[loKyMeHT NoANMUcaH NpoCToit 3NeKTPOHHOM NOANMUCHI0
NHbopmaums o Bnagenbue:

®KMO: CmupHoB Cepreit Hukonaesny

[lonxHocTb: BpMO pekTopa

[ata nognucanus: 26.09.2023 11:27:03 "

VHMKaNbHbi POp §FEPCTBO HAyKHM M BBICIIero obpazosadus Poccuiickoit ®enepamyu

69€3750647e97504e8830e7oAlcctad nf3sf8.

€PCKOM rOCYapCTBCHHBIN YHUBEPCUTET)

b

Pa6oyas nmporpamMma JUCHUILTAEE (C AHHOTAIIHCH )

HuocTpanHblii A3bIK B IPO(eCCHOHAIBLHON JesITeIbHOCTH

HaHpaBHeHI/Ie IIOATOTOBKH

44.04.01 Ilenaroruueckoe obpazoBanue

HanpasnenHocTs (po¢huis)

Ilegarorn4yeckasi aesiteJIbHOCTh B cq)epe KYJbTYPbI H HCKYCCTBA

Jis ctynenToB 1 Kkypca ouHOM GOpMBI 00ydeHHUS

MATUCTPATYPA

CocraBurens: 1. 1. H., go1l. Acranenko E.B. (v

TBeps, 2022



I. AuHOTAMS

1. Heab u 3a1a4u AUCHUNJIMHBI

[lenpt0 OCBOEHUS AMUCLUMIUIMHBI sBIAETCS  (OPMHPOBAHUME OCHOB
S3BIKOBBIX TOTOBHOCTEH K MEXKJIMYHOCTHOMY JEJIOBOMY OOIIEHUIO W
npodeccuoHanTbHON KOMMYHUKATUBHOU KYJIBTYPBHI.

3ajgayaMy OCBOEHUS AUCLUIUIMHBI SBIISIOTCS:

— pa3BUTHE U COBEPIICHCTBOBAHUE 3HAHHM, MPHOOPETEHHBIX B MEPUOJ
oOyueHuss B pamkax OakajaBpuara / CHEIMAIMTETa MO MporpaMMe 0a30BOro
Kypca MHOCTPAHHOTO s3bIKa (AQHTVIMHCKWAN) Ha Marepuaie OBITOBBIX U
npo(hecCHOHATBEHO OPUEHTUPOBAHHBIX TEKCTOB;

— COBEPIICHCTBOBAHUE JIMHTBUCTHYECKOM, COLMOKYJIbTYPHOU,
JTUCKYPCUBHOM, IparMaTH4ecKoM, CTpaTeruyeckod KOMIIETeHIMH B cdepax,
CBSI3aHHBIX C JaJIbHEHIIeNH MPOoPECCHOHAIBHON A TENbHOCTDIO;

— pa3BUTUE HABBIKOB AHAJUTHUYECKOTO YTEHUS, MMCbMEHHOW peuM Jyis
pedepupoBaHuss NPOPECCHOHATBLHO OPUEHTUPOBAHHBIX TEKCTOB, SI3bIKOBOTO
opopMIieHUsT TMpe3eHTalMi, MOATOTOBKM K MyOJIMKAlMUM Hay4YHBIX CTaTeH,
BEJICHUsI [I€JIOBOM JIOKYMEHTAllMM, a TakKe TOTOBHOCTU JejaTh YETKHE,
noJpoOHbIE COOOUIEHUS] HAa pa3M4YHbIE TeMbl W HW3JIaraTh CBOM B3IJISA Ha
OCHOBHYIO Mp06JIeMy, TOKa3aTh MPEUMYIIECTBO U HEIOCTATKH Pa3HbIX MHEHUM;

— pa3BUTUE HABBIKOB AYJUPOBAHMS, IMO3BOJSIOIIMUX IOHUMATh U
3¢ (HEeKTUBHO UCTIOIB30BATh MOCTYMAIOIIYI0 HHPOPMALIUIO;

— pa3BUTHE HABBIKOB YCTHOW pEYH, MO3BOJISIOMINX 3(PPEKTUBHO U TOUHO
nepenaBaTh MHPOPMAIMIO, BHICKA3bIBaTh CBOE MHEHHE M OTHOIIEHHUE, PeliaTh
BOMNPOCHl KOMMYHHKATHBHOT'O B3aUMOJICHCTBUS U MPOPECCUOHANBHOTO TUIaHA.

2. MecTo nucuuIuiaHbl B cTpykrype OOII

Pazgen oOpasoBarenbHON MpOrpaMMmbl, K KOTOPOMY OTHOCHUTCS JlaHHAs
JTUCLMIUIMHA, — O0s3aTenbHas dYacTh Onoka 1 Jlucrurmaumebel  (MOIYyJNHN).
JucuuninHa cBsi3aHa C JAPYTMMH 4YacTsIMU 00pa30BaTENbHOW MPOrpaMMbl
(IMCUMIUTMHAMHU W TNpakTHUKaMu): «MeXKyabTypHas KOMMYHHUKAIUs B
neJjaroruaeckom mnpoueccey», «KoMriekcHoe B3auMoIeCTBUE CIIEIUATNCTOB B
cucteMe o0pazoBaHus», «MHPOPMALIMOHHO-KOMMYHUKAIIMOHHBIE TEXHOJOTUH B
coBpeMeHHOM oOpa3oBanum» (pasaen «lIpodeccuonanbHas mnegaroruyeckas
KOMMYHUKalusa»). CoaepxKaTelbHO-METOAMYECKAass B3aUMOCBA3b C JAPYTHMH
4acTAMU  00pa30BaTENbHOM MOPOrpaMMmbl  (IMCUUIIMHAMH, IPAKTHKAMH)
OTpak€Ha B CHCTEME JESITENbHOCTH W KOMMYHHKALMH, OTBEYAOLIEH
KATeropusiM SI3bIK, KOMMYHHUKALIAs, *aHp, CTWIb, IPaMMaTHKa TOBOPSLIETO,
JUaNor, TOHMMaHue, KyJbTypa, 0Opa3oBaHHE, KOMMYHUKATHBHAas KyJIbTypa,
neJjaroruueckoe OOLIEHUE, MEXIMYHOCTHOE B3aUMOJICUCTBHE, MeAarornyeckast
pUTOpHKA, TEKCT, CMBICI, IOBCEIHEBHBIN, N1E€OBOM, MPO(ECCHOHATBHBIN U
aKaJIeMUYECKUI TUCKYPC.

TpeOoBaHUsSI K «BXOJIHBIM» 3HAHUSIM, YMEHUSIM U TOTOBHOCTSIM
oOyyaromierocs, HeOOXOAUMBIM MPU OCBOCHUM JAHHON JNUCHUMIUIMHBI (MOIYJIS),
COOTBETCTBYIOT YPOBHIO OBJIQJICHUSI HAaBBIKAMH TOBOPEHHMS, ayJIupOBaHUS,



YTeHUs] M MnuchbmMa Ha ypoBHe A2-Bl: BrajeHue OCHOBaMHU pPa3IUYCHUS
0pUIMATBLHOTO / MHCTUTYLHMOHAIBHOTO JEJIIOBOTO U HE(POPMAIBLHOTO CTUJIEH
OOIlIeHNs; YMEHUE TMOJIb30BAThCA CJIOBapeM U CIPABOYHBIMU MaTepualaMy;

3HaHUE OCHOB

(hoHETHYECKOTO

CTpOsd  HU3y4acMOro A3blKda, OCHOBHBIX

XapaKTCPUCTUK TI'paMMAaTHYCCKHUX KJIACCOB JICKCHMKH H3Yy4Yac€MOI'O A3bIKA4,
OCHOBHBIX BPEMCH TIJ1aroJia.

OcBoenue

JTaHHOU

JTUCHUTUIMHBL  (MOAyJsl)  HEoOXOOMMO — Kak

NPEAUIECTBYIOIIEE Ul MPAKTUKHM MW3YYEHHs] aKTyaJbHOW aKaJEeMHYECKOMU

JUTEPaATyphI

10 HAIpaBJICHHUIO IIOATOTOBKH Ha

HHOCTPAHHOM  A3BIKC,

IIOBCCIHCBHOIO MW ACJIOBOI'O O6HIGHI/IH Ha HWHOCTPAHHOM A3bIKC, HAIIMCAHUA

AaHHOTAIlMU W

odopmIteHUS

HAy4YHBIX MyOJMKAlMi HAa WHOCTPAHHOM

(anrnuiickoM) si3pike Ha ypoBHe B1-B2, ocymiecTBienus npodeccuoHaabHOM
KOMMYHHUKAIIMM B YCTHOW W MUCbMEHHON (hopMax Ha PyCCKOM M MHOCTPAHHOM
A3bIKAX JIJISl peIIeHUs 3a/1a4 MPOoPECCUOHATILHOMN AESTENbHOCTU U OOIIEHUS.

3. O0beM aUCHMIUIMHBI: 5 3au€THBIX eauHuIl, 180 akageMHUUECKHX

4aCoOB, B TOM YHCJIC:

KOHTAKTHASI ayAMTOpPHas padora — 68 4acoB: MpPaKTUYECKUE 3aHATHS

— 68 Jacos;

camocTosiTesqibHast padora: 110 yacos, B TOM yKciie KOHTPOJIb 27 4acoB.

4. IlnanupyemMble pe3y/abTaThbl 00y4eHHs M0 JMCUHILINHE,
COOTHECEHHBIE € IVIAHUPYEMbBIMH Pe3yJIbTATAMH OCBOCHUS
o0pa3oBaTeJbHON POrpaMMbl

[Inanupyemsie
pe3yNbTaThl OCBOCHHUS
o0Opa3oBaTenbHOI
IIPOrpPaMMBbI

(popmupyembie
KOMITCTCHITHH )

[Tnanupyemble pe3ynbTaThl 00y4eHHs 10 AUCLIUTUIINHE

VK-3 Cnocoben
OPraHU30BBIBATH U
PYKOBOJIUTH paboTOi
KOMaH/Ibl, BBIpa0aThIBas
KOMaHHYIO CTPATEeTHIO IS
JOCTHKEHUS TTIOCTaBICHHOM
1eNu

VK-3.1 BeipabatsiBaeT cTpaTeruio KOMaHAHOM paboThl U Ha ee
OCHOBE OpPTraHU3yeT 0TOOp WJICHOB KOMAH/bI JUISl TOCTHKEHUS
MOCTaBJIEHHOM LIEIIN.

