Education in your country, how would you
improve the System of Education. Use these ideas or your own: the range of
subjects/courses offered, the curriculum, compulsory or/and optional courses, the system
of exam and assessment, career advice, the standard of teacher training.

VYK-5 Cnocoben anann3upoBaTh U YYUTHIBATh Pa3HOOOpa3ue KylabTyp B MpoIecce
MEXKYJIBTYPHOT'O B3aUMOICHCTBHUS

1) Ilpouumaiime mekcm, 6bINOIHUME 3A0AHUS, YYUMBIBAS PA3TUYHBLE
KYIbMYpHble 0COOEHHOCMU NpU YCMPOUmcee Ha pabomy 6 pAasIUHHbIX COYUYMAX U
KYIbMYPax.

2) Bvioenume ocobeHHoCmu MedrHcKyIbmypHo2o e3aumooeticmsus 6 Poccuu u
AH2NI02080PAUUX CIPAHAX.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel about
it, what you learn from it, what you do with it or what it does to help you to decide where
you go from there. If you want to get the most out of it, if you want it to lead you down
the path of success, there are certain things you should do. Here are some suggestions:

Don't let the salary be your main reason for taking the job. Sometimes a lower
paying job with the right company and the right contacts can do a lot more for you than a
higher salary. Decide what is the lowest pay, with which you can be satisfied. Then
decide what other things can be important. How much training and/ or experience can
you get on this job. Some companies give new employees priceless training. On-the-job
experience can be very valuable to you when you apply for your next job. It gives you the
practical experience than no school can offer. This can lead to a much higher salary later.
What chances are there for advancement within the company? Sometimes accepting a
lower paying job gives you a chance to show your boss how capable you are and how
valuable you can be for the company. This will pay off later.

Another very important item for you to think about when you apply for the job is
the type of contacts you can make. Just as a smart student chooses professors rather than
just courses, a smart employee tries to meet and become friendly with the people who
help him or her move ahead, cither in this company or on the next job. Even if you can’t
do that, however, just having the opportunity to meet and develop a relationship with
different kinds of personalities can help you develop skills that may move you ahead
much faster on your next job. Learning about the job from other people, or learning what




it takes to move ahead in a company by observing other people, is an extremely valuable
skill.

OK, so now you have the job and you want to make an impression — you want
people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in your
life. It’s too bad, but many people try to do as little as they can on the job. Take
advantage of that — do just a little bit more. This is not to suggest that you should allow
anyone to take advantage of you. However, it is suggested that you do your work
faithfully and competently and to the best of your ability at all times. There is a saying:
«Build a better mousetrap and the world will beat a path to your door». One way to be
noticed in a company is to suggest little things that can improve the routine way that
things are done. You must be careful here, however. Sometimes a way of doing things
has been established that has been carefully thought through and has advantages that you
don’t realize. The wrong suggestion can hurt you as much as the right suggestion can
help you.

Do remember that other employees can be helpful to you. You should at least try
not to score points by being critical of a fellow employee who is also doing his or her
best job. Ambition, jealousy, and personality differences are encountered on any job, but
the more friends you make and the fewer enemies, the better position you are in. There
are times when you will need the help of your fellow employees. It is then that prior
actions can result in the kind of back-stabbing that hurts.

There is another point to be made. Sometimes you may realize that you made a
mistake by taking this job. Don 't feel married to it. If it helps your career, quit it and look
for another. This is the time when the friends you have made, the reputation you have
earned on the job and the experience, and training you have gotten will be most helpful.
No job is ever a waste of time because if you have given it your best, you have learned
something from it. Take all this with you to your next job and continue to move up from
there.

First, of course, you have to get the job. When you do, though, it’s up to you to
become a valuable employee. Good luck!

TASKS:
I. Read the text, put down the underlined words into the vocabulary with the translation.
I1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-the-
job experience, chances for advancement, a capable employee, to move ahead, valuable
skills, to feel married to the job, fellow employees.

[11. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a path to
your door»?

5. How can your fellow employees be helpful to you?



6. When do you think you should quit the job?
7. Why is it said that no job can be a waste of time?

IV. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F
2. A low salary is not very important if you are making the right contacts.
T F
3. You will waste your time if you can’t get promoted on a job. T F
4. You should do your work competently and faithfully to become a valuable employee.
T F
5. Stick to any job and take even if you don’t get much experience.
T F
6. Good relationships with your fellow employees can help you move ahead faster.
T F

OIIK-3 CriocobeH mpoeKTupoBaTh OPraHU3alMI0 COBMECTHOW U MHIUBUYaTIbHON
y49e0HOH ¥ BOCIUTATEIHHON IEATEIHPHOCTH 00YJaIOMUXCsI, B TOM YHCIE C OCOOBIMHU
o0pa3oBaTeIbHBIMU OTPEOHOCTAMHU

1) Ilpouumatime u 6 napax naiioume nepesoo B8blOENEHHBIX JIeKCUYECKUX HOMHUY,
3anuwume ux 8 cl08apb.

2) Obcyoume Ha aH2IUUCKOM A3bIKEe MEKCMbl 0 NCUXON02UYECKUX PA3TUYUSLX

@) IKCMpaAsepmos u UHMPOBEPMOo8, 8) 102UKO8 U IMUKOB.

3) Cocmasvme Kpamkoe pyKo80OCMB0 (HA PYCCKOM U AHAUNUCKOM A3bIKAX) O
mom, Kakue Haubonee d¢pexmusHvie 6udbl Y4eOHOU U BOCNUMAMENbHOU PAOOMbL
nooxoosm onpeoeneHHbiM epynnam jaroodeu. ObocHylime ce0e MHeHUe HA AHSIULLCKOM
A3vIKeE.

EXTRAVERSION OR INTROVERSION

The first dimension of Personality type concerns how we prefer to interact with the
world and where we direct our energy. Most people think that extraverted means
«talkative» and introverted means «Shy». This is a good example of how the terms used
to describe the Type preferences can be somewhat misleading. There is far more to
extraversion and introversion than talkativeness.

Because they focus their energy in opposite directions, there are clear distinct, and
profound differences between Extraverts and Introverts. Extraverts focus their attention
and energy on the world outside of themselves. They seek out other people and enjoy lots
of interaction, whether one-on-one or in groups. They are constantly (and naturally)
pulled to the outer world of people and things. Because Extraverts need to experience the
world to understand it, they tend to like a lot of activity. Extraverts get their «batteries
charged up» by being with others and usually know a lot of people. Because they like to
be at the centre of the action and are approachable, they tend to meet new people
frequently and with ease. Extraverts look at a situation and ask themselves, «How do I
affect this?»




Introverts focus their attention and energy on the world inside of themselves. They
enjoy spending time alone and need this time to «recharge their batteries». Introverts try
to understand the world before they experience it, which means a lot of their activity is
mental. They prefer social interaction on a smaller scale — one-on-one or in small groups.
Introverts avoid being the centre of attention and are generally more reserved than
Extraverts. They prefer to get to know new people slowly. Introverts look at a situation
and ask themselves, «How does this affect me?»

Leslie, like most Introverts, had such an experience. «I’ll never forget how
frustrating my first job was for me. It seemed as if everybody in the company, including
my boss, was a huge Extravert. For one thing, | was always being forced to do group
activities, like attending brainstorming sessions and sales conferences — and we were
always having meetings. But even worse, my boss wouldn’t give me enough time to
answer his questions. | guess he thought | was stupid, or else he figured | was taking so
long because I didn’t know the answer.

