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|. AHHOTAIIMA

1. lean 1 32124 M CHUIIJIMHBI

Llenpi0 OCBOEHHUS NUCHMIUIMHBI SIBISETCA: (POPMUPOBAHUE CIIOCOOHOCTH K
KOMMYHHUKAIIMHM B YCTHON U MUChbMEHHOUN (hopMax Ha WHOCTPAHHOM SI3bIKE JJIST pe-
HIEHUA 3a7a4 MEXINYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOAECHCTBHS.

3agayamMu OCBOEHUS TUCLUIUINHBI SIBIISFOTCS:

— Pacmmpenue u 3akperieHue ypoBHs BIIQJICHUS CTYJICHTAMU aHTJIMICKUM
S3BIKOM;

— Pa3zBuTre HEOOXOAMMBIX HABBIKOB ISl BO3MOYKHOCTH TIOJIyYeHHS HHPOpMa-
[IUU U3 3apyOECKHBIX UCTOYHUKOB,;

- Pa3BuTHE y CTYI€HTOB HaBBIKOB ayJUPOBAHUSI, IO3BOJISIIOIINX UM IOHUMATh
1 3¢ (HEKTUBHO HCIOIB30BATH MOCTYMAIOITYI0 HHHOPMAIIHIO;

- Pa3BuTHE Y CTYZI€HTOB HABBIKOB TOBOPEHUS, TO3BOJIIIOIIUX UM BBIPA3UTh
CBOU MBICJIM U MHEHHS B MEKJIMYHOCTHOM U JI€JIOBOM OOIIEHUU HA aHTJIMMUCKOM
A3BIKE.

2. Mecto tuciumuinibl B cTpykrype OOII

VYuebnas qucuuminHa « MTHOCTpaHHBIN S3BIKY» (AHTJTUUCKUHN SI3bIK) OTHOCHUT-
cst k brioky 1 o6s3aTenpHOM YacTH yueOHOTO IJIaHa 10 HAMPaBIECHUIO TTOJITOTOBKU
38.03.01.

JucunmnHa « M HOCTpaHHBIN SA3bIK» (AaHTJIMMUCKUM SI3BIK) MPEIyCMaTPUBACT
dbopMHpoBaHUE y CTYJIEHTa CIOCOOHOCTH K KOMMYHHUKAIIUU B YCTHOW W MHUChMEH-
HOM (hopMax Ha MHOCTPAHHOM SI3bIKaX JUJIsl PEUIEeHUs 3a7ad MEXKJIUYHOCTHOTO U
MEKKYJIbTYPHOT'O B3aUMOJICUCTBUA.

3. 00beM aucHUMILVIMHBI: 9 3a4YeTHBIX eauHMI, 324 akageMHYECKHX Yaca, B
TOM 4YMcJIe 118 04HOH opMBbI 00yUeHM:

KOHTAKTHAA ayJAUTOPHAs padoTa: rpakTuueckue 3ausaTusi 174 yacos.

caMocTosiTe/IbHAst padoTa: 123 yaca, 4achl, OTBOJJMMBIEC HA KOHTPOJIb 27 4acoB.

B TOM YHCJIe IS 0YHO-3209HOI (p)OPMBI 00yUeHust:

B TOM YHCJI€ /ISl 0OYHO-3204HOi (POPMBbI 00yUeHNsI:

KOHTAKTHAs ay[IMTOPHasi pad0oTa: npakThyeckue 3ausiTus 42 yaca



caMOCTOfITe/IbHAs padoTa: 255 4acoB, Yackl, OTBOAMMBIE HA KOHTPOJIb 27 4acoB.

B TOM YHCJIe JJIsl 04HO-3204HOM (popMbI 00y4eHHs (YCKOPeHHOe 00y4yeHue Ha 0a-

3e CI1O):

O0beM TUCHUILIHHBI: 6 3a4eTHRIX eAUHMIL, 216 akaJeMUUECKHUX YacoB,

KOHTAKTHASA ayJIUTOPHAS Pa00Ta: MPAKTUICCKUE 3aHATHS 26 4acoB

camocrositeibHas padora: 163 yaca, yachl, OTBOIMMBIE HA KOHTPOJIb 27 4acoB.

B TOM 4HCJIe VI 3204HOH (opMbI 00y4eHHs: U3YUYCHO U 3a4TCHO 9 3a4ETHBIX €U-

HHII, 324 akaJeMHUYeCKHX Yaca.

4. Ilnanupyemble pe3yJibTaThl 00y4eHHs M0 AUCHUILUIMHE, COOTHECEHHBIE C

IVIAHUPYEMBIMH peE3yjabTaTaM OCBOCHHUA Oﬁpa3OBaTeJILH0171 MporpaMmmabl

[Inannpyembie pe3ynbTaTbl OCBOE-
HUS1 00pa30BaTENbHON TPOrpaMMBbl

(popmMupyembie KOMIICTSHIIUN )

[Inanupyemble pe3yabTaThl 00y4eHHS IO JTHC-

[UTUIAHE

VYK-4 — CnocoOeH OocCylecTBIsATh
JEJI0BYI0 KOMMYHUKAIIUIO B YCTHOU
M TUCBMEHHOM (opMax Ha Trocy-
JIAapCTBEHHOM s3bIke Pocculickoi
denepaiii ¥ UHOCTPAHHOM(BIX)

s3bIKe(ax)

YK—4.3 Bener nenoByio nepenucky Ha WHO-
CTPAaHHOM $I3BIKE C YYE€TOM OCOOEHHOCTEH
CTWJIMCTUKU OQUIIUATBHBIX MHUCEM U COIUO-

KyJbTYPHBIX Pa3IuuMid

VK-4.4 BrimonHsaeT Ui JUYHBIX LIEJIEN IIe-
peBOJl OPUIIUATIBHBIX U TPOGHECCHOHATBHBIX
TEKCTOB ¢ MHOCTPAHHOTO $I3bIKA HAa PYCCKUH,

C PYCCKOTIO SI3bIKa HA MHOCTPAHHbBIN

VYK—4.6 VYctHO mnpencTtaBisieT pe3yJbTaThl
CBOEH J1eATEIbHOCTH HAa HHOCTPAHHOM SI3bIKE,
MOXET TMOAJEpkKaTh pa3roBop B XoJe MX 00-

CYXIEHHUS

5. @opma NPOMEKYTOYHOM ATTeCTAIMU U CEMECTP MPOXO0KICHUS:




10 0YHOM (hopme o0ydeHus —3a4eT B 1, 2, 3 cemecTpax; 3K3amMeH B 4 CEMeCTpeE;

10 OYHO-3a04HO (hopme 00yueHust —3a4er 1, 2 cemecTp; IK3aMeH B 3 ceMecTpe;

10 O4YHO-3a04HOM (hopme oOyueHus (yckopenHoe oOyudeHue Ha 6aze CIIO) - 3auer 1

CEMCCTpP, 9K3aMCH, BO 2 CEeMCECTPC.

6. SAA3bIk NMpenogaBaHusi PyCCKHM.

Il. Conep:xanue TUCHMILUINHBI, CTPYKTYPUPOBAaHHOE M0 TeMaM (pa3jiesiamM) ¢

YKazaHUuEM OTBCIACHHOI'0 Ha HHUX KOJUYECTBA aKaAEMHUYCCKHUX 4YaCcOoB M BUI0B

YUeOHBbIX 3aHATHH

Jl51is ouHO# OpMBI 0OYUECHHUS

KonrtakTHas pabota

Talking about buying and
selling. Reaching agreement.

(vac.) CaMocCTOsITEb-
YyebHas ~ mporpamma s .
CC€ro Hass paooTa, B
HAUMEHOBAHHE pa3JelioB U IlpaxTiae-
et (uac.) : — 3amg-|TOM YHCIIE KOH-
CKIOUun
TUs1/maboparo TpOK (ac.)
pHBIE PaOOTHI
I xypc
Unit 1. Careers.
Discussing ideas about ca-
reers. Ways to improving 0
your career. Making contact. [22 17 5
Choosing the best candidate
for the job of a sales manag-
er.
Unit 2. Selling online.
Discussing shopping online. 29 17 5




Negotiating a joint venture.

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.

Preparinganinvestmentplan.

17

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three

new products.

17

Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a

plan to reduce stress.

18

12

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-

ing and drinking. Socialising:

12




greetings and small talk.
Organising a conference.

Choosingthebestlocation.

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a
marketing consultant.
Telephoning:
exchanginginformation.

Relaunching a newproduct.

12

2 Kypc.
Unit 8. Planning.

Discussing planning. Investi-
gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.

Planning a radioprogramme.

14

16

Unit 9. Managing people.

Discussing  qualities  and
skills of a good manager. An
interview with a professor of
organizational behavior.
Socialisingandentertaining.

Improvingwaysofworkingtog

ether.

30

14

16




Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Negoti-
ating: dealing with conflict.
Negotiating a solution to a

problem with an employee.

14

17

Unit 11. New business.

Discussing conditions  for
starting new business and
public- and private-sector
companies. An interview
with a consultant to new
businesses. Economic terms.
Dealing with number. Choos-
ing a location for a new fac-

tory.

31

14

17

Unit 12. Products.

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative

products for a store.

14

17

NTOI'O

324

174

150




J51s 04HO-3204HOM (HOPMBI O0yUEHUS

YyebHas ~ mporpamMmma  —
HAaUMEHOBAaHHUE pa3/IeiOB U

TCM

Bcero

(dac.)

KonrtakTHas pabota

(dac.)

Jlexnun

[IpakTnue-
CKHE 3aHs-
THs1/1a00paTo

pHBIE pabOTHI

CaMocCTOoATENb-

Has padorta,

B

TOM YHCJIC KOH-

TPOJIb (4ac.)

I xypc

Unit 1. Careers.

Discussing ideas about ca-
reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales manag-

er.

24

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.

Negotiating a joint venture.

24

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.

Presentingyourcompany.

24




Preparinganinvestmentplan.

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three

new products.

24

Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a

plan to reduce stress.

28

24

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.

Choosingthebestlocation.

24

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a

marketing consultant.

24




Telephoning:
exchanginginformation.

Relaunching a newproduct.

2 Kypc.
Unit 8. Planning.

Discussing planning. Investi-
gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.

Planning a radioprogramme.

24

Unit 9. Managing people.

Discussing  qualities  and
skills of a good manager. An
interview with a professor of
organizational behavior.
Socialisingandentertaining.

Improvingwaysofworkingtog

ether.

28

24

Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Negoti-
ating: dealing with conflict.

Negotiating a solution to a

28

24




problem with an employee.

Unit 11. New business.

Discussing conditions  for
starting new business and
public- and private-sector
companies. An interview
with a consultant to new
businesses. Economic terms.
Dealing with number. Choos-
ing a location for a new fac-

tory.

25

24

Unit 12. Products.

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative

products for a store.

18

UTOI'O

324

42

282

st ouno-3a0uHoM (popMbl 00yueHus (yckopeHHoe o0ydyeHue Ha 6aze CI10)

YyebHas ~ mporpamMmma @ —
HalMEHOBAHME pAa3/eioB U

TCM

Bcero

(dac.)

