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|. AHHOTALIM A

1. Heab u 3aga4um QU CHUNLINHBI

Llenpr0 OCBOCHHUS AUCHMIUIUHBI ABJISETCS (HOPMUPOBAHUE OCHOB SI3bIKOBBIX
TOTOBHOCTEH K MEXIUYHOCTHOMY JI€JIOBOMY OOIIEHUIO M MPOQPEeCcCCHOHATHHON
KOMMYHUKATUBHOMN KYJIBTYPBL.

3agayamMu OCBOEHUS TUCLMUIUINHBI SIBISIOTCS:

— pa3BUTHE W COBEPIICHCTBOBAHHME 3HAHWM, MPUOOPETEHHBIX B MEPHOJ
oOydeHus B paMKax OakanaBpuara / cenuainuTeTa o nmporpaMme 6a30Boro Kypca
WHOCTPAHHOTO s3bIKa (aHTVIMICKHIT) Ha MaTepualie OBITOBBIX U MPOPECCUOHATIEHO
OPUEHTUPOBAHHBIX TEKCTOB;

— COBEpLICHCTBOBAHUE JIMHTBUCTUYECKOM, COIIMOKYJIbTYPHOM,
JUCKYPCUBHOM, NparMaTH4yecKol, CTPaTeruyecKkol KOMIIETEHLHH B cdepax,
CBSI3aHHBIX C JaJIbHENIIEH TPo(eCcCHOHANBEHOM eI TeIbHOCTHIO;,

— pa3BUTHE HABBIKOB AHAIIMTHYECKOTO UTEHHS, MHUCBbMEHHOW peuu s
pedepupoBanrst Npo(ecCHOHATBHO OPUEHTHUPOBAHHBIX TEKCTOB, S3BIKOBOTO
oopMIICHUS TIPE3CHTAIINM, MTOJTOTOBKH K IMyOJIMKAIIUKA HAYYHBIX CTaTed, BEICHUS
JIEeJIOBOM JIOKYMEHTAllMM, a TaKXe TOTOBHOCTM JIeJlaTh YETKUE, MOAPOOHbBIE
COOOIIICHHS Ha Pa3IMYHbIE TEMBI U U3JIaraTh CBOM B3TJIS]] HA OCHOBHYIO MPOOIIEMY,
MOKa3aTh MPEUMYILECTBO U HEAOCTATKU PAa3HBIX MHEHMUIA;

— pa3BUTHE HABBHIKOB ayJUpPOBaHMS, TO3BOJSIONIMX TOHUMAaTh U
3¢ (HEKTUBHO UCTIOIB30BaTh MOCTYNAIOIYIO HH(DOPMAITHUIO;

— pa3BUTHE HABBIKOB YCTHOW peuH, MO3BOJISIIOMIUX A(DPEKTUBHO U TOYHO
nepenaBaTh HMH(OpPMAIMIO, BBICKA3bIBATH CBOE MHEHHME U OTHOILICHHE, PEIIaTh
BOIPOCHI KOMMYHUKATUBHOTO B3aUMOJICHCTBUS U TPOPECCHOHATILHOTO TIJIaHa.

2. MecTo nucuuniinHbl B cTpykType OOII

Paznen oOpazoBarenpHOM MporpamMMmbl, K KOTOPOMY OTHOCHTCS JaHHas
JTUCIUIIINHA, —  oOs3aTenbHas dYacTh Onmoka 1 Jlucuwrumebl — (MOIYNH).
JucuuninHa cBs3aHa C JPYTMMUA  4YacTAMH 00Opa30oBaTeIbHOM MPOrpaMMbl
(IMCIMIIMHAMH W TPaKTHUKAMH): «CoBpeMeHHbIE nH()OpMAITMOHHO-

KOMMYHHKAaTHUBHBIC TCXHOJIOTMHU B COLMMAJIbHBIX HAYKax), «AKTyaJ'IBHBIC HpO6HCMLI



poeCCHOHANTEHON JeATEIPHOCTH CONMATBLHOTO paboTHHKay. Cojep:KaTeabHo-
METOJMYECKass B3aUMOCBS3b C JPYTUMH YacTsIMU 0Opa30BaTEIIBHON MPOTPAMMBbI
(IMCUMIUTMHAMHU, TPAKTHKaMHU) OTpakeHa B CHCTEME JCSATEIbHOCTH W
KOMMYHUKAIIMH, OTBEYAIOIICH KaTeTOpUsM SI3bIK, KOMMYHHUKAIHS, JKaHp, CTUJIb,
rpaMMaTHKa TOBOPAILNEro, JAHAJIOr, TIOHMMaHWe, KyJbTypa, oO0pa3oBaHuE,
KOMMYHUKATHBHAsl KyJbTypa, TE€Aaroruueckoe OOLIEHUE, MEXIMYHOCTHOE
B3aMMOJICUCTBHUE, TEJArOTHYEeCKas PHUTOPUKA, TEKCT, CMBIC, ITOBCEIHECBHBIMN,
JIeI0BOM, TPO(PecCHOHANBHBIN U aKaAeMUYECKUN JUCKYPC.

TpeGoBaHusT K  «BXOOHBIM» 3HAHHWSM, YMEHUSM ¥ TOTOBHOCTSM
oOyyJaroierocs, He0OXOJUMbIM TPU OCBOCHUU JAHHOW IUCHHUIUIUHBI (MOIYJIs),
COOTBETCTBYIOT YPOBHIO OBJIa/ICHHS HABbIKAMU FOBOPEHUS, Ay TMPOBAHUS, YTCHUS U
nuchMa Ha ypoBHe A2-Bl: BmageHme OCHOBaMH pa3iu4eHHUS OQUIIUATBHOTO /
WHCTUTYIIMOHAJILHOTO JIEIOBOTO M HEPOPMAJIBLHOTO CTHIIEH OOIIEHUS; yMEHUE
MOJIb30BAaThCS  CJIOBapeM M CIPABOYHBIMU MaTepHallaMH; 3HAHUE OCHOB
(OHETHYECKOTO  CTPOSI ~ M3y4aeMOro  s3bIKa, OCHOBHBIX  XapaKTEPHUCTUK
rpaMMaTHYECKUX KJIACCOB JIGKCUKU U3y4aeMOro s13bIKa, OCHOBHBIX BPEMEH IJIaroJia.