Extraverts tend to be much more public than Introverts and share personal
information freely. Introverts are more private, as is demonstrated by a situation that
Gerry, an Introvert, experienced. «A new co-worker in our department had heard that |
was a good cook,» reported Gerry, «so she kept badgering me to invite her over for
dinner. Finally I did, and the meal went fine. But the next day, she began telling everyone
at our weekly staff meeting about the great meal I’d made. Her effusive compliments
were bad enough, but then she went on to describe, in great detail, the contents of my
entire house. She talked all about the personal treasures I’ve been collecting for the past
thirty years. | was furious. If | had wanted all my co-workers to know that much about
me, | would have invited them over myself and conducted a tour!»

The Extraverted co-worker, incidentally, was mortified to learn that she had
violated Gerry’s privacy. She had had the best of intentions and thought she’d only been
sincerely complimenting Gerry’s good taste.

It’s important to recognize that the gift of Extraversion is breadth, and the gift of
Introversion is depth. Usually Extraverts are interested in many things, but not
necessarily at a very deep level. Introverts have fewer interests, but they pursue them in
much greater depth. Once you get an Introvert talking about his or her interest, he may go
on forever.

Despite their best efforts to get out of it, Larry and Mark found themselves at the
annual holiday party by the company where both their wives worked. Since both men are
Introverts, you can imagine the joy each felt as he anticipated spending the next four
hours with 120 total strangers. Fortunately for both, they met early while ordering drink
at the bar. After some uncomfortable small talk, they learned (by accident) that each was
an avid sailor. They spent the entire party talking boats, equipment, and cruising spots,
and telling near-disaster stories.

Bill, whose wife worked for the same company, couldn’t wait to get to the party.
He had met many of the employee’s spouses last year and he was eager to rekindle these
acquaintances. As soon as they arrived, Bill and his wife — who was also an Extravert —
went their separate ways, and by the end of the evening Bill had talked with a dozen and
a half people, covering twice as many topics. He and his wife were so «charged up» by
all the stimulation that they moved the party down to the hotel lounge with another group
of late-nighters (more Extraverts) after everyone else left.

THINKING OR FEELING



The third dimension of Personality Type concerns the way in which we make
decisions and come to conclusions. In the context of Type, Thinking refers to making
decisions impersonally, and Feeling refers to making decisions based on personal values.
Although emotions can play a part in decision making, Feeling here simply means
making decisions based upon what is important to you and others.

Thinkers prefer decisions that make sense logically. They pride themselves on
their ability to be objective and analytical in the decision-making process. They make
decisions by analyzing and weighing the evidence, even if that means coming to
unpleasant conclusions. Feelers make decisions based on how much they care or what
they feel is right. They pride themselves on their ability to be empathetic and
compassionate. Obviously, Thinkers and Feelers have different priorities. Some people
find it especially difficult to decide between Thinking and Feeling. Different sex role
expectations can cause some people to «falsify» their preference. A woman who is
naturally a Thinker may be socialized to behave more like a Feeler (the life-giver, the
mother, and the nurturer, ever sympathetic and supportive), and a man who is naturally a
Feeler may be socialized to behave more like a Thinker (the hunter, the competitor, cool-
headed, detached, and unemotional).

As we have said before, everyone uses both preferences. Thinkers do have
emotions and personal values, and Feelers can be perfectly logical. However, each of us
uses one process more naturally, more often, and more successfully than the other.

Take the example of Robert, a Feeler, who is the assistant dean of students at a
small liberal arts college. Robert is responsible for conducting disciplinary hearings for
students accused of violating the college’s rules. He also decides the appropriate
punishments as needed. A student, Henry, was caught smoking marijuana in his
dormitory, a violation that usually carries a penalty or suspension for one semester,
followed by two semesters of probation. Looking into the case, Robert discovered that
Henry, a freshman, had been assigned to a room with two upperclassmen who had both
been in and out of trouble. Robert also learned that Henry had an excellent academic
record, and he had never been in any trouble before. Henry appeared to be genuinely
contrite, and he was terrified about how his parents might react if he were suspended,
since they had made real sacrifices to send him to school. Taking all these things into
consideration, Robert fixed Henry’s punishment at mandatory attendance in a six-week
campus drug awareness program, followed by one semester of probation.

The dean, a Thinker, thought his punishment was too lenient and made no sense.
She thought that failing to hold all students to the same standard set a dangerous
precedent, and she asked Robert to justify his decision. As Robert put it, «I know I could
have suspended Henry. But | looked at the situation this way: we never should have
assigned him the roommates we did, especially knowing how eager freshmen are to be
accepted. As far as I’'m concerned, we created the problem. Henry is a good kid, a good
student, and an asset to the school. And after all, we are first and foremost an educational
institution. | feel Henry has learned a valuable lesson from this experience, and | see no
need to punish him for a relatively minor offence in a way which could affect his whole
life.» Although Robert’s decision was based on his own personal values and
interpretation of the situation, you can see he did not make his decision irrationally.




OIIK-5 CriocoGen pa3pabaTheiBaTh MPOrpaMMbl MOHUTOPUHTA
pe3yapTaToB 00pa30BaHus 00YUAOUINXCS, pa3padbaThIBaTh U PeaTH30BBHIBATH
MIPOrpaMMbl IPEOJOJIEHUS TPYAHOCTEN B 00YUEHUH

1) Buvinonnume cnedyowue 3a0anus U cocmagbme MNIAH NPOSPAMMbL KOHMPOI
Pe3VIbmamos 0C80eHUsl IeKCUKU (Ha npumepe J1eKCUKU AH2TUNICKO20 S3bIKA).

1.1. 3anonnume nponyuleHhbsle cjiosad 6 JIJIeKMPOHHOM nucbme, UCNnOoab3yAa
JleKcuueckue e()uHul/!bl, OaHHble HUICe.

face-to-face, means, virtual, links, readings, resources, submit, electronically,
online, collaborative, community, distance courses, appropriate, tasks, moderate, provide,
feedback, tutorials

Hi Jean,

My online course is brilliant. We use Moodle which is VLE software- that means
1) learning environment. You get to know the other students well even though
the web’s our only (2) of communication. I really feel I’'m part of an online (3)

. It’s also great as you don’t have to go to the library-all the readings and other

4 are online and there are (5) to them in Moodle — just click and
you’ve got them. We work ib groups — the teacher sets various collaborative (6)
and then provides (7) on our work. At the end of the course we have to
(8) a big assignment. Anyway, it’s really fun.
Ellen

1.2. Cocmasv cnogsocouemanusi, UCNOab3Ys C106A U3 1€80U U NPABOU KOJOHOK U
ucnwzwyd UxX 08 3aNOJHEeHUS nponyckoe 6 npedﬂo:)fceﬂuﬂx, OAHHbBIX HUICE.

meet activities .G Helena
time deadlines missed the class but
request mind maps she borrowed the (5)
extra-curricular an extension S from a
lecture loan friend.
long-term plan ~d. Some people
first draft find it more helpful to
study management (6) _ __ when
draw notes they are studying than
to take traditional
lectures.

e. This is an incredibly useful
book. Fortunately, I’ve been able to take

a. | always try to (1) it out of the library on (7)

but this time I’'m afraid I'm going to
have to (2) . If only I could
stick to the (3) | make at the
beginning of the semester!

f. Students who are working part-
time as well as studying have to be
particularly good at (8) .

b. You should show the (4)

of the essay to your tutor before you do

any more work on it.

g. Some students get distracte
from their studies by all the
9 which most universities
offer.