KonrtakTHas pabota

(uac.)
IIpakTnue-
Jlexunnicxpe 3aHs-

THs1/maboparo

Camocrosdrenb-
Has paborta, B
TOM 4YHCJIC KOH-

TpOJIb (4ac.)




pHBIE Pa0OTHI

I xypc

Unit 1. Careers.

Discussing ideas about ca-
reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales manag-

er.

16

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.

Negotiating a joint venture.

16

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.

Preparinganinvestmentplan.

16

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three

new products.

16




Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a

plan to reduce stress.

18

16

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.

Choosingthebestlocation.

16

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a
marketing consultant.
Telephoning:
exchanginginformation.

Relaunching a newproduct.

16

2 KypcC.
Unit 8. Planning.

Discussing planning. Investi-

18

16




gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.

Planning a radioprogramme.

Unit 9. Managing people.

Discussing  qualities  and
skills of a good manager. An
interview with a professor of
organizational behavior.
Socialisingandentertaining.

Improvingwaysofworkingtog

ether.

18

16

Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Negoti-
ating: dealing with conflict.
Negotiating a solution to a

problem with an employee.

16

Unit 11. New business.

Discussing conditions  for
starting new business and
public- and private-sector
companies. An interview

with a consultant to new

16




businesses. Economic terms.
Dealing with number. Choos-
ing a location for a new fac-

tory.

Unit 12. Products.

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative

products for a store.

116

UTOI'O

216

190
26

I11. O6pa3oBaresibHbIE

TEXHOJIOI'nH

Jlnsa peanmmzanu OOIT 1 noBbIlIeHUsT Ka4ecTBa 00pa30BaHusl, MOTUBAIIMOHHOM

COTaBJISAIOIICH o6yqa}om1/1xc;1 B O6p830BaT€J'II>HOM IMpouecCc HUCIIOJIb3YIOTCA

COBpEMEHHBIE 00pa30BaTEIbHBIC TEXHOJIOTUU.

VYyebnast nporpamMma —
HAaWMEHOBaHUE Pa3/IEIOB

U TEM

Bun 3anatusa

OO0pazoBaTebHbIE TEXHOJIOTHH




Unit 1. Careers.

Discussing ideas about
careers. Ways to improv-
ing your career. Making
contact. Choosing the
best candidate for the job

of a sales manager.

Peuienne npakTHUECKUX CUTY-
anuu

Merton case-study

IIpoekTHBIE TEXHOJIOTUU
Mertonsl rpynmoBoro perie-
HUS IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATHUBHAs MTPAKTUKA,
JIMajioru, KOH(GEpeHINH, THUC-
KYCCHH)

CocraBneHue 1 peleHue CuTy-
aIMOHHBIX 3a71a4 (poJieBas Ur-
pa)

TectupoBanue
JlucraHunoHHbIe 00pa3oBa-

TCJIBbHBIC TCXHOJIOTHN

Unit 2. Selling online.

Discussing shopping
online. Talking about
buying and  selling.

Reaching agreement. Ne-

gotiating a joint venture.

HpaKTqucxoe 3aHA-

THUC

Pelienne npakTHYECKUX CUTY-
anuu

Mertop case-study

[IpoekTHBIE TEXHOIOTUHN
Mertoasl rpynmoBoro perie-
HUS PAKTUYECKUX 3aIaHUMN
(KOMMYHHMKATHUBHAs TTPAKTHKA,
JAaNioT, KOH(EPEHIIUH, TUC-
KyCCHUH)

CocraBieHue 1 peleHue CuTy-
aIlMOHHBIX 3aJ1a4 (poJjieBast Ur-
pa)

TectupoBanue
JuctanimoHHsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Unit 3. Companies.

Discussing types of com-

panies. Talking about
companies: the world’s
most respected compa-
nies.

Presentingyourcompany.
Preparinganinvestmentpl

an.

HpaKTI/I‘{CCKOC 3aHsi-

THUC

Peuienne npakTH4EeCKUX CUTY-
anuu

Merton case-study

IIpoekTHBIE TEXHOJIOTUU
Mertonsl rpynmoBoro perie-
HUS IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATHUBHAs MTPAKTUKA,
JMajioru, KoH(GEpeHINH, IUc-
KYCCHH)

CocraBneHue 1 peleHue CuTy-
aIMOHHBIX 3a71a4 (poJieBas Ur-
pa)

TectupoBanue
JuctanunoHHble 00pa3oBa-

TCJIBbHBIC TCXHOJIOTHN

Unit 4. Great ideas.

Discussing ideas, great

ideas. Successful meet-
ings. Choosing the best
ideas for three new prod-

ucts.

HpaKTqucxoe 3aHA-

THUC

Pelienne npakTHYECKUX CUTY-
anuu

Mertop case-study

[IpoekTHBIE TEXHOIOTUHN
Mertoapl rpynmnoBoro pemie-
HUS PAKTUYECKUX 3aIaHUMN
(KOMMYHHMKATHUBHAs TTPAKTHKA,
JAaNioT, KOH(EPEHIIUH, TUC-
KyCCHUH)

CocraBieHue 1 peleHue CuTy-
aIlMOHHBIX 3aJ1a4 (poJjieBast Ur-
pa)

TectupoBanue
JuctanimoHHsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Unit 5. Stress.

Discussing causes of

stress. Discussing gen-
der-related qualities. Dis-
cussing and  ranking
stressful jobs. A career
change. Participating in
discussions. Developing

a plan to reduce stress.

HpaKTI/I‘{CCKOC 3aHsi-

THUC

Peuienne npakTHUECKUX CUTY-
anuu

Merton case-study

IIpoekTHBIE TEXHOJIOTUU
Mertonsl rpynmoBoro perie-
HUS IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATHUBHAs MTPAKTUKA,
JMajioru, KoH(GEpeHINH, IUc-
KYCCHH)

CocraBneHue 1 peleHue CuTy-
aIMOHHBIX 3a71a4 (poJieBas Ur-
pa)

TectupoBanue
JlucraHunoHHbIe 00pa3oBa-

TCJIBbHBIC TCXHOJIOTHN

Unit 6. Entertaining.

Discussing corporate en-
tertaining. An interview
with two experts on cor-
porate entertaining. Talk-
ing about eating and
drinking. Socialising:
greetings and small talk.
Organising a conference.

Choosingthebestlocation.

HpaKTqucxoe 3aHA-

THUC

Pelienne npakTUYeCKuX CUTY-
anuu

Mertop case-study

[IpoekTHBIE TEXHOIOTUHN
Mertoasl rpynmoBoro perie-
HUS PAKTUYECKUX 3aIaHUMN
(KOMMYHHMKATHUBHAs TTPAKTHKA,
JAaNioT, KOH(EPEHIIUH, TUC-
KyCCHUH)

CocraBieHue 1 peleHue CuTy-
aIlMOHHBIX 3aJ1a4 (poJjieBast Ur-
pa)

TectupoBanue
JuctanimoHHsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Unit 7. Marketing.

Discussing ideas about
marketing. An interview
with a marketing consult-
ant. Telephoning:
exchanginginformation.

Relaunching a

newproduct.

HpaKTI/I‘{CCKOC 3aHsi-

THUC

Peuienne npakTHUECKUX CUTY-
anuu

Merton case-study

[IpoeKTHBIE TEXHOJIOTUH
Mertonsl rpynmoBoro perie-
HUS IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATHUBHAs MTPAKTUKA,
JMajioru, KoH(GEpeHINH, IUc-
KYCCHH)

CocraBneHue 1 peleHue CuTy-
aIMOHHBIX 3a71a4 (poJieBas Ur-
pa)

TectupoBanue
JlucraHunoHHbIe 00pa3oBa-

TCJIBbHBIC TCXHOJIOTHN

2 Kypc.
Unit 8. Planning.

Discussing planning. In-
vestigating in  Nizhny
Novgorod. An Interview
with a leading business
adviser. Meetings:
interruptingandclarifying.
Planning a

radioprogramme.

HpaKTqucxoe 3aHA-

THUC

Pelienne npakTHYECKUX CUTY-
anuu

Mertop case-study

[IpoekTHBIE TEXHOIOTUHN
Mertoasl rpynmoBoro perie-
HUS PAKTUYECKUX 3aIaHUMN
(KOMMYHHMKATHUBHAs TTPAKTHKA,
JAaNioT, KOH(EPEHIIUH, TUC-
KyCCHUH)

CocraBieHue 1 peleHue CuTy-
aIlMOHHBIX 3aJ1a4 (poJjieBast Ur-
pa)

TectupoBanue
JuctanimoHHsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Unit 9. Managing peo-
ple.

Discussing qualities and
skills of a good manager.
An interview with a pro-
fessor of organizational
behavior.
Socialisingandentertainin
g.
Improvingwaysofworkin

gtogether.

HpaKTI/I‘{CCKOC 3aHsi-

THUC

Peuienne npakTHUECKUX CUTY-
anuu

Merton case-study

IIpoekTHBIE TEXHOJIOTUU
Mertonsl rpynmoBoro perie-
HUS IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATHUBHAs MTPAKTUKA,
JMajioru, KoH(GEpeHINH, IUc-
KYCCHH)

CocraBneHue 1 peleHue CuTy-
aIMOHHBIX 3a71a4 (poJieBas Ur-
pa)

TectupoBanue
JlucraHunoHHbIe 00pa3oBa-

TCJIBbHBIC TCXHOJIOTHN

Unit 10. Conflict,
Conflict management.

An

management consultant.

interview with a

Negotiating: dealing with
conflict. Negotiating a
solution to a problem

with an employee.

HpaKTqucxoe 3aHA-

THUC

Pelienne npakTHYECKUX CUTY-
anuu

Mertop case-study

[IpoekTHBIE TEXHOIOTUHN
Mertoasl rpynmoBoro perie-
HUS MPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATHUBHAs TTPAKTHKA,
JAaNioT, KOH(EPEHIIUH, TUC-
KyCCHUH)

CocraBieHue 1 peleHue CuTy-
aIlMOHHBIX 3aJ1a4 (poJjieBast Ur-
pa)

TectupoBanue
JuctanimoHHsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Unit 11. New business.

Discussing conditions for
starting new business and
public- and private-sector
companies. An interview
with a consultant to new
Economic

with

businesses.
terms.  Dealing
number. Choosing a loca-

tion for a new factory.

HpaKTI/I‘{CCKOC 3aHsi-

THUC

Peuienne npakTHUECKUX CUTY-
anuu

Merton case-study

IIpoekTHBIE TEXHOJIOTUU
Mertonsl rpynmoBoro perie-
HUS IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATHUBHAs MTPAKTUKA,
JMajioru, KoH(GEpeHINH, IUc-
KYCCHH)

CocraBneHue 1 peleHue CuTy-
aIMOHHBIX 3a71a4 (poJieBas Ur-
pa)

TectupoBanue
JlucraHunoHHbIe 00pa3oBa-

TCJIBbHBIC TCXHOJIOTHN

Unit 12. Products.

