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|. AHHoTanMa

1. lean 1 32124 M CHUIIJIMHBI

Llenpi0 OCBOEHHUS NUCHMIUIMHBI SIBISETCA: (POPMUPOBAHUE CIIOCOOHOCTH K
KOMMYHHUKAIIMHM B YCTHON U MUChbMEHHOUN (hopMax Ha WHOCTPAHHOM SI3bIKE JJIST pe-
HIEHUA 3a7a4 MEXINYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOAECHCTBHS.

3agayamMu OCBOEHUS TUCLUIUINHBI SIBIISFOTCS:

— Pacmmpenne u 3akpemyieHUE YpPOBHS BJIAACHUS CTYACHTAMH aHTJIUHACKUM
S3BIKOM;

— Pa3BuTre HEOOXOMUMBIX HABBIKOB JIJI1 BO3MOXKHOCTH TIOJydeHHsI nH(popma-
[IUU U3 3apyOECKHBIX UCTOYHUKOB,;

- Pa3BuTHE y CTYy/IEHTOB HaBBIKOB ayAUPOBaHUs, TO3BOJISIIOIINX UM TOHUMATh
1 3¢ (HEKTUBHO HCIOIB30BATH MOCTYMAIOITYI0 HHHOPMAIIHIO;

- Pa3BuTHE y CTy/IEHTOB HaBBIKOB TOBOPEHMS, MO3BOJISIIOIIMX UM BBIPA3UTh
CBOU MBICIIM M MHEHHSI B MEKJIMYHOCTHOM U JICJIOBOM OOIIECHUM HA aHTJIMMCKOM
A3BIKE.

2. Mecto tuciumuinibl B cTpykrype OOII

VYuebnas qucuuminHa « THOCTpaHHBIN S3bIK» (QHTITUHCKUH SI3bIK) OTHOCUTCS
Kk bioky 1 o06s3arensHOi yacTu y4eOHOro IjlaHa MO HaMpaBiICHUIO MOATOTOBKU
38.03.05 buznec-undopmarnka, npoduib «buzHec-aHATUTHKAY.

JucunmnHa « M HOCTpaHHBIN SA3bIK» (AaHTJIMMUCKUM SI3BIK) MPEIyCMaTPUBACT
dbopMHpoBaHUE y CTYJIEHTa CIOCOOHOCTH K KOMMYHHUKAIIMU B YCTHOW U MUChMEH-
HOM (hopMax Ha MHOCTPAHHOM SI3bIKaX JUJIsl PEUIEeHUs 3a7ad MEXKJIUYHOCTHOTO U
MEKKYJIbTYPHOT'O B3aUMOJICUCTBUA.

3. O0beM IMCHMILIMHGI: 9 3a4eTHBIX €MHUILL, 324 akaJeMHYECKUX Yaca, B TOM
yucJie 118 04HOU opmbl 00yUeHH:

KOHTAKTHAS ayIMTOPHAasi padoTa: npakriuyeckue 3austust 170 gacos.

caMocTosiTeIbHast padota: 127 4yacoB, 4ackl, OTBOAUMBIC HA KOHTPOJIb 27 4acoB.

B TOM YHCJIe IS 0YHO-3209HOI (p)OPMBI 00yUeHust:

KOHTAKTHAsS ayIMTOPHAasi padora: npakruueckue 3ansatust 104 yaca

caMocTosiTeibHast padora: 193 yaca, 4achl, OTBOJJMMbIE HA KOHTPOJIb 27 4acoB.



4. Ilnanupyemble pe3yJibTaThl 00y4eHUsl M0 JUCHUILIMHE, COOTHECEHHbIE ¢ IIa-

HUPYEMBbIMH Pe3yJIbTATAMH 0CBOCHHMS 00pa30BaTeIbHON MPOrPaMMBbI

[Tnanupyemblie pe3ynbTaThl 0CBOE-
HUSI 00pa30BaTEILHOMN MTPOTPaAMMBI
(bopMupyembie KOMIIETCHITUN )

[Inanupyembie pe3yabTaTbl 00yUeHUs O JHC-
[UIUTIHE

VYK-4 — CrnocobeH OCyIIeCTBISATh

YK—4.3 Benet nenoByio mepenucKy Ha WHO-
CTPaHHOM SI3bIKE C y4€TOM 0COOEHHOCTEH CTH-
JUCTUKU OQUINATBHBIX MTUCEM U COLIMOKYJIb-
TYPHBIX pa3JInuu

JIEJIOBYI0 KOMMYHHKAIIMIO B YCTHOM
U MMUCbMEHHOM (hopMax Ha rocyaap-
CTBEHHOM s13bIke Poccuiickon @De-
Jepalid U HWHOCTPAHHOM(BIX)

VYK—4.4 BeimonHseT I JUYHBIX Lieiel epe-
BOJT O(MUIMANTBHBIX M TPOPECCUOHATBHBIX
TEKCTOB C UHOCTPAHHOTIO SI3bIKa HA PYCCKHUI, C
PYCCKOTO A3bIKa Ha MHOCTPAHHBIN

A3bIKe(ax)

VYK-4.6 VYctHO mnpeacTaBisieT pe3yiabTaThl
CBOEH JIESITENbHOCTH HA NHOCTPAHHOM SI3BIKE,
MOKET MOJIEPKATh Pa3roBOp B X0JI€ MX 00-
CYXKJICHUS

5. ®opMa NPOMeKYTOUYHO ATTeCTAIIMU M CeMeCTP MPOXO0KIeHHUsI:

1o 04HOM (hopme o0ydeHus —3aueT B 1, 2, 3 cemecTpax; 3K3aMeH B 4 CEMECTpE;

10 OYHO-3a049HOM (hopme 00ydeHust — 3auet 1, 2,3 cemecTp; 3K3aMeH B 4 ceMecTpe;

6. SI3bIK NpenoxaBaHusi PyCCKU.

Il. Conep:kaHue TMCHUILVINHBI, CTPYKTYPHUPOBAaHHOE 10 TeMaM (pa3jiesiaMm) ¢

YKa3zaHUuEM OTBECACHHOI'O HA HUX KOJIMYECTBA aKAAEMHUYECCKUX YaCoB 1 BU/I0B yqeﬁ-

HBLIX 3aHATHN

Jlnst ouHOM popMBI O0yUEHUS

VYyebnast nporpamMma —

KonrtakTHas padota
(uac.)

CaMocCTOoATENb-

HauMEHOBaHUE Pa3JIeJIOB U Beero Hpaxrue- Has paboTa, B
pasi (uac.) CKME 3aHs- | TOM YMCJIE KOH-
TeM Jlextun| Tnsi/mabopa- | tpous (uac.)
TOPHBIE pa-
0O0TBI
I xypc
Unit 1. Careers. 22 0 17 5




Discussing ideas about ca-
reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales man-
ager.

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.
Negotiating a joint venture.

22

17

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.
Preparinganinvestmentplan.

23

17

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three
new products.

23

17

Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a
plan to reduce stress.

18

12

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.

18

12




Organising a conference.
Choosingthebestlocation.

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a
marketing consultant.
Telephoning:
exchanginginformation.
Relaunching a newproduct.

18

12

2 Kypc.
Unit 8. Planning.

Discussing planning. Investi-
gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

35

14

21

Unit 9. Managing people.

Discussing qualities and skills
of a good manager. An inter-
view with a professor of or-
ganizational behavior.
Socialisingandentertaining.
Improvingwaysofworkingtog
ether.

39

14

25

Unit 10. Conflict.
Conflict management.

An interview with a manage-
ment consultant. Negotiating:
dealing with conflict. Negoti-
ating a solution to a problem
with an employee.

36

14

22

Unit 11. New business.

Discussing conditions  for
starting new business and
public- and private-sector
companies. An interview with

36

14

22




a consultant to new busi-
nesses. Economic  terms.
Dealing with number. Choos-
ing a location for a new fac-
tory.

Unit 12. Products.
Discussing your favourite

products. Presenting a prod-| 34 0 10 24

uct. Choosing innovative

products for a store.

127+27
NUTOI'O 324 170
J11st ouHO-3204HOM (OPMBI OOYUEHHS
KonrtakTHas pabota
(dac.)
VuebOHas nmporpaMma — CamocTosTes-
HaHMeHOBaHPII)e FIZB €JIOB U Beero Hpamirie- | nas paGota, b
pasi (uac.) CKME 3aHs- | TOM YHCJIE KOH-
TeM Jlexuuu| tus/mabopa- | Ttpouns (yac.)
TOPHBIC pa-
OOTEI
I xypc

Unit 1. Careers.

Discussing ideas about ca-

reers. Ways to improving

your career. Making contact. 26 0 8 18
Choosing the best candidate

for the job of a sales man-

ager.

Unit 2. Selling online.

Discussing shopping online.

Talking about buying and| 26 0 8 18
selling. Reaching agreement.

Negotiating a joint venture.

Unit 3. Companies. 26 0 8 18




Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.
Preparinganinvestmentplan.

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three
new products.

26

18

Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a
plan to reduce stress.

26

18

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.
Choosingthebestlocation.

26

18

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a
marketing consultant.
Telephoning:
exchanginginformation.
Relaunching a newproduct.

26

18

2 KypcC.
Unit 8. Planning.
Discussing planning. Investi-

gating in Nizhny Novgorod.

26

18




An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

Unit 9. Managing people.

Discussing qualities and skills
of a good manager. An inter-
view with a professor of or-
ganizational behavior.
Socialisingandentertaining.
Improvingwaysofworkingtog
ether.

26

18

Unit 10. Conflict.
Conflict management.

An interview with a manage-
ment consultant. Negotiating:
dealing with conflict. Negoti-
ating a solution to a problem
with an employee.

28

20

Unit 11. New business.

Discussing conditions  for
starting new business and
public- and private-sector
companies. An interview with
a consultant to new busi-
nesses. Economic  terms.
Dealing with number. Choos-
ing a location for a new fac-
tory.

30

12

18

Unit 12. Products.

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative
products for a store.

32

12

20

NTOI'O

324

104

193+27




I11. O6pa3oBare/ibHbIE TEXHOJIOTHA

I[JISI pcajin3alii OOII u1 noBkIIICHUS KaueCTBa 06pa3033HH51, MOTHBaHHOHHOﬁ

COTaBIAIIONICH OOydYarommXxcsi B OOpa3oBaTEIbHOM TIPOLECCE  HCIOIB3YIOTCS

COBPEMEHHBIE 00pa30BaTEIbHBIC TEXHOJIOTUH.

VYyebnas nporpamMmma —
HAaUMEHOBaHUE Pa3/IesioB
U TEM

Bun 3anstus

O6paBOBaTGJ'II>HBIG TCXHOJIOT'MH

Unit 1. Careers.