OIIK- 6 CiocobeH nMpoeKTUPOBATh U UCIOJIB30BATH 3()(PEKTUBHBIE
IICUXOJIOTO-TI€JarOTM4eCcKKe, B TOM YHUCJI€ HHKIIO3UBHbIE, TEXHOJIOTUU
B IpOo(eCCHOHANIBHOM e TeIbHOCTH, HEOOXOIUMBIE 111 MHAWBUyaIN3allii 00y4eHus,
pa3BUTHA, BOCOIUTaHUs 00y4YaroIUXCs C 0COOBIMU 00pa30BaTEIbHBIMU OTPEOHOCTAMU

1) Ilpouumaiime u nepesedume mekcm, evinuwume  ppexmusHvie
KOMMYHUKAMUBHbIE MEXHOTI02UU, O KOMOPLIX UOem peyb 8 meKcme.

2) Onupasce Ha mekcm, o6cyoume HA AHSAUUCKOM s3biKe 3dhpexmusHbvle
NCUXO0N020-NedazocutecKue  mexHoiocuu 68  0bpazoeanuu,  Heobxooumvle  OJisl
uHOUBUOyanu3ayuyu O00yYeHus, pazeumus, 60CNUMAHUL O00YYAIOUWUXCA C O0COObLIMU
006pazosamenbHbIMU NOMPEOHOCIAMU.

3) Cocmasbme Kpamkyio  2J1eKMPOHHYIO — Npe3eHmayuio  3ghghexmusHoblx
MEXHOJI02UL HA AHSTULCKOM A3bIKe.

Application of modern communication technologies in pedagogy

Modern education is difficult to imagine without effective communication between all
participants in the educational process. Knowledge and application of effective communication
strategies greatly increases the chances of any person to become successful in life and at work, as
well as increase self-esteem and develop motivation skills.

So, what is a communicative strategy and what are the ways of its effective use in
pedagogy? “A communicative strategy (communication strategy) is a part of communicative
behavior or communicative interaction, in which a series of different verbal and non-verbal
means is used to achieve a certain communicative goal”.

Unfortunately, in Russian schools there is no separate course on the development of
effective communication skills. However, successful, efficient teachers who are fluent in rhetoric
and public speaking skills will definitely use communication strategies in their lessons regardless
of what subject they teach. In addition, progressive teachers constantly improve their
professional level and master the art of effective explanation. In the era of standardized testing of
knowledge, it becomes difficult to motivate students and teachers to devote more study time to
speaking skills; the oral answers at the blackboard go to zero, as well as open questions that
make you think. However, one should not forget that since ancient times, conversations and
dialogues were considered priority forms of education, since in these discussions world
cognition, self-knowledge and the development of thinking took place. In the context of the
problem under study, it can be argued that the key tasks of teachers at all levels at all times
remain to develop students' skills in connected speech, persuasion, listening, argumentation,
rhetoric, dialectics and logic. The list of communicative tasks is much broader, but our goal is to
identify key communicative strategies and ways to use them in pedagogy.

Three Americans are prominent among authoritative specialists in teaching and applying
the most productive communication strategies: two teachers are Mortimer Adler and Dale
Carnegie, and Lee LeFever, the founder and chief expert of Common Craft, which specializes in
creating video explanations. They are very popular because they present complex ideas, things,
problems that are easy to understand.

Consider in order the most interesting and useful communication principles expressed by
American practitioners. The famous American philosopher, teacher, editor Mortimer Adler is
known to millions of readers around the world, primarily as the author of the book “How to Read
a Book. A Guide to Reading the Great Books» (1966). Although the main goal of M. Adler’s



book was to teach people to read books with a full understanding of the content and
comprehension of what was read, in his first book the scientist identified other tasks: from
effective reading to move on to effective communication. Seventeen years later, another valuable
book by Mortimer Adler, How to Speak, How to Listen (1983), appeared.

We are primarily interested in how to turn a banal lecture into an effective training
lesson, in which, ideally, students would also be involved. M. Adler offers valuable ideas on how
to prepare a teaching lecture and how to prepare for delivering a persuasive speech. Without
mastering the art of persuasion, a teacher cannot become a true professional. Referring to
Aristotle’s Rhetoric, M. Adler focuses on three important factors that affect our ability to
convince others. So, these components: ethos, pathos and logos. Ethos consists in presenting
itself to the audience as a representative of a certain character, “suitable for achieving a specific
goal”. The lecturer (teacher) must convey to the students that he is well versed in the subject
matter, that he is sincere in his intentions and has the best of intentions. In addition, it should
look attractive, be able to attract an audience and cause confidence. If the teacher manages to
convince the audience to trust him, then he will be able to convince them in other matters. Thus,
if the essence of the ethos consists in the ability of a teacher to show his authority and
competence, to demonstrate a respectable character, then pathos, in the interpretation of M.
Adler, has a goal to awaken the feelings of listeners and motivate them to the desired actions.
The third factor affecting the ability to convince is the logo. Logos embodies the arguments of
the principles, ideas, theories, etc. The teacher will not be able to awaken the feelings and
experiences, pushing students to the desired result, if he does not win their location. Therefore, it
is meaningless to state the reasons and argue without creating the corresponding emotional
background, so necessary for the perception of information.

When the teacher involved in his lecture and ethos, and pathos, it remains to use the logo
to achieve the main goal. M. Adler advises to avoid giving verbose and convoluted arguments,
and learn how to present them in an extremely concise and concise form. For clarity and ease of
understanding, the teacher can present one or more vivid examples, specific cases, and then
proceed to the conclusions. One of the effective methods of persuasive argumentation are
rhetorical questions that are designed in such a way that the answers to them look predictable
and unambiguous for the listeners. In general, the content of the lecture should contain “a
detailed and explicit rationale for the steps being taken. Logos must be described in detail ”. The
main task of the training lecture is the impact on the consciousness of the listeners. A training
lecture may be accompanied by written handouts that improve and facilitate the understanding of
the proposed topic. In addition, it should be borne in mind that lectures may be interrupted so
that students can ask their questions or clarify details; other lectures may be uninterrupted, but
listeners always have a chance to address the speaker with questions after the end of his speech.

One of the problems for the teacher during the lecture may be the difficulty to constantly
keep the attention of the audience. At one time, William James (1842-1910) repeatedly reiterated
that it was extremely important for a teacher to cultivate the habit of sustained attention in his
students, and the teacher should use all the best teaching methods that help maintain sustained
attention in the classroom. M. Adler points to the need to engage emotions in the lecture process.
Moderate gesticulation, voice possession, “the energy invested in your words compensates for
abstractness and isolation from the life of your thoughts that you express”. To improve
understanding, and also to maintain attention to the topic, it is necessary to do repetitions, but it
is better to present the same thought in different ways, using different words. A brief summary is
required after a detailed argument, after an explanation of a certain thesis. M. Adler insists on an
extremely useful reception to complete the uninterrupted lecture with a bilateral discussion with
questions and answers, with comments and suggestions, where both the lecturer and the audience
will actively interact. And if this happens, the communicative goal will be achieved.