Discussing your favourite
products. Presenting a
product. Choosing inno-
vative products for a

store.

HpaKTqucxoe 3aHA-

THUC

Pelienne npakTHYECKUX CUTY-
anuu

Mertop case-study

[IpoekTHBIE TEXHOIOTUHN
Mertoasl rpynmoBoro perie-
HUS PAKTUYECKUX 3aIaHUMN
(KOMMYHHMKATHUBHAs TTPAKTHKA,
JAaNioT, KOH(EPEHIIUH, TUC-
KyCCHUH)

CocraBieHue 1 peleHue CuTy-
aIlMOHHBIX 3aJ1a4 (poJjieBast Ur-
pa)

TectupoBanue
JuctanimoHHsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Bce BuabBI 3aHITHII MOTYT OCYIIECTBISATHCS B OYHOM (opMaTe B ayaUTOPH-
X, JTJa0OPaATOPUSX U JPYTUX MOMEUIECHUSAX, B PEKUME JIEKTPOHHOTO O0yUYeHHUs, a
TaK)Xe ¢ IPUMEHEHUEM JUCTAHITMOHHBIX 00Pa30BaTEIbHBIX TEXHOJIOTHH.

[Tox »neKTpOHHBIM 00YYEHUEM MMOHUMAETCSI OpraHu3alrs 00pa3oBaTEIbLHOM
JeSATEIbHOCTH C MpUMEHEHUEM MH(GOpMaIuu, coaepxkalieicss B 6a3ax JaHHBIX, U
oOecrieynBaOIMX €¢ 00pabOTKy MH(POPMAIMOHHBIX TEXHOJOTHH, TEXHUYECKHUX
cpenctB, MHGOPMAIIMOHHO-TEICKOMMYHHUKAIIMOHHBIX CETEH, HalpaBJICHHBIX Ha
OpraHU3allMI0 Y MOBBIIICHUE KAaueCTBAa B3aUMOJCUCTBUS 00YyYalOIMUXCsl U MPEIo-
JaBaTEINIEH.

[Toa AMCTaHIIMOHHBIMU MTOHUMAIOTCS 00pa30BaTEIbHbIC TEXHOJIOTUH, Pealu-
3yeMble B OCHOBHOM C NMPUMEHEHHEM HH(OPMAIMOHHO-TEIEKOMMYHUKAIIMOHHBIX
CeTell Mpu OmocpeoBaHHOM (Ha PACCTOSHHUM) B3aUMOJICHCTBUU OOYUYaIOIIUXCS U
MpenoaaBaTeliei.

B pexume 31eKTpoHHOTO OOy4eHUs U B Cllydae MPUMEHEHUS JUCTAHIIMOH-
HBIX 00pa30BaTENbHBIX TEXHOJOTHUNA O0YyYaromuMCs MPEeAOCTaBIsETCA JOCTYI K
ANIEKTPOHHON HH(OpMaIIMOHHO-00pa3oBarenbHo cpene TBI'Y He3aBUCHUMO OT
MeCTa UX HaXOXKICHUSI.

V. Ouenounble MaTepuabl JJsi NPOBeIeHUS TEKYIel U MPOMeKYTOY-
HOI aTTecTaluu

Ouenounvie mamepuanvl 01 NPoOEEOCHU
meKyuwieu ammecmayuu

B cBs3u ¢ Tem, 4TO OILICHOYHBIE MaTepHasbl JOJAKHBI 00ECIIeYMBaTh BO3-
MOXHOCTb OOBEKTUBHOW OIEHKH YPOBHS C(HOPMUPOBAHHOCTH KOMIIETEHIIUU, B
paMKax TeKyIlel aTTeCTallud BKJIIFOYEHBI: KOHTPOJIbHBIE BOMPOCH], TEMAaTHKA DJICK-
TPOHHBIX IMPE3EHTAMNA, TEMATHUKA JUJI1 COCTABICHUS KPOCCBOPAOB, THUIIOBBIE CASe-

study, THITOBbIE TECTHIH IP.

Cosoanue rnekmponnoii npezenmauuu (Hanpumep, no meme ~Greatldeas)



CoszmaiiTe W TIpelcTaBbTE 3JIEKTPOHHYIO NPE3CHTAIMI0O WHHOBAIMOHHOTO
poAyKTa u3 Marepuaia Protean s kommannu Fabtek. Micnons3yiiTe MmaTepuaisi

yueOHuka ctp.40-41
Llxana oyenxu npesenmayuii.

v/ COOTBETCTBHE COJCPKAHHs MPE3CHTAINU 3aJaHHON TeMe, IIeIH U 3a-
Ja4y; MOJIHOTa M TOCJEN0BAaTENbHOCTh H3JI0KEHUS MH(pOpMaluuu —
3 Oanna;

v/ nu3aiiH mpeseHTanuu (HarsiJHOCTh W WUTIOCTPATHBHOCTH TPOCKTA,
UCIIOJIb30BaHUE BU3YaAJIbHBIX CPEJCTB) — 2 Oaa;

v/ Mama3oH MCIOJIb3yeMOM JIEKCHKH — 1 Gasu;

v' opdorpadpuueckas, MyHKTYaIlMOHHAs U peyeBas TPaMOTHOCTh-1 Gaiut
Jloknao (nanpumep, no meme “Companyorganisation )

Jlokmam 0 BO3MOMKHBIX CTPYKTypax KOMIIAHWW, BapHaHTaX OpraHU3AINi H
mp.
Lkana ouyenxu ooxnaoa:

v’ COOTBETCTBME COZEPKaHMs C(HOPMYINPOBAHHOM TeMe — 3 Oaa;
v’ JI0KJIaJi KOMIIO3MIIMOHHAS [[EIOCTHOCTD, COOJIIOAEHUE JIOTHIECKON MOCIIEN0-
BaTEeIBLHOCTH — 1 Oa;

v’ IeMOHCTpaIHs OOJBIIOTO JISKCHYECKOTO 3araca U peueBOil IpaMOTHOCTH — 3

Oamna
Keiic (nanpumep - “Conflicts in a company )

Paszbepute xondnmkT B Komnanuu EuropeanCampers, mpoBeaute coemia-
HUE, HA KOTOPOM pa3depute KOHQIMKT M BbIpaOOTaiiTe CIOCOOBI €ro penieHusl.
OTnpaBbpTe MUCHMO OT UMEHH OT/ENa KaapoB C OMHCAHMEM pPEUICHUS U MPUYNH

ero mpuHaTHsA. OnupaiiTech Ha MaTepuaibl Keiica B yueOHuke cTp.95-96

LlIkana oyenxu ketica:



v
v

COOTBETCTBHUE COJIEpXKAHUS Kelica 3aJaHHOM TeMe, LeJId U 3a/auH;
MOJIHOTA W TIOCIEAOBATCIIBHOCTh  HM3JIOKCHUS HWHGOpMAIuu —
3 0aJina;

aKTUBHOE y4acTHE B JUCKYCCHM 10 MaTepuaiam keiica— 2 dasia;
JIMana3oH UCIOJIb3yeMOoi JeKCuku — 1 0asur;

opdorpaduueckasi, TyHKTyallMOHHAsI U peUeBasi IpaMOTHOCTh-1 6aJL1

Hanucanue ycce(nanpumep, na memy “Managingpeople )

Hanumure scce — PACCYIKACHUC HA TCMY TAKTHUKH YIIPABJICHUA JIIOAbMH.

[lkana oyenxu scce:

Conepxanue:

v’ TpencTaBieHa apryMEHTHPOBAH-Hass COOCTBEHHAS TOYKa 3peHus (TIO3HUIINH,

OTHOIIICHHMS ) — 2 OaJla;

v’ mpeicTaBieHa COOCTBEHHAs TOYKa 3PEHHS, HO HE apryMeHTHpoBaHa — 1

Oau,

4 BHYTPCHHCC CMBICJIOBOC CAMHCTBO, COOTBCTCTBUC TCMC — 2 6aJ'IJIa;

(\

S3bIKOBOE OPOpMIICHHE:

v’ cobmroieHbI IpaBuiia opporpadGuueckoi, rpaMMaTHIeCKOM, MyHKTYalnoH-

HOM, CTUIIMCTUYECKON KYJIbTYphI — 1 Oa;

v’ cobmoeHbl TpeboBaHus K 00béMyY — 1 Gaiur

Yuacmue 6 ouckyccuu (nanpumep, na memy “Entertaining”)

OO6cynuTe HEOOXOUMOCTh U BO3MOXKHYIO PE3YJIbTATUBHOCTh TEX WJIM MHBIX

BAPUAHTOB KOPIIOPATUBHBIX PA3BJICYEHUN I KIIUEHTOB.

Ilxana oyenxu ouckyccuu.

v

yMEHHUE OTBEYaTh Ha MOCTABJICHHBIE BOITPOCHI, TPAMOTHO U KOPPEKTHO
BECTHU JUCKYCCHUIO — 2 Oaia;

TOYHOCTb U YOEUTENbHOCTh apryMeHTalnu — 2 0asia;

BbIpa)KEHUE COOCTBEHHOTO0 OTHOIICHHUS K IMpeajaraeMoil Kk oocyxkie-
HUIO Teme — | Ga,

0ersocTb U SMOLMOHAIBHOCTD peun — 1 0an;



v nuamnasoH WCITOJIb3yeMOM JIEKCUKH TI0 TeMe JUCKyccuu—1 Oamn;

v’ pedeBasi IpaMOTHOCTb — | Gajur

Konnexmuenwtit npoexm (nanpumep, cozoanue npocnexkma “Favouriteplac-

esatmyuniversity”)

Co3zpaiite MyJIbTUMEIUNHBIN NPOEKT, B KOTOPOM PACCKaKUTE O CBOUX JIIO-

OMMBIX MECTaX B YHUBEPCUTETE U TTOUEMY OHHM BaM HPABSITCSI.
Llxana oyenxu npoexkma:

v/ CTeNeHb y4acThs B MOJATOTOBKE M PEaTU3aIliy MpoeKTa — 30aa;

v’ COOTBETCTBHE COJICPIKAHUS MPOEKTA 33aHHOM TeMe, IIeJIH U 3a/1a4H; ITOJTHO-
Ta ¥ TOYHOCTH U3JI0KeHUs nHpopMmaruy — 3 6aa;

v’ nu3aiiH npoekTa (HarjsIHOCTb W WIUTIOCTPATHBHOCTD IIPOEKTA, MCIIOIb30Ba-
HUE BU3YaJIbHBIX CPEICTB) — 2 Oasia;

v’ JMamna3oH UCIOIb3YeMOM JTEKCUKH — | Oa;

v’ opdorpaduueckas, yHKTyaIl[MOHHAS U peyeBas IPaMOTHOCTh-1 Gaiut

Yemuviiik. omeem  (momonoz-cooowenue no meme) (nanpumep, no me-

me “Theworld’s most respectedcompanies )

