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|. AHHoTanMa

1. Heapb 1 32124 TUCHUIIMHBI

Henbio ocBOeHMS AUCUMILIMHBI SABJsIETCS (POPMUPOBAHKE OCHOB SI3BIKOBBIX
TOTOBHOCTE K MEXKIMYHOCTHOMY JIEJIOBOMY OOILIEHUI0O U TpOodecCuOHATHEHON
KOMMYHHUKaTUBHOM KYJIbTYpBI.

3a1ayaMy OCBOCHHMSI TUCUUIUIUHBI SIBIISIFOTCSI:

1. Pa3BuTHe W COBEPIICHCTBOBAHWE 3HAHWIA, MPUOOPETEHHBIX B MEPUOJ
o0ydeHus: B paMkax OakanaBpuara / CIEIMaIMTeTa 1Mo ImporpaMmme 06a30BOro Kypca
WHOCTPAHHOTO sI3bIKAa (AHTJMICKHI) HA MaTepuasie OBITOBBIX M MPO(eCCHOHATHLHO
OPUEHTUPOBAaHHBIX  TEKCTOB; 2.  COBEpIIEHCTBOBAaHWE  JIMHIBUCTUYECKOMU,
COLIMOKYJIFTYPHOU, TUCKYPCUBHOMW, MParMaTUYECKOM, CTPATETMYECKON KOMITETEHIIAN
B c(epax, CBSI3aHHBIX C JajbHEWIIEW NPOPECCHOHATBHON AESATENbHOCTHIO; 3.
Pa3BrTHEe HaBBIKOB aHAIUTUYECKOTO YTEHUS, TUCBMEHHOW peu Uil peepupOBaHUs
NpOPECCHOHAILHO ~ OPUEHTUPOBAHHBIX  TEKCTOB,  SI3BIKOBOIO  O(OpMIICHHS
NpPEe3EHTalUi, MOATOTOBKM K IyOJMKallMM Hay4HBIX CTaTeil, BeIeHHs JAElI0BOU
JOKYMEHTAllUM, a TakXe TOTOBHOCTU JIENaTh YETKUE, MOAPOOHBIE COOOIEHHS Ha
pa3iMuHble TEMbl W M3JIaraTh CBOM B3MJIAJ Ha OCHOBHYIO MpoOJeMy, IOKa3aTh
MPEUMYIIECTBO M HEJOCTATKH PA3HBbIX MHEHHUI; 4. Pa3BUTHE HABBIKOB ay/IUPOBAHMS,
NO3BOJSIIOUIMX ~ MOHMMAaTh M 3(PQPEKTUBHO  HCHOJIb30BaTh  MOCTYMAIOLIYIO
uHpopmanuio; 5. Pa3BuTHe HaBBIKOB YCTHOH peuu, MO3BOJAIOMUX PPEKTUBHO U
TOYHO MepeaBaTh NH(OPMAIUIO, BEICKa3bIBATH CBOE MHEHUE M OTHOIIEHUE, PEIIATh
BOMNPOCHl KOMMYHUKAaTUBHOTO B3aMMOJAEWUCTBUS M NPOPECCHOHAIBLHOIO ILIaHA.
O3HayeHHBI KOMIUIEKC 3a7ad HEMOCPEACTBEHHO CBSA3aH C IUIAHUPYEMBIMU
pe3yJbTaTaMu OCBOCHHUSI 00Pa30BaTEIbHOM IPOrPaMMBbl.

2. Mecto tucuuruinHbl B cTpykType OOII

VYuebnas gucummimHa «WHOCTpaHHBIA — s3bIK B MpodeccuoHanbHON
JeATSIIbHOCTH BXouT B biok 1. luciurumnel, oosi3atenbHas yacts (b1.0.01.03).

[IpuHUMaeTcsi BO BHUMaHHWE CBsI3b C JPYTUMH YYEOHBIMU JUCIUTLIMHAMM,
YUTAEMBIMU CTYJIEHTaM JaHHOM NpOrpaMMbl MOJTOTOBKH, TakMMU Kak «Teopus u
[IPaKTUKA MEXKYJIBTYPHOU KOMMYHUKALANY; «MudopmarnmonHo-
KOMMYHHMKALIMOHHBIE TEXHOJIOTUM B COBPEMEHHOM O0Opa3oBaHUN», «TexHomoruu
(dhopMUpPOBaHUS KOPIIOPATUBHOU KYJIETYPhD».

JlaHHbIA  KypC  BBICTYIIa€T B KayeCTBE  MPEALIECTBYIOLIETO  JJIA
npou3BojacTBeHHOM Tnpaktuku (1,2 cemectprl). ConepkaTesibHO-METOIUYECKast
B3aMMOCBSI3b C JPYTMMHU YacTsMU OOpa30BaTEIbHON MpOrpaMMbl (IMCHUILTHHAMM,
MOJTYJISIMU, TPaKTUKaMH) OTPaKEHAa B CUCTEME MIESITEIbHOCTH M KOMMYHHKAIIWY,
OTBEYAIOILIEH KATeropusiM S3bIK, KOMMYHHUKAIMs, >KaHp, CTWIb, TIpPaMMaTHKa
rOBOPSAIIET0, IUAJNOr, MOHUMaHWe, KyJbTypa, 0O0pa3oBaHHE, KOMMYHHMKATHBHAs
KyJIbTypa, IEeIaroruieckoe  OOIICHHWE, MEXKIMYHOCTHOE  B3aUMOJICHCTBHE,
NIEarOrMyecKasl  pUTOPUKA,  TEKCT,  CMBICI,  IIOBCEJHEBHBIM,  JIEJIOBOM,
NpOo(ECCHOHATBHBIA M aKaJeMHUYECKUN TUCKypC. TpeOoBaHUS K «BXOIHBIMY)
3HAHMUSAM, YMEHHUSM U TOTOBHOCTSM OOYyYaroulerocs, HeoOXOAUMBIM MPU OCBOCHHUU
JAHHOM JHUCUMIUIMHBL (MOJIYJIsl), COOTBETCTBYIOT YPOBHIO OBJIQJICHUS HaBbIKAMU
TOBOPEHMSI, ayTUPOBAaHUS, YTEHUS U NKChbMa Ha ypoBHe A2-Bl: Binagenue ocHoBaMu
paznuueHusi OQUIMATBHOTO / WHCTUTYHHOHAIBHOTO JEJIOBOTO U HEPOPMaIbHOTO



CTUJICH OOIIECHUS; YMEHHE IOJIb30BAaThCs CIIOBAPEM U CIIPABOYHBIMU MaTepUAIAMU;
3HaHUE OCHOB (DOHETUYECKOIO CTPOSI M3Y4aeMOTO S3bIKa, OCHOBHBIX XapaKTEPUCTHK
rpaMMaTUYECKUX KJIACCOB JIEKCUKU M3Y4aeMOro SI3bIKa, OCHOBHBIX BPEMEH TIJIaroJja.
OcBoeHUE TaHHOW TUCHUILTUHBI (MOYJIs1) HEOOXOUMO KaK MPEAIIECTBYIOIIEE IS
MIPAKTUKA M3YYEHUSI aKTyaJIbHOM aKaJIeMHYECKOM JIMTEPATYpPbl IO HAMPABICHUIO
MOJITOTOBKM HA HMHOCTPAHHOM SI3bIKE, TOBCEIHEBHOTO W JIEJIOBOTO OOIEHHUS Ha
WHOCTPAHHOM SI3bIKE, HAMCAHUSI aHHOTAIMA U OPOPMIICHUS] HAYYHBIX ITyOIMKaIuii
HA UWHOCTPAaHHOM (aHIVIMKMCKOM) si3blke Ha YypoBHe BI-B2, ocymecTBienus
npoQecCHOHATFHON KOMMYHHKAIIMU B YCTHOW M TUCBMEHHOM (popMax Ha PyCCKOM U
MHOCTPAHHOM SI3bIKAaX JJISi PELIeHUsl 3a1ad MpOo(EeCCHOHATbHOM NESTETbHOCTH U
OOILIeHHS.