VYK-3.2 Opranusyer u KOppeKTUpyeT paboTy KOMaHbI, B T.4. Ha
OCHOBE KOJIJIETHAJIbHBIX PELICHUH.

VYK-3.3 Pazpemaer KoHGIUKTH ¥ IPOTUBOPEUHSI IPU JIETOBOM
OOIIIEHUH Ha OCHOBE yYeTa HHTEPECOB BCEX CTOPOH; CO3aeT
pabouyio aTMmocdepy, MO3UTUBHBII SMOIIMOHATBHBIN KJIMMAaT B
KOMaH/IE.

YK-3.4 Opranusyer (npearaert rmiaH?) o0y4eHne 4IeHOB
KOMaHbl U 00CYXJeHHUE Pe3yIbTaTOB pabOThL, B T.4. B paMKax
JUCKYCCUU C IPUBJICUCHUEM OIIMOHEHTOB.

VYK-3.5 [Jenerupyet NoJHOMOYHUS YJIEHAM KOMAH/IbI U
pacnpenenser mopydeHusi, 1aeT OOPaTHYIO CBS3b MO Pe3yIbTaTaM,
IPUHUMAET OTBETCTBEHHOCTH 3a OOIIMHA PE3VIbTAT.




VYK-4 Ciocob6eH mpuMeHsITh
COBPEMEHHBIC
KOMMYHUKaTHBHbIE
TEXHOJIOTHH, B TOM YHUCJIC Ha
WHOCTPaHHOM(BIX ) sI3bIKE(ax),
JUTSL aKaJIEMUYECKOTO U
poeCCHOHAIBHOTO
B3aUMOJICVCTBHUS

YK-4.1 YcranaBnuBaeT KOHTAKThl M OPraHU3YET OOIICHUE B
COOTBETCTBHH C IOTPEOHOCTSIMH COBMECTHOM JEATEIbHOCTH,
UCHOJIb3ysl COBPEMEHHbIE KOMMYHHUKAI[IOHHBIE TEXHOIOTHH.
VYK-4.2 CocraBiser B COOTBETCTBUU C HOPMAMHU PYCCKOT'O SI3bIKa
JIEJIOBYIO IOKYMEHTAIMIO Pa3HbIX JKaHPOB.

VK-4.3 CocTraBiiger TUIIOBYIO JEJIOBYIO TOKYMEHTALUIO IS
aKaJIeMU4eCKUX U MPOPECCHOHATBHBIX Lieel Ha NHOCTPAaHHOM
A3BIKE.

VK-5 Cnocoben
aHATM3UPOBATH U
YYHUTHIBATh Pa3HOOOpa3ue
KYJIBTYp B IIpoiiecce
MEXKYIbTYPHOTO
B3aNMMOICHCTBHS

VK-5.1 AHanu3upyeTr BaKHENIINE UIC0JIOTHUECKUE U LIEHHOCTHBIE
CUCTEMBI, C(POPMHUPOBABIINECS B X0/I€ UCTOPUIECKOTO PA3BUTHSL.
YK-5.2 BrictpauBaeT connpanbHoe U IpodeccroHambHOe
B3aUMOJICHCTBHE C YI€TOM OCOOCHHOCTEH J1eI0BOM 1 001Iei
KYJbTYPBI TIPEJICTABUTENICH IPYTUX 3THOCOB U KOH(DECCHIA,
pa3IUYHBIX COLUAIBHBIX I'PYIIIL.

YK-5.3 ObecnieunBaeT co3nanne HETUCKPUMUHAITMOHHOM CPEIbI
JUIsl YYaCTHUKOB MEKKYJIBTYPHOI'O B3aUMOJEHUCTBYS IIPU INYHOM
OOIIEHUH U TIPU BBIIOJHEHUH MPOPECCHOHANTBHBIX 33/1a4.

OIIK-3 Cnocoben
POEKTUPOBATH
OpPraHU3alUI0 COBMECTHOMU U
WHIUBUIyAIbHOU Yy9eOHOH 1
BOCIIMUTATEIbHON
JEeSITEIIbHOCTH
00y4JaromuXxCcs, B TOM YHCIE
¢ 0cOOBIMU
00pa3oBaTeIbHBIMU
MOTPEeOHOCTAMU

OIIK-3.1 Ananu3upyer MOEIN MPOEKTUPOBAHUS COBMECTHOM U
WHIUBHUIYATHbHOW YY€OHON 1 BOCIIUTATEIBLHOM NEITEIbHOCTH
o0yJaromuxcs, B TOM YUCIIe C 0COOBIMI 00pa30BaTEIbHBIMU
MOTpeOHOCTAMHU

OIIK-5 Cnocoben
pa3pabaTbIBaTh IPOrpaMMbl
MOHHUTOPHHTA PE3yIbTATOB
00pa3oBaHus 00yJaIOLIHXCS,
pa3pabaTsiBaTh U
peaIM30BBIBATH TPOTPAMMBI
MPEOJO0JICHUS] TPYITHOCTEH B
oOydeHuu

OIIK-5.1 OnpenensieT METOJbI M TEXHOJIOTUA MOHUTOPUHTA
PE3yNbTaTOB 00pa30BaHUS O0YJIAIOMIUXCS, B TOM YHCIIE
00yJaronuxcsi ¢ 0COOBIMH 00pa30BaATEIIHLHBIMH MOTPEOHOCTIMH

OIIK-6 Cniocoben
MPOEKTUPOBATH U
UCIOJIK30BaTh A (PeKTHBHBIC
TMICUXOJIOTO-TIeIarOTUIECKHE,
B TOM YHCJIC HHKJTIO3UBHBIE,
TEXHOJIOTHH B
npodeccuoHaIbHON
NESTEIIbHOCTH, He0OXO0TUMbIC
JUTSL MHANBUAYalIN3aluu
oOydeHus1, pa3BUTHS,
BOCITUTAHHUS 00YYaIOIIUXCS C
0c00bIMH 00pa30BaTEIbHBIMU
MOTPEeOHOCTIMU

OIIK-6.1 Otbupaet 3¢ (heKTHBHBIC TICUXOIOTO-TIEIarOTHYECKHE, B
TOM YHUCJI€ UHKIIFO3UBHBIC, TEXHOJIOTHH O0Y4YCHUS, Pa3BUTHUS U
BOCITUTAHUS O0YUYaAOIMIUXCS ¢ 0COOBIMU 00pa30BaTEILHBIMU
MOTPEOHOCTAMU

OIIK-6.2 Ilnanupyetr MHAMBHAYAJIbHbBIEC U TPYNIIOBBIE MEPOTIPUSATHS
B paMKax 00pa3oBaTEIBHOTO U KOPPEKIIMOHHO-PA3BUBAIOIIECTO
rporiecca ¢ y4eToM 0COOCHHOCTEH Pa3BUTHS U 0OCOOBIX
00pa3oBaTeNbHBIX MOTPEOHOCTEN 00YUAIOINX CS




OIIK-7 Cnocoben
HHaHHPOBaTB )41
OpPTaHH30BBIBATH

OIIK-7.1 Aranmu3upyet 0COOCHHOCTH TTOCTPOEHHUS B3aUMOICHCTBUS
C pa3IMYHBIMHU Y4aCTHHUKaMH 00pa30BaTEIbHBIX OTHOLICHUH C
y4eTOM 0COOCHHOCTEH 00pa30BaTEIbHON CPEIbl YUPEKACHUS

B3auMoieiicTBus yuyacTHUKOB |OIIK-7.2 Omnpenenser MeTo 11, OPMBI, CPEICTBA U TEXHOJIOTHH

00pa3zoBaTebHBIX
OTHOLIEHUI

KOMMYHHUKATUBHOT'O 00€CTIeUeHUs 00pa30BaTEIbHON paboThI

S5.®opmMa MNPOMEKYTOYHOM AaTTECTALMM:
paszeny

MEXIUCUUIUIMHAPHBIA ~ DK3aMEH

1o
neaarornicCKkasa KOMMYHHUKAIA, 2 CCMCCTD.

6. SI3bIK MpenogaBaHust PyCCKUM.

JK3aMeH, |
«IIpodeccronanbuas

I1. Conep:kanne TUCHUILUIUHBL, CTPYKTYPHUPOBAHHOE 110 TEMAM
(pazgesnam) ¢ ykazaHueM OTBECHHOI0 HA HUX KOJIMYECTBA aKaJeMHUYeCKHX

YacoB M BU/JIOB YUeOHBIX 3aHSITHI

CeMecTp;

Vuebnas nporpamMmma — HAaMMEHOBAaHUEC PA3JICTIOB U
TEM

Bceero
(gac.)

KonraktHas paboTa (dac.)

Jlexiy
3078

IIpaxTtuye
CKHe
3aHATUSL

KonTpons
CaMOCTOSTEINIbH
oi1 paboThI (B
TOM 4HCIIe
KypcoBast
pabora)

CamocrosT
eJIbHas
pabora, B
TOM 4HCIIE
Kontpons
(uac.)

Baok 1: Lesson 1

Postgraduate’s background: Education and
work experience

Tema/cutyauusi: Sharing the graduate
experience

Teket: The Business school at Harvard
University

29

11

18

Baok 2: Lesson 2

Career manage-ment: from hire to high-
flier

TeMa/cutyanms: Decision-making
tekeT: The kind of company you work in
Juckycceus: Leadership in the company

29

11

18

Baoxk 3: Lesson 3 Professional and
Academic Contacts

Tema/cutyanusi: Communicating with
scientific communities

TekeT: Academic communication at work.
Juckyceusi: Meeting of the minds

29

11

18

Baok 4: Lesson 4

Getting started in Research
Tema/curyanus:

Expressing similarity and contrast in
research

Texker: Planning a career in science
Muckyccus: A boss, or a colleague, or a
friend

29

11

18




Baok 5: Lesson 5 31 11 18
The scientific method in data collection
Tema/cutyanus: Looking at accu-racy of
informtion

Texkcer: Biotechnology Alters Foods
Jduckyceus: Describing approaches to
data collection

Baok 6: Lesson 6 31 13 20
Presenting a Paper

Tema/cutyanus: Writing up research
Texct: Structural the thesis

Juckyccus: The dos and don'ts of public

presentations
KonTpons 27
Hroro 180 0 68 0 112

Conepxanue QUCHUILINHBI:

Tema 1. O0pa3zoBaHue U ONBIT padOTHI.