OcBoenue JTAaHHOU JUACIATUIVHEI (Momyst) HEOOXOUMO KakK
MPEAIIeCTBYIONMEEe [JI1 TMPAKTUKU M3YYCHHUS aKTyaJbHOM aKaJeMHU4YeCKOn
JUTEPATYyphl 1O  HANPaBIEHWIO TIOJTOTOBKM HAa  HWHOCTPAHHOM  SI3BIKE,
MOBCEHEBHOTO W JCJIOBOTO OOIICHUS HAa WHOCTPAHHOM SI3bIKE, HAIMCaHHUS
aHHOTaIM U 0(OPMIICHUS HAYYHBIX MyOIMKaluii HA MHOCTPAHHOM (QHTJIHICKOM)
s3bike Ha ypoBHe B1-B2, ocymiecTBieHust npodeccuoHanbHOW KOMMYHUKALUA B
YCTHOM M TUCBMEHHOH (popmMax Ha PYCCKOM M MHOCTPAHHOM SI3bIKAX JUISl PEIICHHUS
3a/1a49 MpOo(HeCCHOHAIBHOM JIEITSIIBHOCTH M OOIIESHHUS.

3. O0beM aucHMIUIMHBI: 3 3aUu€THBRIC eauHUIBI, 108 akageMruuecKuX 4acosB,
B TOM YHCJIE:

KOHTAKTHAs ayAuTOpHas padora — 30 4acoB: MpakTUYECKUE 3AHATUS —
30 yacos;

caMocTosiTeIbHasA padora: 78 4acos.



4. Ilnanupyemble pe3yJibTaThl 00y4eHHs 10 JUCHUILUINHE, COOTHECEHHBIE C

IVIAHUPYEMBIMH peE3yjabTaTaM OCBOCHUN Oﬁpa3OBaTeJILHOﬁ MporpaMmmabl

[Inanupyemble pe3yabTaThl

OCBOCHHUSI 00pa30BaTEIbHON

nporpamMmsl (hopMupyeMbIe
KOMITETCHIIUN )

[Inanupyemble pe3yabTaThl 00yYEHHS IO
JTUCLUTUTAHE

VK-4 Cnocoben npumensimo
MEexXHON02UlU, 8 MOM YUCTEe HA
aKademuyeckozo u

npogheccuonanbHoco
83aUMOOCUCNBUS

COBPEMEHHbIE KOMMYHUKAMUBHbLE

UHOCMPAHHOM(bLX) s13bIKe(ax), O

VK-4.3 CocraBnsieT THUNOBYIO JAEJIOBYIO
JTOKYMEHTAITMIO  JUISI  aKaJeMUYECKUX |
npodeCCUOHANIBHBIX IIeJIell Ha MHOCTPAHHOM
SI3BIKE

VK-4.4 Co3naer pa3inyHbIe aKaJeMUYECKUE
Wi npodeccHOHaIbHBIE  TEKCTHI  Ha
MHOCTPAHHOM SI3BIKE

0buecmea 6 COYUAIbHO-
UCTNOPUYECKOM, IMULECKOM U
Qunocogcrxom kKonmekcmax

VK-5 Cnocoben socnpunumams
MeNCKYIbMypHOe pa3Hoobpazue

VYK-5.2 Ilpennaraer cnocoObl MpeoaoJICHUs
KOMMYHHMKAaTUBHBIX OapbepoB npu
MEXKYJIbTYPHOM B3aMMOJECHCTBUU

5. @opmMa MPOMEKYTOUHOU ATTECTALIMM M CEMECTP MPOXOo:KAeHus 3a4eT B 1

CEeMecCTpe.

6. SI3bIK NpenoaaBaHusi PyCCKUH.

Il. Conep:xkanue TMCHUILIMHBI, CTPYKTYPUPOBAHHOE N0 TeMaM (pa3ejiaM) ¢
yKa3aHueM O0TBeeHHOr0 Ha HUX KOJIMYeCTBA aKaJeMHUYeCKIX YaCOB  BU/I0B

YUeOHBbIX 3aHATUH

KonTakrHas pabora (dac.)

CamocrosT
KoHnTpons
eNpHas
[IpakTrue | caMOCTOSITENIbH
VYuebHast nporpaMMa — HaMMEHOBaHHE Bcero . pabora, B
CKUe oii paboTsI (B
pa3ienoB U TeM (uac.) Jlexrym TOM 4HCIIe
3aHATHS TOM 4HCIe
KonTtpons
KypcoBas
(uac.)
pabora)

Baok 1: Lesson 1

Postgraduate’s background: Education
and work experience

tema/curyamusi: Sharing the graduate
experience

teket: The Business school at Harvard
University

18

13




Baok 2: Lesson 2 18 5 13
Career manage-ment: from hire to high-
flier
tema/cutyauus: Decision-making
teker: The kind of company you work
in
HMuckyccus: Leadership in the
company
Baoxk 3: Lesson 3 Professional and 18 5 13
Academic Contacts
tema/curyamusi: Communicating with
scientific communities
TekeT: Academic communication at
work.
Huckyccusi: Meeting of the minds
Baok 4: Lesson 4 18 5 13
Getting started in Research
Tema/curyanms:
Expressing similarity and contrast in
research
Teker: Planning a career in science
HMuckycensi: A boss, or a colleague, or
a friend
Baok 5: Lesson 5 18 5 13
The scientific method in data collection
Tema/cutyamms: Looking at accuracy
of informtion
Texcr: Biotechnology Alters Foods
Huckyccusi: Describing approaches to
data collection
Buiok 6: Lesson 6 18 5 13
Presenting a Paper
Tema/curyamms: Writing up research
Texcer: Structural the thesis
Juckyccusi: The dos and don'ts of
public presentations
Hroro 108 30 78

Copep:xanue QM CIHUATNIHHDBI:

Tema 1. OOpa3zoBaHue U OIBIT PaOOTHI.
Tema 2. YipaBiieHue Kapbeponu.

Tema 3. IlpodeccroHaTbHBIC U aKaAEMUYECKUE KOHTAKTHI.

Tema 4. Hauaso ncciienosanms.
Tema 5. Hayunslit MeToa 1 cOOp TaHHBIX.
Tema 6. IIpencraninenue HaydHON pabOTHI.