3. O0obem aucnumIMHLL: 5 3auétHeix enuauil, 180 akageMHUuecKux 4JacoB, B
TOM YHCJIe:

KOHTAKTHAS ayIMTOPHasi padoTa: MpaKkTUYeCKUe 3aHsTus - 68 4acos.

caMocTosITeJIbHAs padoTa: 85 yacoB

4. Tlnanupyemble pe3yJbTAThl 00y4eHHs MO0 JUCHUILUINHE, COOTHECEHHBIE C
IVIAHMPYEMBbIMHU Pe3yJIbTATAMH 0CBOCHHS 00Pa30BaTeILHOM MPOrPaMMBbI

IInannpyemble pe3ybTaThl OCBOEHUSI I[Inanupyemble pe3ybTaThl 00y4eHus M0
00pa30BaTeJIbHOI IPOrPaMMBbI AUCHUTTIAHE
(¢hopMupyemble KOMIIETEHIMHT)

VK-3.1. BeipabaTbiBaeT cTpaTeruio KOMaH/IHOM
paboThl U HA €€ OCHOBE OPraHU3yeT 0TOOp UJICHOB
KOMaH/bl JJIs1 JOCTUKEHMSI IOCTABJIEHHOM LI€U
VYK-3.2. Opranusyer u KOppeKTUpYeT padboTy
KOMAaH/bl, B T.4. HA OCHOBE KOJUIETHAJIbHBIX
pelIeHui

VK-3.3. Pazpemraer KOHQJIUKTHI U TPOTUBOPEUHUS
IIPH JI€JIOBOM OOIIEHUH HA OCHOBE Y4€Ta HHTEPECOB
BCEX CTOPOH; CO3/1aeT pabouyro aTMocdepy,
MO3UTUBHBIA SMOIIMOHAIBHBIN KIMMAT B KOMaH/e
YK-3.4. Opranusyer (npeiaraer mian?) odydeHue
YJIEHOB KOMaH/Ibl U 00CYX/IeHUE Pe3yIbTaTOB
paboThI, B T.4. B paMKax AUCKYCCHUHU C NPUBIICUCHUEM
OIIOHEHTOB

VYK-3.5. [lenerupyet noaHoOMOUHUs YieHaAM KOMaH/IbI
U pacripesensieT NopydeHusi, JaeT 0OpaTHYIO CBSI3b
10 pe3yJIbTaTaM, IPUHUMAET OTBETCTBEHHOCTD 3a
o0muii pe3ynbpTaT

VYK-3. CnocoOeH opraHu30BbIBaTh U
PYKOBOJIUTH pabOTOI KOMaH/IbI,
BbIpabaThIBas KOMaHIHYIO CTPATETHIO
JUTSL TOCTHIKEHHS TTOCTABICHHON TIeTTH




VYK-4. CiocobeH npuMeHsITh
COBPEMEHHbIE KOMMYHHUKATHUBHbIE
TEXHOJIOTUH, B TOM YHUCIIE Ha
MHOCTpaHHOM(BIX ) s3bIKe(ax), AJis
aKaJIeMHYeCKOro U NpoeCcCHOHaTbHOTO
B3aUMOJICVCTBHUS

VK-4.1. YcranaBnuBaeT KOHTAKThI U OPTaHU3YET
OOIIICHHE B COOTBETCTBUU C MOTPEOHOCTSIMH
COBMECTHOMH J1eATeIbHOCTH, UCTIONb3YS
COBPEMEHHBIE KOMMYHHUKAIIMOHHBIE TEXHOJIOTHU
VK-4.2. CocTtaBiser B COOTBETCTBUU C HOPMaMHU
PYCCKOTO $13bIKa JICJIOBYIO JOKYMEHTAIUIO Pa3HBIX
XKaHPOB

VK-4.3 CocTaBisieT TUIIOBYIO JIETIOBYIO
JOKYMEHTAIUIO JJIs aKaJeMUYECKUX U
npodeccCHoHANBHBIX IeJIel Ha MHOCTPAHHOM SI3bIKE

YK-5 CnocobeH aHanu3upoBaTh U
YUYUTHIBATh pa3HOOOpasne KynbTyp B
IIPOLIECCE MEKKYIBTYPHOTO

VK-5.1. AHanu3zupyer BaKHEUIIEe UICOTOTMUECKIE
Y IICHHOCTHBIC CHCTEMBI, COPMHUPOBABIINECS B XOJIC
HCTOPUIECKOTO PA3BUTHUS

B3aHUMOIEUCTBUSA VYK-5.2. BoicTpanBaet couraibHOE U
npodeccnoHaIbHOE B3aUMOICHCTBUE C YIETOM
0COOCHHOCTEH J1e710BOM 1 0011IeH KyJIbTyphI
MPEJCTaBUTENICH IPYTHX 3THOCOB U KOH(ecCHuil,
Pa3TUYHBIX COLMANIBHBIX TPYIII
VYK-5.3. OGecrnieunBaer co3nanue
HEIUCKPUMHUHALIMOHHON CPeJIbl Ui YYaCTHUKOB
MEXKYJIBTYPHOTO B3aUMOJCHCTBUSA MPU JTUIHOM
OOIICHUH U TIPU BHIOJTHEHUH MPO(ECCUOHATBHBIX
3a1a4