Tema 2. YnipasiieHue Kapbepoii.

Tema 3. IIpodeccuonanbHbIe U aKaJeMUYECKHE KOHTAKTHI.
Tema 4. HauaJjio uccijie1oBaHusl.

Tema 5. HayuHnblii MeT0a ¥ U cOOp TaHHBIX.

Tema 6. IIpencraBienne Hay4Ho# paGoThI.

III. O6pa3oBaTe/ibHbIE TEXHOJIOTHHU

YueOHas mporpamma — Bup 3anstus OO0pa3oBarelbHbIC TEXHOJIOTHI
HaWMEHOBAHUE Pa3/IesiOB U
TEM (8 cmpocom
COOmMEemcmauU ¢ pazoeiom

1l PIT]])
Postgraduate’s background: [IpakTuueckoe 3andarue | Pa3nuuHble TUIBI OTKPBITHIX U
Education and work 3aKPBITHIX TECTOB, JUCKYCCHS,
experience nedathbl
Career management: from [Ipaktuueckoe 3anstTe | Kpyrislit croi, HamucaHue scce

hire to high-flier

Professional and Academic | IIpakTuueckoe 3ansitie | Jlekcuueckue U rpaMMaTHUECKUE
Contacts TECThI, HAIIMCAHUE DCCE, TUCKYCCUS

Getting started in Research [IpakTuueckoe 3anatue | Mo3roBoil IITYpM, SIEKTPOHHBIE
MIPE3CHTAINH, OOCYKICHUE
JIOKJIAJIOB.

The scientific method in data | [IpakTudeckoe 3aHsTHE DIIeKTPOHHBIC MPE3CHTAINH,
collection HanucaHue pegepaToB, TEXHOJIOTUU
pa3BUTHS KPUTHUECKOTO MBIITUICHUS

Presenting a Paper [IpakTuueckoe 3aHsITHE DJIEKTPOHHBIE TPE3CHTAIMH,
MaHeCJIbHAaA AUCKYCCUA HAITUCAHUC

pedepatos,

IV. Ouenovnble MaTepuaJIbl AJIs POBEACHUS TeKyIIel 1



NMPOMEKYTOUYHOM aTTeCTAUN
YK-3. CnocobeH opraHu30BBIBaTh U PYKOBOJUTH paOOTON KOMaH/IbI,
BBIpa6aTI>IBa$I KOMAaHJHYIO CTPATCTHUIO JJISI NOCTUKCHU A IIOCTABJICHHOM neJin

1) Pazoenume epynny na 2 komanowvl. Ona komanoa 6yoem oocysicoams
yenogeveckue 00CMouHcmaa, opyeas — epexu. Opeanusyiime 06cysicoeHue Smux 08yx
epynn. Buibepume nudepa xaxicooti epynnul. I1o 3asepuienuu 0o6cyscoenuss noogeoume
umozau OUCKYCCUl Ha AH2TUTICKOM A3bIKE.

O3Hakombmecs co CRUCKOM MPAOUYUOHHBIX 4eN08eHeCKUX OOCHOUHCME U
HOPOKO0G HUdICe, YMOObl pACCKA3AMb O CEOUX BKYCAX, OMHOULEHUAX U CIPEeMIEeHUSX.
Kaxoti uz cmepmmuulix epexos u 2n1agHvlx 00CMOUHCME Yelo8eKa 8vl cuumaeme:

a) camvim 8aNCHLIM OOCMOUHCIBOM?

b) Haumenee 8axcHbiM 0OCMOUHCMBOM?

C) epexom, KOMopwvlil MOHCHO NPOCUMb?

d) epexom, komopwiii Helb3s npowams?

The Cardinal Virtues
faith, hope, prudence, fortitude, charity, justice, temperance
The Deadly Sins
Pride, sloth, envy, lust, gluttony, anger, covetousness

VYK-4. CnnocobeH NpuMeHATh COBPEMEHHbIE KOMMYHUKAaTUBHBIE TEXHOJIOTHH,
B TOM YHCJI€ HA HTHOCTPAHHOM(bIX) sI3bIKe(ax), AJIs aKaJeMUYECKOro U
po(heCCHOHAIBHOTO B3aUMOICHCTBHS

1) Ilpouumaiime mexcm, omeemums Ha onpocwvl. Qbcyoume mekcm.
Pasmecmume 3amemxy na aueautickom s3vike Ha memy 00paz08anus 6 UHmMepHeme
(coyuanvuvle cemu, 6I0KU, IIEKMPOHHASL NEPENnUcKa U op.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of
IE is that education is a privilege and not an obligation. An IE school directs but
doesn’t demand, leads but doesn’t drive, persuades but doesn’t force, suggests but
doesn’t require. John Holt suggests that an alternative to authoritarian systems is to
have schools in which each child can satisfy curiosity, develop abilities and talents,
pursue interests, and obtain from adults and older children a glimpse of the great
variety of richness of life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to
provide alternative ways of learning; 3) to offer guidance; 4) to provide testing of
learning; 5) to provide opportunities to learn a variety of non-academic subjects. The
academic curriculum in an IE school includes the usual elements such as language,
arts, arithmetic, science and social sciences.

The creative curriculum helps the child locate and develop special talents and
abilities. Teachers and students are invited to submit ideas for classes of special
interest.



What is the basic premise of individual education?

How does John Holt describe IE schools?

What are the objectives of [E?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

A e

2) Iloocomosbvme mononoe-coobuernue (0o6vémom 180-250 cnos) no oownoii u3z
NPUBOOUMBIX HUJICE meM, 8peMst no02omosKku — 10 murym.

"1Describe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each page.

TJIf you were the Minister of Education in your country, how would you
improve the System of Education. Use these ideas or your own: the range of
subjects/courses offered, the curriculum, compulsory or/and optional courses, the
system of exam and assessment, career advice, the standard of teacher training.

YK-5 CnocobeH aHanu3upoBaTh U YYUTHIBATh pa3HOOOpa3ue KyJabTyp B Ipolecce
MEXKYJIBTYPHOT'O B3aUMOICUCTBHUS

1) Ilpouumaiime mexcm, 8bInOIHUME 3A0AHUSA, YUUMBIBAS PA3TUYUHbLE
KYIbMYpHble 0COOEHHOCIU NPU YCMPOUMCc8e Ha pabomy 8 pasiuidHbiX COYUYMax u
KYIbMYpax.

2) Buioenume ocobeHHOCmU MeHCKYNbmMYPHO20 83aumodeticmsusi 8 Poccuu
U AH2NI02080PAWUX CMPAHAX.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel
about it, what you learn from it, what you do with it or what it does to help you to
decide where you go from there. If you want to get the most out of it, if you want it to
lead you down the path of success, there are certain things you should do. Here are
some suggestions:

Don'’t let the salary be your main reason for taking the job. Sometimes a
lower paying job with the right company and the right contacts can do a lot more for
you than a higher salary. Decide what is the lowest pay, with which you can be
satisfied. Then decide what other things can be important. How much training and/ or
experience can you get on this job. Some companies give new employees priceless
training. On-the-job experience can be very valuable to you when you apply for your
next job. It gives you the practical experience than no school can offer. This can lead
to a much higher salary later. What chances are there for advancement within the
company? Sometimes accepting a lower paying job gives you a chance to show your
boss how capable you are and how valuable you can be for the company. This will pay
off later.

Another very important item for you to think about when you apply for the job
is the type of contacts you can make. Just as a smart student chooses professors rather
than just courses, a smart employee tries to meet and become friendly with the people




who help him or her move ahead, either in this company or on the next job. Even if
you can’t do that, however, just having the opportunity to meet and develop a
relationship with different kinds of personalities can help you develop skills that may
move you ahead much faster on your next job. Learning about the job from other
people, or learning what it takes to move ahead in a company by observing other
people, is an extremely valuable skill.

OK, so now you have the job and you want to make an impression — you want
people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in
your life. It’s too bad, but many people try to do as little as they can on the job. Take
advantage of that — do just a little bit more. This is not to suggest that you should allow
anyone to take advantage of you. However, it is suggested that you do your work
faithfully and competently and to the best of your ability at all times. There is a saying:
«Build a better mousetrap and the world will beat a path to your door». One way to be
noticed in a company is to suggest little things that can improve the routine way that
things are done. You must be careful here, however. Sometimes a way of doing things
has been established that has been carefully thought through and has advantages that
you don’t realize. The wrong suggestion can hurt you as much as the right suggestion
can help you.

Do remember that other employees can be helpful to you. You should at least
try not to score points by being critical of a fellow employee who is also doing his or
her best job. Ambition, jealousy, and personality differences are encountered on any
job, but the more friends you make and the fewer enemies, the better position you are
in. There are times when you will need the help of your fellow employees. It is then
that prior actions can result in the kind of back-stabbing that hurts.

There is another point to be made. Sometimes you may realize that you made
a mistake by taking this job. Don 't feel married to it. If it helps your career, quit it and
look for another. This is the time when the friends you have made, the reputation you
have earned on the job and the experience, and training you have gotten will be most
helpful. No job is ever a waste of time because if you have given it your best, you have
learned something from it. Take all this with you to your next job and continue to
move up from there.

First, of course, you have to get the job. When you do, though, it’s up to you
to become a valuable employee. Good luck!

TASKS:

1. Read the text, put down the underlined words into the vocabulary with the
translation.

1I. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-the-
job experience, chances for advancement, a capable employee, to move ahead,
valuable skills, to feel married to the job, fellow employees.

111. Answer the questions.
1. What may the reasons for taking a lower paying job be?
2. How can the contacts you make in the company help you move ahead?