Pacckaxute 00 0HOM U3 YBa)KaeMbIX M U3BECTHBIX KOMITAHWM B MHUPE WJIH

MEePEeCKaKUTe TEKCT.
Llxana oyenxu ycmmozo omeema:

v CTy/IeHT NOJIHOCTBIO U TOYHOCTH M3JI0KUII HHOpMaIiK — 3 Oania;

v’ CMBICIIOBasl CBSI3aHHOCTH BBICKA3bIBAHUS, YETKAs CTPYKTYpa M3I0XKeHus — 1
oaJ;

v/ aJIeKBaTHOE MCIOJIb30BaHUE YUeOHOM JIEKCHKH — | OaJlT;

v IPOAEMOHCTPUPOBAH OOJIBIION JIEKCUYECKUH 3aIIac U peueBas IPaMOTHOCTh

— 1 Gamn

Juanoz — 6eceoa(nanpumep, no meme “Choosing the best candidate for the job of

sales manager»)



[ToaroroBeTe nuanor — O0ecemy, B KOTOPOM OOCYAUTE U BBIOEPUTE JIYUILIETO
KaHIUJaTa Ha MpeiaraeMylo JOJDKHOCTb, MCXON M3 3aJlaHHBIX MapamMeTpoB U

MIPUMEHSIST HeOOXOIMMbIE PEUEBhIE KITUIIIC.
LIxana oyenxu ouanoea:

v/ CTYIEHT IPHUHST AKTHBHOE YIaCTHE B THATIOTE, 30U CBOIO TIO3HUIIUIO CO-
IJIACHO TPEJIOKEHHOM POJIM, MPaBHIIBHO HCIIONb3YET TEMATHUYECKYIO JIeK-
CHKY M pEUeBbIC KJIHIE, MPOSBISET YBAXUTEIbHOE OTHOIIIEHUE K coOece -
HUKY, B peYH OTCYTCTBYIOT JIEKCUKO-TpaMMaTHYECKUe OMNOKU— 3 Gainia;

v/ CTYJEHT HE COBCEM YETKO H3JIOXKUII CBOKO MO3UIUIO COTJIACHO TPETOKEH-
HOW POJIM, JOCTaTOYHO MPABWJIBHO HCIOIB3YET TEMATHUYECKYIO JIEKCUKY U
peueBble KIMILE, MPOSBISET YBAXXUTEIBHOE OTHOUIEHHE K COOECEIHUKY, B
peur MPUCYTCTBYIOT HE3HAUUTENIbHBIE JIEKCUKO-TPAMMATHUECKUE ONTHOKH—
2 Oanna;

v/ CTYIEHT HE YETKO H3JIOKHJI CBOIO MO3HUIINIO COTJIACHO MPEIOKEHHON POJIH,
HE HCIOJB3YET TEMATHUECKYIO JIEKCUKY M pedYeBble Kiuie, He chopmupo-
BaHbl YMEHUs paboTaTh B TPYIIIE U NMPOSIBIATH YBAXUTEIbHOE OTHOILIEHUE K
coOeCelHUKY, B pE€Yd TNPUCYTCTBYIOT MHOTOYHUCIIEHHbIE  JIEKCHUKO-
rpaMmaTuieckue ommoku— 1 0ann;

v/ CTYIEHT NpPUHsJI TACCHBHOE YyYacTHE B JUAJIOTe, HE HM3JIOKHUI CBOKO TTO3M-
IIUIO COTJIACHO TMPEAJIOKEHHOW POJIH, HE MOHMUMAET CyTH 3aJaHus U OXKUIa-
€MbIX OT HEro peueBbIX YMEHUM, B PEUU MPUCYTCTBYIOT MHOTOYUCICHHbBIE

JEKCUKO-TpaMMaTHyeckue omuoku—0 0asoB.
Ponesvie uzpot (nanpumep, nomeme “Planning the first radioprogramme ”)

B cocrtaBe oprkoMurtera A€TaNibHO CIJIAaHUPOBATH OCHOBHBIE KOMIIOHEHTHI
MPOTPaMMBbI, WX MPOAOKUTEIBHOCTh, MOCIEI0BATEIHHOCTh, KTO OYIET BECTH
nporpamMmy  T.J.)

IlIkana oyenxu ponesou uepoi:

4 CTYACHT IPHUHAT aKTMBHOC YYAaCTHC B HI'PC, HU3JIOKUI CBOKO ITO3UIHUIO CO-

I'JIaCHO HpClIJ'IO)KCHHOfI pOJIr, IPpaBUIILHO HCIIOJIB3YCT TECMATHYCCKYIO JICK-



one.

to

CHUKY U pEYeBbI€ KJIMILIE, MPOSBISET YBAXUTEIbHOE OTHOILIEHUE K coOece/-
HUKY, B P€UH OTCYTCTBYIOT JIEKCUKO-TpaMMaTHYECKHE OIMOKN— 3 Oasia;
CTYACHT HE COBCEM YETKO M3JIOKHJI CBOIO MO3UIMIO COTJIACHO TPEIOKECH-
HOW POJIM, JOCTaTOYHO MPaBUJIBHO HCMOIb3YET TEMATHUYECKYIO JIEKCUKY U
peyUeBble KIHIIE, MPOSBISICT YBAXUTEIHHOE OTHOIICHHE K COOECETHUKY, B
peuH MPUCYTCTBYIOT HE3HAUUTENIBHBIE JICKCUKO-TPAMMATHUECKUE ONTHOKH—
2 Oaa;

CTYZCHT HE YETKO M3JIOKUJI CBOIO MO3UITUIO COTIIACHO MPEJIOKEHHON POITH,
HE HCIOJB3YET TEMATHUECKYIO JIEKCUKY M peuyeBble Kiuile, He chopmupo-
BaHbl YMEHUs paboTaTh B TPYIIIE U MPOSIBIATH YBAXUTEIbHOE OTHOIIIEHUE K
COOECelHUKY, B pE€Yd MPUCYTCTBYIOT MHOTOUYUCJIEHHbBIE JIEKCHUKO-
rpaMMaThueckue omuoku— 1 0ann,

CTYACHT IPHUHSJI IMACCUBHOE Y4acTUE B UIPE, HE U3JIOKWI CBOIO MO3ULHUIO
COIJIACHO MPEAJIOKEHHOM pOJiM, HE MMOHUMAET CYTU UTPbl U OKUJAEMBIX OT
HETO pPEeUeBbIX YMEHUH, B PEUd MPUCYTCTBYIOT MHOTOYUCIICHHBIE JIEKCUKO-
rpamMMmatrdeckue ommoku—0 6asios.

Hpumep munoeozco mecma

Answer all thirty questions. There is one mark per question.
1 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , SO he just asked his boss for

a)target b) progress C) promotion

2 Itis useful to set your own goals and to think about the skills you need
them.

a)reach b) make C) master

3 In many countries, there are very few career for people

without formal qualifications.

a)plans b) breaks C) opportunities



4 Itis very inconvenient to have to work when you have
young children.
a)flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she

wants to a career move.
a)take b) make C) earn
6 If you want to get In your career, you have to have clear

short- and long-term goals.
a)ahead b) progress c) the sack
7 ‘Bright Sparks’ is an agency that helps school leavers on

a career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their sal-

ary when they achieve their targets.

a)money b) living c) bonus

10  Multinationals often their employees excellent career op-
portunities if they are willing to travel.
a) offer b) make c) take

2 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13  Nandita’s dream is to a living as a public relations con-
sultant.

14 Delegating tasks is an important skill to



15  Max isonly 52, but he would like to early retirement.
LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS
3 Complete these sentences with the appropriate form (positive or nega-

tive) of can, could or would.

16  Alex speak Chinese, but he is planning to start learning
next year.
17  Last year, our employees use the new software, so we

hired a consultant to teach them.

18 you like to take a career break?

19  Naruto get a promotion at GFS, so he wants to move to
another company.

20 Do you think you recommend one or two employment
agencies?

SKILLS: TELEPHONING

4 Match each question 21—25 to the appropriate response a—e. Write
your answers here:

21 22 23 24 25

21  Could I speak to Mrs Zhang, please?

22  Can | take a message?
23  Who’s calling, please?
24 Could you tell me what it’s about?
25  Sorry. Could you say the second name again?
a If you could just tell her that Imelda Reyes rang.
b Well, I would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.
d Just a moment, please. I’ll put you through.
e Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.

calling / catch / engaged / on / afraid

26  Hold , please. I’1l connect you.



27
28
29
30
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Sorry, I didn’t your first name.
I’'m there’s no answer.
I’'m about the meeting tomorrow.

I can’t get through. Their phone’s always

LlIkana oyenxu mecmos:

100% mpaBUIBHBIX OTBETOB — 5 Oasia.
85% npaBuIBHBIX OTBETOB — 4 Oasia.
75% npaBUIBHBIX OTBETOB — 3 OaJia.
65% npaBUIBLHBIX OTBETOB — 2 0asl.

64% 1 MeHee NMpaBWIbHBIX 0TBETOB — () OAJLIIOB.

Ouenounvie mamepuanwl 011 NPOEEOCHUs

npoméesicym OYHOU ammecm auuu.

1. Ilnanupyemsiii oopasosamenvuuiii pezyriomam no YK-4 — CnocobeH ocy-

ICCTBJLATH ACIIOBYIO KOMMYHHKAIIHUIO B YCTHOP'I 1 IIMCbMEHHOM (1)0pMaX Ha

rocyJiapcTBeHHOM si3bike Poccuiickoit denepanii 1 MHOCTPAHHOM(BIX)

s3bIKe(ax):

— YK-4.3 — Bener nenoByro mepenucKy Ha MHOCTPAHHOM SI3BIKE C YUETOM

O0COOEHHOCTEH CTUITUCTUKU O(QUIIUATIBHBIX MUCEM U COIMOKYJIBTYPHBIX Pa3THUUN.

— YK-4.4 — BeinonHseT Uil IWYHBIX 1ee mepeBoi oPUITHATbHBIX U MPO-

(deccuoHaNbHBIX TEKCTOB C MHOCTPAHHOIO SI3bIKa Ha PYCCKHI, C PYyCCKOTO Si3bIKa

Ha UHOCTPAHHBINU.

— VK-4.6 — YCcTHO TIpeACTaBISIET PE3yIbTaThl CBOSH NEATEILHOCTH Ha WHO-

CTPaHHOM A3BIKE, MOXKCT IIOAACPIKATL Pa3roBOp B XOAC UX O6CY)KI[€HI/I5{.

HpuMep MUN0B020 KOMNJIEKCHO20 3A0AHUS

07151 NPOBEOEHUsI NPOMENCYMOUHOU ammecmayuu

CrpyKTypa KOMIUIEKCHOTO 3aJIaHHUSI:

3aoanue 2. Ilucomennas yacme—poBEPKA JIEKCUKO-TPaMaTUYECKUX 3HAHUM,

HABBLIKOB ayJIUPOBaHUs, IMCbMa B BUAC TCCTA

3aoanue 1. Ycmnasa wacms — IpOBEpKAa YCTHBIX KOMMYHUKATHBHBIX HAaBbI-

KOB B BUJI€ MOHOJIOTHYCCKOI'O BBICKA3bIBaAHUA.