Discussing ideas about
careers. Ways to improv-
ing your career. Making
contact. Choosing the best
candidate for the job of a
sales manager.

Pewenne mpakTU4ecKkux cuTya-
1005054

Mertop case-study

[IpoekTHbBIE TEXHOJIOTUH
Meroapl rpynmoBoro perie-
HUS MPAKTUYECKUX 3aJaHUIN
(KOMMYHHKATHBHAs TPAKTHKA,
JUaJIOTH, KOH(pEpEeHLUH, T1c-
KYCCHH)

CocraBiieHrE U PELICHNUE CUTY-
AIMOHHBIX 337124 (poJieBast
urpa)

TectupoBanue
JluctaHiioHHbIE 00pa3oBa-
TEJIbHbIE TEXHOJIOTHH

Unit 2. Selling online.

Discussing shopping
online. Talking about
buying and  selling.

Reaching agreement. Ne-
gotiating a joint venture.

[IpakTnueckoe 3aHs-

THC

Pemienue nmpakTMueCKUX CUTYa-
1805054

Meron case-study

[IpoekTHBIE TEXHOIOTUH
Metoasl rpynmnoBOro pemie-
HUS TIPAKTUYECKUX 3aTaHUI
(KOMMYHUKATHBHAs TPAKTHKA,
JManoru, KoHGEpeHINH, TUC-
KyCCHH)

CocraBneHue u peuieHue CuTy-
AlMOHHBIX 3a7a4 (poJieBast
urpa)

TectupoBanue
JlucTaHlMOHHBIE 00pa30Ba-
TEJIbHbBIE TEXHOJIOTUU




Unit 3. Companies.

Discussing types of com-
panies. Talking about
companies: the world’s
most respected compa-
nies.

Presentingyourcompany.
Preparinganinvestmentpl
an.

HpaKTI/I‘ICCKOC 3aHA-
THEC

Pelienne mpakTUYeCKUX CUTya-
1805051

Merton case-study

[IpoekTHbIE TEXHOIOTUU
Meroabl TpyNIoBOro perie-
HUS IPAKTUYECKUX 3aJJaHUN
(KOMMYHHKATHUBHAsI IPAKTHKA,
TMaJIoTH, KOH(GEPEHITNH, JTUC-
KyCCHH)

CocraBiieHrE U PELIEHNUE CUTY-
ALMOHHBIX 3a7a4 (poJieBast
urpa)

TectupoBanue
JucTtanimonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTHH

Unit 4. Great ideas.

Discussing ideas, great
ideas. Successful meet-
ings. Choosing the best
ideas for three new prod-
ucts.

HpaKTI/ILIGCKOC 3aHA-
THC

Pemienune npakTuuecKux cutTya-
1805051

Merog case-study

[IpoekTHbBIE TEXHOJIOTUH
Meroapl rpynmoBoro perie-
HUS IPAKTUYECKUX 3aJaHUM
(KOMMYHUKATHBHAs TPAKTHUKA,
JMAJ0TH, KOH(PEPEHIINH, TUC-
KyCCHH)

CocraBiieHre U PELICHNUE CUTY-
AIMOHHBIX 337124 (poJieBast
urpa)

TectupoBaHue
JucTtannmonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTUU

Unit 5. Stress.

Discussing causes of
stress. Discussing gender-
related qualities. Discuss-
ing and ranking stressful
jobs. A career change.
Participating in discus-
sions. Developing a plan
to reduce stress.

[IpakTnueckoe 3aHs-
THE

Pelienne mpakTU4ecKux cUTya-
1805054

Mertop case-study

[IpoekTHbIE TEXHOJIOTUH
Meroapl rpynmnoBoro perie-
HUS MPAKTUYECKUX 3aJaHUN
(KOMMYHHKATHUBHAsI PAKTHKA,
JTMAJIOTH, KOH(PEPESHITNH, THUC-
KyCCHH)

CocraBiieHrE U PEILIEHNUE CUTY-
allMOHHBIX 3aj1a4 (poJieBas
urpa)

TectupoBanue
JlucraHioHHbIE 00pa30oBa-
TEJIbHbIE TEXHOJIOTHH




Unit 6. Entertaining.

Discussing corporate en-
tertaining. An interview
with two experts on cor-
porate entertaining. Talk-
ing about eating and
drinking. Socialising:
greetings and small talk.
Organising a conference.
Choosingthebestlocation.

HpaKTI/I‘ICCKOC 3aHA-
THEC

Pelienne mpakTU4YeCKUX CUTya-
1805051

Merton case-study

[IpoekTHbIE TEXHOIOTUU
Meroabl TpyIIOBOTO peliie-
HUS IPAKTUYECKUX 3aJJaHUN
(KOMMYHHKATHUBHAsI IPAKTHKA,
TMaJIoTH, KOH(GEPEHITNH, JTUC-
KyCCHH)

CocraBiieHrE U PELIEHNUE CUTY-
ALMOHHBIX 3a7a4 (poJieBast
urpa)

TectupoBanue
JucTtanimonnsie 00pa3oBa-
TeJIbHBIE TEXHOJIOTHH

Unit 7. Marketing.

Discussing ideas about
marketing. An interview
with a marketing consult-
ant. Telephoning:
exchanginginformation.
Relaunching a
newproduct.

HpaKTI/ILIGCKOC 3aHA-
THC

Pemienune npakTuuecKux cutTya-
1805051

Merog case-study

[IpoekTHbBIE TEXHOJIOTUH
Meroapl rpynmoBoro perie-
HUS IPAKTUYECKUX 3aJaHUM
(KOMMYHUKATHBHAs TPAKTHUKA,
JMaJoru, KOH(QEpEeHIUH, THUC-
KyCCHH)

CocraBiieHre U PELICHNUE CUTY-
AIMOHHBIX 337124 (poJieBast
urpa)

TectupoBaHue
JucTtannmonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTUU

2 Kypc.
Unit 8. Planning.
Discussing planning. In-
vestigating in  Nizhny
Novgorod. An Interview
with a leading business

adviser. Meetings:
interruptingandclarifying.
Planning a

radioprogramme.

[IpakTnueckoe 3aHs-
THE

Pelienne mpakTU4ecKux cUTya-
1805054

Mertop case-study

[IpoekTHbIE TEXHOJIOTUH
Meroapl rpynmnoBoro perie-
HUS MPAKTUYECKUX 3aJaHUN
(KOMMYHHKATHUBHAsI PAKTHKA,
MaorH, KOHGEPEHITNH, TUC-
KyCCHH)

CocraBiieHrE U PEILIEHNUE CUTY-
allMOHHBIX 3aj1a4 (poJieBas
urpa)

TectupoBanue
JlucraHioHHbIE 00pa30oBa-
TEJIbHbIE TEXHOJIOTHH




Unit 9. Managing peo-
ple.

Discussing qualities and
skills of a good manager.
An interview with a pro-
fessor of organizational
behavior.
Socialisingandentertainin
g.
Improvingwaysofworkin
gtogether.

HpaKTI/I‘ICCKOC 3aHA-
THEC

Pelienne mpakTUYeCKUX CUTya-
1805051

Merton case-study

[IpoekTHbIE TEXHOIOTUU
Meroabl TpyIIOBOTO peliie-
HUS IPAKTUYECKUX 3aJJaHUN
(KOMMYHHKATHUBHAsI IPAKTHKA,
TMaJIoTH, KOH(GEPEHITNH, JTUC-
KyCCHH)

CocraBiieHrE U PELIEHNUE CUTY-
ALMOHHBIX 3a7a4 (poJieBast
urpa)

TectupoBanue
JucTtanimonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTHH

Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Ne-
gotiating: dealing with
conflict. Negotiating a so-
lution to a problem with
an employee.

HpaKTI/ILIGCKOC 3aHA-
THC

Pemienune npakTuuecKux cutTya-
1805051

Merog case-study

[IpoekTHbBIE TEXHOJIOTUH
Mertoapl rpynmnoBoro penie-
HUS IPAKTUYECKUX 3aJaHUM
(KOMMYHUKATHBHAs TPAKTHUKA,
JMaJoru, KOH(QEpEeHIUH, THUC-
KyCCHH)

CocraBiieHre U PELICHNUE CUTY-
AIMOHHBIX 337124 (poJieBast
urpa)

TectupoBaHue
JucTtannmonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTUU

Unit 11. New business.

Discussing conditions for
starting new business and
public- and private-sector
companies. An interview
with a consultant to new
businesses. Economic
terms. Dealing with num-
ber. Choosing a location
for a new factory.

[IpakTnueckoe 3aHs-
THE

Pelienne mpakTU4ecKux cUTya-
1805054

Mertop case-study

[IpoekTHbIE TEXHOJIOTUH
Meroapl rpynmnoBoro perie-
HUS MPAKTUYECKUX 3aJaHUN
(KOMMYHHKATHUBHAsI PAKTHKA,
MaorH, KOHGEPEHITNH, TUC-
KyCCHH)

CocraBiieHrE U PEILIEHNUE CUTY-
allMOHHBIX 3aj1a4 (poJieBas
urpa)

TectupoBanue
JlucraHioHHbIE 00pa30oBa-
TEJIbHbIE TEXHOJIOTHH




[IpakTuueckoe 3ans- | PereHue npakTUUYECKUX CUTYya-
THE 1805051

Merton case-study

[IpoekTHbIE TEXHOIOTUU

Unit 12. Products. MeToznsl  rpynmosoro pemie-
HUS IPAKTUYECKUX 3aJJaHUN
(KOMMYHHKATHUBHAsI IPAKTHKA,
TMaJIoTH, KOH(GEPEHITNH, JTUC-
KyCCHH)

CocraBiieHrE U PELIEHNUE CUTY-
ALMOHHBIX 3a7a4 (poJieBast
urpa)

TectupoBanue
JucTtanimonnsie 00pa3oBa-
TeJIbHBIE TEXHOJIOTHH

Discussing your favourite
products. Presenting a
product. Choosing inno-
vative products for a
store.

Bce Bubl 3aHATHII MOTYT OCYIIECTBIISTHCSA B OYHOM (hOopMaTe B ayAUTOPUSIX,
J7a00paTOpUSX U IPYTUX MOMEUICHUSX, B PEKUME SJIEKTPOHHOTO OOYUEHHS], @ TAKIKE
C MPUMEHEHHEM JIUCTAaHIIMOHHBIX 00pa30BaTEIIbHBIX TEXHOJIOTHM.