3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a path to
your door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?

7. Why is it said that no job can be a waste of time?

1V. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F
2. A low salary is not very important if you are making the right contacts.
T F
3. You will waste your time if you can’t get promoted on a job. T F
4. You should do your work competently and faithfully to become a valuable
employee. T F
5. Stick to any job and take even if you don’t get much experience.
T F
6. Good relationships with your fellow employees can help you move ahead faster.
T F

OIIK-3 CniocoOeH NpoeKTUPOBATh OPraHU3ALMI0 COBMECTHON U MHIUBHUAYaJIbHOMN
y4eOHOHN ¥ BOCIIUTATEIIHHOHN IEATEIBHOCTH 00YYaIOIUXCsI, B TOM YHCJIE C 0COOBIMU
00pa30BaTEIbHBIMU MMOTPEOHOCTIMH

1) IIpoyumaiime u 6 napax Havoume nepesoo blOEIeHHbIX JIeKCUYECKUX
HOMHUY, 3anumiume ux  Cl08apb.

2) Obcyoume Ha aHeIULICKOM A3bIKE MEKCMbL 0 NCUXONO0SULECKUX PA3TUYUUAX

@) IKCMpagepmos u UHMPOBePMo8, 8) 102UKO08 U IMUKOB.

3) Cocmasvme Kpamxoe pyKo8oOCHE0 (HA pYCCKOM U AHSTUNICKOM 53bIKAX) O
mom, Kakue Haubosee d¢hpexmusHvle 8Udbl Y4eOHOU U 60CNUMAMENbHOU PAOOMbl
no0xo0sm onpedeneHHviM epynnam aooei. ObocHylime ceoe MHeHUe HA AH2TIULICKOM
A3vIKe.

EXTRAVERSION OR INTROVERSION

The first dimension of Personality type concerns how we prefer to interact with
the world and where we direct our energy. Most people think that extraverted means
«talkative» and introverted means «shy». This is a good example of how the terms
used to describe the Type preferences can be somewhat misleading. There is far more
to extraversion and introversion than talkativeness.

Because they focus their energy in opposite directions, there are clear distinct,
and profound differences between Extraverts and Introverts. Extraverts focus their
attention and energy on the world outside of themselves. They seek out other people
and enjoy lots of interaction, whether one-on-one or in groups. They are constantly
(and naturally) pulled to the outer world of people and things. Because Extraverts need




to experience the world to understand it, they tend to like a lot of activity. Extraverts
get their «batteries charged up» by being with others and usually know a lot of people.
Because they like to be at the centre of the action and are approachable, they tend to
meet new people frequently and with ease. Extraverts look at a situation and ask
themselves, «How do I affect this?»

Introverts focus their attention and energy on the world inside of themselves.
They enjoy spending time alone and need this time to «recharge their batteries.
Introverts try to understand the world before they experience it, which means a lot of
their activity is mental. They prefer social interaction on a smaller scale — one-on-one
or in small groups. Introverts avoid being the centre of attention and are generally
more reserved than Extraverts. They prefer to get to know new people slowly.
Introverts look at a situation and ask themselves, «How does this affect me?»

Leslie, like most Introverts, had such an experience. «I’ll never forget how
frustrating my first job was for me. It seemed as if everybody in the company,
including my boss, was a huge Extravert. For one thing, I was always being forced to
do group activities, like attending brainstorming sessions and sales conferences — and
we were always having meetings. But even worse, my boss wouldn’t give me enough
time to answer his questions. I guess he thought I was stupid, or else he figured I was
taking so long because I didn’t know the answer».

Extraverts tend to be much more public than Introverts and share personal
information freely. Introverts are more private, as is demonstrated by a situation that
Gerry, an Introvert, experienced. «A new co-worker in our department had heard that I
was a good cook,» reported Gerry, «so she kept badgering me to invite her over for
dinner. Finally I did, and the meal went fine. But the next day, she began telling
everyone at our weekly staff meeting about the great meal I’d made. Her effusive
compliments were bad enough, but then she went on to describe, in great detail, the
contents of my entire house. She talked all about the personal treasures I’ve been
collecting for the past thirty years. [ was furious. If I had wanted all my co-workers to
know that much about me, I would have invited them over myself and conducted a
tour!»

The Extraverted co-worker, incidentally, was mortified to learn that she had
violated Gerry’s privacy. She had had the best of intentions and thought she’d only
been sincerely complimenting Gerry’s good taste.

It’s important to recognize that the gift of Extraversion is breadth, and the gift
of Introversion is depth. Usually Extraverts are interested in many things, but not
necessarily at a very deep level. Introverts have fewer interests, but they pursue them
in much greater depth. Once you get an Introvert talking about his or her interest, he
may go on forever.

Despite their best efforts to get out of it, Larry and Mark found themselves at
the annual holiday party by the company where both their wives worked. Since both
men are Introverts, you can imagine the joy each felt as he anticipated spending the
next four hours with 120 total strangers. Fortunately for both, they met early while
ordering drink at the bar. After some uncomfortable small talk, they learned (by
accident) that each was an avid sailor. They spent the entire party talking boats,
equipment, and cruising spots, and telling near-disaster stories.

Bill, whose wife worked for the same company, couldn’t wait to get to the




party. He had met many of the employee’s spouses last year and he was eager to
rekindle these acquaintances. As soon as they arrived, Bill and his wife — who was also
an Extravert — went their separate ways, and by the end of the evening Bill had talked
with a dozen and a half people, covering twice as many topics. He and his wife were
so «charged up» by all the stimulation that they moved the party down to the hotel
lounge with another group of late-nighters (more Extraverts) after everyone else left.

THINKING OR FEELING

The third dimension of Personality Type concerns the way in which we make
decisions and come to conclusions. In the context of Type, Thinking refers to making
decisions impersonally, and Feeling refers to making decisions based on personal
values. Although emotions can play a part in decision making, Feeling here simply
means making decisions based upon what is important to you and others.

Thinkers prefer decisions that make sense logically. They pride themselves on
their ability to be objective and analytical in the decision-making process. They make
decisions by analyzing and weighing the evidence, even if that means coming to
unpleasant conclusions. Feelers make decisions based on how much they care or what
they feel is right. They pride themselves on their ability to be empathetic and
compassionate. Obviously, Thinkers and Feelers have different priorities. Some people
find it especially difficult to decide between Thinking and Feeling. Different sex role
expectations can cause some people to «falsify» their preference. A woman who is
naturally a Thinker may be socialized to behave more like a Feeler (the life-giver, the
mother, and the nurturer, ever sympathetic and supportive), and a man who is naturally
a Feeler may be socialized to behave more like a Thinker (the hunter, the competitor,
cool-headed, detached, and unemotional).

As we have said before, everyone uses both preferences. Thinkers do have
emotions and personal values, and Feelers can be perfectly logical. However, each of
us uses one process more naturally, more often, and more successfully than the other.

Take the example of Robert, a Feeler, who is the assistant dean of students at a
small liberal arts college. Robert is responsible for conducting disciplinary hearings for
students accused of violating the college’s rules. He also decides the appropriate
punishments as needed. A student, Henry, was caught smoking marijuana in his
dormitory, a violation that usually carries a penalty or suspension for one semester,
followed by two semesters of probation. Looking into the case, Robert discovered that
Henry, a freshman, had been assigned to a room with two upperclassmen who had
both been in and out of trouble. Robert also learned that Henry had an excellent
academic record, and he had never been in any trouble before. Henry appeared to be
genuinely contrite, and he was terrified about how his parents might react if he were
suspended, since they had made real sacrifices to send him to school. Taking all these
things into consideration, Robert fixed Henry’s punishment at mandatory attendance in
a six-week campus drug awareness program, followed by one semester of probation.

The dean, a Thinker, thought his punishment was too lenient and made no
sense. She thought that failing to hold all students to the same standard set a dangerous
precedent, and she asked Robert to justify his decision. As Robert put it, «I know I
could have suspended Henry. But I looked at the situation this way: we never should




have assigned him the roommates we did, especially knowing how eager freshmen are
to be accepted. As far as I’'m concerned, we created the problem. Henry is a good kid,
a good student, and an asset to the school. And after all, we are first and foremost an
educational institution. I feel Henry has learned a valuable lesson from this experience,
and I see no need to punish him for a relatively minor offence in a way which could
affect his whole life.» Although Robert’s decision was based on his own personal
values and interpretation of the situation, you can see he did not make his decision
irrationally.

OIIK-5 Crocoben pa3pabaTsiBaTh MPOTpaMMbl MOHUTOPHHTA
pe3yJIbTaToB 00pa3oBaHus 00yJarOUIMXCs, pa3padaThIBaTh U PEaln30BbIBATh
HPOrpaMMBbI TIPEOIOJICHHSI TPYAHOCTEH B 00y4eHHN

1) Bwinonnume caedyowue 3a0anusi u cocmasvme NiAH NPOSPAMMbL KOHMPO.A
Pe3yIbmamos 0C80eHUsl IeKCUKU (Ha npumepe J1eKCUKU AH2TUNICKO20 A3bIKA).

1.1. 3anonnume nponywenHvle c108a 6 INEKMPOHHOM HUCbME, UCHONb3VSL
JleKcuyecKue eOuHuybl, OaHHble HULCe.

face-to-face, means, virtual, links, readings, resources, submit, electronically,
online, collaborative, community, distance courses, appropriate, tasks, moderate,
provide, feedback, tutorials

Hi Jean,

My online course is brilliant. We use Moodle which is VLE software- that
means (1) learning environment. You get to know the other students well
even though the web’s our only (2) of communication. I really feel I’'m part
of an online (3) . It’s also great as you don’t have to go to the library-all the
readings and other (4) are online and there are (5) to them in Moodle
— just click and you’ve got them. We work ib groups — the teacher sets various
collaborative (6) and then provides (7) on our work. At the end of
the course we have to (8) a big assignment. Anyway, it’s really fun.