Summarizing the ideas of Mortimer Adler, one can come to the conclusion that the most
important methods of effective communication between the teacher and the student can be the
following: the use of ethos, pathos and logos by the teacher; the ability to win over an audience



by creating an appropriate emotional background; learn to present thoughts and arguments in an
extremely concise and concise manner; use rhetorical questions; give vivid examples, give the
opportunity to ask clarifying questions; resort to moderate gestures, use the power of the voice,
radiate energy, the same idea is better to present in different ways, do not forget to make brief
summaries.

Many interesting ideas for increasing the effectiveness of communication in the
educational space are expressed by Dale Carnegie (1888-1955) in his non-ceasing to be popular
books on communication skills and self-confidence. A pragmatically thinking teacher, who
possesses subtle intuition, observation and vision, sufficient courage and decisiveness,
supplemented with valuable ideas the content of modern science of speech influence. D.
Carnegie summarized the main rules and methods of effective communication, successfully
described the method of developing self-confidence, developed valuable recommendations to
university teachers, school teachers, all those who, by the nature of their activities, often have to
speak to an audience. Not only the method of successful performance is so popular among
teachers and businessmen, but also a system for dealing with anxiety. It is hard to imagine a
teacher who would not experience excitement and anxiety before meeting with students, entering
a new teaching team, before preparing an academic lesson or an interesting lecture. Following
the recommendations of D. Carnegie, one can easily overcome all troubles, the main thing is to
have a great desire and act immediately.

Arguing in the context of his concept of effective communication and the development in
himself of the skills of successful public speaking, D. Carnegie points out the importance of
educating in a person specific personal and professional qualities. What interesting
communicative strategies expressed by D. Carnegie in his books can we use most successfully
and effectively in pedagogy? First of all, the teacher should be genuinely interested in people
(especially his students). For the teacher, an important quality is the ability to listen to the
interlocutor and to show respect to his opinion, whatever that may be. In a situation of a lesson, a
practical lesson, the teacher should not forget to express approval for the student’s actions, even
if he achieves little success, even one step ahead. For effective communication is very important
attitude towards success, both from the teacher and from students. Who is responsible for
creating a situation of success is not a secret for anyone; it is the task of the teacher. In addition,
an optimistic attitude to life and to pedagogical activity should be a priority for any teacher. A
thorough preparation for practical exercises and lectures usually takes a lot of time, but without it
it is impossible to plan further activities, predict success and failure, problems and ways to solve
them.

In support of M. Adler’s ideas on the interaction of ethos and pathos, Dale Carnegie’s
very valuable communication strategies are: “Let your interviewee think that this idea belongs to
him. Sincerely try to look at things from the point of view of your interlocutor. Be sympathetic to
the thoughts and desires of others. Call for more noble motives. Dramatize your ideas, serve
them effectively. Challenge, touch the quick ”. Following these recommendations, the teacher
uses both ethos and pathos, thereby “killing two birds with one stone”. The recommendations of
D. Carnegie on the compilation of the text of the lecture and preparation for public speaking are
also valuable. Both teachers in different words are trying to convey to us effective methods of
argumentation (they reveal the essence of the concept of “logos™). First of all, care must be taken
to ensure that the language in which the speaker intends to speak is extremely clear and
understandable. Speech must be coherent, consistent and coherent. In addition, it is important to
avoid special terms that only experts understand. It is important to use not hackneyed words and
phrases in speech, but to create your own original comparisons and metaphors. D. Carnegie
notes: “Use the visual perception of the audience. When possible, use exhibits, pictures,
illustrations. Repeat your main thoughts, but do not repeat and do not use the same phrases
twice. Vary the sentences, but repeat your thought, without letting the listener notice it .

In line with the views of M. Adler that the teacher should always look attractive, D.
Carnegie states that the ability to dress is “neat and elegant” is very important, because the



consciousness of the fact that you (the teacher) are well and tastefully dressed can increase self-
esteem and strengthen self-confidence. And also it is necessary to learn to work with enthusiasm.
A teacher by his profession is already an enthusiast.

Undoubtedly, the practical recommendations of D. Carnegie to improve communication had a
great influence, first of all, on progressive American teachers, and over time, on pragmatically
minded people, for whom communication, networking, business contacts, and success in life are
the main motives. The pedagogical principles of communication, persuasion, and networking can
be successfully implemented not only within the educational system, but also in self-
improvement courses for all comerce.

Interesting ideas for the introduction of effective communication technologies expressed
Lee LeFever. He specializes in the art of explanation, which allows to significantly improve the
quality of teaching of any subject, and can also be used by anyone who wishes to convey to the
addressee any of the most complex ideas and theories. What did Lee Lefever bring to the art of
explanation compared to the previous two American educators? Explaining an idea, a complex
question, or a scientific theory is a mini-lecture. It was discussed above how to effectively
prepare a lecture and present it to the listener. About how to build an explanation so that
everyone understands its essence, Lee LeFever is trying to convey to us. The expert cites several
definitions of the word “explanation”, but the most interesting version says that the explanation
is the practice of packaging the facts in a form that would facilitate their understanding and
application. The essence of Lee LeFever’s conclusions comes down to the following: first you
need to convey to the listener why he needs to master some material or solve a specific task, and
then tell how it can be done. Lee LeFever emphasizes: “I first need to see the forest, and then the
trees”.

Unfortunately, not all people have the innate ability to explain well. Namely, this quality
is among the priorities of journalists and teachers. You can meet a lot of the smartest people,
unique specialists in their field, but they absolutely can not convey their great ideas and theories
to others. Many can perfectly speak foreign languages, but not all of them know how to teach
this skill to others. But the teacher must master this technique perfectly. So, we know why, we
understand how. What follows next? The following condition for a good explanation is the
ability to “put yourself in the place of another person”. Here it is important to show empathy -
the ability to understand and share the feelings of other people. Next, you should approach the
explanation creatively. Lee LeFever believes that the explanation will be more successful if the
author thinks out new, interesting approaches, comes up with original moves, forcing “to look at
the idea from an unexpected point of view”. Lee LeFever gives us the basic elements of an
explanation, which include: agreement, context, history, relationships, description and
conclusion. The agreement helps to establish contact with the audience and describes well-
known facts. You can begin your explanation with a phrase like "We all agree that ...". Context is
necessary, as it allows listeners to understand a certain basis, background and why it is
important. History is a profitable move. Most of the ideas can be presented in the form of a story,
where there is a certain character who changes his point of view on a phenomenon and comes up
with alternatives. Relationships “are analogies or metaphors that connect new ideas with what
people already know” Descriptions are messages that answer the question how. The conclusion
briefly repeats what has been explained and prepares the listener for the following steps.

Summarizing the experience of creating video explanations, the company Common Craft,
led by Lee LeFever, learned ten important lessons that can be useful to teachers. 1. Start by
formulating your intentions. 2. Solve problems. 3. Explanations should be short. 4. Reduce noise.
5. Use visualization. 6. Do not strive for excellence. 7. Slow down. 8. Be out of time. 9. Be
available. 10. Have fun.

Mastering the art of explanation and its active use in the practice of teaching is one of the
most important communication strategies. The positions of the three pragmatically minded
specialists given in the article largely coincide. The same communication strategies aimed at
improving understanding, increasing the efficiency of communication are expressed by them in



different words, repeated several times from different positions, and illustrated with interesting
examples. The use of these techniques and strategies should be a prerequisite for improving the
pedagogical skills of the teacher.