I11. O6pa3oBare/ibHbIE TEXHOJIOTHH




Y4eOHas mporpamma —
HaMEHOBAHUE Pa3/IeoB
U TEM (8 cmpo2om
COOMBEMCMBUU C
pazoenom || PI]])

Bun 3anstus

O6paBOBaTCHBHBIC TEXHOJIOTHH

Postgraduate’s [IpakTrueckoe Paznuunblie TUITBI OTKPBITBIX U
background: Education | 3ansiTue 3aKPBITHIX TECTOB, TUCKYCCHS,
and work experience nedaThl
Career management: [IpakTnueckoe Jlekcnueckue u
from hire to high-flier 3aHATHE rpaMMaTHYECKHE TECTHI,
HaIMCaHUE ICCEe
Professional and [TpakTuaeckoe Jlekcu4ieckue u
Academic Contacts 3aHATHE rpaMMaTH4YeCcKHe TECTHI,
HamucaHue Ccce, UCKYCCHSI
Getting started in [TpakTudeckoe Jlekcuieckue u
Research 3aHSATHUE rpaMMaTHYECKHE TECTHI,
AJIEKTPOHHBIC TIPE3CHTAIINH,
00CYXKJIEHUE JIOKJIAIOB.
The scientific method in | IIpaktudeckoe DJEKTPOHHBIC MTPE3CHTAIINH,
data collection 3aHSATHUE HamucaHue pedepaTos,
POJIEBBIE UIPHI
Presenting a Paper [IpakTueckoe DJIEeKTPOHHBIE MPE3EHTALINH,
3aHATHE HamucaHue pedepaTos,

rpaMMaTUYECKHUMN TECT

V. Oneno4unbie MaTepuasIbl JJIs NMPOBeIeHUs TEKYLIel 1
NMPOMEKYTOUYHOM aTTeCTAUUN

YK-4. CriocoOeH MpUMEHSATh COBPEMEHHBIE KOMMYHHKATUBHbBIE TEXHOJIOTUH,
B TOM YHCJIE€ HAa WHOCTPaHHOM(BIX) s3bIKke(ax), g aKaJIeMHYECKOro |
po(heCcCHOHATTLHOTO B3aUMOICHCTBUSI.

YK-4.3 CocTaBisieT THIIOBYIO /1€JI0BYI0 JOKYMEHTAIIUIO ISl

AKAJICMHUICCKHUX

U NPOo(eCcCHOHAIBHBIX LeJIeH HAa HHOCTPAHHOM SI3bIKe

1) IIpouumatime mexcm, omeemumo Ha gonpocwvl. QbCcyoume mexcm.
Pasmecmume 3amemky Ha aHenuiiCKoM A3blKe HA memy 00paA3068aHUsl 8 UHIMEPHeme
(coyuanvrvle cemu, OJIOKU, ITEKMPOHHASL NEPENUCKA U Op.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of IE




is that education is a privilege and not an obligation. An IE school directs but doesn’t
demand, leads but doesn’t drive, persuades but doesn’t force, suggests but doesn’t
require. John Holt suggests that an alternative to authoritarian systems is to have
schools in which each child can satisfy curiosity, develop abilities and talents, pursue
interests, and obtain from adults and older children a glimpse of the great variety of
richness of life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to
provide alternative ways of learning; 3) to offer guidance; 4) to provide testing of
learning; 5) to provide opportunities to learn a variety of non-academic subjects. The
academic curriculum in an IE school includes the usual elements such as language,
arts, arithmetic, science and social sciences.

The creative curriculum helps the child locate and develop special talents and
abilities. Teachers and students are invited to submit ideas for classes of special
interest.

What is the basic premise of individual education?

How does John Holt describe IE schools?

What are the objectives of IE?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

ok wnE

2) Iloozomoevme mononoe-cooouenue (06vémom 180-250 cnos) no oowoti
U3 NPUBOOUMbBIX HUICE MeM, 8peMst N002omosku — 10 munym.

[1C1Describe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each page.

C10J1f you were the Minister of Education in your country, how would you
improve the System of Education. Use these ideas or your own: the range of
subjects/courses offered, the curriculum, compulsory or/and optional courses, the
system of exam and assessment, career advice, the standard of teacher training.

YK-4.4 Co3naert pa3in4Hble akajJeMuuecKkue Wi npogeccuoHaJbHbIe
TEKCThl HA MHOCTPAHHOM SI3bIKe

[IpounTaliTe TEKCT U BBIMIOJIHUTE 3aJaHHUS.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel
about it, what you learn from it, what you do with it or what it does to help you to
decide where you go from there. If you want to get the most out of it, if you want it
to lead you down the path of success, there are certain things you should do. Here
are some suggestions:

Don'’t let the salary be your main reason for taking the job. Sometimes a
lower paying job with the right company and the right contacts can do a lot more for




you than a higher salary. Decide what is the lowest pay, with which you can be
satisfied. Then decide what other things can be important. How much training and/
or experience can you get on this job. Some companies give new employees priceless
training. On-the-job experience can be very valuable to you when you apply for your
next job. It gives you the practical experience than no school can offer. This can lead
to a much higher salary later. What chances are there for advancement within the
company? Sometimes accepting a lower paying job gives you a chance to show your
boss how capable you are and how valuable you can be for the company. This will
pay off later.

Another very important item for you to think about when you apply for the
job is the type of contacts you can make. Just as a smart student chooses professors
rather than just courses, a smart employee tries to meet and become friendly with
the people who help him or her move ahead, either in this company or on the next
job. Even if you can’t do that, however, just having the opportunity to meet and
develop a relationship with different kinds of personalities can help you develop
skills that may move you ahead much faster on your next job. Learning about the
job from other people, or learning what it takes to move ahead in a company by
observing other people, is an extremely valuable skill.

OK, so now you have the job and you want to make an impression — you
want people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in
your life. It’s too bad, but many people try to do as little as they can on the job. Take
advantage of that — do just a little bit more. This is not to suggest that you should
allow anyone to take advantage of you. However, it is suggested that you do your
work faithfully and competently and to the best of your ability at all times. There is
a saying: «Build a better mousetrap and the world will beat a path to your door».
One way to be noticed in a company is to suggest little things that can improve the
routine way that things are done. You must be careful here, however. Sometimes a
way of doing things has been established that has been carefully thought through
and has advantages that you don’t realize. The wrong suggestion can hurt you as
much as the right suggestion can help you.