[Toa »neKTpOHHBIM 00YYEHUEM MMOHUMAETCSl OpraHu3alus 00pa3oBaTEIbHOM
JESATEILHOCTH C MPUMEHEHUEM MH(MOpMaIuu, coaepxkalieicss B 6a3ax JaHHBIX, U
o0ecreunBaInuX ee 00padoTKy MH(POPMAIMOHHBIX TEXHOJOTMH, TEXHHYECKUX
CpelCTB, MH(POPMAIMOHHO-TEIEKOMMYHUKALIMOHHBIX CETEW, HAITPaBJICHHBIX HA Op-
TaHU3aIMIO U MOBBIIIICHUE KAYeCTBA B3aMMOICHCTBHS 00yUaIOIIUXCS U TIPETo/aBa-
TEJIEH.

[Tox MMCTaHIIMOHHBIMU TOHUMAIOTCS 00pa30BaTEIbHBIE TEXHOJIOTHH, pealu-
3yeMble B OCHOBHOM C MPUMEHEHUEM HUH(POPMAIMOHHO-TEIIEKOMMYHHKAIIMOHHBIX
ceTel MpH OMOCPEIOBAHHOM (Ha PACCTOSIHUHM) B3aUMOJICUCTBUU OOyYarOlUXCA U
IIPEII0IaBaTEeIIeH.

B pexxuMe 31€KTpOHHOTO OOyYEHHUS M B CIy4yae MPUMEHEHHUS HUCTaHLUOH-
HbIX 00pa30BATENbHBIX TEXHOJOTHHA 00yYaromuMcs MpPeaoCTaBisieTcs AOCTYyN K
AJIEKTPOHHOM MH(GOPMAITMOHHO-00pa3oBarenbHol cpene TBI'Y HezaBucUMO OT Me-
CTa UX HAXOXKJCHUS.

V. OuneHounble MaTepuaibl 1Ji MPOBeJACHUS TEKYyLIell U MPOMeKYTOY-

HOHM aTTecTallu



Ouenounvie mamepuansl 01 NPoOEEOCHU
meKyuiell ammecmayuu
B cBsi3u ¢ TeM, 4TO OlIEHOYHbIE MaTEepUAIbl JOJIKHBI 00ECTICYHBATH BO3ZMOXK-
HOCTh OOBEKTHUBHOM OIICHKH YPOBHS CHOPMUPOBAHHOCTH KOMITETCHIIMMA, B paMKax
TEKYIIEH aTTEeCTallMU BKIIOYEHBI: KOHTPOJIbHBIE BOMPOCHI, TEMATHKA 3JIEKTPOHHBIX
Npe3CHTAIlMi, TeMaTHKa JIJIsl COCTABJICHHUS KPOCCBOPJIOB, THIIOBBIC Case-study, Tu-

MOBBIC TECTHI U JIP.
Co3oanue rn1ekmponnoil npezenmayuu (nanpumep, no meme ~Greatldeas)

Co3zpaiite ¥ IpeICTaBbTE JICKTPOHHYIO IIPE3EHTALMI0 HHHOBALIMOHHOTO IIPO-
nykTta u3 martepuana Protean mis xommanuu Fabtek. Mcnonw3yiiTe MaTepuabl

yueOHuka ctp.40-41
LlIkana oyenxu npezenmayuii.

v’ COOTBETCTBHE COJEPKAaHHs MPE3CHTAINN 3aJaHHON TeMe, IIeIH U 3a-
Ja4y; TMOJIHOTa M TOCJENI0BAaTENbHOCTh HU3JI0OKEHUs MH(pOpMaluuu —
3 Oamna;

v’ nu3aiiH npeseHTarMu (HATTSIIHOCT M WUTIOCTPATHBHOCTH TPOEKTA,
MCIIOJIb30BAHUE BU3YAIIbHBIX CPEICTB) — 2 Oaia;

v/ JMama3oH MCIOJIb3yeMOi JIEKCUKH — 1 Gasu;

v’ opdorpapuueckas, MyHKTYaIlMOHHAS U peYeBas TPaAMOTHOCTh-1 Gaiut
Jloknao (nanpumep, no meme “Companyorganisation ”)
Jloki1am 0 BO3MOKHBIX CTPYKTYpax KOMIIAHW, BApUAHTaX OPTraHU3aIui U TIp.
Llxana oyenxu ooxnaoa:

v’ COOTBETCTBHE COMEPKaHMS CPOPMYIIUPOBAHHON TeMe — 3 Oainia;

v’ JIOKJIaJl KOMIIO3UIIMOHHAS [[EIOCTHOCTD, COOIIOJEHNE JIOTHIECKOM ITOCIIEN0-
BaTeJIbHOCTH — 1 Oa;

v’ jeMoHCTpalHs OOJIBIIOrO JIEKCHYECKOTO 3araca i pe4eBoii IpaMOTHOCTH — 3

Oasuia

Keiic (nanpumep - “Conflicts in a company ”)



Pa3zbepute xonpnukT B Komnanuu EuropeanCampers, mposeaute coBelia-
HUE, Ha KOTOPOM pa3depuTe KOH(PIUKT U BeIpaboTaiiTe criocoOsl ero pemenus. Ot-
IpaBbTe MUCHMO OT MMEHHU OTJAeJNa KaJpOB C ONMUCAHHEM PELICHHS U MPUYHH €ro

npunatua. OnupaiTecs Ha MaTepHalibl Keiica B yueOHuke cTp.95-96
Lllxana oyenxu xetica:

v/ COOTBETCTBHE COJIEPKaHMs Keiica 3aJaHHOM TeMe, [ISIIH U 33/1a4H; TI0JI-
HOTA U TIOCTIEIOBATENBHOCTh U3JI0XKEHH nHPopMarmu — 3 6aslia;

v/ aKTHUBHOE y4YacTHe B IMCKYCCHH [0 MaTephaiaM Keiica— 2 6aJiia;

v/ Mana3oH UCIONIb3yeMOi JeKcuku — 1 6asw;

v' opdorpaduueckas, MyHKTyallMOHHAS U peUeBasi TPaMOTHOCTh-1 GaJii1
Hanucanue scce (nanpumep, na memy “Managingpeople)
Hanummre scce — paccykJeHUe Ha TeMY TaKTUKH YIPABIICHUS JIFOIbMU.
LlIxana oyenxu scce:
Conepxanue:

v’ TpejcTaBieHa apryMEHTHPOBAHHAs COOCTBEHHAs TOYKa 3peHus (TIO3HUIIUH,
OTHOIILICHHUS) — 2 OaJla;

Mpe/icTaBlieHa COOCTBEHHAs TOUKA 3pEHUs, HO HE apryMEeHTUpOBaHa — 1 6aiwr;
BHYTPEHHEE CMBICTIOBOE €ITMHCTBO, COOTBETCTBHE TeMe — 2 Oasuia;

S3bIKOBOE OOpMIICHHE:

<N X X

coOJTI0/IeHBI TpaBuiia oporpaguieckoil, rpaMMaTHIECKOM, MyHKTYaIlMOH-
HOM, CTUIIMCTUYECKON KYJIbTYphI — 1 Oai;
v’ cobmoeHbl TpeboBaHus K 00béMyY — 1 Gaiur

Yuacmue 6 ouckyccuu (nanpumep, na memy “Entertaining”)

OO6cynure HEOOXOUMOCTh U BO3MOXKHYIO PE3YJIbTATUBHOCTh TEX WJIM MHBIX
BapUAHTOB KOPIOPATUBHBIX PA3BICUCHUN IS KITUECHTOB.
Lllkana oyenku ouckyccuu:
v/ yMeHHE OTBEYaTh Ha MOCTABJICHHBIE BOIPOCHI, IPAMOTHO ¥ KOPPEKTHO

BECTH TUCKYCCHUIO — 2 Oasia;



v’ TOYHOCTH U yOEIUTENLHOCTh apryMEHTALMK — 2 0alia;

v’ BhIpa)keHHE COOCTBEHHOI'O OTHOIIEHHUS K IpeiaraeMoil K o0cyke-
HHUIO TeMe — | Oaiur;

v’ 0€erIoCTh ¥ YMOIMOHAIBHOCTD peun — 1 Gaur;

v/ IMana3’oH MCIIOIb3yeMOM JIEKCUKH 10 TEME AUCKyccUur—1 Gai;

v’ pedeBast IpaMOTHOCTb — 1 Gau

Konnexkmuenuwtii npoexkm (nanpumep, co3oanue npocnekma

“Favouriteplacesatmyuniversity”)

Cosznaiite MyJIbTUMEIUIUHBINA TIPOEKT, B KOTOPOM PACCKAKHUTE O CBOUX JIHOOU-

MBIX MECTaX B YHUBEPCUTETE U ITIOYEMY OHH BaM HPABSTCHI.
LIkana oyenxu npoexma.

v/ CTelleHb yuacTHs B IIOATOTOBKE M PeaM3aluy IPOeKTa — 30aa;

v’ COOTBETCTBHE COJEPKAHMUS [IPOEKTA 3aJaHHOM TeME, IIEJIH M 3a1a4H; [TOJHOTA
1 TOYHOCTh M3JI0KEHUSI HHpopMaruu — 3 0ajia;

v’ Iu3aiiH poeKTa (HarIsIHOCTh M MUTIOCTPATHBHOCTD MIPOEKTA, UCIIONIb30Ba-
HUE€ BU3YaJbHBIX CPEJICTB) — 2 OaJla;

v/ Mana3’oH UCIIOIL3yEMOM JIEKCUKU — 1 Galu;

v’ opdorpaduueckas, MyHKTyaI[MOHHAS U peueBasi IPaMOTHOCTh-1 Gait

Yemuoitk  omeem  (momonoz-coobowenue  no - meme) (Hanpumep,  no

meme “Theworld’s most respectedcompanies ”)

Pacckaxute 00 0JJHOI M3 YBa)KaeMbIX M M3BECTHBIX KOMITAHUM B MHUpE WM

MEPECKAKNUTE TEKCT.
LIkana oyenxu ycmno2o omeema:

v CTyIEHT HOJHOCTHIO ¥ TOYHOCTD M3JIOKUI HH(popMarmu — 3 0ajia;
v/ CMBICJIOBast CBSA3aHHOCTh BBICKA3BbIBAHMUS, YETKAs CTPYKTYPa U3JIOKEHHsT — 1
Oau,

v/ aJIeKBaTHOE KCIIOJIb30BaHUE YUCOHOM JIEKCUKU — 1 Oaw;



v’ TIPOIEMOHCTPUPOBAH OOJIBIION JEKCHUECKHIT 3aac U pedeBas rpaMOTHOCTh

— 1 Ganmn

Juanoez — 6eceoa(nanpumep, no meme “Choosing the best candidate for the job of

sales managery)

[ToaroToBhTE mUamor — Geceqy, B KOTOPOM OOCYAWTE W BHIOEPUTE JIYUIIIETO
KaHJIUJlaTa Ha TIPeIJIaraeMyIo JOJKHOCTh, UCXO/Is U3 3aJaHHBIX MTApaMETPOB U MPHU-