OIIK-7 CnocoGeH miiaHupoBaTh U OPraHU30BbIBATh B3aUMOJIEHCTBUS
YYaCTHHKOB 00pa30BaTEbHBIX OTHOIICHHH

1) HUcnonvsys mamepuansr mexcma «Application of modern communication
technologies in pedagogy» cocmasvme ancopumm ycnewino2o 63auMOOeEUCmMEUs.
VUACTMHUKO8 00PA308AMENbHbIX OMHOUECHUL (VYUMens U V4auuxcs, aOMUHUCIPAYUU U
yuumenei) Ha PYCCKOM U  AHAULCKOM  SA3bIKAX, UCHONb30846  d(hphekmuesnvie
KOMMYHUKAMUBHbLE MEXHOJ02UU, VKA3AHHbLe 8 MeKCme.

2) Ogopmume ceoti arcopumm (n1an) 8 ude KpacouHo2o OyKiema Ha PYCCKOM U
AHSUTICKOM SI3bIKAX.

V. YuedHo-MeToAn4YecKoe U HH(POPMAIHOHHOE 00eciedeHre TUCIUTITHHbI

a) OcHoBHas JIUTEpaTYypa:

1. Ao6bmneBa, E. M. Aspiring to a master’s degree : yueOHO-MeTomuyeckoe mocodue / E. M.
AopmmieBa, C. B. Macrepckux. — Tiomens : Tiom['Y, 2016. — 60 c.— Tekcr:
JJeKTpoHHbIM /  JlaHb : AJIEKTPOHHO-OMOIMOTEeYHAsT cHcTeMa. — URL:
https://e.lanbook.com/book/109654

2. llono E.b. AHrnmiickuil sI3bIK JJIi MaruCTPaHTOB [DIEKTPOHHBIN pecypc]: ydeOHoe
nocobue k Kypcy «MHOCTpaHHBIN s3bIK B mpaBoBeneHun»/ IlomoB E.b. — Dnextpown.
TeKkcToBble aaHHble. — CapatoB: By3oBckoe obOpazoBanume, 2013. — 53 c.— Pexum
nocrymna: http://www.iprbookshop.ru/16671. — DBC «IPRbooks»

3. Learn to read Science. Kypc anrmmiickoro s3blka i acCMpaHTOB: yueOHoe mocobue /
[Ton. pykos. H.W. [llaxosa. M., 2008.

4. Komumna H.A. VYueOHo-meTonuueckas pa3pabOTKa MO  pa3BUTHIO  JIMHIBO-
CTPAaHOBEIUECKOW M COLMO-KYJIbTYPHONW KOMIETEHIMH aCIHUPAHTOB U COUCKATENIEH IO
TUCIUTIIINHE «AHTTUUCKH s3b1K». TBepb, 2009.

5. Komuna H.A. YueGHo-MeTomuueckass pazpaboTka MO MPAaKTUYECKOMY KypCy IepeBojia
Hay4YHO-TEXHUYECKOW JIUTEpaTyphl M1 aCIUpPaHTOB M couckarenei. Yacte 1. —TBeps,
2008.

6. Kommuaa H.A. YdeOHO-MeTOaMUECKas pa3pabOTKa MO MPAKTHYECKOMY KypCy IMepeBojia

HaY4YHO-TEXHMYECKON JIUTepaTypbl Ui aclupaHToB W couckarenei. Yacte 2. TBeps,
2008.

0) lonoJiHUTe/ILHAA JIUTEPATYpa

American English for Everyday and Academic Use, 1996.

E.A. bouau « AHTIMUCKUN 1 HOBCEIHEBHOIO U IEJI0BOro oomenus», 2003r.

Murphy English Grammar in Use, 2008.

Ky3pmenkoBa, 10.b. AHMIHMICKANA SI3BIK JUIsI COIIMOJIOTOB: YUYeOHUK Il OakaiaBpoB /
10.b. Ky3pmenkoBa, A.P. J)KaBoponkosa. — M.: FOpaiit, 2012.

Honuenko E.H. AHrnuiickuii Si3bIK U151 ICUXO0JIOTOB U colnoioros. M., 2007.

K. Bpytsn, A. TpodumoBa AHIIHUHCKUH S3BIK U1 colmoiioros. M., 2007.

7. Metonuueckasi pa3pabOTKa MO Pa3BUTHIO HABBIKOB aHHOTHUPOBAHUsA, peepupoBaHus U
nucbMa B cepe npodeccuoHaTbHON KOMMYHHMKAIIMK Ha aHruickoM s3bike / TOY BITO
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"TBep. roc. ya-T", Kad. muHOCTp. 53. rymaHuT. dax. ; [cocT. a.¢.H., mpod. H. A. Komuna].
- TBeps : TBepckoil rocyjapcTBEHHBIN yHUBEpCUTET, 2012

V1. Ilepedyenb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHHKAIMOHHOM ceTH «HTEepHeT»,
He00XO0IMMBIX /LISl 0CBOCHUSI JMCHUTIIMHBI

Ayamno-maTepuabl
Audio The USA

BI/I[[GO-MaTepI/IaJ'[LI
The Window on Britain, the USA, The Canada

HNuTepHer pecypcebl

Www.ediC.ru - DHIMKIIONEUYECKUE CIOBAPH MUPA

www.lingvo-online.ru - ABBYY Lingvo - aHro-pyccKuii pycCKO-aHIIMUCKUAN 3JIEKTPOHHBIHI
CJIOBaph, OCTYIHBIN U3 TF000r0 Windows-IpuitoKeHHs.

www.multitran.ru - cucrema Ui MEPEBOJYUKOB C PYCCKOTrO, AaHTJIHICKOTO, HEMEIKOTO,
¢dpaHIy3ckoro W HCrmaHckoro si3pika. Comepkur 0Oojiee MMATH MWIIMOHOB TEPMUHOB H
NPEOCTABIISIET BO3MOXKHOCTH ali(haBUTHOTO, MOP(HOJIOTHYECKOTo U (hpa30oBOTO MOKCKA.
www.businessvoc.ru - bushaec-cioBapnb

www.translate.ru - 6ecrutathsiii online-niepeBogunk kommanuu [IPOMT: aHTIMIACKU#, PYCCKHH,
HEMEIKUH, QPAHIY3CKHUIA, UICTIAHCKUI W UTATBSIHCKUH SI3bIKU

Ouuuknonenus «Bukunenus»: http://en. Wikipedia. Org

Caiiter: www.lonelyplanet.com, www.fodors.com , www.roughguides.com

AyTeHTHYHBbIE aHTJI0OsI3bIYHbIe UHTEepHeT-pecypcehl:

1.0nline Macmillan Dictionary (http://www.macmillandictionary.com/)
2.Global eLessons (www.macmillanglobal.com)

3.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)