Ellen
1.2. Cocmasb cnogocouemanus, UCNONb3YSL CI08A U3 JI€BOU U NPABOU KOJOHOK U
UCNOABL3YU UX OJIs1 3aN0JIHEHUSL NPONYCKO8 8 NPEOJIONCEHUSX, OAHHBIX HUICE.

meet activities

time deadlines

request mind maps

extra-curricular an extension

lecture loan

long-term plan

first draft

study management

draw notes

a. [ always try to (1) but this time [’'m afraid I’'m going to have to

(2) . If only I could stick to the (3) I make at the beginning of



the semester!

b. You should show the (4) of the essay to your tutor before you do any
more work on it.

c. Helena missed the class but she borrowed the (5) from a friend.

d. Some people find it more helpful to (6) when they are studying

than to take traditional lectures.
e. This is an incredibly useful book. Fortunately, I’ve been able to take it out of
the library on (7)
f. Students who are working part-time as well as studying have to be
particularly good at (8) .
g. Some students get distracted from their studies by all the
9) which most universities offer

OIIK- 6 Criocoben mpoeKTUpOBaTh M UCIIOIB30BaTh 3(PPEeKTHBHBIC
IICUXOJIOTO-TIeJATOTHYECKHE, B TOM YHUCIIE HHKIIO3UBHBIE, TEXHOJIOTHH

B NpOQEeCcCHOHANBHOW JEATETBHOCTH, HEOOXOAUMbIE Uil HMHIUBHIyaIH3aluu
oOyueHus, pa3BUTHs, BOCHHUTAHUSA OOYYAIOUIMXCS C OCOOBIMH 0OO0pa30BaTEIbHBIMH
MOTPEOHOCTAMH

1) Ilpouumatime u nepeeedume mekcm, evinuwume d¢hgdexmuenvie
KOMMYHUKAMUBHbLE MEXHONI02UU, O KOMOPBIX UOEem peib 8 meKCme.

2) Onupasce Ha mexcm, ob6Cyoume HA AHIIUUCKOM s3blKe 3¢hghexmusHbvle
ACUX0NI020-Ne0a202uteckKue  mexHoio2uu 6 00pazosaHuu, Heooxooumvie O
UHOUBUOYANU3AYUU O00YUeHUs, PA38umusl, B0CHUMAHUSL O00VYAOUWUXC C O0COObLIMU
00pazosamenbHbuIMU NOMPEOHOCMAMU.

3) Cocmasbme Kpamkyio 31eKMPOHHYIO Npe3eHmayuro  dpoexmuensix
MEXHONI02UI HA AH2TULICKOM S3bIKeE.

Application of modern communication technologies in pedagogy

Modern education is difficult to imagine without effective communication between all
participants in the educational process. Knowledge and application of effective
communication strategies greatly increases the chances of any person to become successful in
life and at work, as well as increase self-esteem and develop motivation skills.

So, what is a communicative strategy and what are the ways of its effective use in
pedagogy? “A communicative strategy (communication strategy) is a part of communicative
behavior or communicative interaction, in which a series of different verbal and non-verbal
means is used to achieve a certain communicative goal”.

Unfortunately, in Russian schools there is no separate course on the development of
effective communication skills. However, successful, efficient teachers who are fluent in
rhetoric and public speaking skills will definitely use communication strategies in their
lessons regardless of what subject they teach. In addition, progressive teachers constantly
improve their professional level and master the art of effective explanation. In the era of
standardized testing of knowledge, it becomes difficult to motivate students and teachers to
devote more study time to speaking skills; the oral answers at the blackboard go to zero, as
well as open questions that make you think. However, one should not forget that since ancient



times, conversations and dialogues were considered priority forms of education, since in these
discussions world cognition, self-knowledge and the development of thinking took place. In
the context of the problem under study, it can be argued that the key tasks of teachers at all
levels at all times remain to develop students' skills in connected speech, persuasion, listening,
argumentation, rhetoric, dialectics and logic. The list of communicative tasks is much
broader, but our goal is to identify key communicative strategies and ways to use them in
pedagogy.

Three Americans are prominent among authoritative specialists in teaching and
applying the most productive communication strategies: two teachers are Mortimer Adler and
Dale Carnegie, and Lee LeFever, the founder and chief expert of Common Craft, which
specializes in creating video explanations. They are very popular because they present
complex ideas, things, problems that are easy to understand.

Consider in order the most interesting and useful communication principles expressed
by American practitioners. The famous American philosopher, teacher, editor Mortimer Adler
is known to millions of readers around the world, primarily as the author of the book “How to
Read a Book. A Guide to Reading the Great Books» (1966). Although the main goal of M.
Adler’s book was to teach people to read books with a full understanding of the content and
comprehension of what was read, in his first book the scientist identified other tasks: from
effective reading to move on to effective communication. Seventeen years later, another
valuable book by Mortimer Adler, How to Speak, How to Listen (1983), appeared.

We are primarily interested in how to turn a banal lecture into an effective training
lesson, in which, ideally, students would also be involved. M. Adler offers valuable ideas on
how to prepare a teaching lecture and how to prepare for delivering a persuasive speech.
Without mastering the art of persuasion, a teacher cannot become a true professional.
Referring to Aristotle's Rhetoric, M. Adler focuses on three important factors that affect our
ability to convince others. So, these components: ethos, pathos and logos. Ethos consists in
presenting itself to the audience as a representative of a certain character, “suitable for
achieving a specific goal”. The lecturer (teacher) must convey to the students that he is well
versed in the subject matter, that he is sincere in his intentions and has the best of intentions.
In addition, it should look attractive, be able to attract an audience and cause confidence. If
the teacher manages to convince the audience to trust him, then he will be able to convince
them in other matters. Thus, if the essence of the ethos consists in the ability of a teacher to
show his authority and competence, to demonstrate a respectable character, then pathos, in the
interpretation of M. Adler, has a goal to awaken the feelings of listeners and motivate them to
the desired actions. The third factor affecting the ability to convince is the logo. Logos
embodies the arguments of the principles, ideas, theories, etc. The teacher will not be able to
awaken the feelings and experiences, pushing students to the desired result, if he does not win
their location. Therefore, it is meaningless to state the reasons and argue without creating the
corresponding emotional background, so necessary for the perception of information.

When the teacher involved in his lecture and ethos, and pathos, it remains to use the
logo to achieve the main goal. M. Adler advises to avoid giving verbose and convoluted
arguments, and learn how to present them in an extremely concise and concise form. For
clarity and ease of understanding, the teacher can present one or more vivid examples,
specific cases, and then proceed to the conclusions. One of the effective methods of
persuasive argumentation are rhetorical questions that are designed in such a way that the
answers to them look predictable and unambiguous for the listeners. In general, the content of
the lecture should contain “a detailed and explicit rationale for the steps being taken. Logos
must be described in detail ”. The main task of the training lecture is the impact on the
consciousness of the listeners. A training lecture may be accompanied by written handouts
that improve and facilitate the understanding of the proposed topic. In addition, it should be



borne in mind that lectures may be interrupted so that students can ask their questions or
clarify details; other lectures may be uninterrupted, but listeners always have a chance to
address the speaker with questions after the end of his speech.

One of the problems for the teacher during the lecture may be the difficulty to
constantly keep the attention of the audience. At one time, William James (1842-1910)
repeatedly reiterated that it was extremely important for a teacher to cultivate the habit of
sustained attention in his students, and the teacher should use all the best teaching methods
that help maintain sustained attention in the classroom. M. Adler points to the need to engage
emotions in the lecture process. Moderate gesticulation, voice possession, “the energy
invested in your words compensates for abstractness and isolation from the life of your
thoughts that you express”. To improve understanding, and also to maintain attention to the
topic, it is necessary to do repetitions, but it is better to present the same thought in different
ways, using different words. A brief summary is required after a detailed argument, after an
explanation of a certain thesis. M. Adler insists on an extremely useful reception to complete
the uninterrupted lecture with a bilateral discussion with questions and answers, with
comments and suggestions, where both the lecturer and the audience will actively interact.
And if this happens, the communicative goal will be achieved.

Summarizing the ideas of Mortimer Adler, one can come to the conclusion that the
most important methods of effective communication between the teacher and the student can
be the following: the use of ethos, pathos and logos by the teacher; the ability to win over an
audience by creating an appropriate emotional background; learn to present thoughts and
arguments in an extremely concise and concise manner; use rhetorical questions; give vivid
examples, give the opportunity to ask clarifying questions; resort to moderate gestures, use the
power of the voice, radiate energy, the same idea is better to present in different ways, do not
forget to make brief summaries.

Many interesting ideas for increasing the effectiveness of communication in the
educational space are expressed by Dale Carnegie (1888-1955) in his non-ceasing to be
popular books on communication skills and self-confidence. A pragmatically thinking
teacher, who possesses subtle intuition, observation and vision, sufficient courage and
decisiveness, supplemented with valuable ideas the content of modern science of speech
influence. D. Carnegie summarized the main rules and methods of effective communication,
successfully described the method of developing self-confidence, developed valuable
recommendations to university teachers, school teachers, all those who, by the nature of their
activities, often have to speak to an audience. Not only the method of successful performance
is so popular among teachers and businessmen, but also a system for dealing with anxiety. It
is hard to imagine a teacher who would not experience excitement and anxiety before meeting
with students, entering a new teaching team, before preparing an academic lesson or an
interesting lecture. Following the recommendations of D. Carnegie, one can easily overcome
all troubles, the main thing is to have a great desire and act immediately.

Arguing in the context of his concept of effective communication and the development
in himself of the skills of successful public speaking, D. Carnegie points out the importance of
educating in a person specific personal and professional qualities. What interesting
communicative strategies expressed by D. Carnegie in his books can we use most successfully
and effectively in pedagogy? First of all, the teacher should be genuinely interested in people
(especially his students). For the teacher, an important quality is the ability to listen to the
interlocutor and to show respect to his opinion, whatever that may be. In a situation of a
lesson, a practical lesson, the teacher should not forget to express approval for the student’s
actions, even if he achieves little success, even one step ahead. For effective communication
is very important attitude towards success, both from the teacher and from students. Who is
responsible for creating a situation of success is not a secret for anyone; it is the task of the



teacher. In addition, an optimistic attitude to life and to pedagogical activity should be a
priority for any teacher. A thorough preparation for practical exercises and lectures usually
takes a lot of time, but without it it is impossible to plan further activities, predict success and
failure, problems and ways to solve them.