MEHSISI HEOOXOIMMBIEC PEUECBBIC KITHIIIC.
LIxana oyenxu ouanoea:

v/ CTYIEHT NPHUHSAI aKTUBHOE YYaCTHE B JMAJIOre, M3JI0KKII CBOIO TO3UIMIO CO-
TJIACHO TPEJIOKCHHON POJH, MPaBUILHO HCIIONB3YET TEMAaTHYECKYIO JICK-
CHUKY U pEUYeBBIC KJIMIIE, MPOSBISET YBAKUTEIBHOE OTHOIIIEHHE K cobeces-
HUKY, B p€UH OTCYTCTBYIOT JIGKCUKO-TpaMMaTHYECKHUE OITUOKK— 3 Oaa;

v’ CTYIEHT HE COBCEM YETKO M3JI0XKHJI CBOIO ITO3HUIIMIO COTJIACHO MIPEIIOKEHHOM
pPOJIH, TIOCTATOYHO MPAaBUIBHO MCIOJIB3YET TEMAaTUUECKYIO JICKCUKY M peue-
BBIC KJIUIIIE, MPOSBIISET YBAKUTEIBHOE OTHOIIEHHUE K COOCCETHHKY, B peUU
MPUCYTCTBYIOT HE3HAUNTEIBHBIC JICKCHKO-TPAMMATHYECCKUE OIMHOKU— 2
Oanna;

v’ CTYIEHT HE YETKO U3JI0KHUII CBOKO TIO3UIMIO COTIIACHO MPEIOKEHHOM POJIH,
HE MCIOJIB3YET TEeMaTHYECKYI0 JIEKCUKY M peueBbIe KJuIe, He cHopMHUpPO-
BaHBI YMEHHS pabOTaTh B TPYIIIC U IMPOSIBIATh YBOXKUTEIHHOE OTHOIIICHUE K
co0eCeTHUKY, B p€UYH MPUCYTCTBYIOT MHOTOUHCIICHHBIC JICKCUKO-TPAMMAaTH-
yeckue ommoOkn— 1 6amr;

v/ CTYIEHT MPHHSII HACCUBHOE YYACTHE B JUAJIOTE, HE M3JI0KHII CBOKO ITO3HMIIUIO
COTJIaCHO MPEIJIOKEHHOH POJI, HE TOHMMACT CYyTH 3aJIaHUS U 0)KHIACMBIX OT
HEro PEYEeBbIX YMEHHI, B PEUM MPUCYTCTBYIOT MHOTOUHCIIECHHBIC JICKCUKO-

rpaMMmarrueckue ommnoku—0 6aios.

Ponesvie ucpwvt (nanpumep, nomeme “Planning the first radioprogramme )



B cocrase OPTrKOMHUTCTA ACTAJIILHO CINIAHUPOBATH OCHOBHBIC KOMIIOHCHTDI

mporpaMmsl, UX INPOAOJLKUTCIBHOCTD, ITOCIICIOBATCIIbHOCTL, KTO 6YI[CT BCCTH IIPO-

rpamMmy | T.]I.)

Llxana oyenxu ponegou uepuol:

v/ CTYIEHT MPHHST aKTUBHOC y94acTHE B UTPE, U3JIOKHII CBOKO TO3HUIAIO CO-

one.

TJIACHO TPEJIOKEHHON POJIM, TIPABUIIBHO HCIOJIB3yeT TEMaTHYCCKYIO JICK-
CHUKY W PEUEBBIC KIIWIIE, MPOSBIACT YBAKUTEIHLHOE OTHOIICHHE K cobece/I-
HUKY, B PEUH OTCYTCTBYIOT JICKCHKO-TpaMMaTHYCCKHE OMMOKN— 3 Oallia;
CTYJICHT HE COBCEM YETKO M3JI0XKHUJI CBOIO TIO3UITUIO COTJIACHO MPE/II0KEHHOMN
POJIH, TOCTaTOYHO MPABMIIHHO HCIIOJIB3YEeT TEMATUUECKYIO JIEKCUKY U pede-
BBIC KIIMIIIE, MPOSBIIICT YBAKUTEILHOE OTHOIICHUE K COOECEIHUKY, B PEUH
MPUCYTCTBYIOT HE3HAUNTEIbHBIC JICKCHKO-TPAMMATHYECCKUE OIMHMOKU— 2
Oaia;

CTYJICHT HE YETKO H3JIOXKHUJI CBOIO MO3UITUIO COTJIACHO MPEIJIOKEHHON POJIH,
HE WCIIOJIB3YET TEMAaTHUECKYIO JICKCUKY M pPEUeBbIC KiHIe, HE cHopMUpo-
BaHbI YMEHUS pab0TaTh B TPYIIIE U MPOSIBIATh YBOXKUTEILHOE OTHOIIICHUE K
coOeceTHUKY, B PeYH MPHUCYTCTBYIOT MHOTOUHCIICHHBIC JICKCUKO-TPaMMaTH-
yeckue ommoku— 1 0an;

CTYJICHT IPUHSUT TACCUBHOE yYaCTHE B UTPE, HE U3JI0KHIT CBOIO TIO3UIIUIO CO-
TJIACHO MPEJIOKEHHOM POJIH, HE TOHUMAET CYTH UTPHI U O’KUAEMBIX OT HETO
pEUYeBBIX YMEHHM, B PEUYU MPHUCYTCTBYIOT MHOTOYMCIICHHBIC JICKCUKO-TPaM-
MaTnueckue ommoku—0 0amios.

Hpumep munoeozco mecma

Answer all thirty questions. There is one mark per question.
1 Complete each of these sentences with the correct option.

1  Selim believed he deserved a , SO he just asked his boss for

a)target b) progress C) promotion



2 Itis useful to set your own goals and to think about the skills you need
to them.

a)reach b) make C) master

3 In many countries, there are very few career for people
without formal qualifications.

a)plans b) breaks C) opportunities

4 Itis very inconvenient to have to work when you have
young children.

a)flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she

wants to a career move.
a)take b) make C) earn
6 If you want to get in your career, you have to have clear

short- and long-term goals.
a)ahead b) progress c) the sack
7 ‘Bright Sparks’ is an agency that helps school leavers on

a career plan.

a) offer b) decide C) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their sal-

ary when they achieve their targets.

a)money b) living c) bonus

10  Multinationals often their employees excellent career op-
portunities if they are willing to travel.
a) offer b) make c) take



2 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 VIadimir is hoping to research in informatics.

13  Nandita’s dream is to a living as a public relations con-
sultant.

14 Delegating tasks is an important skill to

15  Max isonly 52, but he would like to early retirement.
LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS

3 Complete these sentences with the appropriate form (positive or nega-

tive) of can, could or would.

16  Alex speak Chinese, but he is planning to start learning
next year.
17  Last year, our employees use the new software, so we

hired a consultant to teach them.

18 you like to take a career break?

19  Naruto get a promotion at GFS, so he wants to move to
another company.

20 Do you think you recommend one or two employment
agencies?

SKILLS: TELEPHONING

4 Match each question 21—25 to the appropriate response a—e. Write
your answers here:

21 22 23 24 25

21  Could I speak to Mrs Zhang, please?

22  Can | take a message?
23  Who’s calling, please?
24 Could you tell me what it’s about?

25  Sorry. Could you say the second name again?



a If you could just tell her that Imelda Reyes rang.

b Well, I would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.

d Just a moment, please. I’ll put you through.

e Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.

calling / catch / engaged / on / afraid

26  Hold , please. I’1l connect you.
27  Sorry, [ didn’t your first name.
28 I'm there’s no answer.

29 I'm about the meeting tomorrow.

30  Ican’t get through. Their phone’s always
Lllkana oyenxku mecmos:
v 100% npaBUIILHBIX OTBETOB — 5 OaJia.
v’ 85% mpaBWIBHBIX OTBETOB — 4 Oajia.
v" 75% npaBHIBHBIX OTBETOB — 3 Oana.
v 65% TpaBUIBHBIX OTBETOB — 2 Gall.
v' 64% ¥ MeHee TpaBUILHBIX 0TBETOB — () 0aJIIOB.
Ouenounvie mamepuanvl 011 NPoOEEOCHUs
NPOMEINCYMOUHOU ammecmayuu:

1. Ilnanupyemsiii oopazosamenvhsiii pezyiomam no YK-4 — CnocobGeH ocy-
HIECTBIIATH JACJIOBYI0O KOMMYHHKAITMIO B YCTHOM U MMUCbMEHHOU (popmax Ha
rocygapctBeHHOM si3bike Poccuiickoit denepanum u MHOCTpaHHOM(BIX)
sa3bIKe(ax):

— YK-4.3 — Bener nenoByro mepenucKy Ha MHOCTPAHHOM SI3BIKE C YUETOM
OCOOCHHOCTEM CTHIIMCTUKH O(PUITUATBHBIX TUCEM U COLMOKYJIBTYPHBIX Pa3IMUUM.

— YK-4.4 — BeimonHseT 1 TUYHBIX 1ee mepeBo; oPUITHaATbHBIX U TPO-
(hecCHOHAIBHBIX TEKCTOB C HHOCTPAHHOTO sI3bIKa Ha PYCCKUH, C pyCCKOTO SI3bIKa Ha

MHOCTPAHHBIN.



— YK-4.6 — YcTHO npencTaBisieT pe3yabTaThl CBOCH AESITEIbHOCTA Ha UHO-
CTPaHHOM SA3BIKE, MOKCT ITOAACPIKATH Pa3roBOpP B XOAC UX 06cy>KI[eHI/I}I.
HpuMep MUN0B020 KOMNJIEKCHO20 3A0AHUS
07151 NPOBEOCHUST NPOMEIHCYMOUHOU ammecmayuu
CTpyKTypa KOMIUJIEKCHOTO 33/IaHUs:
3aoanue 2. Ilucomennas yacmov—TpoBEpKa JEKCUKO-TPaMaTHUYECKUX 3HAHUH,
HABBIKOB ay/IMPOBAaHUs, ITMCbMa B BUJIC TCCTA
3aoanue 1. Yecmuas yacms — IpoBepKa YCTHBIX KOMMYHUKATHBHBIX HABBIKOB
B BUJC MOHOJIOTHUYCCKOT'O BBICKA3bIBAHU .
[IprmepHBIE BONIPOCHI I OATOTOBKHA YCTHOM YacTH
Unit 1 ”Careers”
1 Where would you want to be in 5 years time?
2. What should you do to get ahead in your career?
3 What helps when trying to move ahead in your career?
4, What practical advice could you give to someone who wants to get
ahead in their career?
5. Explain the meaning of the following phrases:
v’ Careermove;
v’ Careerbreak;
v’ Careerplan;
v’ Career oppotunities.
6. Who supplies information about a company to the public?
7. Who keeps and checks the financial records of a company?
8.  Who helps a manager by doing some of their work for them?
9.  Who is the most senior manager in a company?
10.  What are the functions of a person working:
v' ForResearchandDevelopment?
v As a Quality Control Inspector?
v" ForPersonnel?
v As a SecurityOfficer?



v As a MaintenanceEngineer?