IIprmepHBIE BONIPOCHI 11 MOATOTOBKHA YCTHOM YacTH

Unit 1 ”Careers”

1 Where would you want to be in 5 years time?

2. What should you do to get ahead in your career?

3 What helps when trying to move ahead in your career?

4.  What practical advice could you give to someone who wants to get
ahead in their career?
5. Explain the meaning of the following phrases:
Careermove;
Careerbreak;

Careerplan;

IR NEENEEN

Career oppotunities.
6.  Who supplies information about a company to the public?
7. Who keeps and checks the financial records of a company?
8. Who helps a manager by doing some of their work for them?
9.  Who is the most senior manager in a company?
10. What are the functions of a person working:
v' ForResearchandDevelopment?
As a Quality Control Inspector?
ForPersonnel?

As a SecurityOfficer?

D N NI NN

As a MaintenanceEngineer?

11.  What can:
anoutgoingperson do?
Anindependentperson do?

A bilingualperson do?

Anarticulateperson do?

v

v

v

v" A creativeperson do?
v

v" Anenergeticperson do?
v

What phrases can you use making calls?



Unit 2

v
v
v

What phrases can you use receiving calls?
What are the responsibilities of a Sales Manager?

What kind of person should a Sales Manager be?

“Selling online”

o & W D oE

6.

What are the advantages of shopping online?

Why do some people prefer not to buy things online?

What are the keys to successful online selling?

What is it a good website?

Why does online shopping make the market extremely competitive?

Why are retailers who sell products both online and in shopsin adiffi-

cult position?

7.
8.
9.
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Why is the practice of dual pricing only a short-term solution?
How can retailers make the best of both the online and offline world?
What is it:

the high street?

cut-throat?

a dilemma?

bricks-and-motar?

dual pricing?

a margin?

to shop about?

cooling off period?

money back guarantee?

method of payment?

interest-free credit?

out of work?

after-sales service?

credit card details?

to refund?



a bargain?

a warehouse?
to despatch?
to purchase?
a supplier?

a retailer?

a wholesaler?
an invoice?

an order?

AN N N N R N N N NN

turnover?
10. How can you state aims?
11. How can you make concessions?
12. Howcanyoubargain?
Unit 3 “Companies”
Whatis a company?
What companies do you know?
Which company would you like to work for?
What is a share price?
Whatis a workforce?
Whatis a profit?
Whatis a turnover?

Whatis a subsidiary?

© ©o N o gk~ w N E

What is a market share?
What is a head office?

11.  What company department is concerned with studying new ideas and

-
o

planning new products?
12. What department keeps a record of money coming in and going out?
13.  What department is involved with managing and organizing the work

of a company?



14,

What department deals with employees and helps with any problems

they might have?

15.
16.
17.
18.
19.
20.

What department deals with selling and promoting its products?
What are the most important factors that make a company successful?
What is necessary to make an effective presentation?

How can you outline the presentation?

How can you introduce new information?

How can you end the presentation?

Unit 4 “Greatldeas”
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How can great ideas be generated?

Which companies are ready to spend a lot on R&D?
What examples of great business ideas do you know?
What makes a business idea a really great idea?

Why do some people buy new products?

What does it mean “to take advantage of an opportunity”?
What does it mean “ to raise somebody’s status”?
What does it mean “to enter a market”?

What does it mean “ to extend a product range”?
What does it mean “to meet a need”?

What does it mean “to make a breakthrough”?

Whatis ‘brainstorming’?

Unit 5 “Stress”
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Whatisstress?

What types of stress do you know?

Which situation is the most stressful for you?

Who are more vulnerable: men or women?

Who cope with pressure better?

What pace of life do you prefer: slow or fast?

What can people do to have a good work-life balance?

What do you do to relax?



9.

10.
11.
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Give definitions to the following words:
lifestyle,

workaholic,

workload,

deadline,

flexitime

anaccount

anoverdraft

a loan

interest

savings

a cheque

a creditcard

Why do people become workaholic?

Which job is the most stressful from your point of view?

Unit 6Entertaining

1.
2
3
4.
5

6.

How can you entertain foreign guests?

What are the three favourite forms of entertainment?
What places would you like them to visit?

What events would you recommend?

What other type of entertainment could you offer?

Describe your actions if you decided to invite your business partner to

a restaurant?

7. What cuisine are you keen on?

8. How would you describe a typical dish from your country to a foreign
visitor?
Unit 7 “Marketing”

1. What is marketing?

2. What is the marketing mix?

3. What and why have you bought recently?



What is a market research?

What is a market segment?

4
5
6.  What is a market share?
7 What is consumer behaviour?
8 What is a consumer profile?
9 Whatareconsumergoods?
10. What is a product launch?
11. What is a product life cycle?
12.  What is a product range?
13.  What is a sales forecast?
14. Whataresalesfigures?
15.  What is a sales target?
16. What is an advertising campaign?
17. What is an advertising budget?
18. What is an advertising agency?
19.  What sort of advertising do you fins the most effective?
20.  What are keys to successful marketing?
21.  How does the technique called ‘market segmentation” work?
Unit 8 «Planning»
1. Whatisplanning?
How do you plan your career?
How do you plan your birthday?
What do you use to plan you day or week?
Do you stick to a plan, if you make it?
What are keys to good planning?
How often should businesses revise their plans?
What is a business plan like?

© ©o N o g B~ w N

What facts do you know about the economy of Russia?
10.  What are some of the possible threats and opportunities for foreign in-

vestors in Russia?



Unit 9 “Managing people”
1. What qualities and skills should a good manager have?
2. What do managers need to understand to be good managers?
3. How can managers prepare themselves for managing international
teams?
4.  What advice would you give to a foreign manager who is going to
manage staff in your country?
5. How usual is it to see young people in management position in your
country?
6. What challenges do young managers face, compared to older ones?
7. What are the advantages of being a relatively young manager?
8. What pieces of advice can you give to young managers?
Unit 10“Conflict”
1.  Whatis a conflict?
How good are you at managing conflicts?
What are common causes of conflict in companies and organizations?
Who is a mediator?
How do people usually deal with personal conflicts?
What are the best and worst qualities of a negotiator?
What tips can you give to be a more successful negotiator?

What would you do if you saw two colleagues having n argument?
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What would you do if a colleague criticized you?

|
©

What would you do if you saw a colleague stealing something?

-
=

What would you do if your boss never listened to your ideas?

|
A

What would you do if your boss asked you to work till midnight?
13.  What would you do if you dealt with conflict in a negotiation?
Unit 11 ”New business”
1.  What types of business do you know?
2. What conditions are important for people starting new businesses?

3. What is interest rate?
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What is exchange rate?

What is inflation rate?

Whatis labour force?

Whataretaxincentives?

Whatisgovernmentbureaucracy?

What is GDP (gross domestic product)?
Whatisunemploymentrate?

Whatisforeigninvestment?

What is balance of trade?

What is a foreign debt?

Whatispublicexpenditure?

Whatis a recession?

Whataresubsidies?

What is a trade deficit?

What is a trade surplus?

What are the main problems facing new business?

What are key ingredients when starting a new business?
What should the company do to reduce unemployment?
What should the government do to attract foreign investment?
What should the government do to stimulate consumer spending?
What should the government do to reduce the budget deficit?
What should the government do to improve the balance of trade?

What should the government do to stop companies polluting air and

How is a modern market economy characterized?

3amanue 2. TUOBOE TECTOBOE 3aJaHUE I IMCHbMEHHOMN YacTH

Tect IMPOBCPACT HABBIKW dyJIUPOBAHUA, YTCHU:A, IIMCbMA, TOBOPCHU, BJIAAC-

HHUEC COOTBCTCTBYIOIIUM I'PaMMATHYCCKHUM U JICKCUUYCCKUM MATCPHUATIOM.

3ananue 2.1Complete the expressions on the right so they have the same

meaning as the ones on the left.



1 Canltalkto...?’d .....cc. coiiis ciiiis e
2 Just amoment ... Thank you. ........ ........ ........
3. I’llconnectyou. 'l ........ ........ ........ :

4 Am I speaking to Hello........ ........ CarmenDiaz?

CarmenDiaz?

5. Yes, it’sme. .............. .

6. The reason I’'m calling is... Yes, 'm ....... ....... youradvert...
1. Can I have your name ......

and address? your name and address?

3anmanue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts
say there are several ways to make the interchange less stressful and more success-
ful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an
accountant at a construction company, was a cheerful woman who had always
kept a dish of goodies on her desk. When she started removing the pictures and the
plants from her office, rumours began to circulate. She did not explain her behav-
ior to anyone. Then the candy dish disappeared. She had been promised a raise for
a long while,” recounts Linda Talley, an executive coach based in Houston. Re-
moving things from her office was a subtle way of letting her employers know she
wouldn’t wait any longer, but it worked. A few months later her salary was boost-
ed by $5,000. There are many ways to ask for a raise, and Lisa’s method is not for
everyone. But experts say there are some basic ways to enhance your prospects for
success.

1. WheredidLisawork?

2. Whatwasherposition?

3. Washersalaryincreased?

4, There is only one way to ask for a salary raise; isn’t there?

3ananue 2.3 Complete these sentences with the appropriate form (positive

or negative) of can, could or would.



1 Alex speak Chinese, but he is planning to start learning next
year.
2 Last year, our employees use the new software, so we hired
a consultant to teach them.
3 you like to take a career break?
4 Naruto get a promotion at GFS, so he wants to move to an-
other company.
5 Do you think you recommend one or two employment
agencies?
3amanwme 2.4 This draft letter of application is not suitable. Rewrite it us-
ing some of the expressions from the Useful language box, and making any other
necessary changes.
Hello
| saw your ad in our local paper last week, so | want to apply for the job of
Communication Assistant.
| know I am the person you 're looking for. I just got various A-levels from
school. And all my friends say they love chatting with me.
So write soon, and tell me when you want me to come for an interview.
Regards
Useful language
Dear Sir or Madam,
With reference to your advertisement in ...
I would like to apply for the position of ...
I feel I am well qualified for the position because...
| would be happy to give you more details and can be contacted at any time.
| would be happy to come for an interview at any time convenient to you.
| enclose a copy of my CV.
A full CV is attached.
I look forward to hearing from you.
Yours faithfully,



3amanue 2.5 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , SO he just asked his boss for
one.

a) target b) progress ¢) promotion

2 Itis useful to set your own goals and to think about the skills you need to

them.

a) reach b) make c) master

3 In many countries, there are very few career for people
without formal qualifications.

a) plans b) breaks c) opportunities

4 It is very inconvenient to have to work when you have
young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a) take b) make c) earn

6 If you want to get in your career, you have to have clear
short- and long-term goals.

a) ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers ona
career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a) make b) work c) do

9 Sales representatives often earn a in addition to their salary
when they achieve their targets.

a) money b) living c) bonus

10 Multinationals often their employees excellent career op-

portunities if they are willing to travel.



a) offer b) make c) take
3anmanue 2.6 Complete the sentences using the words in the box.
take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consult-
ant.