OIIK-3 Cnocoben npoektupoBath | OIIK-3.1 Ananmusupyer Mojaenu MNPOEKTUPOBAHUS

OpraHU3aLUIO COBMECTHOM U | COBMECTHOM UM  WHIUBUAYalIbHOW y4yeOHOH H

WHJIMBU1yaJIbHOU yueOHOU U | BOCOUTATENIbHOW JEATENbHOCTH OOy4aroluxcs, B

BOCITUTATEIHLHOMN JEATETLHOCTH | TOM  4YHCIIE C OCOOBIMH  OOpa3oBaTEIbHBIMHU

o0yJaromuxcs, B TOM YHCI€ ¢ OCOOBIMH | TOTPEOHOCTIMHU

o0pa30BaTeNbHbIMH TOTPEOHOCTAMU

OIIK-5 Cnocoben paszpabateiBaTth | OIIK-5.1 Omnpegensier MeTOIbI W TEXHOJOTHUHU

MporpaMMbl MOHUTOPHHIA PE3YJIbTATOB | MOHUTOPUHIA pe3ynbTaTOB o0Opa3oBaHHs

oOpazoBaHUs oOyJaronuxcsi, | oOyJaronuxcsi, B TOM 4YHCJIE OOy4Yalomuxcs ¢

pa3pabaThiBaTh u pean30BBIBaTh | 0COOBIMU 00pa30BaTENbHBIMU MOTPEOHOCTSIMH

IIPOTrpaMMBbl NIPEOAOIEHUS TPYAHOCTEU B
oOydeHuun

OIIK- 6 Cmnoco0GeH mpoeKTHUpPOBaTh U
UCMOJIb30BaTh 3(h(HEKTUBHBIE NICUXOJIOTO-

negaroru4yeCcKue, B TOM YHUCJIC
WHKJIFO3UBHBIC, TEXHOJIOTUH B
npodecCHOHATbHOM JeSATEIbHOCTH,
HCOGXOZ[I/IMBIG Il UHAWBUAYAJIU3allun
oOyd4eHus,  pa3BUTHs,  BOCIHUTAHHUS
00yJaromuxcst c 0CcOOBIMU

OIIK-6.1 Otb6upaer >¢ddexTUBHBIE ICHUXOJIOTO-
Nearoruyeckue, B TOM 4YHCJIE€ HHKIIIO3MBHBIE,
TEXHOJIOTUM OOyUYeHUs, Pa3BUTHS W BOCIHUTAHUS
o0yyaromuxcst ¢ 0CoObIMH  00pa30BaTENbHBIMU
MOTPEOHOCTAMHU

OIIK-6.2 IInanupyer WHJUBUIyaJIbHbIE u
IpyMNIIOBbIE MEpONPUATHS B paMKkax
00pa30BaTENBFHOTO U KOPPEKIIMOHHO-PA3BUBAIOIIETO




00pazoBaTeNbHBIMU TOTPEOHOCTIMHU

mporecca € Y4eTOM OCOOCHHOCTEH pa3BUTHA U
0C00BIX 00pa3oBaTEeNbHBIX notpedHOoCTeH
00yJaronmxcst

OIIK-7
OpraHU30BHIBATH
Y4aCTHUKOB
OTHOIIICHUH

Crocoben

IUTAHUPOBATh U
B3aUMOJICUCTBUA
00pa3oBaTeNbHBIX

OIIK-7.1 Amnamu3upyeT OCOOEHHOCTH TOCTPOCHUS
B3aUMOJACUCTBHSA C  PA3TUYHBIMH  y4aCTHHUKAMHU
00pa3oBaTeNbHBIX OTHOIICHUHN c y4eTOM
0co0eHHOCTEH 00pa30BaTENFHON CPEbl YUPEKICHHS
OIIK-7.2 Ompenenser MeTobl, (HOPMBI, CPEICTBA U
TEXHOJIOTUM  KOMMYHHMKATHBHOTO  OOECIIeYEeHUs
o0pa3oBaTeNbHON PabOTHI

5. ®opMa NMPOMEKYTOUHOM aTTEeCTAIMM — DK3aMEH; CEMECTp MPOXOKIeHuUs 1-

2 ceMecTp.

6. SI3bIK NpenoxaBaHusi PyCCKU.

Il. Conep:kanue IMCHUILVINHBI, CTPYKTYPHUPOBAaHHOE 10 TeMaM (pa3jiesiaMm) ¢
yYKa3aHueM OTBEJeHHOr0 HA HUX KOJMYECTBA AKAJeMHYECKMX 4YacOB M BHJIOB

YUeOHBbIX 3aHATHH
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TECTHPOBAHHE
Buiok 1: Lesson 1 25 11 14

Postgraduate’s

background:
Education and
work experience
TeMa/CHTyaIusl:
Sharing the
graduate
experience

TEKCT: The

Business school at
Harvard University




BJox 2: Lesson 2 25 11 14
Career manage-

ment: from hire to

high-flier

TeMa/CHTyaIlusl:

Decision-making

texcer: The kind of

company you work

in

Juckyceus:

Leadership in the

company

Baox 3: Lesson 3 25 11 14
Professional  and

Academic Contacts

TeMa/cuTyanus:

Communicating

with scientific

communities

Teker. Academic

communication at

work.

duckyceus:

Meeting of the

minds

Baox 4: Lesson 4 25 11 14
Getting started in

Research

Tema/curyammus:

Expressing

similarity and

contrast in research

Tekcr: Planning a

career in science

Juckyceus: A

boss, or a

colleague, or a

friend

Baok 5: Lesson 5 25 11 14

The scientific
method in data
collection
Tema/cutyanus:
Looking at accu-
racy of informtion
Tekcr:
Biotechnology
Alters Foods
Juckyceus:
Describing
approaches to data
collection




Baok 6: Lesson 6 26
Presenting a Paper
Tema/cutyanus:
Writing up research
Texer: Structural
the thesis
HMuckyceusi:  The
dos and don'ts of
pyblic  presenta-
tions

11

15

UTOIO: 180

68

85

I11. O6pa3oBare/ibHbIE TEXHOJIOTHA

Y4ebHas nmporpamma —
HAaMEHOBAHHE PA3JIEIIOB
TeM (8 cmpocom
COOMBEmMCmauU ¢ pazoeiom

Bun 3anarus

O6p830BaTeJIbHBI€ TCXHOJIOI'MHN

Il PI1])
Postgraduate’s  background: | [IpakTuueckoe 3ausitie | Pa3jauyHble TUITBI OTKPBITHIX
Education and work 3aKPBITHIX TECTOB, TUCKYCCHS,
experience ne0aThl
Career management: from | [Ipaktuueckoe 3ausatre | JIeKCHYECKUE U TPAMMATHYECKUE

hire to high-flier

TCCTHI, HAITMCAHUE 3CCC

Professional and Academic
Contacts

HpaKTqucxoe 3aHATUC

Jlexcuueckue U rpaMMaTUYECKUE
TECTHI, HAITMCAHUE ICCE, TUCKYCCHUS

Getting started in Research

HpaKTqucxoe 3aHATUC

JlekcruecKue U TpaMMaTHIEeCKHe
TCCThI, DJICKTPOHHBIC ITPE3CHTAIINUHU,
00CyKJIeHUE TOKIIA/I0B.

The scientific method in data
collection

IIpakTHueckoe 3aHsaTHE

DNEeKTPOHHBIE MTPE3EHTALINH,
HanucaHue pedepaToB, poJieBbIe

UTPBI

Presenting a Paper

IIpakTHueckoe 3aHsaTHE

DNEeKTPOHHBIE MTPE3EHTALINH,
HanucaHue pedeparos,
IrpaMMaTH4YECKUI TECT

V. Ouenounnie

MaTepuaJibl

AJIAA

NMPOMEKYTOUYHOM aTTeCTAlNuN

NPOBeeHUS

TeKymied M

YK-3. CniocoOeH opraHu3oBbIBATh U PYKOBOJUTH PaOOTON KOMaH/IbI,
BbIpa0aThIBasi KOMAHIHYIO CTPATETUIO IJisi JOCTUXKEHHUS MOCTAaBICHHOM 11eNn

1) Pazoenume epynny na 2 komanowi. Ona komanoa Oyoem o6cysicoanv
yenogeueckue 0ocmourcmaea, opyeas — epexu. Opeanusyiume o00CydHcOeHue dmux
08yx epynn. Beibepume nudepa xadicoou epynnul. Ilo 3asepuieruu oocysicoenus

noogeoume umo2u OUCKYCCULL Ha AHSTULCKOM S3bIKe.