2) IporpammHOe obecrieueHre

a) JlunieH3noHHOE MporpaMMHoOe o0ecreueHre

1. IBM SPSS Amos 19 — AKT npegocTtasnenua npas Ne Us000311 ot 25.09.2012
2. MS Office 365 pro plus - AKT npuema-nepeaaum Ne 687 ot 31 niona 2018
3. Microsoft Windows 10 Enterprise - AKT npnema-nepegayun Ne 687 ot 31 ntona 2018
4, Microsoft Office 365 pro plus - AKT npuema-nepeaaun Ne 687 ot 31 mniona 2018
5. Microsoft Windows 10 Enterprise - AKT npnema-nepegaumn Ne 687 ot 31 nona 2018
6. Kaspersky Endpoint Security 10 ans Windows — AKT Ha nepegauy npas Ne956 oT 18 okTabps
2018 .
6) CBOOOIHO pacHpocCTpaHsIeMoe MPOrpaMMHOE OOeCTieUeHre
1. Adobe Reader XI
2. Any Video Converter 5.9.0
3. Deductor Academic
4, G*Power 3.1.9.2
5. Google Chrome
6. R for Windows 3.2.5
7. RStudio
8. SMART Notebook
9. WinDjView 2.0.2
10. Google Chrome


http://www.macmillanglobal.com/
http://www.lessonstream.org/

3) CoBpemennble MpodeccHOoHaIbHBIC 0a3bl JaHHBIX U HH(OOPMAITHOHHBIE CIIPABOYHBIC CHCTEMBI
9bC «ZNANIUM.COM» www.znanium.com ;

3BC «}OPAUT» https://urait.ru/ ;

3BC «YHuBepcutetckan bmbanoTteka oHnaH» https://biblioclub.ru/ ;

3BC IPRbooks http://www.iprbookshop.ru /;

3BC «J1aHb» http://e.lanbook.com;

36C BOOKk.ru https://www.book.ru/

3BC Tel'Y http://megapro.tversu.ru/megapro/Web

. HayuyHas  anekTpoHHas  6ubnmoteka  elLIBRARY.RU  (moanmucka  Ha  KypHanbl)
https://elibrary.ru/projects/subscription/rus titles open.asp? ;

9. Penosutapuii Tel'Y http://eprints.tversu.ru

NV kWM

4) ITepeueHb pecypcoB MH(POPMAITMOHHO-TEIICKOMMYHHKAIIMOHHON ceTh «MHTepHeT», HeOOXOIMMBIX
JUTSI OCBOEHUSI TACIUILINHE

1.Global eLessons (www.macmillanglobal.com)

2.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)
3.http://www.wordskills.com/level/index.html

4. www.learnenglish.de/

5. www.examenglish.com/

6. www.vocabsushi.com/

8. www.bbc.co.uk/worldservice/learningenglish/

V1. MeToau4yeckne MaTepHAJIbI sl 00y4AIOIIHUXCSH 10 OCBOCHHIO THCIUIIIHHBI

MeToauveckue peKOMeHAAIMHU 10 OPraHUu3aluu
CaMOCTOSITEJIbHOM PadoThI CTYIEHTOB

CamocTosiTenbHas paboTa CTYACHTOB BKJIIOYAaeT B cedsi paboOTy CTYAEHTOB MpHU
BBITMIOJTHCHUH JOMAIIHUX 33JaHWid ¥ BO BPEMs MOJATOTOBKM K KOHTPOJBHON padoTe m K
9K3aMeHy; paboTy CO CHpaBOYHOW JIUTEPaTypol JJsl AyTEHTUYHOTO YCBOEHUS
npoeCCHOHANBHON JIGKCHKH; TOJTOTOBKY K TPAaKTUYECKHM 3aHATHSAM  (Tomoop
JUTEpaTypbl TO ONpeAeNieHHOH Teme, paboTa Haj pa3IUYHBIMH IPOTPAMMHBIMU
MaTepHuagaMu, COCTaBIIEHUE JOKIIaga Ha HEMEIIKOM SI3bIKE€ U €ro KpUTUUYECKUN aHaIN3);
paboTy HajJ TPOEKTaMH, a Takke padoTy Ha TMPAKTUYECKUX 3aHATUAX, MPOOIEMHO-
Hay4YHast opMa KOTOPBIX OPHEHTUPYET CTYACHTOB Ha TBOPUYECKHIA MIOUCK OMTUMATHHOTO
permreHus: mpooOJIeMBbl, pa3BUBACT HABBIKH CAMOCTOSITEIIBHOTO MBIIIICHUSI, YMEHUSI BECTH
JIMaJIOT Ha HEMEIIKOM S3bIKe, BBICTYIATh C MOHOJIOTHYECKON PEUYbIO Ha 3a/laHHYIO TEMY.

CamocrosTensHas padoTa C TpaMMaTHYECKMMH MaTepHajaMH BKIIIOYAeT B ceOs
BBIMIOJTHCHNE YIPXHEHWH W TPOBEPKY HX IO KIOYaM C IIeNbI0  JallbHEHIIero
COBEPIIIEHCTBOBAHUS 3HAHUN IPAMMATHUKH HEMEIIKOTO SI3bIKA.

OnHoil 3 3a7a4 Kypca SIBISIETCS OBJaJICHUE YMEHHEM CaMOCTOSITEIFHO paboTaTh
CO CHEeIUATBbHOW JHUTEpaTypod Ha HEMENKOM S3bIKe C IIeJIbI0  W3BIICYCHUS
npodeccuoHanbHON HHpOPMAIUU U ee Tocienyromei oopadotku. K Takoi nuteparype
OTHOCSITCSI: CIIpaBOYHBIE MaTepuanbl, nmybnukanuu B CMU, OykneTsl, Opomropsl u
JpyTre peKiaMHbIe MaTepHAaITbl, JIEKTPOHHBIC 0a3bl U3IATEILCTB U MPOYNE MaTEPHUAIbI.

CrynmeHTaM pEKOMEHIYETCS HCIIONb30BaTh CIUCOK HAYYHOH W yueOHOH
JUTEpaTypbl TpPH TOATOTOBKE K TPAKTHYECKUM 3aHSTHSIM, KOHTPOJIBHBIM padoTam,
NpoeKTaM 3aueTy U 3k3aMmeHy. CTyIeHTHI JOJDKHBI 3HATh W HUCIOJB30BAaTh TEPMHHBI,


http://www.znanium.com/
https://urait.ru/
https://biblioclub.ru/
http://www.iprbookshop.ru/
http://e.lanbook.com/
https://www.book.ru/
http://megapro.tversu.ru/megapro/Web
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru/
http://www.macmillanglobal.com/
http://www.lessonstream.org/
http://www.wordskills.com/level/index.html
http://www.learnenglish.de/
http://www.examenglish.com/
http://www.vocabsushi.com/
http://www.bbc.co.uk/worldservice/learningenglish/

UCHOJIb3YIOIMeECs B UX Oyayiel padoTe Mo CHeUaabHOCTUH. DTH TEPMUHBI BKIIIOYAIOT B
ce0sl TEpMUHBI 110 PEKJIIAMHOM €S TEIbHOCTH.

I[Ipu pabore c¢ pabounmMu TeTpaasMH IO BHUICOKYPCY PEKOMEHIYyeTCs
NPEIBApPUTEIbHO O3HAKOMUTBCS C JIEKCUKOH M peadsMHu, YHOTpeOJsieMbIMU U
YIIOMHUHAEMbIMH B BUJEOKYpCE, AJIS YEro cleayeT OOpaTUThCS K CHPAaBOYHOM CEKIMU
KaXK70i paboyeil TeTpaau.