14 Delegating tasks is an important skill to

15 Max is only 52, but he would like to early retirement.

Illkana ouenku cmeneHu c@opmupoeanHHoOCmMU KOMREMEHUUIl 00y4aroujuxcs
HA NPOMENCYMOYHOU ammecmayuu 6 pamKax peumuHz080il cucmemsl (no ou-

HOU hopme 00yyeHust)

Tum 3ana- Nuaukatopsl KonnuectBo
HUA PEUTHHI OBBIX
0aJUIoOB

3aganue | YK-4.6 — YcTHO mpencTaBisieT pe3ynbTaThl CBOEH
JESATETLHOCTH Ha MHOCTPAHHOM SI3BIKE, MOXKET TO]I- 10

Jep>KaTh Pa3roBOP B XOJI€ UX 00CYKISHUS

3amanue 2.1 | YK-4.6 — YcTHO mpencTaBisieT pe3yabTaThl CBOEH
NEATEIbHOCTH HA UHOCTPAHHOM S3BIKE, MOXKET MOJI-

Jep>KaTh Pa3roBOp B XOJI€ UX 00CYKIACHUS 6

3aganue 2.2 | YK-4.4 — BreinmonHseT 1J1s JWYHBIX 1eJed MepeBo
opuIUMATBHBIX M NPOGECCHOHATBHBIX TEKCTOB C
WHOCTPAHHOTO SI3bIKa HA PYCCKUH, C PYCCKOTO SI3bI- 6

Ka Ha NHOCTPAHHBIN

3amanue 2.3 | YK-4.3 — Bener nenoByr MNEpenucKy Ha WHO-




CTPAaHHOM S$I3bIKE C YYETOM OCOOEHHOCTEH CTUJIU-
CTUKHA OQUITHATBHBIX THCEM M COITMOKYJIbTYPHBIX
pa3uuuin

YK—4.6 — YcTHO TpencTaBisieT pe3yabTaThl CBOSH
NEATEIbHOCTA HA UHOCTPAHHOM SI3bIKE, MOXKET MO/~

JIEpKaTh pa3roBOp B X0JIe UX OOCYKIeHUS

3amanue 2.4

VYK-4.3 — Beger nenoByr MepenucKy Ha WHO-
CTPAaHHOM S$I3bIKE C YYETOM OCOOEHHOCTEH CTUIIH-
CTUKU O(PUIHUATBHBIX MU-CEM U COIMOKYJIbTYPHBIX

pa3nuuuin

3amadue 2.5

VYK-4.3 — Bepger nenoByl MepenucKky Ha HHO-
CTPAHHOMSI3bI-KE€ C YYETOM OCOOEHHOCTEH CTUIIU-
CTUKHA OQHUITHATBHBIX MU-CEM M COIMOKYJIbTYPHBIX
pasnuuuin

VYK-4.4 — BoinosHsIeT U151 TUYHBIX LIEJIeH TepeBo/y
opUIU-ANTbHBIX U MPOGECCUOHATBHBIX TEKCTOB C
WHOCTPAHHOTO SI3bIKAa HA PYCCKHI, C PYCCKOTO SI3bI-

Ka Ha UHOCTPaHHBIN

Hroro
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[IIxana olileHUBaHUSI COOTHECEHA C PEUTUHIOBBIMU OaslIaMHu.

IIxkana ouenku cmenenu chopmuposanHocmu KomnemeHuuii ooyuaro-

wuxca Ha npomeofcymouuoﬁ ammecmauuu no 5-mu o6annvnoint cucmeme (HO

OYHO-3204HOM (hopme 00yUeHNs)

Twum 3ana- OnenHka «He- Onenka Onenka Onenka
HUS YAOBJIETBOPHU- YAOBJIETBOPHU- «XOPOLLIO» «OTIINYHO»
TEJILHO» TEJILHO
3aganue | Kommynuka- Kommynukatus- | Kommynu- | KommyHunka-
THUBHAf 3a/1a4a | Has 3a7ada Bbl- | KATUBHAS THUBHAas 3a7a-




BBITTOJIHEHA Me-
Hee, yeM Ha 50
MPOIICHTOB.
Bricka3piBanue
HEJIOTUYHO,
CpeICTBA JIOTHU-
YEeCKOM CBSI3H HE
HCTIOJIb3YIOTCHI.
ITonnmanue BbI-
CKa3bIBaHUS 3a-
TPYJAHEHO W3-3a
MHOTOYHCJICH-
HBIX JJEKCHUKO-
rpaMmaThye-
CKHUX U (DOHETH-

YECKUX OIIMOOK.

Ha 50
BurI-

MOJIHEHA
MPOLICHTOB.
CKa3bIBAHHE B II€-
JIOM,  JIOTHYHO,
CpeacTBa JIOTHYE-
CKOHM CBSI3U Orpa-
HHU4YEHBI. Mcnoib-
3yercsi  OrpaHu-
YCHHBIN 3arac
JIEKCUKU WU Tpam-
MaTUYECKUX
cTpykTyp. Jomy-

mMCHbBI MHOI'O4YMC-

JICHHBIC (5-8)
JIEKCUKO-
rpaMMaTHYCCKUEC

U (POHETHUECKUE

OIITNOKH.

3ajJaya  BBI-
ITOJIHEHA
MpaKTUye-
CKH IIOJIHO-
ctero.  Co-
JIep>KaHue
OTpaXKaeT
BCE aCIEKTHI
3aJJaHus.
Bricka3biBa-
HHE JIOTH4Y-
HO, CpeJICTBa
CBSI3U Hc-
MOJIb3YIOTCS
MPaBUJIBHO,
HCIOJIb3Yye-
MBI JIEKCH-
YyecKuil  3a-
nac, TIpam-
MaTHYECKHE
CTPYKTYpPHI U
dboneTHue-
CKOE
oopmieHue

BBICKAa3bIBa-

HHUA B OCIOM

COOTBET-
CTBYIOT 3a-
nadve.  [o-

MyCKaeTcs

Yya BBIMTOJIHE-
Ha II0JIHO-
ctrio. Co-
nep KaHue
IIOJIHO U TOY-
HO OTpa)aeT
BCE aCIICKTHI
3aanusl. Bel-
CKa3bIBaHHUE
JIOTHYHO,
cpeacTBa
CBSI3H HC-
MOJIb3YIOTCS
MPaBUJILHO,
UCIIOJIb3Ye-
MBIH JICKCH-
YyecKui 3a-
nac, rpamma-
THYECKHUE
CTPYKTYpHI U
dboHeTHue-
ckoe ohopm-
JICHHE BBICKa-
3BIBAaHUS CO-
OTBETCTBYIOT
3ajgayde. Jlo-
MyCKAETCs HE
6oiee 1-2 He-
rpyObIX JIEK-

CHKO-




He Oosee 3-4

rpamMmmMaTu4c-

HErpyOoBbIX CKHX OIIHUOOK
JIEKCUKO- u/vunu 1-2 He-
rpaMMaTu- | rpyosIx ¢o-
YECKUX HETUYECKUX
OIINOOK OIIUOOK
u/vnm 3-4ue-
rpyosIx ¢o-
HETUYECKUX
OImKO0OK
3aganue 2.1 | KomMmyHuka- Kommynukatus- | Kommynu- | KommyHunka-
TUBHAs 3ajlaya | Hasl 3ajaya BbI- | KATUBHAs TUBHAs 3a/a-
3amanue 2.2 | BRIIIOJIHEHA Me- | moaHeHa Ha 50 | 3amada  BbI- | 9a BBINOJIHE-
Hee, yeM Ha 50 | MPOLIEHTOB,0TBET | ITOJTHEHA Ha IOJHO-
3aganue 2.3 | MPOLIEHTOB JIUOO | YACTUYHO  COOT- | IPaKTUYe- cTbto. OTBET
OTBET HE COOT- | BETCTBYET YCIO- | CKM MOJIHO- | HOJIHOCTHIO
3amganue 2.4 | BETCTBYET yCJIO- | BUAM  3aJlaHusl, | CTbi0.OTBET | COOTBETCTBY-
BUSIM 3a/I1aHUS OT/CJIbHBIE  ac- | B IIEJIOM CO- | €T YCJIOBUSAM
Bamanue 2.5 | HE OTpakaeT ac- | IEKTbl HE OTpa- | OTBETCTBYET | 3a[aHUS U
MEKTHI 33JIJaHUSI | )KEHbl WJIM HMeE- | YCIOBUSM 000CHOBaH,
WU UMEIOTCS I0OTCSI MHOTOYHC- | 33JIaHMS, JIEKCUYECKUE
CYLIECTBEHHbIC | JJEHHBIE HECYIIE- | JEKCUYECKUE | U TpaMMaTH-

OIIIMOKH, 3a-
TPYAHSIOLINE
WJIM UCKaXKalo-
e KOMMYHH-

KaIuIo.

CTBEHHBIC OIIHNO-
KM, HE 3aTpyaHs-
IOIUE KOMMYHHU-

KaliuIo.

U rpamma-
TUYECKHE
CTPYKTYpbI
UCIIOJIB3Y-
I0TCS  Tpa-
BUJIHO, He-

MHOI'OYHC-

JICHHBIC

YECKUE
CTPYKTYPBbI
HCIIOJIB3YIOT-
Cs1 IPaBUJIb-

HO.




OIIUOKM HE
3aTPyAHSIOT

ITIOHHMMAaHMU:L.

dopma poBeACHUS POMEKYTOUHOM aTTECTALIMU: YCTHAS WA TUChbMEHHASI.

V. Yue6Ho-MeToqu4YecKoe U HHGOPMAIIMOHHOE O0ecniedeHUe TUCHHILTUHBI

1) PexomeHayemas ureparypa

a) OcHOBHas nUTEpaTYypAa:

1. roxanoBa, H. M. AHrIuicKuil sSI36IK B MEHEKMEHTE: yuel.1mocooue
/ HM. JlrokanoBa. — M.: UHOPA-M, 2017. — 256 ¢. — (Bricuiee oOpa3oBa-
nue:bakanaspuar). - ISBN 978-5-16-009576-9. - Tekct: anektponusiii. - URL:
https://znanium.com/catalog/product/982756

2. ManbkoBckas, 3. B. AHIMUANCKHUI SA3BIK 1711 COBPEMEHHBIX MEHEIKE-
poB: YuebHoe nocobue / ManbkoBckas 3.B., - 2-e uza., ucnp. u non. - M.:@opym,
HUIL UHD®PA-M, 2018. - 152 c. (Breicmiee obpazoBanue) (O6moxka.KbC) ISBN
978-5-91134-975-2. - TexcrT: AIIEKTPOHHBIH. - URL:
https://znanium.com/catalog/product/929647

3. [lepmmna, E.FO. AHrnuiickuil si3bIK 7151 OaKanaBpOB 3KOHOMUYECKHUX
crienu-anbHocTel: yuyeOHoe mocoome / E.lO. Ilepmuna. — 3-e wu3ag., crep. —
Mocksa: ®JIMHTA, 2017. — 114 c. — Pexxum pocrtyna: mo moamucke. — URL:
https://biblioclub.ru/index.php?page=book&id=115109

0) JonomuuTenpHas IuTepaTypa:

1. David Cotton, David Falvey, Simon Kent. Market Leader (New Edi-
tion). Pre-Intermediate Business Course Book. — Longman/ Pearson. 2012. — 160

2. Lilia Raitskaya, Stuart Couchrane. Macmillan Guide to Economics.
Student’sBook. — Macmillan, 2009. — 136 p.

3. Cuporuna T.A. CoBpeMEHHBII aHIVIO-PYCCKHl, PYCCKO-aHIVIMHCKUI
cioBapb 100000 cnoB u cinoBocouetranu . PoctoB v//l.: ®enukc, 2010 — 1216 c.