O3nakombmecb cO CNUCKOM mpaduquHHblx yenoseueckux 0OCMOUHCME U

NnoOpoKo6 Hudice,

ymoowl

pacckasans

0O cCeoux e6Kycax,

OMHOWIEHUAX U




cmpemnenusax. Kakoii us cmepmmuvix epexos u 21a8HuiX 00CMOUHCMNE Yel08eKd Gbl
cuumaeme:

a) camvim BaNHCHHIM OOCMOUHCIMBOM ?

b) naumenee easicnvim docmourncmeom?

) epexom, KOMopblil MONHCHO NPOCUMb?

d) epexom, komopuwlii Henv3s npowams?

The Cardinal Virtues
faith, hope, prudence, fortitude, charity, justice, temperance
The Deadly Sins
Pride, sloth, envy, lust, gluttony, anger, covetousness

YK-4. CriocoOeH npuMeHATh COBPEMEHHBIE KOMMYHUKATHBHbBIE TEXHOJIOTHH,
B TOM YHCJIe Ha THOCTPAHHOM(BIX) sI3bIKe(axX ), ISl aKaJeMUYECKOTO U
po(ecCHOHaTBHOTO B3aUMOICHCTBUS

1) Ilpouumatime mexcm, omeemums Ha e6onpocwl. Qb6Cyoume mekcm.
Pazmecmume 3amemxy na anenutickom sizvike Ha memy 00pa308aHUsL 8 UHMeEPHeme
(coyuanvrvle cemu, OJIOKU, INEKMPOHHASL NEPEnUCKa u op.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of
IE is that education is a privilege and not an obligation. An IE school directs but
doesn’t demand, leads but doesn’t drive, persuades but doesn’t force, suggests but
doesn’t require. John Holt suggests that an alternative to authoritarian systems is to
have schools in which each child can satisfy curiosity, develop abilities and talents,
pursue interests, and obtain from adults and older children a glimpse of the great
variety of richness of life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to
provide alternative ways of learning; 3) to offer guidance; 4) to provide testing of
learning; 5) to provide opportunities to learn a variety of non-academic subjects.
The academic curriculum in an IE school includes the usual elements such as
language, arts, arithmetic, science and social sciences.

The creative curriculum helps the child locate and develop special talents and
abilities. Teachers and students are invited to submit ideas for classes of special
interest.

What is the basic premise of individual education?

How does John Holt describe IE schools?

What are the objectives of IE?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

ook wnE



2) Iloocomosbme momnonoe-coobuenue (0o6vémom 180-250 cnos) no oomoi
U3 NPUBOOUMbIX HUIICE MeM, 8peMst N002omosku — 10 munym.

[11Describe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each
page.

C1071f you were the Minister of Education in your country, how would you
improve the System of Education. Use these ideas or your own: the range of
subjects/courses offered, the curriculum, compulsory or/and optional courses, the
system of exam and assessment, career advice, the standard of teacher training.

YK-5 CnocobeH aHanu3upoBaTh U YUYUTHIBATH pa3HOOOpa3He KyJIbTyp B MPoOLIecce
MEKKYJIbTYPHOT'O B3aUMO/ICUCTBUS

1) Ilpouumaiime mekcm, 6bINOIHUME 3A0AHUSL, VYUMBLEAS PA3IUYHbLE
KYIbMYPHble 0COOeHHOCMU NPU YCIMPOUMCcee Ha pabomy 8 pa3iuyHbIX COYUYMax u
KYIbMYpax.

2) Buvloenume ocobennocmu  MeXNCKYIbMYPHO20 63AUMOOCUCMEUSL 6
Poccuu u anenozcosopswux cmpanax.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel
about it, what you learn from it, what you do with it or what it does to help you to
decide where you go from there. If you want to get the most out of it, if you want it
to lead you down the path of success, there are certain things you should do. Here
are some suggestions:

Don'’t let the salary be your main reason for taking the job. Sometimes a
lower paying job with the right company and the right contacts can do a lot more
for you than a higher salary. Decide what is the lowest pay, with which you can be
satisfied. Then decide what other things can be important. How much training and/
or experience can you get on this job. Some companies give new employees
priceless training. On-the-job experience can be very valuable to you when you
apply for your next job. It gives you the practical experience than no school can
offer. This can lead to a much higher salary later. What chances are there for
advancement within the company? Sometimes accepting a lower paying job gives
you a chance to show your boss how capable you are and how valuable you can be
for the company. This will pay off later.

Another very important item for you to think about when you apply for the
job is the type of contacts you can make. Just as a smart student chooses professors
rather than just courses, a smart employee tries to meet and become friendly with
the people who help him or her move ahead, either in this company or on the next
job. Even if you can’t do that, however, just having the opportunity to meet and
develop a relationship with different kinds of personalities can help you develop
skills that may move you ahead much faster on your next job. Learning about the




job from other people, or learning what it takes to move ahead in a company by
observing other people, is an extremely valuable skill.

OK, so now you have the job and you want to make an impression — you
want people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful
in your life. It’s too bad, but many people try to do as little as they can on the job.
Take advantage of that — do just a little bit more. This is not to suggest that you
should allow anyone to take advantage of you. However, it is suggested that you
do your work faithfully and competently and to the best of your ability at all times.
There is a saying: «Build a better mousetrap and the world will beat a path to your
door». One way to be noticed in a company is to suggest little things that can
improve the routine way that things are done. You must be careful here, however.
Sometimes a way of doing things has been established that has been carefully
thought through and has advantages that you don’t realize. The wrong suggestion
can hurt you as much as the right suggestion can help you.

Do remember that other employees can be helpful to you. You should at
least try not to score points by being critical of a fellow employee who is also
doing his or her best job. Ambition, jealousy, and personality differences are
encountered on any job, but the more friends you make and the fewer enemies, the
better position you are in. There are times when you will need the help of your
fellow employees. It is then that prior actions can result in the kind of back-
stabbing that hurts.

There is another point to be made. Sometimes you may realize that you
made a mistake by taking this job. Don 't feel married to it. If it helps your career,
quit it and look for another. This is the time when the friends you have made, the
reputation you have earned on the job and the experience, and training you have
gotten will be most helpful. No job is ever a waste of time because if you have
given it your best, you have learned something from it. Take all this with you to
your next job and continue to move up from there.

First, of course, you have to get the job. When you do, though, it’s up to
you to become a valuable employee. Good luck!

TASKS:

|. Read the text, put down the underlined words into the vocabulary with the
translation.

[1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-
the-job experience, chances for advancement, a capable employee, to move ahead,
valuable skills, to feel married to the job, fellow employees.