11.

Unit 2
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What can:

anoutgoingperson do?

Anindependentperson do?

A bilingualperson do?

A creativeperson do?

Anarticulateperson do?

Anenergeticperson do?

What phrases can you use making calls?

What phrases can you use receiving calls?

What are the responsibilities of a Sales Manager?

What kind of person should a Sales Manager be?

“Selling online”

AR A o

6.

What are the advantages of shopping online?

Why do some people prefer not to buy things online?

What are the keys to successful online selling?

What is it a good website?

Why does online shopping make the market extremely competitive?

Why are retailers who sell products both online and in shopsin adiffi-

cult position?

7.
8.
9.

D N N N N NN

Why is the practice of dual pricing only a short-term solution?

How can retailers make the best of both the online and offline world?
What is it:

the high street?

cut-throat?

a dilemma?

bricks-and-motar?

dual pricing?

a margin?



10.
11.
12.

N N N N N T N N N N N N N N RN

to shop about?

cooling off period?
money back guarantee?
method of payment?
interest-free credit?

out of work?

after-sales service?
credit card details?

to refund?

a bargain?

a warehouse?

to despatch?

to purchase?

a supplier?

a retailer?

a wholesaler?

an invoice?

an order?

turnover?

How can you state aims?
How can you make concessions?

Howcanyoubargain?

Unit 3 “Companies”

N o g k~ DR

Whatis a company?

What companies do you know?

Which company would you like to work for?
What is a share price?

Whatis a workforce?

Whatis a profit?

Whatis a turnover?



8.
9.

10.
11.

Whatis a subsidiary?
What is a market share?
What is a head office?

What company department is concerned with studying new ideas and

planning new products?

12.
13.

What department keeps a record of money coming in and going out?

What department is involved with managing and organizing the work

of a company?

14,

What department deals with employees and helps with any problems

they might have?

15.
16.
17.
18.
19.
20.

What department deals with selling and promoting its products?
What are the most important factors that make a company successful?
What is necessary to make an effective presentation?

How can you outline the presentation?

How can you introduce new information?

How can you end the presentation?

Unit 4 “Greatldeas”
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12.

How can great ideas be generated?

Which companies are ready to spend a lot on R&D?
What examples of great business ideas do you know?
What makes a business idea a really great idea?

Why do some people buy new products?

What does it mean “to take advantage of an opportunity”?
What does it mean “ to raise somebody’s status”?
What does it mean “to enter a market”?

What does it mean “ to extend a product range”?
What does it mean “to meet a need”?

What does it mean “to make a breakthrough”?

Whatis ‘brainstorming’?

Unit 5 “Stress”



10.
11.
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Whatisstress?

What types of stress do you know?

Which situation is the most stressful for you?
Who are more vulnerable: men or women?
Who cope with pressure better?

What pace of life do you prefer: slow or fast?
What can people do to have a good work-life balance?
What do you do to relax?

Give definitions to the following words:
lifestyle,

workaholic,

workload,

deadline,

flexitime

anaccount

anoverdraft

a loan

interest

savings

a cheque

a creditcard

Why do people become workaholic?

Which job is the most stressful from your point of view?

Unit 6Entertaining

1.

2
3
4.
S)

How can you entertain foreign guests?

What are the three favourite forms of entertainment?
What places would you like them to visit?

What events would you recommend?

What other type of entertainment could you offer?



6. Describe your actions if you decided to invite your business partner to
a restaurant?
7. What cuisine are you keen on?

8. How would you describe a typical dish from your country to a foreign

visitor?
Unit 7 “Marketing”
1. What is marketing?
2. What is the marketing mix?
3. What and why have you bought recently?
4.  What is a market research?
5. What is a market segment?
6.  What is a market share?
7. What is consumer behaviour?
8.  What is a consumer profile?
Q. Whatareconsumergoods?
10. What is a product launch?
11. What is a product life cycle?
12.  What is a product range?
13.  What is a sales forecast?
14. Whataresalesfigures?
15.  What is a sales target?
16. What is an advertising campaign?
17. What is an advertising budget?
18. What is an advertising agency?
19. What sort of advertising do you fins the most effective?
20.  What are keys to successful marketing?

21.  How does the technique called ‘market segmentation” work?
Unit 8 «Planningy
1.  Whatisplanning?

2. How do you plan your career?



How do you plan your birthday?

What do you use to plan you day or week?

Do you stick to a plan, if you make it?

What are keys to good planning?

How often should businesses revise their plans?

What is a business plan like?

© 0o N o a0 M w

What facts do you know about the economy of Russia?

10. What are some of the possible threats and opportunities for foreign in-
vestors in Russia?
Unit 9 “Managing people”

1.  What qualities and skills should a good manager have?

2. What do managers need to understand to be good managers?

3. How can managers prepare themselves for managing international
teams?

4, What advice would you give to a foreign manager who is going to
manage staff in your country?

5. How usual is it to see young people in management position in your
country?

6.  What challenges do young managers face, compared to older ones?

7. What are the advantages of being a relatively young manager?

8.  What pieces of advice can you give to young managers?
Unit 10“Conflict”

1.  Whatis a conflict?
How good are you at managing conflicts?
What are common causes of conflict in companies and organizations?
Who is a mediator?
How do people usually deal with personal conflicts?
What are the best and worst qualities of a negotiator?

What tips can you give to be a more successful negotiator?

© N o g B~ W N

What would you do if you saw two colleagues having n argument?



9.

10.
11.
12.
13.

What would you do if a colleague criticized you?

What would you do if you saw a colleague stealing something?
What would you do if your boss never listened to your ideas?
What would you do if your boss asked you to work till midnight?

What would you do if you dealt with conflict in a negotiation?

Unit 11 ”New business”

1.
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What types of business do you know?

What conditions are important for people starting new businesses?
What is interest rate?

What is exchange rate?

What is inflation rate?

Whatis labour force?

Whataretaxincentives?

Whatisgovernmentbureaucracy?

What is GDP (gross domestic product)?
Whatisunemploymentrate?

Whatisforeigninvestment?

What is balance of trade?

What is a foreign debt?

Whatispublicexpenditure?

Whatis a recession?

Whataresubsidies?

What is a trade deficit?

What is a trade surplus?

What are the main problems facing new business?

What are key ingredients when starting a new business?
What should the company do to reduce unemployment?
What should the government do to attract foreign investment?
What should the government do to stimulate consumer spending?

What should the government do to reduce the budget deficit?



25.  What should the government do to improve the balance of trade?

26.  What should the government do to stop companies polluting air and
water?

27. How is a modern market economy characterized?

3aIlaHI/Ie 2. TumoBoe TecToBOE 3a1aHUEC OJI1 MMACbMEHHOMN YacTHU

Tect IIPOBCPACT HABBIKYU ayAUPOBAHUA, YTCHHUA, IINCbMaA, TOBOPCHUA, BJIaJC-
HHC COOTBCTCTBYIOIIUM I'paMMAaTHYCCKHUM U JICKCUICCKUM MATCPHUATIOM.

3ananue 2.1Complete the expressions on the right so they have the same
meaning as the ones on the left.

1. Canltalkto...?’d ........ ..o ciiiin e L

2. Just amoment ... Thank you. ........ ........ ........

3. I’llconnectyou. 'l ........ ........ ........ :

4.  Am I speaking to Hello........ ........ CarmenDiaz?

CarmenDiaz?

5. Yes, it’sme. .............. .

6. The reason I’m calling is... Yes, 'm ....... ....... youradvert...
1. Can I have your name ......

and address? your name and address?

3ananue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts
say there are several ways to make the interchange less stressful and more success-
ful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an
accountant at a construction company, was a cheerful woman who had always
kept a dish of goodies on her desk. When she started removing the pictures and the
plants from her office, rumours began to circulate. She did not explain her behav-
ior to anyone. Then the candy dish disappeared. She had been promised a raise for
a long while,” recounts Linda Talley, an executive coach based in Houston. Re-
moving things from her office was a subtle way of letting her employers know she

wouldn’t wait any longer, but it worked. A few months later her salary was



boosted by $5,000. There are many ways to ask for a raise, and Lisa’s method is
not for everyone. But experts say there are some basic ways to enhance your pro-
spects for success.
1. WheredidLisawork?
2. Whatwasherposition?
3. Washersalaryincreased?
4.  There is only one way to ask for a salary raise; isn’t there?
3ananue 2.3 Complete these sentences with the appropriate form (positive
or negative) of can, could or would.
1 Alex speak Chinese, but he is planning to start learning next
year.
2 Last year, our employees use the new software, so we hired
a consultant to teach them.
3 you like to take a career break?
4 Naruto get a promotion at GFS, so he wants to move to an-
other company.
5 Do you think you recommend one or two employment
agencies?
3amanue 2.4 This draft letter of application is not suitable. Rewrite it us-
ing some of the expressions from the Useful language box, and making any other
necessary changes.
Hello
| saw your ad in our local paper last week, so | want to apply for the job of
Communication Assistant.
I know I am the person you re looking for. I just got various A-levels from
school. And all my friends say they love chatting with me.
So write soon, and tell me when you want me to come for an interview.
Regards
Useful language

Dear Sir or Madam,



one.

With reference to your advertisement in ...
I would like to apply for the position of ...

I feel I am well qualified for the position because...

| would be happy to give you more details and can be contacted at any time.
| would be happy to come for an interview at any time convenient to you.

| enclose a copy of my CV.
A full CV is attached.

| look forward to hearing from you.
Yours faithfully,
3amanue 2.5 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , SO he just asked his boss for

a) target b) progress c) promotion

2 Itis useful to set your own goals and to think about the skills you need to
them.

a) reach b) make c) master

3 In many countries, there are very few career for people

without formal qualifications.

a) plans b) breaks c) opportunities

4 It is very inconvenient to have to work when you have

young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she

wants to a career move.

a) take b) make c) earn

6 If you want to get in your career, you have to have clear

short- and long-term goals.

a) ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers ona

career plan.



a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a) make b) work c) do

9 Sales representatives often earn a in addition to their salary
when they achieve their targets.

a) money b) living c) bonus

10 Multinationals often their employees excellent career op-
portunities if they are willing to travel.

a) offer b) make c) take

3ananue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consult-
ant.