2) [IporpammHOe oOecrieueHne

a) JIureH3noHHOE MPOrpaMMHOE 0OeCTIeUeHrE



https://znanium.com/catalog/product/982756
https://znanium.com/catalog/product/929647
https://biblioclub.ru/index.php?page=book&id=115109
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Crmucok I10: Y CIIoBHS IPEIOCTABICHHUS
AdobeReader Xl (11.0.13) - | BecruiatHo
Russian
GoogleChrome becrnatao

MicrosoftOffice npodeccuo-

HaJbHEIHN oTI0C 2010

Akt nipuemMa nepenaun Ne689 ot 05.07.2019 r.

Audit XP

Kaspersky Endpoint Security 10

g Windows

AKT Ha niepenauy npas Ne969 18.10.2018 r.

ProjectExpert 7 Tutorial

AuditExpert 7 Tutorial

PrimeExpert 7 Tutorial

MicrosoftWindows 10

Enterprise

Akt nipueMa nepenaun Ne689 ot 05.07.2019 r.

CorelDRAW Graphics Suite X4

Education License

AnyLogic PLE

becruiatao

ITALC

becrmiatao

2-as 'puboenoBa, 1.22, kopmyc 7, aynutopus 107

Cnucoxk I10: Y cnoBus npeocTaBIeHUs
AdobeReader XI (11.0.13) - | BecruiatHo
Russian
GoogleChrome becrnatHo

MicrosoftOffice npodeccro-

HapHBIA TTFOC 2010

Akt npuema nepeaaun Ne689 ot 05.07.2019

T.

1C: Ipennpustue 8. Kommiekt

Akt npuema-nepenaun  NeTr034562 ot




s oOydeHus B Beicmux u | 15.12.2009 1.

CpPEeIHUX YUEOHBIX 3aBEICHUSX.

Kaspersky Endpoint Security 10 | Akt Ha nepenady npas Ne969 18.10.2018 r.

s Windows

MicrosoftWindows 10 | Akt mpuema mepemgaun Ne689 ot 05.07.2019
Enterprise T.

CIIC TAPAHT aspo Horosop Ne5/2018 ot 31.01.2018 1.
KoHncynbrant + Jorosop Ne 2018C8702

6) CB0OOTHO pacIpocTpaHsIeMOoe ITPOrpaMMHOE 0OecTicueHHe

- AdobeReaderXI

- DebutVideoCapture

- 7-Zip

-iTALC

- GoogleChrome

- WIP.

Tlepeuenv npocpammnozo obecneuenust 6 00513amesbHOM NOPSOKe CO2NACOBLIBA-

emcs ¢ compyoHuxamu O01acmHo20 YyeHmpa Ho8blX UHDOPMAYUOHHBIX MEXHOIOUU

(OLTHUT).

3) CoBpemeHHbIe TIpoeCcCHOHATTbHBIE 0a3bl JJaHHBIX W MH()OPMAIMOHHBIE CIIpa-
BOYHbIE cucteMbl(Jocmyn ¢ komnviomepos cemu Tel’Y)

1. ObC «ZNANIUM.COM» www.znanium.com;

2. OBC «}OPAUT» www.biblio-online.ru;

3. ObC «YHuBepcurerckas oubianoreka onnaitn» https://biblioclub.ru/;

4. OBCIPRbooks http://www.iprbookshop.ru/;

5. OBC «Jlanby http://e.lanbook.com;

6. O5C BOOK.ru https://www.book.ru/

7. 9BC TBI'Y http://megapro.tversu.ru/megapro/Web



8. Hayunas snextponnas 6ubmuorexa eLIBRARY.RU (moamucka Ha xyp-
HaJlbl)

https://elibrary.ru/projects/subscription/rus_titles_open.asp? ;

9. Peozutapuii TBI'Y http://eprints.tversu.ru,

10. Wiley Online Library https://onlinelibrary.wiley.com/

11. XKypuanser American Institute of Physics (AIP) http://aip.scitation.org/ ;

12. )Kypuanxsr American Chemical Society (ACS)

https://www.acs.org/content/acs/en.html;

13. XKypuaxsr American Physical Society (APS)
https://journals.aps.org/about

14. Kypuanst uznarenscta Taylor&Francis http://tandfonline.com/;

15. Ilarentnas 6a3a kommannu QUESTEL- ORBIT https://www.orbit.com/;

16. BJ1 Scopus https://www.scopus.com/search/form.uri?display=basic

17. BJ1 Web of Science

http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?product=
WOS&search

_mode=GeneralSearch&SID=F5IxbbgnjnOdTHHNpOs&preferencesSaved=

18. Dnexrponnas koywekmus kHur Okcdopackoro Poccuiickoro dhonga

https://ebookcentral.progquest.com/lib/tverstate/home.action

19. Pecypchl uznarensctBa SpringerNature http://link.springer.com/;

20. Apxussl )xypHanoB uznatenscTBa OxfordUniversityPress

http://archive.neicon.ru/xmlui/

21. ApxuBsbI )KypHaJloB u3aatenscTBa SagePublication
http://archive.neicon.ru/xmlui/ ,

22. ApxuBsl )KypHanoB uzaarensctBa ThelnstituteofPhysics

http://archive.neicon.ru/xmlui/,

23. ApxuBHbI XXypHaNoB u3aatenscTBa Nature http://archive.neicon.ru/xmlui/,

24. ApxuBbI )KypHaloB u3aaTenbcTBa AnnualReviews
http://archive.neicon.ru/xmlui/ .

25. Polpred.com O630p CMMU http://www.polpred.com/



26. CIIC KouncynbsrantlLmtoc(B cetn TBI'Y);

27. UTIC «3akononarenbectBo Poccun» http://pravo.fso.gov.ru/ips.html

28. CBoanble kartayoru ¢hoHa0B poccuiickux oubamorek APBMMKOH, MAPC

http://arbicon.ru/; KOPBUC http://corbis.tverlib.ru/catalog/ , AC PCK mo
HTJI

http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I121DB
N=RSK&P21, DBN=RSK&S21FMT=&S21ALL=&Z211D=;
SKBCOHhttp://www.vlibrary.ru

4) [lepeyeHp pecypcoB HHPOPMAIIOHHO-TEICKOMMYHHUKAIIMOHHONW ceth «MH-
TEPHET», HEOOXOIUMBIX ISl OCBOEHHS TUCLIUILIIMHBI

ABBYY Lingvo 10 MHOrosi36I4HbIi CIIOBaphb

MynpTuTpad. MHOTOSI3bIHBIN OHJIAKH CII0Baph

https://www.multitran.com/

Quizlet. Onnaiin — TpeHaXep JIEKCUKH.

https://quizlet.com/

VI. Metoanyeckue mMatepuasbl I 00y4AOMIMXCH 110 OCBOCHUIO JVCIH-

IVINHbI

Meroanueckue MaTepuabl MO3BOJSIOT O0YyYAOIIEMYCsl ONTUMAIbHBIM 00-
pa3oM CIJIaHUPOBATh M OPTaHU30BATh MPOIIECC OCBOCHUS YYEOHOro maTepuaina u
BKJIIOYAIOT:

— PEKOMEHIAINU TI0 MOJTOTOBKE K YU€OHBIM 3aHSATHUSIM;

— TpeOOBaHUS O MOJATOTOBKE JIEKTPOHHBIX MPE3EHTAIINT;

— PEKOMEHJIAIINK TI0 CAaMOCTOSITEILHOM padoTe;

— BOIPOCHI JIJIs1 CAMOIIOATOTOBKHY K MPOMEKYTOUHOM aTTeCTallUu;

Memoouueckue pekomenoayuu no n0020MoGKe K y4eOHbIM 3AHAMUAM

Memoouueckue pexomenoayuu 0is NOO2OMOBKU

K NpAKMU4YeCKUM 3aAHAMUAM


http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I21DBN=RSK&P21
http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I21DBN=RSK&P21
http://www.vlibrary.ru/
https://www.multitran.com/
https://quizlet.com/subject/Market-Leader-Pre%252Dintermediate-Unit-8/

N3yuenne Kypca CTyJeHTaMH JOJDKHO OCHOBBIBATHCA Ha CaMOCTOSTEIBHON
npopaboTKe KaKI0W M3 TeM MPHUBEACHHOM BBHIIIE MPOrPaMMbI B COOTBETCTBHH C
NepevyHeM peKOMEeHTyeMo uTepaTyphl. CTYJEHThI B KAYECTBE CAMOCTOSTEILHOTO
3aJJaHUs] OCYIIECTBIISIOT MOJATOTOBKY MPE3CHTAlUM, JUCKYCCUM, TPOEKTOB HA HHO-
CTPAHHOM S$I3bIKE.

CamocrosiTenbHas paboTa BKJIIOYAeT B ceOs MHAMBHUAYaJIbHOE YTECHHE, a
Takxke pabotry ¢ MHrepHer-pecypcamu (ayauo, Buaeo ¢aijiaMu Mo HU3y4yaeMbIM
TE€MaM) U TOCIEYIONINI YCTHBIN OTYET O OCBOEHHOMY MaTepHay.

CamocrosiTensHas paboTa ¢ rpaMMaTHYECKUMH MaTepuajgaMy BKIIOYAET B
ceOst BBITIOJTHEHUE YITPAKHEHUH U MPOBEPKY UX MO KIF0YaM C LEJIbI0 JalTbHEHIIIeTo
COBEpIICHCTBOBAHUS 3HAaHUN TPaMMaTHKHU aHTJIMICKOTO S3bIKa.

CamocrosiTenbHas padoTa npeciaeayer Lellb 3aKpeNnuTh, YIITyOuTh U PacIlly-
pUTh 3HAHUS, MOJYYEHHBIE CTYJACHTaMU B XOJ€ AayAMTOPHBIX 3aHATUH, a TaKxKe
c(opMUPOBATHh HAaBBIKM PAOOTHI C HAYYHOH, YUYEOHOM M Yy4eOHO- METOIUYECKOU
JUTEpaTypoOid, pa3BUBAaTh TBOPUYECKOE, MPOAYKTUBHOE MBINIJICHHE 00y4aeMbIX, HX
KpeaTHBHbIE KadecTBa. BBUy TOT0, YTO Kypc UMEET KOMMYHUKAaTUBHYIO HaIlpaB-
JICHHOCTh, OCHOBHOE BHHMAaHHE CIEAYeT YJCITh 3aJaHUSIM Ha Pa3BUTHE KOMMY-
HUKAaTUBHOM KoMIleTeHIMH. TemaThka Kypca MO3BOJSET pa3BUBATH y CTYJIEHTOB
TBOPYECKHE CIIOCOOHOCTHU, JAaeT CBOOOAY ISl MHAUBUIYAIbHOTO 0(OPMIICHHS BbI-
CKa3bIBaHUH KaK MOHOJIOTHYECKHX, TaK M TUATOTHUECKUX (POJICBBIC UTPHI).