I11. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?
3. What should you do to be a more important employee?



4. How do you understand: «Build a better mousetrap and the world will beat a
path to your door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?

7. Why is it said that no job can be a waste of time?

IV. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F
2. A low salary is not very important if you are making the right contacts.
T F
3. You will waste your time if you can’t get promoted on a job. T F
4. You should do your work competently and faithfully to become a valuable
employee. T
F
5. Stick to any job and take even if you don’t get much experience.
T F
6. Good relationships with your fellow employees can help you move ahead faster.
T F

OI1K-3 Cnioco6eH nMpoeKTUpOBaTh OPraHU3AIMI0 COBMECTHON U MHAUBUIYATBLHOMN
y4eOHOM ¥ BOCIIUTATENIbHON AESATENbHOCTA 00YYatOUIUXCsl, B TOM YHUCIIE C
0CcOOBIMH 00pa30BaTENbHBIMU MOTPEOHOCTAMHU

1) Ilpoyumaume u 6 napax Hauvoume nepesood BblOCNCHHLIX JEKCUUECKUX
HOMHUY, 3anuuiume Ux 6 cJlo8apb.

2) Obcyoume Ha aHTULLCKOM 53bIKe MEKCMblL 0 NCUXON02UYECKUX PAZTUYUSX

@) IKCMPAasepmos u UHMPOBEPMOs, 8) 102UKO8 U IMUKOS.

3) Cocmasvme kpamkoe pyko8oOCmeo (Ha PyccKOM U AHIUUCKOM SI3bIKAX)
0 mom, Kakue Haubolee 3¢hghekmusHvie 6UbI YUEOHOU U BOCNUMAMENbHOU
pabomsl n00X00sim onpeodeneHHbiM epynnam aiodeti. QbocHylime ceoe MHeHUe Ha
AHSTIULICKOM S13bIKE.

EXTRAVERSION OR INTROVERSION

The first dimension of Personality type concerns how we prefer to interact
with the world and where we direct our energy. Most people think that extraverted
means «talkative» and introverted means «shy». This is a good example of how the
terms used to describe the Type preferences can be somewhat misleading. There is
far more to extraversion and introversion than talkativeness.

Because they focus their energy in opposite directions, there are clear
distinct, and profound differences between Extraverts and Introverts. Extraverts
focus their attention and energy on the world outside of themselves. They seek out
other people and enjoy lots of interaction, whether one-on-one or in groups. They
are constantly (and naturally) pulled to the outer world of people and things.




Because Extraverts need to experience the world to understand it, they tend to like
a lot of activity. Extraverts get their «batteries charged up» by being with others
and usually know a lot of people. Because they like to be at the centre of the action
and are approachable, they tend to meet new people frequently and with ease.
Extraverts look at a situation and ask themselves, «How do I affect this?»

Introverts focus their attention and energy on the world inside of themselves.
They enjoy spending time alone and need this time to «recharge their batteriesy.
Introverts try to understand the world before they experience it, which means a lot
of their activity is mental. They prefer social interaction on a smaller scale — one-
on-one or in small groups. Introverts avoid being the centre of attention and are
generally more reserved than Extraverts. They prefer to get to know new people
slowly. Introverts look at a situation and ask themselves, «How does this affect
me?»

Leslie, like most Introverts, had such an experience. «I’ll never forget how
frustrating my first job was for me. It seemed as if everybody in the company,
including my boss, was a huge Extravert. For one thing, | was always being forced
to do group activities, like attending brainstorming sessions and sales conferences
— and we were always having meetings. But even worse, my boss wouldn’t give
me enough time to answer his questions. | guess he thought | was stupid, or else he
figured I was taking so long because I didn’t know the answer».

Extraverts tend to be much more public than Introverts and share personal
information freely. Introverts are more private, as is demonstrated by a situation
that Gerry, an Introvert, experienced. «A new co-worker in our department had
heard that I was a good cook,» reported Gerry, «so she kept badgering me to invite
her over for dinner. Finally | did, and the meal went fine. But the next day, she
began telling everyone at our weekly staff meeting about the great meal I’d made.
Her effusive compliments were bad enough, but then she went on to describe, in
great detail, the contents of my entire house. She talked all about the personal
treasures I’ve been collecting for the past thirty years. I was furious. If | had
wanted all my co-workers to know that much about me, | would have invited them
over myself and conducted a tour!»

The Extraverted co-worker, incidentally, was mortified to learn that she had
violated Gerry’s privacy. She had had the best of intentions and thought she’d only
been sincerely complimenting Gerry’s good taste.

It’s important to recognize that the gift of Extraversion is preadth, and the
gift of Introversion is depth. Usually Extraverts are interested in many things, but
not necessarily at a very deep level. Introverts have fewer interests, but they pursue
them in much greater depth. Once you get an Introvert talking about his or her
interest, he may go on forever.

Despite their best efforts to get out of it, Larry and Mark found themselves at
the annual holiday party by the company where both their wives worked. Since
both men are Introverts, you can imagine the joy each felt as he anticipated
spending the next four hours with 120 total strangers. Fortunately for both, they
met early while ordering drink at the bar. After some uncomfortable small talk,




they learned (by accident) that each was an avid sailor. They spent the entire party
talking boats, equipment, and cruising spots, and telling near-disaster stories.

Bill, whose wife worked for the same company, couldn’t wait to get to the
party. He had met many of the employee’s spouses last year and he was eager to
rekindle these acquaintances. As soon as they arrived, Bill and his wife — who was
also an Extravert — went their separate ways, and by the end of the evening Bill had
talked with a dozen and a half people, covering twice as many topics. He and his
wife were so «charged up» by all the stimulation that they moved the party down
to the hotel lounge with another group of late-nighters (more Extraverts) after
everyone else left.

THINKING OR FEELING

The third dimension of Personality Type concerns the way in which we
make decisions and come to conclusions. In the context of Type, Thinking refers to
making decisions impersonally, and Feeling refers to making decisions based on
personal values. Although emotions can play a part in decision making, Feeling
here simply means making decisions based upon what is important to you and
others.

Thinkers prefer decisions that make sense logically. They pride themselves
on their ability to be objective and analytical in the decision-making process. They
make decisions by analyzing and weighing the evidence, even if that means
coming to unpleasant conclusions. Feelers make decisions based on how much
they care or what they feel is right. They pride themselves on their ability to be
empathetic and compassionate. Obviously, Thinkers and Feelers have different
priorities. Some people find it especially difficult to decide between Thinking and
Feeling. Different sex role expectations can cause some people to «falsify» their
preference. A woman who is naturally a Thinker may be socialized to behave more
like a Feeler (the life-giver, the mother, and the nurturer, ever sympathetic and
supportive), and a man who is naturally a Feeler may be socialized to behave more
like a Thinker (the hunter, the competitor, cool-headed, detached, and
unemotional).

As we have said before, everyone uses both preferences. Thinkers do have
emotions and personal values, and Feelers can be perfectly logical. However, each
of us uses one process more naturally, more often, and more successfully than the
other.