14 Delegating tasks is an important skill to

15 Max is only 52, but he would like to early retirement.

IHIxana oyenku cmenenu chopmuposaHHoCmu KOMREMEHUUIL 00YUAIOUWUXCA HA

NPOMENCYMOUHOU ammecmayuu 8 PAMKAX PEemuHz060i cCucmemsl (10 OYHOU

Gopme obyuenus)
Tun 3ana- Nuaukatopsl KonnuecTBo
HUA PEUTHHT OBBIX

0aJuIoB

3ananue 1 VYK-4.6 — YcTHO mipecTaBisieT pe3ybTaThl CBOCH
NEATEIbHOCTH HAa HWHOCTPAHHOM SI3BIKE, MOXET 10
HOoJIIepKaTh pa3roBOp B XOJI€ UX 00CYKIECHHUS

3amanue 2.1 | YK-4.6 — YcTHO mipencTaBisieT pe3yabTaThl CBOSH
NEATEIbHOCTH HAa HWHOCTPAHHOM SI3BIKE, MOXET
NOJJIEP>KaTh pa3roBOP B X0J/1€ UX O0CYKJICHUS 6




3amanue 2.2

VK-4.4 — BeinonHseT AJis JIMYHBIX 1eIed TTepeBo/I
opUIIUATIBHBIX U TPO(PECCHOHATBHBIX TEKCTOB C
MHOCTPAHHOTO $3bIKAa HA PYCCKUM, C PYCCKOIO
A3bIKa HA UHOCTPAHHBIN

3aganue 2.3

VK-4.3 — Bepaer nenoByro IEpernucKy Ha HHO-
CTPaHHOM SI3bIKE C yUYE€TOM OCOOCHHOCTEH CTUIIH-
CTHKHU O(UIIMATBHBIX MHCEM U COLMOKYJIbTYPHBIX
pa3nuuui

YK—4.6 — YcTHO npeacTaBisieT pe3yabTaThl CBOCH
JESTEIbBHOCTH Ha HMHOCTPAHHOM SI3bIKE, MOXET
MOJIJIEPKaTh Pa3roBOP B XOJI€ UX 00CYKICHUs

3aganue 2.4

VYK-4.3 — Bepger nenoByio IeEpernucKy Ha HHO-
CTPAHHOM SI3bIKE€ C YYETOM OCOOCHHOCTEH CTHIIU-
CTUKU O(UIIHUATBHBIX MU-CEM U COITMOKYJIbTYPHBIX
pasnuuuin

3amanue 2.5

VK-4.3 — Bexper nenoBylo mnepenucKky Ha HWHO-
CTPAaHHOM SI3bIKE€ C YYETOM OCOOEHHOCTEW CTHIIU-
CTUKU O(UIIHATBHBIX MTH-CEM U COITMOKYJIBTYPHBIX
pa3nuuuin

VYK-4.4 — BoinonHseT 1715 TUYHBIX 1eei TepeBoj]
opUIMaNbHBIX U MPO(PECCHOHATBHBIX TEKCTOB C
WHOCTPAHHOI'O SI3bIKA Ha PYCCKUW, C PYCCKOTO
SI3bIKa HA MHOCTPAHHBIN

Hroro

40

[IIkana orieHUBaHUS COOTHECEHA C PEHTUHIOBBIMU OaJlIaMHu.

IlIxkana ouenku cmenenu chopmuposanHocmu KomnemeHuuii ooyuaro-

wuxca Ha npomeofcymouuoﬁ ammecmauuu no 5-mu o6annvnoit cucmeme (HO

OYHO-3204HOM (hopMe 00yUueHNs)

Tumn 3ama- | OueHka «HEeyao- Ouenka Ouenka Ouenka
HUS BJIETBOPHU- YAOBJIETBOPHU- «XOPOILIO» «OTIINYHO
TEJTBLHO» TEJILHO
3ananue 1 KommyHnukartus- | Kommynukatus- | Kommynuka- | KommyHuka-
Has 3aj]a4ya Bbl- | Has 3ajadya BbI- | TUBHAs  3a- | THBHAs 3a-

MOJIHEHA MEHEE,
yeMm Ha 50 npo-
1ICeHTOB. BpICcKa-
3pIBaHUE HEJIO-
TUYHO, CPEACTBA
JIOTMYECKOM

nmonHena Ha 50
MpPOLICHTOB. BEI-
CKa3bIBaHHUE B IIE-
JIOM, JIOTUYHO,
CpeaCcTBa JIOThYe-
CKOM CBSI3U OTpa-

J1aya BBINOJI-
HEHa IIpak-
THYECKHA

ITOJIHOCTBIO.
Conepxanue
OTpaXKkaeT

BCE€ ACHEKTEHI

Ja4ya BBITIOJN-
HEHa ITOJIHO-
ctbro. Conep-
YKaHHE TOJTHO
Y TOYHO OT-
paxaeT Bce




CBSI3H HE HC-
MOJIB3YIOTCS.
ITonnmaHue BbI-
CKa3bIBaHUS 3a-
TPYAHEHO M3-3a
MHOT'OYHCJICH-
HBIX JIEKCHKO-
rpaMmaTH4e-
CKUX U (poHeTH-
YEeCKUX OIIHOOK.

Hu4deHbl. Mcmons-
3yeTcsi  OrpaHu-
YEHHBIN 3arac
JIEKCUKHA U Tpam-
MaTHUYECKHUX
cTpykTyp. Homy-
IIEHbl MHOTOYHC-
neHHbIe (5-8) nek-
CHUKO-TpAaMMAaTH-
Yyeckue u (poHeTu-
YeCKHE OIINOKH.

3a7jaHuUsl.
BrickasbiBa-
HUE J0-
TUYHO, Cpel-
CTBa  CBSI3U
WCTIO0JIb3Y-
I0TCSL  TIpa-
BWJIBHO, HC-
NIOJIb3YEMBIN
JIeKCHYe-
CKMH 3armac,
rpamMMaTu-
YECKHUe
CTPYKTYpPHI U
dboneTHue-
ckoe ohopm-
JIEHUE  BBI-
CKa3bIBaHUS
B I1IEJIOM CO-
OTBET-

aCIIEKTHI 3a-
nanus. Bul-
CKa3bIBaHUE
JIOTUYHO,
CpeacTBa
CBSI3H HC-
MOJIB3YIOTCS
MPaBUIIBHO,
UCIIOJIb3Ye-
MBIH JIEKCH-
YeCKUH 3a-
nac, rpamma-
THYECKHEC
CTPYKTYpPHI U
dboneTHue-
ckoe oopM-
JICHHUE BBICKa-
3bIBaHUS CO-
OTBETCTBYIOT
3agade. [o-

CTBYIOT 3a- | IyCKaeTcs He
madge.  Jlo- | Oomee 1-2 He-
IIyCKAETCs rpyOBIX JIEeK-
He Oonee 3-4 | cuko-rpam-
HErpyObIX MaTHUYECKUX
JIEKCUKO- OIMOO0K
rpaMmata- | w/wm 1-2 He-
YECKHUX OIIHU- | TPYOBIX (hO-
00K n/unu 3- | HETUYECKHUX
4ne-TpyObIX | OMIMOOK
dboneTHue-
CKMX  OUIU-
00K
3apanue 2.1 | Kommynukatus- | Kommynukatus- | KommyHnunka- | Kommynuka-
Has 3aj]a4ya Bbl- | Hasl 3aja4ya BbI- | TUBHAs  3a- | THBHAs 3a-
3agadue 2.2 | MoJgHEHA MEHee, | mojiHeHa Ha 50 | gada BBIMOJ- | Jada BBITIOJI-
yeMm Ha 50 mpo- | MPOLEHTOB, OTBET | HEHA MPAaK- | HEHA MOJIHO-
3ananue 2.3 | HEHTOB JIHOO OT- | YACTHYHO  COOT- | THYSCKU cthi0. OTBeT
BET HE COOTBET- | BETCTBYET YCJO- | IOJTHOCTBIO. | OJHOCTHIO
3amadue 2.4 | CTBYET ycCIlO- BUSIM 3a7jaHus, OT- | OTBET B IIe- | COOTBET-
BUSIM 3a/IaHUS JIETIbHBIE aCHEKTHI | IOM  COOT- | CTBYET yCJO-
Baganue 2.5 | HE OTPaXKaeT ac- | He OTPAYKEHBI WK | BETCTBYET BUSIM 33JIaHUS
MEKThI 33J]JaHUS | UMEIOTCSI MHOTO- | YCIIOBUSIM 1 000CHOBaH,
WJTU UMEIOTCS YUCJICHHBIE HECY- | 3aJIaHMUS, JIEKCUYECKUE
CYIIIECTBEHHbBIC | IIIECTBEHHBIC JIEKCUYECKUE




OIITNOKH, 3a- omuOKU, HE 3a- | M rpaMMaTH- | U TpaMMaTH-
TPYAHSIOIINE TPYAHSIOIINE YeCKHue YecKHue
WJIM HCKaKalo- KOMMYHHUKAIIMIO. | CTPYKTYpPBl | CTPYKTYpPhI
e KOMMYHH- UCIIOJIb3Y- UCIIOJIb3Y-
KaIlHIo. I0TCS  TIpa- | FOTCS Mmpa-
BUJIbHO, HE- | BUJIBHO.
MHOT'OYHC-
JICHHEIE
OIIMOKH HE
3aTPYIHSIOT
IMIOHUMAaHHUS.

dopma poBEACHUS NPOMEKYTOYHOM aTTECTALMU: YCTHASL WA TUCbMEHHASL.
V. YueOHo-MeToANYecKOe U HH(POPMALIMOHHOE o0ecTiedeHre TUCIMILINHbI

1) PexomeHayemas ureparypa

a) OcHOBHas JUTEpaTypa:

1)  AHIIHMACKHI S3bIK 111 5KOHOMUCTOB (B1-B2) : y4eOHHK 1 MPaKTHKYM
st By3oB / T. A. bapanoBckas [u ap.] . — 3-e usn., nepepad. u gomn. — Mocksa :
FOpaiit, 2021. — 421 c. — (Bricuiee oOpazoBanue). — TeKCT : 2MEKTPOHHBINA. —
URL.: https://urait.ru/bcode/468752.

2)  Mowuceesa, T. B. AHrmuickuii sI3bIK JUIsI SKOHOMHUCTOB : y4eOHOE T10-
cooue s By3oB / T. B. Mouceepa, H. H. Ilamnaa, A. 1O. [upokux. — 2-¢ u3m.,
nepepad. u gon. — Mocksa : FOpaiit, 2021. — 157 c. — (Briciee obpa3oBa-
Hue). — Tekcr : anexrponnsit. — URL: https://urait.ru/bcode/474117.

0) JlomoHuUTEIBHAS TUTEpATYpA:

1) [IInsxoBa, B. A. AHrTUHACKUHN SI3BIK JUIS1 SKOHOMHCTOB : YUCOHHK JIJIs
0akanaBpoB / B. A. [llnsxosa, O. H. I'epacuna, FO. A. I'epacuna. — Mocksa Jlami-
koB u K° 2020. - 296 c¢. - Teker anekTponubii. - URL:
https://znanium.com/catalog/product/1092966. — Pexxum noctyma: 1Mo mozmnucKe.