Camocmosmenvras paboma no UHOCMPAHHOMY A3bIKY Peanu3yemcs.

- HETMOCPEACTBEHHO B MPOLIECCe AYAUTOPHBIX 3aHATUN - HAa MPAKTHUYECKUX
3aHATHUSAX, TPU BBIMOJHEHUH CaMOCTOSTENBHBIX paboT (YBETMYEHHE POJM CaMo-
CTOSATEIBHON pabOThl B MpPOLIECCE AyAUTOPHBIX 3aHATUM, pa3paboTKa METOIUK U
dbopM opraHuzalu ayJUTOPHBIX 3aHITUH, CIIOCOOHBIX 00€CTIEYUTh BHICOKUN YpO-
BEHb CaMOCTOSITEIbHOCTH CTYJIEHTOB U YJIy4lICHUE Ka4eCTBA MOJATOTOBKH);

- B KOHTaKT€ C MpernojaBaTesieM BHE PaMOK paclMCaHus - Ha KOHCYJIbTallu-
X 10 Y4eOHBIM BOTpPOCAaM, B XOJ€ TBOPYECKMX KOHTAKTOB, MPH JIMKBUAAINU 3a-

I[OJDKGHHOCTef/'I, ITPH BBITIOJIHCHUH MHWBUAYAJIBbHBIX 3aI[aHI/II>‘I HUT.A.,



- B OubnmoTteke, JoMa, Ha Kadeape MpY BBHITIOJTHEHUH CTYJCHTOM YYEOHBIX U
TBOPYECKUX 3a/au (1eJb - HAYYUTh CTYJICHTa OCMBICJIEHHO U CAMOCTOSATEIIBHO pa-
00TaTh ¢ y4eOHBIM MATEPHUATIOM, 3aJI0)KUTh OCHOBBI CAMOOPTaHU3AIMU U CAMOBOC-
MIUTAHUSA).

Dopmbl opeaHuzayuu 8HeayoOUmMopHoU
CAMOCMOoAmMeNbHOU pabomvl 0Oy4arOUWuUxcs

- TMOJITOTOBKA W HANIMCAHUE COYMHEHUH, PE3IOME U IPYTMX MUCbMEHHBIX pa-
00T Ha 3aJlaHHBIE TEMbl, CTYICHTY XeJaTeIbHO MPEJOCTaBUTh MPaBO BbIOOpa Te-
MBI; - BBITIOJTHEHUE JTOMAITHUX 3aJIaHUA Pa3HOOOPA3HOTO XapaKTepa: BHITIOJHEHUE
TPEHUPOBOYHBIX YIIPAXKHEHUI; MPOCIYIIMBAHUE 3aIIUCH TEKCTOB C MOCIECIYIOIUM
U3JI0)KEHHEM COJIEp>KaHUs; MEPEBO U MIEPECKa3 TEKCTOB; MOAOOP U U3YUCHHE JTU-
TEepaTypPHBIX UCTOYHUKOB; pa3padOTKa U COCTABJICHUE PA3TUYHBIX TEM;

- IIPOCMOTP BUJIEO OTPBIBKOB C BOIIPOCHUKOM JIJIs CAMOCTOSITEIILHOU ITpopa-
OO0TKH JI0Ma, KOHTPOJIb OCYIIECTBIISIETCA HA MPAKTUYECKOM 3aHATUU B BUJIE KOJLIO-
KBUYMa,;

- U3YYECHUE CTYJICHTaMH PEKOMEHAYEMOM JIMTEPATYpPhl MO MPAKTUKE YCTHOU
Y MUCbMEHHOM peuYr aHTJIMMCKOTO sI3bIKa M HOBEUIIMX MyOJUKaIui mepuoanye-
CKOM I€YaTH MPU NOATOTOBKE K ITPAKTUYECKUAM 3aHATHUSIM;

- 0030p MEPUOAMYECKON MeYaTH C MOCISAYIOIMNM H3J0KEHUEM Ha MPaKTU-
YECKOM 3aHSITHUH;

- BBINIOJIHEHUE MHAWBHUAYAIBHBIX 3a/1aHWW, HAIIPABJICHHBIX HA Pa3BUTHE Yy
CTYJAEHTOB CAMOCTOSITEJIbHOCTH U MHULIUATUBBL. VITHINBUIyaTbHOE 3a1aHUE MOXKET
MOJy4aTh KaK KAl CTYJICHT, TaK U TPYyIINa CTyJCHTOB;

- OCYIIIECTBIIEHUE MTPOCKTHOM pabOTHI.

[To pe3ynprataM CaMOCTOSITEILHOTO PELICHUS 3aJ1ad CJIEAYET BBICTABIISTH
M0 KKJIOMY 3aHATHIO OlleHKY. [lo mMarepuanam Momyis win pasjelna meiecooo-
Pa3HO BBLIABATH CTYJCHTY JOMAIIHEE 3aJaHUE U Ha MOCIECIHEM IIPAKTHYECKOM 3a-
HATUM IO pa3jeny WiIW MOJYJIIO MOJABECTU UTOTH €ro M3ydeHus (Hampumep, Mmpo-
BECTU KOHTPOJIbHYIO pabOTy B IIE€JIOM MO MOJYJI0), OOCYAUTh OIIEHKH KaXKIO0TO

CTyACHTA, BblAAaTb AOIOJHHUTCIIbHBIC 3a/laHA TEM CTYACHTAM, KOTOPLIC XOTAT I10-



BBICUTH OIICHKY. BHeayauTopHasi caMocTosTelbHas padoTa CTYACHTOB, HMEIOIIas
1IEJIbI0 OKa3bIBaTh d(MPEKTUBHOE BIMSIHUE HA (DOPMUPOBAHKE JTMIHOCTH OYTyIIIETO
CTICIIMAITUCTA, TUIAHUPYETCS CTYICHTAMHU CAMOCTOSTEIHHO.

N3yuyenune Kypca CTyJI€HTaMH JOHKHO OCHOBBIBATHCS HA CAMOCTOSTEIHLHOM
npopaboOTKe KaKIO0W W3 TeM MPHUBEACHHOHN BBHIIIE MPOTPAaMMBI B COOTBETCTBHH C
NepevyHeM pEeKOMEHTyeMou uTepaTyphl. CTYJEHTHI B KAYECTBE CAMOCTOSTEILHOTO
3aJIaHUs OCYIIECTBIISIOT MOJATOTOBKY MPE3CHTAINH, TUCKYCCHI, TPOCKTOB HA MHO-
CTPaHHOM SI3BIKE.

CamocTtosTenbHass paboTa BKIOYaeT B ceOs WHAMBUAYyalIbHOE YTEHHUE, a
Takxke padbotry ¢ MHrepHer-pecypcamu (ayauo, Bujaeo ¢aijiaMu Mo H3ydyaeMbIM
TE€MaM) U TIOCIIEYIOIINI YCTHBIN OTYET IO OCBOEHHOMY MaTepHay.

CamocrosiTenpHass paboTa ¢ rpaMMaTHYCCKUMH MaTepuajiaMu BKIIOYAeT B
ceOs1 BBIMOJTHEHUE YIPAXKHEHUN U MTPOBEPKY UX IO KITI0YaM C IENbI0 JaIbHEHUIIEero
COBEPIIICHCTBOBAHMSI 3HAHUN IPAaMMATHKH aHTJIMACKOTO SI3bIKA.

Memoouueckue pekomenoayuu 011 n0020MOBKU
K HPOMEXCYMOUHOU ammecmayuu

[Ipu moATOTOBKE K MPOMEKYTOUYHOH aTTECTAllMd HEOOXOIUMO ITOBTOPHTH

U3YUYCHHYIO JIEKCHKY U TPAMMAaTUKY, OOpaTUThCS K MaTepuaiaM y4eOHHKa, 4TOObI

IIOATOTOBHUTLCA K YCTHOI>'I qacCTH.

Tpeboeanus Kk peimunz-KOHmMpoJiio
PelTUHTOBBIM KOHTPOJIb 3HAHWM OCYHIECTBIIIETCS B COOTBETCTBUHU C [lojo-
JiCeHUeM 0 peumuneoeol cucmeme odyuenusi 6 181°Y, ymeepoicoenno2o yuenvim

cosemom T6l'Y 30.04.2020 2., npomoxon Ne§.

Pacnpenenenue 60amioB 1o Bugam pabOThl B paMKaX PEUTUHIOBOM CUCTEMBI:

Bug otuetHocTn bamnel
PaboTa B cemecTpe, B TOM YHCIIE: 60
TEKYUIUH KOHTPOJIb 40
MOJTYJIBHBIH KOHTPOJIb 20
DK3aMeH 40




Hroro:

100

VIl. MatepuajibHO-TeXHHYECKOe 0O0ecredeHune

MaTCpI/IaJ'IBHO-TEEXHI/ILICCKa}I 0aza HGO6XO,ZII/IM351 " IIpuMcHACMad I OCYy-

IIECTBJICHUsT 00pPa30BaTEIBHOTO MpoIecca M MPOTrPaMMHOE 00ECIIeUeHUE 10 JIHC-

OUITJINHC BKIOYacT (B COOTBCTCTBUH C I1aCIIOPTOM ay,Z[I/ITOpI/II/I)Z

- CIICOHUAaJIbHBIC ITOMCIICHHUA

(aynutopun),

YKOMIIJIICKTOBAHHBIC

CHCIMATU3UPOBAHHON MeOENbl0 U TEXHUYECKUMU CpEACTBAMH OOyuYeHUs,

CITy KalllUMU JIJIs1 TpeICTaBlIeHUs yueOHON nHpOpMaIui B ayTMTOPUH;

- MYJIBTUMEIMMHOE 000pyI0BaHue (HOYTOYK, SKpaH U IMIPOCKTOP);

- I1IK JIIA pa6OTBI CTYACHTOB B KOMIIBIOTCPHOM KJIACCC C BBIXOJIOM B

HNuTtepHer.

VIIl. Cenenusi 06 00HOBJIEHHHU Padoyeii MporpaMMbl THCHUTLIAHBI

Ne

II.II.

OOHOBIIEHHBIN pa3aen pa-
0oueil mporpaMMbl TUCIU-

ITJIMHBI

OmnurcaHue BHECEH-

HBIX U3MEHEHUH

PexBu3uThI 1OKY-
MEHTA, YTBEPIUBIIIC-

'O UBMCHCHU