Take the example of Robert, a Feeler, who is the assistant dean of students at
a small liberal arts college. Robert is responsible for conducting disciplinary
hearings for students accused of violating the college’s rules. He also decides the
appropriate punishments as needed. A student, Henry, was caught smoking
marijuana in his dormitory, a violation that usually carries a penalty or suspension
for one semester, followed by two semesters of probation. Looking into the case,
Robert discovered that Henry, a freshman, had been assigned to a room with two
upperclassmen who had both been in and out of trouble. Robert also learned that
Henry had an excellent academic record, and he had never been in any trouble




before. Henry appeared to be genuinely contrite, and he was terrified about how his
parents might react if he were suspended, since they had made real sacrifices to
send him to school. Taking all these things into consideration, Robert fixed
Henry’s punishment at mandatory attendance in a six-week campus drug
awareness program, followed by one semester of probation.

The dean, a Thinker, thought his punishment was too lenient and made no
sense. She thought that failing to hold all students to the same standard set a
dangerous precedent, and she asked Robert to justify his decision. As Robert put it,
«I know I could have suspended Henry. But I looked at the situation this way: we
never should have assigned him the roommates we did, especially knowing how
eager freshmen are to be accepted. As far as I’'m concerned, we created the
problem. Henry is a good kid, a good student, and an asset to the school. And after
all, we are first and foremost an educational institution. | feel Henry has learned a
valuable lesson from this experience, and | see no need to punish him for a
relatively minor offence in a way which could affect his whole life.» Although
Robert’s decision was based on his own personal values and interpretation of the
situation, you can see he did not make his decision irrationally.

OIIK-5 CnocobeH pa3zpabaTbiBaTh MPOrpaMMbl MOHUTOPUHTA
pe3yabTaToB 00pa3oBaHMs 00yUaIOUINXCs, pa3padaTbIBaTh U PEAIU30BbIBATH
IPOrpaMMBbI IPEOI0JICHUS TPYIHOCTEH B 00y4eHUN

1) Buvinoanume crnedyrowue 3a0anusi U coOCmagbme NIAH NPOSPAMMbL KOHMPOJISL
DPe3yIbmamos 0C80eHUsl TIeKCUKU (Ha npumepe JIeKCUKU AH2TIUTICKO20 A3bIKA).

1.1. 3anonnume nponyuieHHble cjiloead 6 IJEKMPOHHOM NUCbMe, UCNOJIb3) A
JeKcuvecKue eaqule!bl, OaHHble HUdICE.

face-to-face, means, virtual, links, readings, resources, submit,
electronically, online, collaborative, community, distance courses, appropriate,
tasks, moderate, provide, feedback, tutorials

Hi Jean,

My online course is brilliant. We use Moodle which is VLE software- that
means (1) learning environment. You get to know the other students well
even though the web’s our only (2) of communication. I really feel I'm
part of an online (3) . It’s also great as you don’t have to go to the
library-all the readings and other (4) are online and there are (5)
to them in Moodle — just click and you’ve got them. We work ib groups — the
teacher sets various collaborative (6) and then provides (7) on
our work. At the end of the course we have to (8) a big assignment.
Anyway, it’s really fun.

Ellen



1.2. Cocmasv cnosocouemanus, uUCnonwb3ys cl06a U3 J1e60U U NPABOLl
KOJIOHOK U UCNONb3YU UX O/ 3ANOJHEeHUs] NPONYCKO8 8 NPeON0NCeHUsX, OAHHbIX

HUasce.

meet activities
time deadlines
request mind maps
extra-curricular an extension
lecture loan
long-term plan
first draft
study management
draw notes

a. | always (1)

but this time I’'m afraid

I’'m going to have to (2)

If only | could stick to the (3)
| make at the beginning

of the semester!

b. You should

the

4) of the essay to your tutor
before you do any more work on it.
c. Helena missed the class but

she borrowed the (5)
a friend.

from

d. Some people find it more

helpful to (6)

when they

are studying than to take traditional

lectures.

e. This is an incredibly useful
book. Fortunately, I’ve been able to

take it out of the

(7)

library on

f. Students who are working

part-time as well as studying have to

be particularly

(8)

from their studies

at

g. Some students get distracted

the

9) whic
h most universities
offer.



OIIK- 6 CriocobeH IpoeKTUPOBATh U UCTIONB30BaTh d(PEeKTUBHBIC
MICUXOJIOTO-TIeIarOTMYECKKE, B TOM YKCII€ MHKIIIO3UBHbBIE, TEXHOJIOTUU
B PO ECCUOHANILHOM JESITEIbHOCTH, HEOOXOIUMBbIE /111 MHIUBUTyJTU3AI[UU
oOy4eHHMsI, pa3BUTHUS, BOCIUTAHUSI 00yJaroOIIMXcsi ¢ 0COObIMU 00pa30BaTEIbHBIMU
MOTPEOHOCTIIMU

1) Ilpouumaiime u nepesedume meKcm, evlnuuwiume 3¢hgexmushvie
KOMMYHUKAMUBHbIE MEXHOI02UU, O KOMOPbIX UOem pedb 8 meKcme.

2) Onupasce Ha mexcm, o0OCyoume HA AHIULCKOM s3blke pdexmusnble
NCUX0I020-nedazo2udeckue MmexHoaocuu 8 00pazosanuu, Heobxooumvie OJisl
UHOUBUOYATUZAYUU OOVYEHUS, PA3BUMUs, BOCNUMAHUS 0OVUAIOUWUXCL C 0COObIMU
00pazoeamenbHbiMU NOMPEOHOCAMU.

3) Cocmasbme Kpamkylo 2]1eKMPOHHYIO npe3eHmayuro 3poexmusHbIx
MEXHON02UN HA AHSTUNICKOM SI3bIKe.

Application of modern communication technologies in pedagogy

Modern education is difficult to imagine without effective communication
between all participants in the educational process. Knowledge and application of
effective communication strategies greatly increases the chances of any person to
become successful in life and at work, as well as increase self-esteem and develop
motivation skills.

So, what is a communicative strategy and what are the ways of its effective
use in pedagogy? “A communicative strategy (communication strategy) is a part of
communicative behavior or communicative interaction, in which a series of
different verbal and non-verbal means is used to achieve a certain communicative
goal”.

Unfortunately, in Russian schools there is no separate course on the
development of effective communication skills. However, successful, efficient
teachers who are fluent in rhetoric and public speaking skills will definitely use
communication strategies in their lessons regardless of what subject they teach. In
addition, progressive teachers constantly improve their professional level and master
the art of effective explanation. In the era of standardized testing of knowledge, it
becomes difficult to motivate students and teachers to devote more study time to
speaking skills; the oral answers at the blackboard go to zero, as well as open
questions that make you think. However, one should not forget that since ancient
times, conversations and dialogues were considered priority forms of education,
since in these discussions world cognition, self-knowledge and the development of
thinking took place. In the context of the problem under study, it can be argued that
the key tasks of teachers at all levels at all times remain to develop students' skills in
connected speech, persuasion, listening, argumentation, rhetoric, dialectics and



logic. The list of communicative tasks is much broader, but our goal is to identify
key communicative strategies and ways to use them in pedagogy.