Do remember that other employees can be helpful to you. You should at least
try not to score points by being critical of a fellow employee who is also doing his
or her best job. Ambition, jealousy, and personality differences are encountered on
any job, but the more friends you make and the fewer enemies, the better position
you are in. There are times when you will need the help of your fellow employees.
It is then that prior actions can result in the kind of back-stabbing that hurts.

There is another point to be made. Sometimes you may realize that you made
a mistake by taking this job. Don 't feel married to it. If it helps your career, quit it
and look for another. This is the time when the friends you have made, the reputation
you have earned on the job and the experience, and training you have gotten will be
most helpful. No job is ever a waste of time because if you have given it your best,
you have learned something from it. Take all this with you to your next job and
continue to move up from there.

First, of course, you have to get the job. When you do, though, it’s up to you




to become a valuable employee. Good luck!

|. Boinuwume noouepknymoie (hpasvl 6 cio06apv ¢ nepeso0OM Ha PYCCKULL A3bIK.
Il. O6vschume na anenuiickom a3zvike cnedyowue pasvl:

To get the most out of the job, a job with the right company, priceless training, On-
the-job experience, chances for advancement, a capable employee, to move ahead,
valuable skills, to feel married to the job, fellow employees.

11l. Omeembvme na gonpochi.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a
path to your door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?

7. Why is it said that no job can be a waste of time?

IV. Cocmasvme aHHoOmMayur K mexkcmy u gbloenume Kioyeswvie Closd.

YK-5 Cnocoben BocripuHUMATh MEKKYJIBTYpHOE pazHOOOpa3ue oOIecTBa B
COLIMAJIBHO-UCTOPUYECKOM, ITHUYECKOM U (PUIIOCOPCKOM KOHTEKCTAX

YK-5.2 Ilpeonazaem cnocoowvt npeodoyieHus KOMMYHUKAMUBHBIX OApbepoe npu
MENHCKYTIbMYPHOM 63AUMOOCIHCMEUU

V. Ucnonw3ys ungpopmayuro mexcma pazpabomaiime maxkem Opouiopvl 0 mom, KaxK
coenamv  pabomy MAKCUMANbHO NOAE3HbIM — Mecmom O pa3eumusi U
Camoco8epuLeHCmeo8aHUsL.

V. Y4eOHO-MeTOoaM4YecKoe U HH(POPMALMOHHOE o0eciedeHHe JUCHHILIHHbI
1) Pexomenyemasi JiuTeparypa

a) OcHoBHas1 JIMTEpaTYpA:

1. Tonos E. b. [IpodeccuonanbHblii MHOCTPAHHBIN S3bIK: AHTJTUHCKUNA A3BIK :
yueoHoe nmocodue / E. b. [Tonos; E. b. Tlonog. - 2-e u3n., crep. - Mockaa,
bepmun : Jlupekr-Menaua, 2018. - 151 c. : . - bubauorp. B kH. - Pexxum
JOCTyMa: 3JIEKTPOHHAs! OMOIMOTEUHAs cucTeMa « Y HUBEPCUTETCKAs
oubnuorexka ONLINE», Tpebyetcst aBropu3zanus. - ISBN 978-5-4475-2797-
6. - Pexxum nocryma: https://biblioclub.ru/index.php?page=book&id=494797

2. Learn to read Science. Kypc aHTIHHCKOTO Si3bIKa JJ11 aCIUPAHTOB: y4eOHOE
noco6ue / [lox. pykos. H.W. llaxosa. M., 2008.



https://biblioclub.ru/index.php?page=book&id=494797

3.

Komuna H.A. Yue6HO-MeTOonMYecKas pa3padoTKa 10 pa3BUTUIO JTUHTBO-
CTPaHOBETYECKON U COLIUO-KYIbTYPHON KOMIIETEHIIMU aCTUPAHTOB U
COHMCKaTeJIel Mo NUCHUIUIMHE « AHTTUUCKUAN S3bIK». TBepb, 2009.

Komuna H.A. YyeOHo-MeToanueckas pa3paboTKa Mo MpakTHUYeCKOMY Kypcy
NepeBo/ia HAYYHO-TEXHUYECKOU ITepaTyphl JJ1s1 aCHUPAHTOB U
couckarenet. Yacts 1. —TBeps, 2008.

Komuna H.A. YyeOHo-MeTonnueckas pa3paboTKa Mo MpakKTHUYECKOMY KypCy
MepeBOJia HAYYHO-TEXHUUECKOMN JTUTEPATYPhI 1JI1 ACHUPAHTOB U
couckareneil. Yacte 2. TBeps, 2008.

0) lonosiHMTEIbHAS JIUTEPATYypa

1.

no

o b

~

[Nanbuyk JI.M. AHIIIMKACKUN A3BIK B HAYYHOU CpeZE. IPAKTUKYM YCTHOM
peun : YuebHoe nocodue / I'anpuyk Jlapuca Muxaiinosna; HoBocubupckuii
roCyapCTBEHHBIA YHUBEPCUTET SKOHOMUKH U YIIpaBJieHus. - 2. - Mockaa :
By3zoBckuit yuebnuk, 2020. - 80 ¢. - BO - Maructpartypa. - ISBN 978-5-
9558-0463-7. - ISBN 978-5-16-103464-4. - ISBN 978-5-16-011288-6. —
Pexxwum moctyna: http://znanium.com/catalog/document?id=349570
American English for Everyday and Academic Use, 1996.

E.A. bouau « AHIIIMHACKUN 1J1s1 MIOBCEIHEBHOI'O U AEJIOBOI0 OOIIEHUS,
2003r.

Murphy English Grammar in Use, 2008.

Ky3pMmenkoBa, FO.b. AHrIUNACKUH A3BIK JJIs1 COLIMOJIOTOB: Y YeOHUK ISt
oakanaspos / }0.b. Ky3smenkosa, A.P. XKaBoponkoBa. — M.: FOpaiit, 2012.
Jonuenko E.H. AHrUCKUA S3bIK 1JIS1 ICUXO0JIOTOB M COLIMOJIOTOB. M.,
2007.