In support of M. Adler’s ideas on the interaction of ethos and pathos, Dale Carnegie’s
very valuable communication strategies are: “Let your interviewee think that this idea belongs
to him. Sincerely try to look at things from the point of view of your interlocutor. Be
sympathetic to the thoughts and desires of others. Call for more noble motives. Dramatize
your ideas, serve them effectively. Challenge, touch the quick . Following these
recommendations, the teacher uses both ethos and pathos, thereby “killing two birds with one
stone”. The recommendations of D. Carnegie on the compilation of the text of the lecture and
preparation for public speaking are also valuable. Both teachers in different words are trying
to convey to us effective methods of argumentation (they reveal the essence of the concept of
“logos™). First of all, care must be taken to ensure that the language in which the speaker
intends to speak is extremely clear and understandable. Speech must be coherent, consistent
and coherent. In addition, it is important to avoid special terms that only experts understand. It
is important to use not hackneyed words and phrases in speech, but to create your own
original comparisons and metaphors. D. Carnegie notes: “Use the visual perception of the
audience. When possible, use exhibits, pictures, illustrations. Repeat your main thoughts, but
do not repeat and do not use the same phrases twice. Vary the sentences, but repeat your
thought, without letting the listener notice it ”.

In line with the views of M. Adler that the teacher should always look attractive, D.

Carnegie states that the ability to dress is “neat and elegant” is very important, because the
consciousness of the fact that you (the teacher) are well and tastefully dressed can increase
self-esteem and strengthen self-confidence. And also it is necessary to learn to work with
enthusiasm. A teacher by his profession is already an enthusiast.
Undoubtedly, the practical recommendations of D. Carnegie to improve communication had a
great influence, first of all, on progressive American teachers, and over time, on pragmatically
minded people, for whom communication, networking, business contacts, and success in life
are the main motives. The pedagogical principles of communication, persuasion, and
networking can be successfully implemented not only within the educational system, but also
in self-improvement courses for all comerce.

Interesting ideas for the introduction of effective communication technologies
expressed Lee LeFever. He specializes in the art of explanation, which allows to significantly
improve the quality of teaching of any subject, and can also be used by anyone who wishes to
convey to the addressee any of the most complex ideas and theories. What did Lee Lefever
bring to the art of explanation compared to the previous two American educators? Explaining
an idea, a complex question, or a scientific theory is a mini-lecture. It was discussed above
how to effectively prepare a lecture and present it to the listener. About how to build an
explanation so that everyone understands its essence, Lee LeFever is trying to convey to us.
The expert cites several definitions of the word “explanation”, but the most interesting version
says that the explanation is the practice of packaging the facts in a form that would facilitate
their understanding and application. The essence of Lee LeFever’s conclusions comes down
to the following: first you need to convey to the listener why he needs to master some material
or solve a specific task, and then tell how it can be done. Lee LeFever emphasizes: “I first
need to see the forest, and then the trees”.

Unfortunately, not all people have the innate ability to explain well. Namely, this
quality is among the priorities of journalists and teachers. You can meet a lot of the smartest
people, unique specialists in their field, but they absolutely can not convey their great ideas
and theories to others. Many can perfectly speak foreign languages, but not all of them know



how to teach this skill to others. But the teacher must master this technique perfectly. So, we
know why, we understand how. What follows next? The following condition for a good
explanation is the ability to “put yourself in the place of another person”. Here it is important
to show empathy - the ability to understand and share the feelings of other people. Next, you
should approach the explanation creatively. Lee LeFever believes that the explanation will be
more successful if the author thinks out new, interesting approaches, comes up with original
moves, forcing “to look at the idea from an unexpected point of view”. Lee LeFever gives us
the basic elements of an explanation, which include: agreement, context, history,
relationships, description and conclusion. The agreement helps to establish contact with the
audience and describes well-known facts. You can begin your explanation with a phrase like
"We all agree that ...". Context is necessary, as it allows listeners to understand a certain basis,
background and why it is important. History is a profitable move. Most of the ideas can be
presented in the form of a story, where there is a certain character who changes his point of
view on a phenomenon and comes up with alternatives. Relationships ‘“are analogies or
metaphors that connect new ideas with what people already know” Descriptions are messages
that answer the question how. The conclusion briefly repeats what has been explained and
prepares the listener for the following steps.

Summarizing the experience of creating video explanations, the company Common
Craft, led by Lee LeFever, learned ten important lessons that can be useful to teachers. 1. Start
by formulating your intentions. 2. Solve problems. 3. Explanations should be short. 4. Reduce
noise. 5. Use visualization. 6. Do not strive for excellence. 7. Slow down. 8. Be out of time. 9.
Be available. 10. Have fun.

Mastering the art of explanation and its active use in the practice of teaching is one of
the most important communication strategies. The positions of the three pragmatically minded
specialists given in the article largely coincide. The same communication strategies aimed at
improving understanding, increasing the efficiency of communication are expressed by them
in different words, repeated several times from different positions, and illustrated with
interesting examples. The use of these techniques and strategies should be a prerequisite for
improving the pedagogical skills of the teacher.

OIIK-7 Crioco0eH m1aHupoBaTh U OPraHU30BbIBATH B3aUMOIEHCTBHUS
YYaCTHUKOB 00pa30BaTEIbHBIX OTHOIICHHH

1) HUcnonv3ys mamepuaner mekcma «Application of modern communication
technologies in pedagogy» cocmasvme ancopumm YCnewtHo20 63aUMOOeCMBUs
VUACMHUKO8 00PA308AMENbHBIX OMHOWEHUU (YYUmens u yY4auuxcs, aOMUHUCmpayuu
u yyumeneu) HA PYCCKOM U AH2IUUCKOM A3bIKAX, UCNOIb306A8 3phekmusHbie
KOMMYHUKAMUBHbIE MEXHONI02UU, YKA3AHHblEe 8 MeKCme.

2) Ogpopmume ceotl ancopumm (n1au) 8 ude KpacouHo2o OyKiema Ha pycCcKoM
U AHeUUCKOM SI3bIKAX.

V. YueOHo-MeTOqu4YecKkoe U HHGOPMaLMOHHOE o0ecTiedeHue
AUCHUIUIAHBI
a) OCHOBHas IUTEparypa:
1. [TonoB E.b. AHIIMHACKMI $3BIK JJII MarucTpaHTOB [DJIEKTPOHHBII
pecypc]: yueObHoe nocobue k Kypcy «MHOCTpaHHBIN SI3bIK B MPABOBEACHUM/
[TomoB E.b. — OnekrpoH. TekcToBblie pAaHHble. — CapaToB: By3oBckoe



oOpa3oBaHue, 2013. — 53 c.— Pexum JIOCTyIA:
http://www.iprbookshop.ru/16671. — 9b6C «IPRbooks»
2. HanueBckas O. E . English for Cross-Cultural and Professional

Communication=AHTITHACKHUI S3BIK L MEXKYJIBTYPHOTO u
npodecCHOHAIBHOTO 00IIeHus : yueOHoe ocodue. - M. : @aunta, 2017. - 192
c. - [ DneKTpOHHBII pecypc]. - Pexxum JocTymna:

http://biblioclub.ru/index.php?page=book&1d=93369

0) JlomonHuTENBHAS IUTEPATYpA

1. lanpuyk JI.M. AHrnmiickuid s3blk B HayyHOW cpene. HUL[- MHDPA-
M,2016.- Pexum JIOCTyTIa
http://znanium.com/catalog.php?item=goextsearch&title=%1D0%90%D0%BD%
D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9
%20%D1%8F%D0%B7%D1%8B%D0%BA%20%D0%B2%20%D0%BD%D0
%B0%D1%83%D1%87%D0%BD%D0%BE%D0%B9%20%D1%81%D1%80
%D0%B5%D0%B4%D0%B5 &authors=%1D0%93%D0%B0%D0%BB%D1%8
C%D1%87%D1%83%D0%BA#none

1 CnacubyxoBa A. H. JlenoBoi aHTTIMICKUN SI3bIK: 111 CAMOCTOSATEIIBHOM
paboThI CTYJEHTOB : yueOHoe nocodue. - OpenOypr : OI'Y, 2013. - 163 c. -
[DnexTpoHHBIH pecypc]. - Pexum noctyna:
http://biblioclub.ru/index.php?page=book&1d=270303

2) [IporpammHoe obOecrieueHre

a) JIneH3snoHHoe mporpaMmMHoe o0ecriedeHne

1. IBM SPSS Amos 19 — Axkr mnpenocraBienus mnpaB Ne Us000311 ot
25.09.2012

2. MS Office 365 pro plus - Akt npuema-nepenaun Ne 687 ot 31 uronst 2018

3. Microsoft Windows 10 Enterprise - Akt npuema-niepenauu Ne 687 ot 31
utoist 2018

4. Microsoft Office 365 pro plus - Akt npuema-tiepegayun Ne 687 ot 31 uromns
2018

5. Microsoft Windows 10 Enterprise - AkT mnpuema-niepenadn Ne
687 ot 31 uronsa 2018

6. Kaspersky Endpoint Security 10 gns Windows — AkT Ha mepemady mpas
Ne956 ot 18 okTs16ps 2018 T.

6) CB0OOHO pacnpocTpaHsieMOe MPOrpaMMHOE 00eCTIeueHNE

Adobe Reader XI

Any Video Converter 5.9.0

Deductor Academic

G*Power 3.1.9.2

Google Chrome

R for Windows 3.2.5

RStudio

SMART Notebook

i A i



9. WinDjView 2.0.2
10. Google Chrome

3) CoBpeMeHHbIe MpodecCHOHAIbHBIE 0a3bl IAaHHBIX U HH(POPMAIIMOHHBIC
CIIPaBOYHBIE CUCTEMBI

OBC «ZNANIUM.COM» www.znanium.com ;

ObC «YOPAUT» https://urait.ru/ ;

OBbC «YHuBepcurerckas OubnuoTexa onnaitn» https://biblioclub.ru/ ;
9BbC IPRbooks http://www.iprbookshop.ru /;

OBC «Jlanb» http://e.lanbook.com;