Three Americans are prominent among authoritative specialists in teaching
and applying the most productive communication strategies: two teachers are
Mortimer Adler and Dale Carnegie, and Lee LeFever, the founder and chief expert
of Common Craft, which specializes in creating video explanations. They are very
popular because they present complex ideas, things, problems that are easy to
understand.

Consider in order the most interesting and useful communication principles
expressed by American practitioners. The famous American philosopher, teacher,
editor Mortimer Adler is known to millions of readers around the world, primarily
as the author of the book “How to Read a Book. A Guide to Reading the Great
Books» (1966). Although the main goal of M. Adler’s book was to teach people to
read books with a full understanding of the content and comprehension of what was
read, in his first book the scientist identified other tasks: from effective reading to
move on to effective communication. Seventeen years later, another valuable book
by Mortimer Adler, How to Speak, How to Listen (1983), appeared.

We are primarily interested in how to turn a banal lecture into an effective
training lesson, in which, ideally, students would also be involved. M. Adler offers
valuable ideas on how to prepare a teaching lecture and how to prepare for
delivering a persuasive speech. Without mastering the art of persuasion, a teacher
cannot become a true professional. Referring to Aristotle's Rhetoric, M. Adler
focuses on three important factors that affect our ability to convince others. So,
these components: ethos, pathos and logos. Ethos consists in presenting itself to the
audience as a representative of a certain character, “suitable for achieving a specific
goal”. The lecturer (teacher) must convey to the students that he is well versed in the
subject matter, that he is sincere in his intentions and has the best of intentions. In
addition, it should look attractive, be able to attract an audience and cause
confidence. If the teacher manages to convince the audience to trust him, then he
will be able to convince them in other matters. Thus, if the essence of the ethos
consists in the ability of a teacher to show his authority and competence, to
demonstrate a respectable character, then pathos, in the interpretation of M. Adler,
has a goal to awaken the feelings of listeners and motivate them to the desired
actions. The third factor affecting the ability to convince is the logo. Logos
embodies the arguments of the principles, ideas, theories, etc. The teacher will not
be able to awaken the feelings and experiences, pushing students to the desired
result, if he does not win their location. Therefore, it is meaningless to state the
reasons and argue without creating the corresponding emotional background, so
necessary for the perception of information.

When the teacher involved in his lecture and ethos, and pathos, it remains to
use the logo to achieve the main goal. M. Adler advises to avoid giving verbose and
convoluted arguments, and learn how to present them in an extremely concise and
concise form. For clarity and ease of understanding, the teacher can present one or
more vivid examples, specific cases, and then proceed to the conclusions. One of the
effective methods of persuasive argumentation are rhetorical questions that are



designed in such a way that the answers to them look predictable and unambiguous
for the listeners. In general, the content of the lecture should contain “a detailed and
explicit rationale for the steps being taken. Logos must be described in detail ”. The
main task of the training lecture is the impact on the consciousness of the listeners.
A training lecture may be accompanied by written handouts that improve and
facilitate the understanding of the proposed topic. In addition, it should be borne in
mind that lectures may be interrupted so that students can ask their questions or
clarify details; other lectures may be uninterrupted, but listeners always have a
chance to address the speaker with questions after the end of his speech.

One of the problems for the teacher during the lecture may be the difficulty to
constantly keep the attention of the audience. At one time, William James (1842-
1910) repeatedly reiterated that it was extremely important for a teacher to cultivate
the habit of sustained attention in his students, and the teacher should use all the best
teaching methods that help maintain sustained attention in the classroom. M. Adler
points to the need to engage emotions in the lecture process. Moderate gesticulation,
voice possession, “the energy invested in your words compensates for abstractness
and isolation from the life of your thoughts that you express”. To improve
understanding, and also to maintain attention to the topic, it is necessary to do
repetitions, but it is better to present the same thought in different ways, using
different words. A brief summary is required after a detailed argument, after an
explanation of a certain thesis. M. Adler insists on an extremely useful reception to
complete the uninterrupted lecture with a bilateral discussion with questions and
answers, with comments and suggestions, where both the lecturer and the audience
will actively interact. And if this happens, the communicative goal will be achieved.

Summarizing the ideas of Mortimer Adler, one can come to the conclusion
that the most important methods of effective communication between the teacher
and the student can be the following: the use of ethos, pathos and logos by the
teacher; the ability to win over an audience by creating an appropriate emotional
background; learn to present thoughts and arguments in an extremely concise and
concise manner; use rhetorical questions; give vivid examples, give the opportunity
to ask clarifying questions; resort to moderate gestures, use the power of the voice,
radiate energy, the same idea is better to present in different ways, do not forget to
make brief summaries.

Many interesting ideas for increasing the effectiveness of communication in
the educational space are expressed by Dale Carnegie (1888-1955) in his non-
ceasing to be popular books on communication skills and self-confidence. A
pragmatically thinking teacher, who possesses subtle intuition, observation and
vision, sufficient courage and decisiveness, supplemented with valuable ideas the
content of modern science of speech influence. D. Carnegie summarized the main
rules and methods of effective communication, successfully described the method of
developing self-confidence, developed valuable recommendations to university
teachers, school teachers, all those who, by the nature of their activities, often have
to speak to an audience. Not only the method of successful performance is so
popular among teachers and businessmen, but also a system for dealing with
anxiety. It is hard to imagine a teacher who would not experience excitement and



anxiety before meeting with students, entering a new teaching team, before
preparing an academic lesson or an interesting lecture. Following the
recommendations of D. Carnegie, one can easily overcome all troubles, the main
thing is to have a great desire and act immediately.

Arguing in the context of his concept of effective communication and the
development in himself of the skills of successful public speaking, D. Carnegie
points out the importance of educating in a person specific personal and professional
qualities. What interesting communicative strategies expressed by D. Carnegie in
his books can we use most successfully and effectively in pedagogy? First of all, the
teacher should be genuinely interested in people (especially his students). For the
teacher, an important quality is the ability to listen to the interlocutor and to show
respect to his opinion, whatever that may be. In a situation of a lesson, a practical
lesson, the teacher should not forget to express approval for the student’s actions,
even if he achieves little success, even one step ahead. For effective communication
IS very important attitude towards success, both from the teacher and from students.
Who is responsible for creating a situation of success is not a secret for anyone; it is
the task of the teacher. In addition, an optimistic attitude to life and to pedagogical
activity should be a priority for any teacher. A thorough preparation for practical
exercises and lectures usually takes a lot of time, but without it it is impossible to
plan further activities, predict success and failure, problems and ways to solve them.