K. bpytsH, A. TpodhumoBa AHMIMICKUH SA3BIK 17151 coosoros. M., 2007.
Metonnueckas pa3padoTKa Mo pa3BUTHIO HABHIKOB AHHOTHPOBAHUS,
pedepupoBanus u nuchma B chepe npodeccroHanTbHON KOMMYHUKAIIUA Ha
anrmiickoM s3eike / 'OY BIIO "TBep. roc. yu-T", Kad. uHOCTp. 53.
rymanurt. ¢axk. ; [cocT. n.¢.H., mpod. H. A. Komuna]. - TBeps : TBepckoit
rocyJapCTBEHHBIN yHUBEpcUTET, 2012

2) IlporpammHoe oGecrieueHue

a) JInIieH3MOHHOE MPOTPaMMHOE 00eCTICUCHUE

1.

IBM SPSS Amos 19

2. MS Office 365 pro plus

3. Microsoft Windows 10 Enterprise
4,

5. Microsoft Windows 10 Enterprise
6.

Microsoft Office 365 pro plus

Kaspersky Endpoint Security 10 qist Windows

0) CBOOOHO pacrpocTpaHsIeMOe MPOrpaMMHOE 00eCIICUCHUE

1.
2.
3.

Adobe Reader XI
Any Video Converter 5.9.0
Deductor Academic


http://znanium.com/catalog/document?id=349570

4. G*Power 3.1.9.2

5. Google Chrome

6. R for Windows 3.2.5
7. RStudio

8. SMART Notebook
9. WinDjView 2.0.2
10.Google Chrome

3) CoBpeMeHHBIE MPodecCHOHATbHBIE 0a3bl JAHHBIX U HH(POPMAITHOHHBIC
CIIPABOYHBIE CUCTEMBI

OBC «ZNANIUM.COM)» www.znanium.com ;

3bC «}OPAUT» www.biblio-online.ru ;

ObC «YuuBepcurerckas oudimoreka onnaita» https://biblioclub.ru/;
SBC IPRbooks http://www.iprbookshop.ru /;

OBC «Jlanb» http://e.lanbook.com;

5BC BOOK.ru https://www.book.ru/

OBC TeI'Y http://megapro.tversu.ru/megapro/Web

Hayunas snexkrponnas 6ubnuorexka eLIBRARY.RU (moamnucka Ha sKypHabI)
https /lelibrary.ru/

9. Penosutapuii TBI'Y http://eprints.tversu.ru

N U WM

4) [epeueHb pecypcoB HHPOPMATMOHHO-TEIICKOMMYHUKAIIMOHHOM ceTH « HTepHEeT,
HEOOXOUMBIX JIJIs1 OCBOSHHUSI JUCUIUTUIAHBI

Ayauo-MaTepuaJIbl
Audio The USA

Buneo-marepuasnl
The Window on Britain, the USA, The Canada

HuTepHer pecypcesl

www.ediC.ru - DHIUKIONEeUIECKUE CIOBApU MUPa

www.lingvo-online.ru - ABBY'Y Lingvo - anrio-pycckuii pyccKko-aHTIIMACKUiA
AJIEKTPOHHBIN CJIOBAPH, TOCTYHHBIN U3 1I000r0 Windows-npuioxeHus.
www.multitran.ru - cuctema Juist MIepEeBOTIMKOB C PYCCKOT0, aHTITUHCKOTO,
HEMEIIKOT0, (PpaHITy3CKOT0 U UCIIAHCKOTO si3bIKa. Conep:KuT OoJjiee MmiaTH
MUJUTHOHOB TEPMHUHOB M MPETOCTABISCT BO3MOKHOCTH ajI()aBUTHOTO,
MOP(OJIOTUYECKOro U (Ppa3oBOro Momcka.

www.businessvoc.ru - busaec-cioBapb

www.translate.ru - 6ecrutatHblit online-niepeBounk kommnanuu [IPOMT:
aHTIIMACKUH, PyCCKUM, HEMEIKHM, (PpaHIly3CKUil, HICIAHCKUN U UTATbSTHCKHMA
SI3BIKU

Ounuknonenus «Bukunenusi»: http://en. Wikipedia. Org

Caiitel: www.lonelyplanet.com, www.fodors.com , www.roughguides.com

AyTeHTHYHbIE aHIJIONA3bIYHbIe UHTEepHeT-pecypcehl:


http://www.znanium.com/
http://www.biblio-online.ru/
https://biblioclub.ru/
http://www.iprbookshop.ru/
http://e.lanbook.com/
https://www.book.ru/
http://megapro.tversu.ru/megapro/Web
http://eprints.tversu.ru/

1.0nline Macmillan Dictionary (http://www.macmillandictionary.com/)
2.Global eLessons (www.macmillanglobal.com)

3.Lessonstream.org (by Jamie Keddie) (www.lessonstream.orq)

2) [IporpammMHoOe obOecTicucHIE

V1. MeTonnueckue MaTepuasibl 1JIs1 00y4al0IMXCs M0 OCBOEHUIO
JMCHHUILTHHBI

MeToanyecKue peKOMEeHAAlUH M0 OPraHu3alun
CaAMOCTOSATeIbHOH Pad0ThI CTYAEHTOB

CamocTosTenbHass paboTa CTYJIEHTOB BKJIIOYAeT B ce0si paboOTy CTYIEHTOB
IpU BBIOJHEHUM JOMAIHUX 3a/JlaHUil U BO BpeMsl MOJATOTOBKM K KOHTPOJIBHOMN
paboTe M K sK3aMeHy; pabOTy CO CIIPAaBOYHOH JIMTEpATypoH AJisi ayTEeHTUYHOTO
YCBOEHHUS MPO(HECCHOHATIBHON JIEKCUKU; MOJATOTOBKY K MPAaKTHUECKUM 3aHATHUAM
(mogOop mnuTEpaTypel IO OINpEAeeHHOW TeMme, paboTa Haja pa3IuuHbIMU
IPOrpaMMHBIMH MaTE€pUalaMU, COCTABIICHUE JOKIaJa Ha HEMEIKOM SI3bIKE U €T0
KPUTUYECKUN aHaNN3); padoTy HaJ MPOEKTaMHU, a TaKKe padOTy Ha MPAKTUYECKUX
3aHATUAX, TPOOJIEeMHO-HAy4YHass (OpMa KOTOPBIX OPUEHTHUPYET CTYJAEHTOB Ha
TBOPUYECKUN TOUCK ONTUMAJIBHOTO pEIICHHs] MPOoOJIeMbl, pPa3BUBAET HAaBBIKU
CaMOCTOSITEIFHOTO MBIIIIJICHUS,, YMEHHSI BECTH [UAJOr Ha HEMELKOM S3bIKE,
BBICTYIIaTh C MOHOJIOTHYECKOW PEUbIO0 Ha 3aJaHHYIO TEMY.