9bC BOOKk.ru https://www.book.ru/

OBbC TBI'Y http://megapro.tversu.ru/megapro/Web

Hayunas osnextponnas Oubmuotexka eLIBRARY.RU (moammcka
*KypHaisl) https://elibrary.ru/projects/subscription/rus_titles open.asp?
9. Pemnosurapuii TBI'Y http://eprints.tversu.ru

A i

4) Ilepeuens pecypcoB HHPOPMAITMOHHO-TETICKOMMYHUKAITMOHHOW ceTH «VH-
TCPHET», H€O6XOI[I/IMBIX JJI1 OCBOCHU A JUCHUITJINHBI

Ayamno-mMaTepuaJibl

Audio The USA

Bugeo-marepuabi

The Window on Britain, the USA, The Canada

HNuTepHeT pecypcebl

www.edic.ru - DQHIMKIIONETUYECKUE CIOBAPH MUPA

Ha

www.lingvo-online.ru - ABBYY Lingvo - aHT10-pycCKHii pyCCKO-aHTIUHUCKUI JIEKTPOHHBIN

CJIOBaph, TOCTYIHBIN U3 J1000r0 Windows-npuiioKeHus.

www.multitran.ru - cucTema st IepeBOYUKOB C PYCCKOTO, aHTIIHICKOT0, HEMEIIKOTO,
(b paHITy3CKOTO U UCTTAHCKOTO si3biKa. ConepKUT OoJiee MATH MIJUTHOHOB TEPMUHOB H
MPEI0CTABIIAECT BO3MOKHOCTH al(paBUTHOTO, MOP(OJIOTHIECKOTO B (PPa30BOT0 MOMCKA.
www.businessvoc.ru - busnec-cnoBapb

www.translate.ru - 6ecrataerit online-nepeBoguuk komnanuu [IPOMT: aarnuiickmid,
pycckuit, HeMelKui, ppaHIy3CKUi, NCTAHCKUIA U UTANbIHCKUN S3bIKH

Ounukinoneaus «Bukunenus»: http://en. Wikipedia. Org

Caiitel: www.lonelyplanet.com, www.fodors.com , www.roughguides.com
AyTeHTHYHBbIE aHTJI0513bI4YHbIe UHTEpHET-pecypcebl:

1.Online Macmillan Dictionary (http://www.macmillandictionary.com/)

2.Global eLessons (www.macmillanglobal.com)

3.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)

2) [IporpammHoe oOecTieueHme

VI. Metoanyeckue MaTepuasibl A1 00y4aHOIIUXCS 110 OCBOCHHIO
AUCHMILIMHBI
MeTtoanyeckue peKOMEHAAINH 110 OPraHH3AUN

CaMOCTOSITEJILHOM paﬁoTLI CTYACHTOB

CamocTtostenpHas paboTa CTyJICHTOB BKIIIOYAeT B ceOs paboTy CTYAEHTOB IpU



BBITTOJTHEHNUH JOMAITHHUX 33JaHUi ¥ BO BpeMsl MOATOTOBKH K KOHTPOJIbHOU paboTe U K
’K3aMeHy; paboTy CO CHPaBOYHOM JHUTEPAaTypod Ui AayTEeHTUYHOTO YCBOCHUS
npoeCCHOHAIIBHON JIEKCHKH; MOATOTOBKY K TPAKTUYECKHM 3aHATHSAM (Tomgbop
JUTEPaTypbl 1O ONpeAeieHHOW Teme, paboTa Haja pPa3IUYHBIMH NPOrPAMMHBIMU
MaTepuasaMi, COCTaBJIIEHHE MAOKIaga Ha HEMELKOM S3bIKE U €ro KPUTHUYECKHil
aHanu3); padoTy HaJx NPOEKTaMH, a Takke pabdoTy Ha NPAKTUYECKUX 3aHATHUSAX,
npobaeMHO-Hay4YHast (hOpMa KOTOPBIX OPHEHTUPYET CTYJCHTOB Ha TBOPUYECKHIA TIOUCK
ONTHUMAJBHOTO pELICHHUs TPOOJIEeMBbl, pa3BUBACT HABBIKM CaAMOCTOSTEIHLHOTO
MBIIIJICHNS,, YMEHHUs BECTH [JHajJor Ha HEMEHKOM s3bIKe, BBICTYNaTh C
MOHOJIOTHYECKOW PEUbIO Ha 33JaHHYIO TEMY.

CamocTosTenpHas paboTa ¢ rpaMMaTHYeCKUMHU MaTepHuaiaMu BKIIIOYaeT B ceds
BBINIOJTHEHNE YNPAKHEHUH W MPOBEPKY HMX IO KIOYaM C MEJbI0 JajbHEHIIero
COBEPIICHCTBOBAHMS 3HAHUN TPAMMAaTHKH HEMEIKOTO SI3bIKA.

OnmHoil W3 3amad Kypca SBISIETCS OBJAJCHHE YMEHHEM CaMOCTOSTEIbHO
paboTaTh CO CHENMANbHOW JTUTEPAaTYpOll HAa HEMEIKOM S3BIKE C LIEJIbI0 M3BICUCHHS
npodeccuoHanbHOM HHpOpMaMK W ee Tocieaymei o60padotku. K Takoit
JUTEpaType OTHOCATCS: CHpaBOYHbIE Marepuansl, myOnukamuun B CMU, Oykiersl,
OpomIIOpEl U JIpyTHe pEeKJIaMHBIE MaTepHaibl, AIEKTPOHHBIE 0a3bl H3AATENBCTB U
npoyre MaTepHabl.

CryneHTaM peKOMEHAYEeTCS HCIOJIb30BaTh CIHUCOK HAy4yHOW H y4eOHOU
JUTEPaTypbl MPH MOATOTOBKE K MPAKTHYECKUM 3aHITHAM, KOHTPOJIBHBIM paboTam,
HpOeKTaM 3a4eTy Hu 3k3amMeHy. CTyAeHTHl JOJDKHBI 3HAaTh M UCIOJIB30BaTh TEPMUHBI,
UCTIONB3YIOIIMECST B HX Oynymed paboTe M0 CHeNMaibHOCTH. OTH TEPMHUHBI
BKJTIOYAIOT B C€0sI TEPMHUHBI 10 PEKJIAMHON €SI TEIHHOCTH.

[lpu pabote ¢ paboyuMu TETpagsIMH MO BHUACOKYPCY PEKOMEHIYEeTCs
NpeABAPUTEIHHO O3HAKOMHUTHCS C JIGKCUKOM M pealus MM, YyMoTpeOIseMbIMH U
YIIOMHUHAEMBIMHU B BHICOKYpPCE, IJISl YeTO CIEeAyeT OOpaTUThCS K CIIPAaBOYHON CEKIHH
Ka)x/10i1 paboyeii TeTpaam.

[lpu pabore C TpaMMaTHYECKUM IOCOOMEM PEKOMEHIYETCSl BBIOIHSATH
yIpa)KHEHUsI TUCHbMEHHO U TPOBEPSATH UX IO KJtoYaM. PekoMeHayeTcs OTCIeKUBaTh
CBOM OILUIMOKHM M CTapaTbCsl HE JONYCKaTh UX B JaybHeWell padore. B ciydae, eciu
CTYZCHT JIOIyCKaeT OIIMOKY M He MOXKET €€ OOBSCHHUTH €My CleqyeT OOpaTHThCS 3a
KOHCYJIbTalliel K MpernoiaBaTelio.

PexomeHnpanum 1J1s1 CAMOCTOSITEILHOM PA0OTHI CTY/IEHTOB
C TEKCTOM U MAaTepHaJIaMHU 10 YCTHOH Teme:
— O3HAKOMbTECh C MaTEpUAJIOM IO TeME, COCTaBbTE€ AaHHOTAIUIO, pedepar;
— BBIIUIIUTE ONPEAEITCHUE OCHOBHBIX HaYYHBIX TTOHSATHIA;
— 3aKOHCHEKTHPYHTE OCHOBHOE COJIEpPKaHUE;
— COCTaBbTE IUIAH COAEPKAHUS;
— BBIIMIIUTE KJIFOYEBBIE CJIOBA.
— BBIIIOJIHUTE 33JJaHUS-OPUEHTUPBI B IPOLECCE YTEHUSI PEKOMEHIYEMOIr0 MaTepuasia
— OTBETHTE Ha 3apaHEE MOCTABJIECHHBIE BOIPOCHI MO COAECPIKAHUIO;
— HailzuTe OTBETHI HA MPOOJIEMHBIE BOIIPOCHI;
— BbIOEpUTE MPABUIIBHBIN OTBET U3 Psiia TAHHBIX;
— BBIOEPUTE U3 TEKCTA MOJIOKEHUS, PACKPBIBAIOIINE CMBICI JaHHOTO TE3KCA;



— YHOPSAI0YbTE ITYHKTHI IUIAHA B COOTBETCTBHUHU C JIOTMKOM M3J1ara€éMOro MaTepHala;

— NPOWLIIOCTPUPYHTE TE3UCHI IPUMEPAMU U3 TEKCTA;

— HCIPAaBbTE HEBEPHBIC YTBEPKICHNUS;

— JOIIOJIHUTE 3apaHee NaHHbIC ONPEICIICHHUS;

— BBINOJHUTE CJIOBAPHBIN aHAJIN3 MOHATUHN (Kpyra MOHATUI).