[Ipu pabore ¢ rpaMMaTHYECKUM IOCOOMEM PEKOMEHIYETCS BBIIOIHATD
YINpaXKHEHUsI NMHCbMEHHO U IPOBEPSATh UX MO KiIr04aM. PekoMeHayeTcsi OTCleXHUBaTh
CBOM OIUIMOKM W cTapaThbCs HE JONYyCKaTh UX B JaibHelnieil pabote. B ciyuae, eciu
CTYJIEHT JOITyCKAaeT OLIMOKY M HE MOXKET €€ OOBACHUTh €My clie[yeT oOpaTuThCs 3a
KOHCYJIbTallMel K Mperno1aBaTelto.

PexoMeHnxanuu 1Jisi CaMOCTOSITEILHOM Pad0OThHI CTYAEHTOB
¢ TEKCTOM M MaTepHAaJIaMHU 110 YCTHOM TeMe:

— O03HaKOMbTeCb C MaTepuasiom NO Teme, COCTaBbTe aAHHOTALMIO,
pedepar;

— BbINULWINTE ONpeaeneHne OCHOBHbIX Hay4YHbIX MOHATUN;

— 3aKOHCMEeKTUPYNTE OCHOBHOE COAeprKaHue;

— COCTaBbTe NNAH COAEPKAHUSA;

— BbINULLNTE KAKOYEBbIE CN10BA.

— BbINO/IHUTE 3a4aHUA-OPUEHTMUPDI B npouecce yTeHun
pekomeHayemoro matepmana

— OTBeTbTe Ha 3apaHee NOCTaB/IEHHblE BONPOCHI MO COAEPKAHUIO;

— HauauTe oTBEeTbl Ha NpobaemHble BONPOChI;

— BblbepuTe NpaBUNbHbIN OTBET U3 PAAA AAHHbIX;

— BblbepuTe U3 TEKCTa NONOXKEHWUA, PaCKpbIBalOWME CMbICA AAHHOTO
Te3unca;

— ynopAaao4YbTe NYHKTbl N1aHa B COOTBETCTBUM C JIOTUKOW U3/1araemoro
maTepuana;

— NPOUNNIOCTPUPYNTE TE3UCHI NPUMEPAMM U3 TEKCTA,

— WCNpaBbTe HEBEPHbIE YTBEPKAEHUS;

— [ONOJIHWTE 3apaHee AaHHble onpeaeneHmns;

— BbINOJIHWTE C/IOBAPHbIN aHANN3 MOHATUI (Kpyra NOHATUN).
IIpu paGoTe Hax TeMOIl BBINOJIHHUTE CIAEAYIOIINE 3aaAHNUS:

— COCTaBbTe [/10CCapUii OCHOBHbIX HayYHbIX NOHATUI MO TEME;

— COCTaBbTe MNNaH-KOHCMNEKT NO TEME;

— noabepute matepuasnbl U3 A0MNOJHUTENbHbIX UCTOYHUKOB K MYHKTaM
naaHa Tembl;

— YyNopAAo4YbTe MYHKTbl MNJ1aHa B COOTBETCTBUM C JIOTUKOM U3/10XKEHUS
maTtepuana no Teme;

— NPOYTUTE AONOJHUTE/IbHbIE UCTOYHWUKU MO TEME B COOTBETCTBUMU C
NAaHOM;



— COCTaBbTe M/JaH-COAEpP!KaHNEe TeMbl Ha OCHOBE YTEHWMA HECKObKMUX
NCTOYHUKOB;

— noabepute ¢parmeHTbl U3 UCTOYHWKOB MO TeMe A/1IA OCBELLEHUS
BOMPOCOB, NPMBOAUMBIX B NAHE;

— cpenante anddepeHUMPOBAHHbIM aHanuM3 npobnembl Ha OCHOBe
pPsAAa UCTOYHUKOB;

— MPOYTUTE TEKCT C KOMMYHMKATMBHOM Uuenbto (gna coobuieHus,
paccKasa, AUCKycCcum);

— W3y4yuTe maTepuan no TeMe C Lie/iblo BbIXO4a B POJIEBYIO, AE/IOBYIO,
CUTYaLUMNOHHYIO UTpY;

— MpOoYMTaNTe MmaTepuan, CUCTEMATU3UPYHTE ero ANA nocaenyolero
npeabaABieHUsA B NpoPpeccnoHanbHO-Neaarormyecknx Lenax;

— cAenamTe aHaANUTUYECKYIO BbIDOPKY HOBOM HayyHOW MHPOPMaLUM B
[ONO/IHEHNE K yKe N3BECTHOM (MHoOrocTyneHuaroe,
KOHUEHTPUYECKOE YTEHME);

— WCNONb3yNTe MOWUCKOBOE, M3yyaluee, NPOCMOTPOBOE YTEeHME Npwu
paboTe Hag UCTOYHUKAMM MO TEME;

— cocTaBbTe 6ubamorpadurio 1 aHHOTALMIO MO TEME.

TpeOoBaHus K peliTHHI-KOHTPOJIIO

PEeNTHHIOBBIM KOHTPOJIb 3HAHUKA OCYLIECTBISICTCS B COOTBETCTBUM C
[Tono>xeHneM O pEUTHUHTOBOM CHCTEME OLIGHKM KauecTBa y4eOHOM paboThl
ctyneHToB TBI'Y.

KauecTBO ycBOeHUs cTyAeHTaMu y4eOHOM TUCUUILIMHBI olleHuBaeTcs mo 100
OoapHOM 1mikane. M3 Hux 60 (100 — npu 3auere) peMTHHIOBBIX 0AJIOB COCTABISET
MaKcUMaJibHasi OLEHKa y4yeOHOW paboThl CTYIEHTOB B TeueHue cemectpa, a 40
PEUTUHTOBBIX 0AJIJIOB COCTABIISIET MAKCUMAJIbHAS OLIEHKA Ha KypCOBOM HK3aMEHE.

PeliTuHroBsie Oaniibl, BHIACICHHBIE AJI1 OLIEHKUA TEKYIIEl pabOThl CTYJEHTOB
(60 6anmoB) pacnpenensitoTCs MEXTY MOYJISIMU (2 MOIYJHSI B CEMECTD).

Pedepar, acce — mo 10 6amnos.

OTBeT Ha BONPOC TEMBI B BHJIE JOKJIAJAa HA CEMUHAPCKOM 3aHATUU — JIO 5
0aos.

Pemenne 3ama4, BeIOIHEHUE TTPOOJIEMHBIX 33JIaHUH U Ip. — 10 5 0aJIOB.

AKTHUBHOE ydacTue B paboTe ceMHHapa (BOIpochl, 00CYKIE€HUE, TONOJTHEHUE
1 TIpoY.) — 10 3 6aJIIOB.

HUTorosBuiii KOHTPOJIL — 3K3aMeH (40 0a1710B)

IMucbMeHHBIH TecT (MPEaIIeCTBYeT YCTHOMY dK3aMeHy) — 20 6asioB.
Ha nmucbMEeHHOM TecTe CTYJEHTY MpeIaraeTcs BHIIIOJHUTD CISAYIOIINE 3aTaHHS:
1. MpocnywaTb aygMOTEKCT WM OTBETUTb HA BOMPOCHI MO COAEPKAHMUIO
npo3By4aBwero ¢pparmeHTa — 5 6annos.



2. BbINONHUTb TECT 3aKPbITOrO TMMNA NO IEKCUKe M rpammaTuke — 10 6annos.

3. BbIMONHUTL  MUCbMEHHOEe  3aJaHue (Hanucatb  MUCbMO  JIMYHOTO
XapaKtepa/nenosoe NMCbMO/31eKTPOHHOE cooblieHne 1 T.4) — 5 6annos.