CaMocTtosTenbpHass paboTa ¢ TpaMMAaTUYECKUMHU MaTepualaMH BKIIIOYAET B
ceOst BBITIOJIHEHUE YIIPAXKHEHUH U MPOBEPKY UX IO KIF0YaM C LEJIbI0 JaJIbHEHIIEero
COBEpIICHCTBOBAHUS 3HAaHUN T'PaMMaTUKU HEMELIKOTO SI3bIKa.

OpHolMt W3 3a7ad Kypca SBJISIETCS OBJAJICHUE YMEHHEM CaMOCTOSITENIbHO
paboTaTh CO CeLMATBLHON JTUTEPATYypOil HA HEMELIKOM SI3bIKE C LEJIbI0 U3BJICUEHUS
npodeccHoHaIbHOM HMHGpOPMAIMM U €€ TMochenayromeid oopadotrku. K Ttakoit
JUTEepaType OTHOCATCA: CIpaBOYHbIE MaTepuaibl, myonnkauuu B CMU, OykieTst,
OpoIItopsl M ApyTrye peKiiaMHbIe MaTepUaIIbl, JIEKTPOHHBIE 0a3bl W3IATEIBCTB U
IpOYHEe MaTepPHAIIbI.

CryneHTaM pPEKOMEHIYeTCsS HCIOJIb30BaTh CIUCOK HAyYHOH M y4eOHOM
JUTEPaTyphl MPU MOATOTOBKE K MPAKTHUECKUM 3aHATHSIM, KOHTPOJIBHBIM paboTaMm,
pOEKTaM 3a4eTy 1 dk3aMeHy. CTyIeHTHI IOJKHBI 3HATh M UCTIOB30BATh TEPMUHBI,
UCTIONB3YIONMeCs] B MX Oynymed paboTe Mo CHenuadbHOCTH. OTH TEPMUHBI
BKJIIFOUYAIOT B C€0sI TEPMUHBI TIO PEKIAMHON AESITETbHOCTH.

[Ipu pabore c pabouuMu TETpasIMU TIO BHUICOKYPCY PEKOMEHAYETCS
IpEIBAPUTEILHO O3HAKOMUTHCS C JIGKCUKOM M peallusiMHu, YMNOTPeOIIeMbIMU U
YIIOMHUHAaEMbIMH B BHJEOKYpCE, JJI YEero cjieayeT oOpaTUTbCs K CIPaBOYHOM
CEKIIMM KaXKJI0W pabodeit TeTpaiu.

[Ipu pabore ¢ TrpamMMaTHYECKHUM IOCOOMEM PEKOMEHIYETCS BBINOJIHATH
yOpaXHEHUs TMHCbMEHHO M TPOBEpATh HMX MO KioyaMm. PekomeHnayercs


http://www.macmillanglobal.com/
http://www.lessonstream.org/

OTCIICKUBATH CBOM OIIMOKHU M CTApaThCs HE JOMYCKATh WX B JajbHele padbore. B
cilydae, €ClId CTYJEHT JOMYCKaeT OMUOKY U HE MOXKET €€ OOBSICHUTH €My CIIeTyeT
00paTUTHCS 32 KOHCYJIbTAIMEHN K IPEnoaBaTelio.

PexoMeHnxanuu 1Jisi CaMOCTOSITEILHOM PadOThHI CTYJA€HTOB
€ TEKCTOM M MaTepUAJIAMU 110 YCTHOMH Teme:

03HAKOMBTECh C MAaTEPUAJIOM 10 TEME, COCTaBbTE AHHOTALIHIO,
pedepar;
BBIIUIINTE ONPEICIICHUE OCHOBHBIX HAYYHBIX OHSATHM;
3aKOHCIIEKTUPYUTE OCHOBHOE COJCPKAHUE;
COCTaBbTE IIAH COJICPKAHUS;
BBIIMIINTE KJIIOUYEBBIE CIIOBA.
BBITNOJIHUTE 3aJaHUASI-OPUEHTHUPHI B POLIECCE YTCHUS
PEKOMEH1yeMOTO MaTepuasa
OTBETHTE HA 3apaHEE MOCTABJIEHHBIE BONPOCHI 10 COJIEPKAHUIO;
HaWUTE OTBETHI Ha MPOOJIEMHbBIE BOIIPOCHI;
BbIOEpUTE MTPABUIIbHBINA OTBET U3 Psiia TaHHBIX;
BBIOEPUTE U3 TEKCTA MOJOKEHUS, PACKPBIBAIOIIUE CMBICI TaHHOTO
TE3UCA;
YIOPSAA0YBbTE IIYHKTHI [JIAHA B COOTBETCTBUU C JIOTUKOW U3JIaraéMoro
MaTepuana;
MPOUJUTIOCTPUPYUTE TE€3UCHI PUMEPAMH U3 TEKCTA;
HCTIPaBbTE HEBEPHBIE YTBEPKICHUS,
JOIIOJTHUTE 3apaHee JaHHbIC ONPEICIICHUS;
BBITIOJTHUTE CJIOBAPHBIN aHAIU3 MOHATHI (Kpyra MOHATHI).