IIpu padore Hax TeMOW BHINOJHHUTE CJAEYIONIUAE 3aaAHMSL:

— COCTaBbTE INIOCCAPUH OCHOBHBIX HAYYHBIX IIOHATHH 10 TEME;

— COCTaBbTE IUIaH-KOHCIIEKT I10 TEME;

— noabepuTe MaTepHalibl U3 JOMOJHUTENIbHBIX HICTOYHUKOB K TYHKTaM IJIaHA TEMBI;

— YNOpsAA0YbTE IYHKTHI IJIAHA B COOTBETCTBHUHU C JIOTUKOW U3JI0KEHUS MaTepuasa 1o
TEME;

— IPOYTUTE JONOJHUTEIBHBIE HCTOYHUKH 10 TEME B COOTBETCTBUU C IUIAHOM;

— COCTaBbTE IUIaH-COACPIKAHUE TEMBI HA OCHOBE YTCHMSI HECKOJIBKMX HUCTOYHUKOB;

— mnoxabepure (parMeHThl M3 HCTOYHMKOB IO Te€ME JUIl OCBELICHHsS BOIIPOCOB,
IIPUBOJIUMBIX B IUIAHE;

— caenaite nuddepeHINPOBAHHBIA aHAIN3 TPOOIEMbI Ha OCHOBE psiZia HCTOYHUKOB;

— TMPOYTHTE TEKCT C KOMMYHHKAaTHBHOW MeNbi0 (A7 COOOIIeHHUs, pacckasa,
JTUCKYCCHH);

— M3y4YWTE MaTepual IO TEeME C LENbI0 BBIXOAA B POJIEBYIO, [EJIOBYIO,
CUTYaLlUOHHYIO UIDY;

— TMPOYMTANTE MAaTEepUall, CUICTEMATU3UPYHTE €ro Ui MOCIEAYIOUIETO IPEIbBICHUS
B PO ECCHOHATBHO-TIEJaTOTUYECKUX EIIAX;

— cIenaiTe aHaJIUTHYECKYI0 BHIOOPKY HOBOM Hay4HOUW MH(OPMALUH B IOTIOJHEHHE K
y’K€ U3BECTHOW (MHOIOCTYIIEHYATOE, KOHLEHTPUUECKOE YTEHHUE);

— HCIOJIB3YHTE IOMCKOBOE, M3ydarollee, NMPOCMOTPOBOE 4YTE€HUE IpU padoTe Hax
HCTOYHUKAMH I10 TEME;

— cocTaBbTe OMONHorpaduo U aHHOTAIIUIO 110 TEME.

M TO0roBblii KOHTPOJIb — IK3aMEH
IIncbMeHHBIH TecT (IPEALIECTBYET YCTHOMY 3K3amMeHy) — 20 6aos.

Ha nmucbMeHHOM TeCcTe CTYISHTY MpPeJIaraeTcsi BBIMOJHUATE CICAYIONIUE 3a1aHus:
1. Tlpocmymath ayauoTeKCT ¥ OTBETUTH Ha BOIPOCHI TIO  COJIEPKAHUIO
mpo3BydJaBiero pparmenra — 5 6aios.
2. BBINOTHUTP TECT 3aKPHITOrO THIIA IO JIEKCUKE U rpammatuke — 10 6aios.
3. BemmonHuTE ~— mHCHBMEHHOE — 3ajaHWe  (HamUcaTh ~— MUCBMO  JIMYHOTO
XapakTepa/JaenoBoe MUChMO/IIEKTPOHHOE COOOIIEHHE U T.11) — 5 OaJlIoB.
YcrHblii 3xk3ameH — 20 6aios.
Ha ycTHOM 3K3aMeHe CTYACHTY NpeiIaraeTcs BRITIOIHUTE CIEIYIONINE 3aaHMs:
1. IIpoywTaTh TEKCT U OTBETUTH HA MMOCTABICHHBIE BOMPOCHI — 10 GaioB.
2. B paMkax TeMaTHUKH T€KCTa MHCIIEHUPOBATh CMOJICIIMPOBAHHYIO CUTYAITHIO,
UCXO/IS U3 TIpeIaraeMoi B 3a1anuu posn — 10 6aios.

TunoBble TECTOBbIE 3a]aHUA



1

1. I'pammamuueckuit mecm (Tunot ycioeuvix npeonoxcenuir) (10 6annos)
. [IepeBenuTe NMpensioKeHnsi, 00pamias BHUMaHUe HA THI YCJIOBHOTO

MPEeAJOKECHUS.

01NN B WN—

— N

8.

9.

1

3

NN A W~ A

. Eciut Ob1 51 OBIIT IPEMBEP-MHUHUCTPOM, 51 OBbI TTIOBBICHIT HAJIOTH.

. Ecniu Obl 51 He 3a0b11 macnopT, s ObI Buepa MOJTYYHII Balll IEPEBO.

. Ecriit BBI cuacTiuBeI, BRI Oy/IeTe J)KUTh IONITO.

. Ecnu OB TBI OOMBIIIE MBUTATICS, THI OBI OBLT Beeraa B opme.

. Eciu Ob1 51 HEe 3a0bUT MacmopT, s ObI BUEpa MOJIYUYMIT Balll IEPEBOA.

. Ecniu Ob1 3aBTpa ObL1a XOpoIIas moroja, Mel Obl YCTPOUJIN MUKHUK.
. Ecrin oHa 1M03BOHHMT, MOMPOCHTE €€ OCTAaBUTh COOOIIECHHE.

. Ecniu Ob1 OH mipHIIes1 BOBpeMs, 3TOr0 MOTJIO OBl HE CIIYYUTHCS.

.. Bbi0epuTe NpaBUJIbLHBIN BAPHAHT:
. If she ... finished work by 4 o’clock, she will go home.

a) will b) is ¢) has d) -

. If they understood the problem, they ... find a solution, now.
a) will b) would ¢) would have d) can

. If she ... known the facts, she could have told us what to do.
a) have b) will have ¢) would have d) had

. You’d better come by noon tomorrow. If you go by train, you ... get there earlier.
a) will b) would c) - d) would have

. My car smashed into a wall the other day. If I ..., there would have been no accident.
a) had been able to stop  b) stopped c) stop d) be stopping

.If T ... a spare ticket, I would take you to the concert tomorrow.
a) have b) had ¢) had had d) will have

.If T ... harder, I would have succeeded when I was younger.

a) was trying  b) have been trying c¢) had tried  d) am trying

If I ... more time, I would take up tennis.

a) had had b) would have c) will have  d) had

If I had been in a hurry, I ... for dinner yesterday.

a) would stay  b) wouldn’t stay c) wouldn’t have stayed d) will not stay
0. If a fire starts, the alarm ... off.

a) will go b) would go c) will have gone  d) would have gone
.. 3aM0JIHMTE MPONMYCKH CJIeTYIONIMMH COK3aMMU:
a) unless b) if ¢) but for

... I were you, I would send him a telegram.

. You will fail your exam ... you work harder.

. ... your help I would have never been able to finish the work by Friday.
. She spends Sundays in the garden ... the weather is awful.

... the snow we would have been on time.

. I'would do it gladly ... I could only find the time.

. IlepeBeanTe npeaoKeHus:

. XKanp, 4TO THI OTKA3aJICS MPUHATH y4acTUE B KOH(EPEHIUH.

. Ecnu 1 moiinty B 6ubnnotexy, s Bo3pMy (borrow) ist Te0st 3TOT JKypHAJL

. Eciu Ob1 51 OB TUCaTENeM, s ObI HamMcan: 00 3TOM POMaH.

. Buepamnsist Beuepunka Ob1a ObI ropaszio Becelnee, eciiy Obl TBOM Opat Toxke mpUIIed.
. Kak xaip, 4To Tl HE 3aHUMAEIIBLCS CIIOPTOM.

. Ecnu 1 yBrKy ee B Oimpkaiiiee Bpems, 1 pacckaxy eil 06 3Tom.



7. Ecnu OBI 51 )KHUIT 32 TOPOJIOM, 5T BRIpAIIMBa ObI OBOIIH.
8. Ecnu 661 y MeHs TOr/1a OBbUIH ICHBIH, 51 KYITUJI OBl 3Ty 3aMeYaTeIbHYI0 MALHHY.

2. Hanuwiume 3cce na memy
People should pay for their university education.

3. Mononoz-paccyxcoenue
Buickascume c60é mnenue no npeonoriceHHviM 60npPoOCam, 00vACHUME CEOI0
no3uyuio:

Do you like reading? What kinds of books or magazines do you read? When is
your favourite time for reading? Why? What was the last book you read? Did
you like it? Why/ Why not? Speak about the author, the main characters and the
plot of the book. Do you recommend reading it? Give your reasons.

4. luanoz — beceoa
IIpoiioume cobecedosarnue npu ycmpoticmee na pabomy (“Looking for a job —
Interview”)

VII. MaTepuajibHO-TeXHUYECKOe oOecneyeHmne

A) TumoBoe ydeOHOe ToMelleHue (ayauTopus), YKOMILJIEKTOBAaHHOE
CTaHJIapTHOM y4yeOHOM MeOenplo (CTOJIaMHM W CTYJIBSMH), OOBIYHBIM
MYJIbTUMEAUMHBIM MPOEKIHOHHBIM 000PYOBaHHEM M MMEIOIEe CTaHAapTHOE,
(GYHKIIMOHATBHO HEOOXOJUMOE JUIs OCYIIECTBICHUS Y4eOHOro mporecca
AIIEKTPUYECKOE OCBEIICHHUE;

b) nutepaTtypHble HCTOYHUKH U3 CIMCKA OCHOBHOM U JIOMOJIHUTEIBbHON HAyYHOR
U y4yeOHO-METOAMYECKOW JHTEepaTyphl IO AUCUUIUIMHE, MPHUBEACHHOTO B
nyHKkTax V paHHoil mporpammbl. Oco0oe TexXHHUYecKoe oOecredeHue A
OCYIIECTBJIEHUSI 00yYEHUS CTYJIEHTOB MO IAHHOM JAUCIUILUIUHE HE TPeOyeTCs.

VIII. CBenenusi 00 00HOBJIeHUM padoyeii MPOrpaMmbl TMCHMILINHBI

No OOHOBJICHHBIH pa3zen padbodeit Ornucanue BHECEHHBIX PexBu3uThHI TOKyMEHTa,
ILIL. NpOrpaMMBbl JUCLMILUINHBI W3MEHEHHUH YTBEPAUBIIETO U3MEHEHUS
1. V. YuebHO-MeTOAnYeCKOe U BxtoueHs! HOBBIE npoTokoi Ne 7 3acenaHust
nHdopmannoHHoe obecreueHue U3JJAHUS U MaTepUaIb yueHoro coBeta MHcTHTYyTA
JUCIIUTUTHHBI HeJarorudeckoro 00pa3oBaHus U

COIIMABHBIX TEXHOJIOTHH OT
28.01.2022