2) IIporpammMHOe oOecrieueHne

a) JIureH3noHHOE MPOrpaMMHOE 0OecTIeueHrE

2-as ['puboenosa, 1.22, kopmyc 7, ayauropuu 105, 106

Cnucoxk [10: Y cnoBus Npe10CTaBICHUS
AdobeReader XI (11.0.13) - | Bbecruatho
Russian
GoogleChrome becratao
MicrosoftOffice  mpodeccuo- | Akt nprema nepeaaun Ne689 ot 05.07.2019 .
HaJIbHBIN 1I1I0C 2010
Audit XP




Kaspersky Endpoint Security 10
st Windows

AKkT Ha nepenauy npaB Ne969 18.10.2018 r.

ProjectExpert 7 Tutorial

AuditExpert 7 Tutorial

PrimeExpert 7 Tutorial

MicrosoftWindows 10

Enterprise

Akt npuema nepegaun Ne689 ot 05.07.2019 r.

CorelDRAW Graphics Suite X4
Education License

AnyLogic PLE

becrutatao

ITALC

becrutatHo

2-as I'puboenona, 1.22, kopmyc 7, aynutopus 107

HaJbHBIN Troc 2010

Cnucoxk [10: Y coBus IpeTOCTaBIICHUS
AdobeReader XI (11.0.13) - | becrutatHo
Russian
GoogleChrome becrimatao
MicrosoftOftfice npodeccuo- | Akt mpuema nepeaaun Ne689 ot 05.07.2019 1.

1C: IIpennpustue §. Komruiekr
JU1s1 OOy4YEHUS B BBICIIUX U CPEJI-
HUX y4€OHBIX 3aBEJCHUSIX.

Akt npuema-nepenaun  NeTr034562 ot

15.12.2009 r.

Kaspersky Endpoint Security 10
st Windows

AKT Ha niepegauy npas Ne969 18.10.2018 r.

MicrosoftWindows 10 Enterprise

Akt npuema nepeaaun Ne689 ot 05.07.2019 r.

CIIC TAPAHT anspo

JHorosop Ne5/2018 ot 31.01.2018 1.

KoncynpranT +

Jlorosop Ne 2018C8702

6) CB0OOIHO pacIpocTpaHsIeMOoe ITPOrpaMMHOE 0OeCTICUeHHEe

- AdobeReaderXI

- DebutVideoCapture
- 7-Zip

-iTALC

- GoogleChrome

- UJp.

llepeuenv npocpammmozo obecneuenus: 8 06s3amMebHOM NOPAOKe CONACOB8bIEA-
emcs ¢ compyoHuxamu OO1acmHO20 YeHmMpa HOBbIX UHDOPMAYUOHHBIX MEXHOIOULL

(OLHHUT).

3) CoBpemenHbIe podeccroHabHBIE 0a3bl JaAHHBIX U HH(POPMALMOHHEIE CIIpa-
BOYHBIE CUCTEMBI (/Jocmyn ¢ komnviomepos cemu Tl'y)

1. ObC «ZNANIUM.COM» www.znanium.com;

2. OBC «}OPAUT» www.biblio-online.ru;



3. OBC «YHuBepcuterckas Oubnuoreka onnaitn» https://biblioclub.ru/;

4. OBCIPRbooks http://www.iprbookshop.ru/;

5. OBC «Jlanb» http://e.lanbook.com,;

6. 9bC BOOK.ru https://www.book.ru/

7. 9BbC TBI'Y http://megapro.tversu.ru/megapro/Web

8. Hayunas snextponnas oubnaunoreka eLIBRARY .RU (moanucka Ha xyp-
HaJIbl)

https://elibrary.ru/projects/subscription/rus_titles_open.asp? ;

9. Peozutapuii TBI'Y http://eprints.tversu.ru,

10. Wiley Online Library https://onlinelibrary.wiley.com/

11. XKypuaxer American Institute of Physics (AIP) http://aip.scitation.org/ ;

12. )Kypuanxsr American Chemical Society (ACS)

https://www.acs.org/content/acs/en.html;

13. XKypuansr American Physical Society (APS) https://jour-
nals.aps.org/about

14. Kypuanst uznarenscta Taylor&Francis http://tandfonline.com/;

15. ITarentnas 6a3a kommannn QUESTEL- ORBIT https://www.orbit.com/;

16. BJ1 Scopus https://www.scopus.com/search/form.uri?display=Dbasic

17. BJ1 Web of Science

http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?prod-
uct=WOS&search

_mode=GeneralSearch&SID=F5IxbbgnjnOdTHHNpOs&preferencesSaved=

18. Dnexrponnas koyuiekuus kHUr Oxcdopackoro Poccutickoro ¢onaa

https://ebookcentral.proquest.com/lib/tverstate/home.action

19. Pecypchl uznarensctBa SpringerNature http://link.springer.com/;

20. Apxussl xypHanoB uzaarensbcTBa OxfordUniversityPress

http://archive.neicon.ru/xmlui/

21. ApxuBsbI )KypHaJloB u3naTenbcTBa SagePublication
http://archive.neicon.ru/xmlui/ ,

22. ApxuBsl )KypHanoB uznarenscTBa ThelnstituteofPhysics

http://archive.neicon.ru/xmlui/,

23. ApxuBbI )XypHaJIOB n3natenbcTBa Nature http://archive.neicon.ru/xmlui/,

24. ApxuBbI )KypHaJoB u3naTenbcTBa AnnualReviews
http://archive.neicon.ru/xmlui/ .

25. Polpred.com O630p CMMU http://www.polpred.com/

26. CIIC KouncynbrantlIntoc( cetu TBI'Y);

27. UTIC «3akonomatenbetBo Poccum» http://pravo.fso.gov.ru/ips.htmi

28. CBoanble katanoru ¢hoHa0B poccuiickux oudbamorek APBMMKOH, MAPC

http://arbicon.ru/; KOPBUC http://corbis.tverlib.ru/catalog/ , AC PCK no
HTJI

http://library.gpntb.ru/cgi/irbis64r/62/cgiir-
bis_64.exe?C21COM=F&I21DBN=RSK&P21,
DBN=RSK&S21FMT=&S21ALL=&Z211D=; SKBCOHhttp://mwww.vlibrary.ru


http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I21DBN=RSK&P21
http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I21DBN=RSK&P21
http://www.vlibrary.ru/

4) [epedeHpb pecypcoB HHPOPMAIIOHHO-TEJIEKOMMYHHUKAIIMOHHO ceTr « HTep-
HET», HEOOXOIUMBIX JJIs1 OCBOCHUS TUCLIUTUTAHbI

ABBYY Lingvo 10 MHOros3sI4HbBIN CIIOBAph

MysnbTaTpad. MHOTOSI3bIHBINM OHJIAWH CJIOBAPh

https://www.multitran.com/

Quizlet. OnuaiiH — TpeHaXep JICKCUKH.

https://quizlet.com/

VI. MeTonnyeckue MaTepuasbl sl 00y4arOIIHUXCA M0 OCBOEHUIO JTUCIH-
IVIMHbI

Metoauueckue MaTepualibl MO3BOJISIIOT 00yUYaroIIEMYCsl ONTUMaILHBIM 00pa-
30M CIUJIAHUPOBATh W OPraHU30BaTh MPOLIECC OCBOCHUSI y4eOHOro marepuana u
BKJIIOYAIOT:

— PEKOMEH/IAINH 110 TTOATOTOBKE K YY€OHBIM 3aHATHSIM;

— TpeOOBaHUS O MOJTOTOBKE JIEKTPOHHBIX MPE3CHTAIINT;

— PEKOMEH/IAINH 110 CaMOCTOATENBLHOMN paboTe;

— BOIIPOCHI JIJIs1 CAMOIIOATOTOBKHY K MIPOMEKYTOYHOM aTTECTallNH;

Memoouueckue pekomenoayuu no n0O20mMo6Ke K y4eOHvImM 3aHAMUAM

Memoouueckue pexomenoayuu 0is NOO2OMOBKU
K NPaKmuyecKum 3aHamusm

N3ydenune Kypca CTyJeHTaMHU JOJKHO OCHOBBIBATHCS Ha CaMOCTOSITEIIbHOM
popadOTKe KaXA0M U3 TEM MPUBEIECHHOMN BHIIIE MPOrpaMMbl B COOTBETCTBHHU C Ti€-
peyHeM pekoMeHayeMou nautepaTypbl. CTyJEeHTHl B Kaue€CTBE CaMOCTOSITEIBHOIO
3a/IaHUs1 OCYIIECTBIIAIOT MOJITOTOBKY MPE3eHTALUM, JUCKYCCUM, TPOCKTOB HA UHO-
CTpPaHHOM SI3bIKE.

CamocTosiTenbHas paboTa BKJIOYAET B ce0s UHAMBUAyAIbHOE YTCHHUE, a
Takxke paboty ¢ MHTepHeT-pecypcamu (ayano, Buseo (haiaaMu 1Mo u3y4aeMbIM Te-
MaM) ¥ TIOCTIEAYIOIIUI YCTHBIN OTYET IO OCBOCHHOMY MaTepHay.

CamocrosiTenbHasi paboTa ¢ rpaMMaTHYECKUMU MaTepuajiaMu BKIIOYAET B
ce0s1 BBITIOJTHEHUE YIIPAXKHEHUN U TPOBEPKY UX IO KITI0YaM C IENbI0 JaIbHEHUIIEeTo
COBEPILICHCTBOBAHUS 3HAHUW IPAMMATHUKHA AHTJIMMCKOTO A3bIKA.

CamocrosiTenbHast paboTa mpecieayeT 1ellb 3aKPeNuTh, YIITyOuTh U Paciiu-
pUTH 3HaHWS, MOJYUYEHHbIE CTYJICHTAMHU B XOJI€ ayJIUTOPHBIX 3aHITHH, a TaKkKe
c(hopMUPOBATh HABBIKK PA0OTHI C HAYYHOM, YUEOHOU U yU4eOHO- METOIMUECKOM JIN-
TepaTypoii, pa3BUBaTh TBOPUYECKOE, MPOAYKTUBHOE MBIIIIJIEHUE 00yYaeMBbIX, UX Kpe-
aTUBHBIC KauecTBa. BBUIY TOro, 4YTO KypC MMEET KOMMYHUKATUBHYIO HAlpaBJICH-
HOCTb, OCHOBHO€ BHMMAaHUE CJICAYET YIEATh 3aIaHUsIM Ha Pa3BUTHE KOMMYHHKa-
TUBHOM KOMIIETeHIINH. TeMaTrka Kypca o3BOJIsIeT pa3BUBATh Y CTYJICHTOB TBOpYE-
CKHE CIIOCOOHOCTH, J1a€T CBOOOAY ISl MHAUBUYATIHLHOTO OOPMIICHUS BBICKAa3bIBa-
HUW KaK MOHOJIOTHUECKUX, TaK U JUATOTUUECKUX (POJIEBBIE UTPHI).