IIpu padore Hax TeMOI BBINOJHHUTE CICAYIOLIME 3aJaHUS:

COCTaBbTE IIOCCAPUI OCHOBHBIX HAYYHBIX MIOHATUH IO TEME;
COCTABBTE IUIAH-KOHCIIEKT 10 TEME;

noa0epuTe MaTepuabl U3 JONOJHUTEIBHBIX UCTOYHUKOB K ITYHKTaM
1J1aHa TEMBbI;

YHOPAI0YbTE MMYHKTHI IJIaHA B COOTBETCTBUH C JIOTUKOW M3JI0KEHUS
Marepuaa 1o TeMe;

IPOYTHUTE TONOJHUTEIbHbIE HCTOYHUKHU 110 TEME B COOTBETCTBHH C
IIJIaHOM;

COCTaBbTE IUIAH-COAEPIKAHNE TEMBI HA OCHOBE UTEHUS] HECKOJIBKUX
HUCTOYHUKOB;

noa0epuTe PparMeHThl U3 UCTOUYHUKOB 10 TEME ISl OCBEILIEHUS
BOIIPOCOB, MPUBOJIUMBIX B IJIAHE;

caenaiite qudPepeHIMpoBaHHbBIN aHATN3 MPOOJIEMbI Ha OCHOBE psiia
VCTOYHHKOB;

MPOYTHUTE TEKCT C KOMMYHUKATUBHOM 1EJbIO (IJ1 COOOIIECHNUS,
pacckasa, IMCKYCCHH);

U3Y4HUTE MaTepual Mo TeME C LEIbIO BBIX0/Ia B POJIEBYIO, ACJIOBYIO,
CUTYaIIMOHHYIO UTPY;



— MPOYUTANTE MAaTepHUal, CACTEMATU3UPYUTE €ro IS MOCIEYIOIIETO
npeabsABICHUS B TPOPECCHOHATIBHO-TICIarOTHUECKUX TETISX;

— clenaiTe aHaJTUTUYECKYI0 BEIOOPKY HOBOM Hay4YHOU MH(pOpMAIUHU B
JOTIOJIHEHUE K y>K€ U3BECTHOM (MHOTOCTYIIEHUYATOE,
KOHIICHTPUYECKOE YTEHUE);

— UCIOJb3YHTE MOUCKOBOE, N3YyYaloIllee, MPOCMOTPOBOE YTCHUE TIPU
paboTe HaJ UICTOUHUKAMH 110 TEME;

— cocTaBbTe OMOIHOrpaduIo M aHHOTAITUIO 110 TEME.

TpeOoBaHUSA K PEMTHHI-KOHTPOJIIO

PelTUHIOBBINM KOHTPOJIb 3HAHUN OCYILIECTBISAETCS B COOTBETCTBHUM C
[TonoxxeHneM 0 peUTUHTOBOM CUCTEME OIICHKH KauecTBa yueOHON paboThI
ctyneHToB TBI'Y.

KauecTBo ycBOEHMS CTyJeHTaMU y4eOHOM TUCIUIUIMHBI oleHuBaeTcs no 100
OoaubHOM mikane. M3 nux 60 (100 — mpu 3auere) peHTUHTOBBIX 0aJIOB COCTaBIISIET
MaKCUMaJibHasl OLIEHKa Y4eOHOU paOdOoThI CTYJIEHTOB B TEUEHHE cemMecTpa, a 40
PEUTUHTOBBIX 0AJIJIOB COCTABIISIET MAKCUMAJIbHAS OLIEHKA Ha KypCOBOM HK3aMEHE.

PeliTuHroBblie Oaibl, BbIIEICHHBIE AJIS1 OLIEHKH TEKYIIEeH paboThl CTYIEHTOB
(60 6anIoB) pactpenensioTCs MEXIY MOIYJISIMU (2 MOAYJISl B CEMECTD).

Pedepar, acce — no 10 6amnos.

OTBeT Ha BOIPOC TEMBI B BUJE T0KJIaJa HA CEMUHAPCKOM 3aHATUU — J10 5
OaJoB.

Pemenne 3a1a4, BeIoIHEHUE TPOOJIEMHBIX 33JIaHUH U Ip. — 10 5 0aJIOB.

AKTHBHOE yyacTue B paboTe ceMuHapa (BOIpOoChl, 00CYKI€HHE, JOTOTHEHUE
U TIpoY.) — 10 3 6aJLIOB.

HroroBulii KOHTPOJb — 3a4eT (Max 100, min 40 6a/10B)

I[MucsMeHHbIN TeCT (TIPEAMIECTBYET YCTHOMY dK3aMeHy) — 20 6asios.
Ha nuceMeHHOM TecTe CTYJIEHTY NpeiaraeTcsl BHITOIHUTD CIACAYIONIUE 3a1aHUS:
1. TIpocnymiath ayAHOTEKCT U OTBETUTH HA BOIIPOCHI TIO COEP>KAHUIO
MPO3BYyYaBIIETO hparMeHTa — 5 6ajios.
2. BBINOIHUTE TECT 3aKPHITOrO THUIIA MO JIEKCUKE U TpaMMatuke — 10 6anios.
3. BBINOIHUTE TUCEMEHHOE 3aJjaHue (HamucaTh MUCbMO JIMYHOTO
XapakTepa/1es0Boe NUCbMO/3JIEKTPOHHOE COOOIIeHHE U T.1) — 5 OaioB.
YerHblii 3k3aMeH — 20 6aioB.
Ha ycTHOM 3K3aMeHe CTYJIEHTY MpeiaraeTcsl BHIIOIHUTD CIAEAYIOIIUE 3a1aHus:
1. TIpounTaTh TEKCT U OTBETUTH HA MIOCTABJICHHBIE BOMPOCHI — 10 Gaios.
2. B paMkax TeMaTHKH TEKCTa MHCIIEHUPOBATH CMOJICIMPOBAHHYIO CUTYAIIHIO,
HCXOJIs1 U3 MpeJjiaraeMoi B 3aianuu poiu — 10 6aios.



TumnoBble TeCTOBbIE 3aJaHUS
1. I'pammamuueckuit mecm (Tunot ycinoenvix npednosxcenuir) (10 6annos)

1. IlepeBenure npeasioxeHus, o0pamasi BHUMAHHUE HA THIl YCJIOBHOTO
npeIIoKeHHs.

. Ecnu ObI 51 ObL1 MpEeMbEp-MUHUCTPOM, s OBbI TOBBICUJ HAJIOTH.

. Ecniu 651 51 He 3a0bU1 TacnopT, st ObI BU€pa MOJIYYHII Balll IEPEBOM.
. Ecniut BbI cuacTiuBEl, BBl OyJ€TE )KUTh IOJITO.