YcrHblii 9x3amMen — 20 0auIoB.
Ha ycTHOM 3K3aMeHe CTYJIEHTY MpeiaracTcsl BHIIOIHUTD CIAEAYIOIUE 3aJaHus:

1. IIpounTaTh TEKCT U OTBETUTH HA MOCTABJIEHHbBIE BONPOCHl — 10 Gamios.

2. B paMkax TeMaTHKH TEKCTa MHCIIEHUPOBATh CMOJICIMPOBAHHYIO CUTYAIIHIO,
HCXOJIs1 M3 TIpeJjiaraeMoi B 3aiaHuu pojid — 10 6asios.

TumnoBble TeCTOBbIE 3aJaHUS
1. I'pammamuueckuii mecm (Tunwit ycinognvix npeonoscenuit) (10 6annos)

1. IlepeBenaure npeasiokeHHus, oOpamas BHUMAHME Ha THII YCJIOBHOIO
npeIJI0KeHHs.

. Ecnu ObI 51 ObL1 MpEeMbEep-MUHUCTPOM, A ObI MOBBICUJ HAJIOTH.

. Ecniu Ob1 s1 He 3a0bu1 macnopT, s Obl BYEpa MOJIYYWII Balll IEPEBOA.
. Ecnu BBI cyacT/MBBIL, BBl OyJ€TE )KUTh JIOJIT0.

. Ecniu Ob1 THI O0JIbIIIE IBUTAJICS, THI OBI ObLT Bceraa B opme.

. Ecniu Ob1 s1 He 3a0bU1 macnopT, s Obl BYEpa MOJYYWII Ball IEPEBOA.
. Ecniut Ob1 3aBTpa Obl1a XOpoIas moroaa, Mbl Obl YCTPOUIIHM MUKHUK.
. Eciiv oHa 103BOHUT, MONPOCHUTE €€ OCTaBUTh COOOILIEHUE.

. Ecniu 661 OH mipHIIes BOBpeMsi, 3TOT0 MOIJIO Obl HE CIIYYUTBCS.
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.. Boi0OepuTe NpaBUWIbHBIN BAPHUAHT:

1. If she ... finished work by 4 o’clock, she will go home.
a) will b) is C) has d) —
2. If they understood the problem, they ... find a solution, now.
a) will b) would c¢) would have d) can
3. If she ... known the facts, she could have told us what to do.
a) have b) will have c) would have d) had
4. You’d better come by noon tomorrow. If you go by train, you ... get there
earlier.

a) will b) would C) - d) would have
5. My car smashed into a wall the other day. If I ..., there would have been no
accident.

a) had been able to stop  b) stopped C) stop d) be stopping
6.If1 ... a spare ticket, I would take you to the concert tomorrow.
a) have b) had ¢) had had d) will have



7.If 1 ... harder, I would have succeeded when I was younger.

a) was trying  b) have been trying c¢) had tried  d) am trying
8. If I ... more time, I would take up tennis.

a) had had b) would have ¢) willhave  d) had
9.If I had been in a hurry, I ... for dinner yesterday.

a) would stay  b) wouldn’t stay c) wouldn’t have stayed d) will not stay
10. If a fire starts, the alarm ... off.

a) will go b) would go c) will have gone  d) would have gone
3.. 3anoJIHUTE MPOMYCKH CJIEAYIOIIUMH COIO3aMMU:

a) unless b) if ¢) but for
. ... I were you, I would send him a telegram.
. You will fail your exam ... you work harder.
. ... your help I would have never been able to finish the work by Friday.
. She spends Sundays in the garden ... the weather 1s awful.
. ... the snow we would have been on time.
. I would do it gladly ... I could only find the time.
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. [lepeBenure npenI0KeHns :

. ’Kamp, 9T0 TBI OTKA3aJICS MPUHATH Y9aCTHE B KOH(PEPCHITIH.

. Ecim 51 moiiry B On0moTeKy, s Bo3bMy (DOrrOW) miist TeOst 3TOT KypHaJl.

. Ecniu On1 s1 ObL1 TUcaTeneM, s Obl Hamucaa 00 5TOM poOMaH.

. Buepamnss BedyepuHka Oblia Obl TOpa3zo Beceliee, eciid Obl TBOM OpaT ToXe
TIPUIIIETT.

5. Kak »xanb, 4TO Thl HE 3aHUMAECUILCS CIIOPTOM.

6. Ecnu 51 yBiKy ee B Onvkaiiiiiee Bpemsi, sl paccKaxy ei 00 3ToM.

7. Ecnu ObI 51 5KUJT 32 TOPOJIOM, 51 BBIPAIIUBAI ObI OBOIIIH.

8. Eci Ob1 y MeHs ToT/1a OBLITH I€HBT U, 51 KyIUJI ObI 3Ty 3aMeUaTeIbHYI0 MaIIUHY.
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2. Hanuwume 3cce na memy
People should pay for their university education.

3. Mononoz-paccyicoenue
Buvickasicume c60¢ mHeHue no npeodoHCeHHbIM 8ORPOCAM, 00BbACHUME CBOIO
no3uyuio:

Do you like reading? What kinds of books or magazines do you read? When is
your favourite time for reading? Why? What was the last book you read? Did you
like it? Why/ Why not? Speak about the author, the main characters and the plot of
the book. Do you recommend reading it? Give your reasons.

4. Tuanoz — beceoa



IIpotioume cobecedosanue npu ycmpoticmee Ha pabomy (“‘Looking for a job —
Interview”)

VIl. MaTtepuajibHO-TeXHHYECKOe O0ecreyeHune

MaTepI/IaJ'IBHO-TEEXHI/ILICCKOG obOecrieucHme JUCHUITIINHEBIL:

— yd4eOHble ayJUTOPUU, OCHAIIEHHBIE CPEJACTBAMHU BOCIPOM3BEICHUS
MYJIbTUMEIUNHBIX TEXHOJIOTUH;

— KOMIIBIOTEPHBIN KJ1acC, C JOCTYIIOM K HH(DOPMAITMOHHBIM pECypcam;

— obecnieueHue OTKPHITOro (OECIIaTHOTO) JOCTyna K 3apyOekHBIM U
POCCUICKUM 3JIEKTPOHHBIM OHOIMOTEKaM U pecypcam Mo Tpodieme
COILIMOJIOTUM PBIHKOB, HHTEpPHET-TIOpTajaM, SJEKTPOHHBIM apXvBam
NEPUOIMYECKUX U3JIaHUN 110 COITMOJIOTUH, MAPKETHHTY, MEHEKMEHTY,
TICUXOJIOTUU U COIIMOJIOTUU MOTPEOUTETHCKOTO MOBEICHUS.

Heobxoanma Ttakxe ydyeOHast ayIuTOpUsl C MyJIbTUMEANINHON YCTaHOBKOM,
AIIEKTPOHHBIE OMOTMOTEKH, JIEKTPOHHBIE PECYPCHI U JIP.

VIll. CBenenusi 06 00HOBJIEHMHU Padoyeii MporpaMMbl THCHUTLIAHBI

Norr.. OOGHOBIIEHHBIN pa3en Onucanue PexBuzntel
paboueit mporpaMMbl BHECEHHBIX JIOKYMEHTA,
JTACIUATITUHBI W3MECHCHU YTBEPAUBILIETO
W3MCHCHUS
1.
2.