Camocmosmenvras paboma no UHOCMPAHHOMY A3bIKY Peanu3yemcs.

- HETIOCPEJICTBEHHO B MPOLIECCE AYTUTOPHBIX 3aHATUN - HA TPAKTUUECKUX 3a-
HSTHUAX, IPU BBIIOTHEHUN CAMOCTOSITENIBHBIX PabOT (YBETUYCHHUE POJIU CAMOCTOSI-
TEJIHLHOW pabOThI B MPOIECCe ayAUTOPHBIX 3aHATHHA, pa3paboTka METOANK U GopM


https://www.multitran.com/
https://quizlet.com/subject/Market-Leader-Pre%252Dintermediate-Unit-8/

OpraHM3alMK Ay TUTOPHBIX 3aHATHM, CIOCOOHBIX 00ECIEUYUTh BEICOKUN YPOBEHD Ca-
MOCTOSITEIBHOCTH CTY/I€HTOB U YJIy4IlIEHUE KaueCcTBa MOATOTOBKH);

- B KOHTAKTE C MPENoAaBaTeIeM BHE PAMOK PaCIACAaHUs - HA KOHCYJIBTALMAX
10 y4eOHBIM BOIIPOCaM, B XOZ€ TBOPUYECKUX KOHTAKTOB, IPH JIMKBUAALUU 33]0J1-
YKEHHOCTEM, NIPY BBIIIOJHEHNN WHIUBUYAJIBHBIX 3a0aHUM U T.11.;

- B Onbnmoteke, 1oMa, Ha Kadeape IpU BBIIIOJHEHUH CTYACHTOM YYEOHBIX U
TBOPYECKUX 3a/1a4 (LeJIb - HAYYUTh CTYJIEHTa OCMBICIEHHO U CaMOCTOSITENIBHO pa-
00TaTh C yueOHBIM MaTEpPHAIOM, 3aJI0KUTh OCHOBBI CAMOOPTaHU3AIMH U CAMOBOC-
MIUTAHUSA).

Dopmuvl op2anuzayuu 6HeayOUmMopHoU
CamocmosmenvbHol pabomul 00yUAIOWUXCS

- IOJITOTOBKA U HAIMCAHWUE COYMHEHUH, PE3IOME U JPYTUX MHCbMEHHBIX pa-
00T Ha 3aJJaHHBIE TEMBI, CTYJICHTY JKEJIATEIbHO MPEIOCTABUTH ITPAaBO BHIOOPA TEMBI,
- BBIIOJIHEHUE JIOMAILIHUX 3aJJaHUi pa3HOOOpa3HOTO XapaKTepa: BhIIOJHEHHUE Tpe-
HUPOBOYHBIX YIPaKHEHUI; IPOCIYIINBAHUE 3aIIMCH TEKCTOB C MOCIEAYIOIIHNM 13-
JIOKEHUEM COJIEP KaHUs; IEPEBOJ U MEPECKa3 TEKCTOB; 0A00p U U3YUYEHHUE JINTEPaA-
TYPHBIX UICTOYHHUKOB; pa3pabd0OTKa U COCTABJICHUE PA3IUYHbIX TEM;

- IPOCMOTP BUJEO OTPBIBKOB C BOIIPOCHUKOM JUIsI CAMOCTOSITENIBHOM Ipopa-
OOTKH JOMa, KOHTPOJIb OCYILECTBIISIETCS HA IPAKTUYECKOM 3aHATHH B BUJE KOJUIO-
KBUYMa;

- U3YYECHHE CTYACHTAMH PEKOMEHYEMOM JINTEPATYPHhI [0 MPAKTUKE YCTHOU U
NMCbMEHHOM PEYM aHIJIMICKOTO SI3bIKa U HOBEHIIMX MyOIMKaLHUA NEPHOIUIECKON
neyaTy Npy MOATrOTOBKE K MPAKTUYECKUM 3aHATUSIM;

- 0030p NEPUOANYECKOI MeYaTH C MOCIETYIOUIUM H3JI0KEHUEM Ha MPaKTH4e-
CKOM 3aHSITHH;

- BBINOJHEHUE WHAUBUAYAJIbHBIX 33JaHUl, HANpaBJICHHBIX HAa PAa3BUTHE Y
CTYJEHTOB CAMOCTOSITENIbHOCTA U MHULMATUBBI. THINBHIyaIbHOE 33aJaHUE MOXKET
NOJIy4aTh KaK KaXkIbli CTYJIEHT, TaK U Ipymna CTyJEHTOB;

- OCYUIECTBJIEHUE TIPOEKTHON pabOTHI.

ITo pe3ynpTaTaM CaMOCTOSITEIBHOIO PEIICHMS 3a1a4 CJIEAYET BBICTABIATH 110
KaXXIOMY 3aHATHIO OlleHKY. [lo MaTtepuanaM MOIyssl UM pas3zelia 1eJaecoo0pa3Ho
BBIJIaBaTh CTYJICHTY JOMAILHEE 3a/IaHUE U Ha MOCJIEIHEM MPAKTHYECKOM 3aHSATUU
10 pa3zeny WM MOJYJIIO MIOJBECTH UTOTHU €ro U3yueHus (HarpuMep, pOBECTU KOH-
TPOJIbHYIO pabOTYy B LEJIOM [0 MOAYJII0), 0OCYIUTh OIEHKHU KaXKJI0TO CTYACHTA, BbI-
JIaTh IONOJIHUTEbHBIE 3a/IaHHS TEM CTYJIEHTaM, KOTOPBIE XOTST MOBBICUTH OLIEHKY.
BreaynuTopHas caMOCTOSITeNIbHASI pad0Ta CTYIEHTOB, UMEIOIAs LIEIbI0 OKa3bIBaTh
s dexTuBHOE BIMSIHUE HA (POPMUPOBAHKE TUYHOCTU OYYIIErO CIIEHUATUCTA, IJ1a-
HUPYETCA CTYICHTaMH CaMOCTOSITEIbHO.

N3yuenue Kypca CTyI€HTaMH JOHXKHO OCHOBBIBATHCS HAa CAMOCTOSITEIBHOU
npopaboTKe KaXk/10i U3 TeM NMPUBEIECHHOMN BBIIIE MPOTPaMMbl B COOTBETCTBHUH C Tie-
pEYHEM pEKOMEHIyeMol nuTeparypbl. CTyIeHTBl B Ka4y€CTBE CaMOCTOSTEIBHOIO
3aJlaHNs OCYLIECTBIISIIOT MOArOTOBKY MPE3EHTALNI, JUCKYCCUI, TPOEKTOB HA HHO-
CTPAHHOM SI3bIKE.



CamocTtosTenbHass paboTa BKIOYaeT B ce0s HWHAMBUAYAIbHOE YTEHUE, a
Takke paboty ¢ MHTepHeT-pecypcamu (ayauo, Bujeo (aiaaMu 1o u3y4aeMbIM Te-
MaM) U TIOCIIEAYIOIIHUI YCTHBIN OTYET O OCBOCHHOMY MaTepHaly.

CamocrosiTenbHas paboTa ¢ rpaMMaTHYECKUMU MaTepuaiaMu BKIIOYaeT B
ce0s1 BBIMOJHEHUE YIIPAXKHEHUN U MTPOBEPKY UX IO KITI0YaM C ENbI0 JaIbHEHUIIEero
COBEPILICHCTBOBAHMS 3HAHUN IPAaMMATHKHU aHTJIUACKOTO SI3bIKA.

Memoouueckue pekomenoayuu 0,11 n0020MOEKU
K BDOMEXNCYMOYHOU ammecmayuu

[Ipy mOAroTOBKE K MPOMEXKYTOUHOM aTTecTalil HEOOXOAMMO MOBTOPUTH
U3YYEHHYIO JIEKCUKY M TPaMMaTHKy, OOpaTUTbCA K MaTepuanaM y4eOHHKa, YTOObI
MOJITOTOBUTHCS K YCTHOM YacTH.

Tpeboeanus Kk pelmunz-KOHmMpoJiio
PedTUHTOBBIN KOHTPOJIb 3HAHUN OCYIIECTBIISIETCS B COOTBETCTBUU C [l01001Ce-
HUem o0 pelumuneo8otl cucmeme ooyuenus 6 Tel'V, ymeepoicoenno2o yuenvim coge-
mom Tel'V 30.04.2020 2., npomokon NeS§.

Pacnipenenenne 6amioB 1o BujamM pabOThl B paMKaX PEUTHHTOBOM CUCTEMBI:

Bug otuetHocTH bamiel
PaboTa B cemecTpe, B TOM YHCIIE: 60
TEKYIIUA KOHTPOJIb 40
MOJIYJIbHBIH KOHTPOJIb 20
DK3amMeH 40
Hroro: 100

VIl. MaTepnaibHO-TEXHHYECKOE 00ecreyeHue
MarepuanbHO-TeXHUYECKass 0a3a HeoOXoaumasi U TpUMEHsIeMast I OCy-
HIECTBIICHUS 00pa30BaTEIBHOTO MPOIIecca U MPOrpaMMHOE 00ecriedeHre 1o AUCIIU-
TJTMHE BKJTFOYAET (B COOTBETCTBHH C MTACTIOPTOM ayUTOPHH ):

—  CHenuaibHble  TOMENIeHus  (ayAUTOpUH),  YKOMIUIEKTOBAaHHBIC
CHEIUATN3UPOBAHHON MEOENbI0 M TEXHUYECKUMHU CpPEJICTBAMH  OOYy4YeHUS,
CITy KalllUMH JIJIs1 TTPEeICTaBJIeHUs y4eOHON nH(MOpMAIUK B ayTUTOPUH;

— MYJIBTUMEINIHOE 000pyI0BaHue (HOYTOYK, 9KpaH U MPOEKTOP);

— [IK mnst pa®oThI CTYIGHTOB B KOMIBIOTEPHOM KJIacCe€ C BBIXOJIOM B

NuTtepHer.
VIIll. Ceenennsi 06 00HOBJIeHHM pa®o4eil MPOrpaMMbl AUCHUIIIUHBI
No | OGHoBneHHbIN pa3znen pa- | OnucaHue BHECEH- PexBu3uThI 1OKY-
n.1. | Goueilt mporpaMMsbl JUCHH- |  HBIX U3MEHEHUI MEHTa, yTBEpIUB-
TUIMHBI IIETO U3MEHEHHUSI
1.
2.