. Ecut Ob1 TBI GoJTbITIe IBUTANICSA, THI OBI OBLT BeeTaa B hopme.

. Ecniu Ob1 s1 He 3a0bU1 macnopT, s Obl BYEpa MOJIYYWII Balll IEPEBOA.
. Ecnu ObI 3aBTpa ObL1a XOpoiast moroAa, Mbl Obl YCTPOUIN MHUKHUK.
. Eciii oHa o3BOHUT, MONPOCUTE €€ OCTaBUTh COOOILIEHUE.

. Ecniu 661 OH mipuIIen BOBpeMsi, 3TOr0 MOIJIO Obl HE CIIYYUTBCS.

0N DN bW

2.. BoiOepuTe NpaBuJibLHbI BAPUAHT:

1. If she ... finished work by 4 o’clock, she will go home.

a) will b) is C) has d) -
2. If they understood the problem, they ... find a solution, now.

a) will b) would ¢) would have d) can
3. If she ... known the facts, she could have told us what to do.

a) have b) will have c) would have d) had

4. You’d better come by noon tomorrow. If you go by train, you ... get there
earlier.

a) will b) would C) - d) would have
5. My car smashed into a wall the other day. If I ..., there would have been no
accident.

a) had been able to stop  b) stopped C) stop d) be stopping
6. If I ... a spare ticket, I would take you to the concert tomorrow.

a) have b) had ¢) had had d) will have
7.If 1 ... harder, I would have succeeded when I was younger.

a) was trying  b) have been trying c¢) had tried  d) am trying
8. If I ... more time, I would take up tennis.

a) had had b) would have c) will have  d) had
9.If I had been in a hurry, I ... for dinner yesterday.

a) would stay  b) wouldn’t stay c) wouldn’t have stayed d) will not stay
10. If a fire starts, the alarm ... off.

a) will go b) would go c) will have gone  d) would have gone
3.. 3ano/IHUTE NPONYCKH CJISAYIOIUMHU COI3aAMU:

a) unless b) if ¢) but for
1. ... I were you, I would send him a telegram.
2. You will fail your exam ... you work harder.



3. ... your help I would have never been able to finish the work by Friday.
4. She spends Sundays in the garden ... the weather is awful.

5. ... the snow we would have been on time.
6. I would do it gladly ... I could only find the time.

4. IlepeBeauTe NMpeasioKeHMsI:

1. XKanb, 4TO THI OTKa3aJICA MPUHITH y4acTUE B KOH(PEPEHIINH.

2. Ecim s moiity B OMOJIMOTEKY, 51 BO3bMY (DOrTOW) miist TeOst 3TOT *KypHaU.

3. Ecnu 651 51 Ob11 niUcaTenieM, s Obl Hamucaid 00 3TOM pOMaH.

4. Buepamnssa BeueprHKa Obliia ObI TOpa3io Becenee, eciiu Obl TBOU OpaT TOXxe
TIPUIIIET.

5. Kak »xainb, 4TO Thl HE 3aHUMAECUIbCS CITOPTOM.

6. Ecniu 51 yBuKy ee B Onmkaiiiiee Bpems, sl paccKaxy el 00 3ToM.

7. Ecnin OBl 51 5KWJ 32 TOPOAOM, 51 BBIpAIIMBaJl Obl OBOLIH.

8. Ecnu Obl y MeHs TOr/1a OBLIM IEHBIH, 51 KYIHJI OBl 3TY 3aMeYaTeIbHYI0 MALLUHY.

2. Hanuwume 3cce na memy
People should pay for their university education.

3. Mononoz-paccyxicoenue
Buvickasicume c60é muenue no npednoriceHHbIM 60NPOCAM, 00BACHUME CEOI0
no3uyuio:

Do you like reading? What kinds of books or magazines do you read? When is
your favourite time for reading? Why? What was the last book you read? Did you
like it? Why/ Why not? Speak about the author, the main characters and the plot of
the book. Do you recommend reading it? Give your reasons.

4. Tuanoz — beceoa

IIpoiioume cobecedosarnue npu ycmpoticmee na pabomy (““Looking for a job —
Interview”)

VIl. MaTepnainbHO-TEXHHYECKOE O0ecrieyeHue

A) TunoBoe y4eOHOe MmoMelIeHre (ayAUTOpusi), YKOMIUIEKTOBAHHOE CTaHJApTHOM
yueOHOH MeOenblo (CTOIaMM U CTYJbSMH), OOBIYHBIM MYJBTUMEIUUHBIM
MPOEKIIMOHHBIM O0OpYAOBaHUEM W HMEIOIIee CTaHAapTHOE, (DYHKIIMOHAIBHO
HEOOXOMMOE JUIsi  OCYIIECTBJIEHHS y4eOHOro mpolecca 3JIEKTPUUIECKOe
OCBEIIICHHE;

b) nureparypHble HICTOYHUKH U3 CIIUCKA OCHOBHOW U JIOMOJIHUTEIHHON HAyYHOU U
y4€0HO-METOIMYECKOM JINTEPATYPhI 110 TUCLUUILIMHE, IPUBEIEHHOIO B MyHKTax V
naHHOM mporpaMmbl. Oco0oe TeXHWYECKoe OOecreueHue IS OCYIIECTBICHUS
oOyueHus CTYJEHTOB IO JaHHOM JUCIHUIUINHE HE TpeOyeTcs.



VIll. Cenenusi 06 00HOBJIeHMU Padoyeil MporpaMMbl THCHUTLIAHBI

Nerm.11. OOG6HoBIeHHBIN paznen | OnucaHue BHECEHHBIX PexBu3HUTHI TOKYMEHTA,
pabodeii mporpaMMbl HM3MCHCHUH YTBEPAUBIIETO U3MEHEHUS
JHCIHATIINHBI
1. Conepsxxanue PITJ] Conepxanne PII/] [TOJIOXKEHUE o pa3pabotke

OCHOBHOM o0OpasoBarenbHON
porpaMMbl BBICIIETO
0o0pa3oBaHUsl B COOTBETCTBHH C
TpeOOBaHUAMU
aktyanusupoBanHbix ®I'OC BO
oT mas 2022r.