In support of M. Adler’s ideas on the interaction of ethos and pathos, Dale
Carnegie’s very valuable communication strategies are: “Let your interviewee think
that this idea belongs to him. Sincerely try to look at things from the point of view
of your interlocutor. Be sympathetic to the thoughts and desires of others. Call for
more noble motives. Dramatize your ideas, serve them effectively. Challenge, touch
the quick ”. Following these recommendations, the teacher uses both ethos and
pathos, thereby “killing two birds with one stone”. The recommendations of D.
Carnegie on the compilation of the text of the lecture and preparation for public
speaking are also valuable. Both teachers in different words are trying to convey to
us effective methods of argumentation (they reveal the essence of the concept of
“logos”). First of all, care must be taken to ensure that the language in which the
speaker intends to speak is extremely clear and understandable. Speech must be
coherent, consistent and coherent. In addition, it is important to avoid special terms
that only experts understand. It is important to use not hackneyed words and phrases
In speech, but to create your own original comparisons and metaphors. D. Carnegie
notes: “Use the visual perception of the audience. When possible, use exhibits,
pictures, illustrations. Repeat your main thoughts, but do not repeat and do not use
the same phrases twice. Vary the sentences, but repeat your thought, without letting
the listener notice it ™.

In line with the views of M. Adler that the teacher should always look
attractive, D. Carnegie states that the ability to dress is “neat and elegant” is very
Important, because the consciousness of the fact that you (the teacher) are well and
tastefully dressed can increase self-esteem and strengthen self-confidence. And also
it is necessary to learn to work with enthusiasm. A teacher by his profession is
already an enthusiast.



Undoubtedly, the practical recommendations of D. Carnegie to improve
communication had a great influence, first of all, on progressive American teachers,
and over time, on pragmatically minded people, for whom communication,
networking, business contacts, and success in life are the main motives. The
pedagogical principles of communication, persuasion, and networking can be
successfully implemented not only within the educational system, but also in self-
improvement courses for all comerce.

Interesting ideas for the introduction of effective communication technologies
expressed Lee LeFever. He specializes in the art of explanation, which allows to
significantly improve the quality of teaching of any subject, and can also be used by
anyone who wishes to convey to the addressee any of the most complex ideas and
theories. What did Lee Lefever bring to the art of explanation compared to the
previous two American educators? Explaining an idea, a complex question, or a
scientific theory is a mini-lecture. It was discussed above how to effectively prepare
a lecture and present it to the listener. About how to build an explanation so that
everyone understands its essence, Lee LeFever is trying to convey to us. The expert
cites several definitions of the word “explanation”, but the most interesting version
says that the explanation is the practice of packaging the facts in a form that would
facilitate their understanding and application. The essence of Lee LeFever’s
conclusions comes down to the following: first you need to convey to the listener
why he needs to master some material or solve a specific task, and then tell how it
can be done. Lee LeFever emphasizes: “I first need to see the forest, and then the
trees”.

Unfortunately, not all people have the innate ability to explain well. Namely,
this quality is among the priorities of journalists and teachers. You can meet a lot of
the smartest people, unique specialists in their field, but they absolutely can not
convey their great ideas and theories to others. Many can perfectly speak foreign
languages, but not all of them know how to teach this skill to others. But the teacher
must master this technique perfectly. So, we know why, we understand how. What
follows next? The following condition for a good explanation is the ability to “put
yourself in the place of another person”. Here it is important to show empathy - the
ability to understand and share the feelings of other people. Next, you should
approach the explanation creatively. Lee LeFever believes that the explanation will
be more successful if the author thinks out new, interesting approaches, comes up
with original moves, forcing “to look at the idea from an unexpected point of view”.
Lee LeFever gives us the basic elements of an explanation, which include:
agreement, context, history, relationships, description and conclusion. The
agreement helps to establish contact with the audience and describes well-known
facts. You can begin your explanation with a phrase like "We all agree that ...".
Context is necessary, as it allows listeners to understand a certain basis, background
and why it is important. History is a profitable move. Most of the ideas can be
presented in the form of a story, where there is a certain character who changes his
point of view on a phenomenon and comes up with alternatives. Relationships “are
analogies or metaphors that connect new ideas with what people already know”



Descriptions are messages that answer the question how. The conclusion briefly
repeats what has been explained and prepares the listener for the following steps.

Summarizing the experience of creating video explanations, the company
Common Craft, led by Lee LeFever, learned ten important lessons that can be useful
to teachers. 1. Start by formulating your intentions. 2. Solve problems. 3.
Explanations should be short. 4. Reduce noise. 5. Use visualization. 6. Do not strive
for excellence. 7. Slow down. 8. Be out of time. 9. Be available. 10. Have fun.

Mastering the art of explanation and its active use in the practice of teaching
Is one of the most important communication strategies. The positions of the three
pragmatically minded specialists given in the article largely coincide. The same
communication strategies aimed at improving understanding, increasing the
efficiency of communication are expressed by them in different words, repeated
several times from different positions, and illustrated with interesting examples. The
use of these techniques and strategies should be a prerequisite for improving the
pedagogical skills of the teacher.

OIIK-7 Criocob6eH miaHupoBaTh U OPraHU30BbIBATH B3aUMOICHCTBUS
YY4aCTHUKOB 00pa30BaTeIbHbIX OTHOIICHUN

1) Ucnonvzys mamepuanst mexcma «Application of modern communication
technologies in pedagogy» cocmasvme ancopumm ycneuinoco 63aumooeiucmeust
VUACMHUKO8 — 00paA306ameNbHblX  OMHOWIeHUll  (yuumens U V4AUUXCs,
AOMUHUCIPAYUY U Yydumesiell) Ha PYCCKOM U AH2IUUCKOM SI3bIKAX, UCNOAb30848
ahpexmusnbie KOMMYHUKAMUBHBLE MEXHON02UU, YKA3AHHbLE 8 MeKCe.

2) Ogopmume ceou anrcopumm (niaw) 6 6ude KpacouHoz2o OyKiema Ha
PYCCKOM U AHSTUUCKOM SI3bIKAX.

V. Y4ebHo-MeTOoANMYecKkoe U HH(POPMALMOHHOE 00ecTieYeHne TUCIMITMHBI

a) OcHoBHas1 JuTeparypa:

1. Anrnumiickuii s3bIk A1 akagemuueckux neneit. English for Academic Purposes :
yueOHoe  mocobme g By3oB/  T. A. bapanosckas,  A. B. 3axaposa,
T. b. IlocnienoBa, 0. A. CyBopoBa ; mon penakuueit T. A. bapaHoBckoi. — 2-e
u3n., nepepab. u gon. — Mocksa : MznarensctBo FOpaiit, 2023. — 220c. —
(Beiciiee oopazoBanue). — ISBN 978-5-534-13839-9. — TekcT : 31eKTpOHHBIN //
OGpazoBatenbHas maTdopma Opaiit [caliT]. — URL:
https://urait.ru/bcode/511748

2. Kpymuenko, A. K. Aunrnuiickuii s3p1k 1y negaroros: academic english (B1—
B2): yuebHoe mocobue it By3oB/ A. K. Kpymuenko, A. H. Ky3Henos,

E. B. [lpununko ; mox obmeir penakumenn  A. K. Kpymuenko. — Mocksa :
N3narensctBO KOpaiit, 2023. — 204 c. — (Bricmiee o6pazoBanue). — ISBN 978-5-
534-10843-9. — Tekct : snexTpoHHBIA // OOpa3oBarenbHas miardopma FOpaiir

[catiT]. — URL.: https://urait.ru/bcode/516982



https://urait.ru/bcode/511748
https://urait.ru/bcode/516982

0) JlonmonHuTeNnbHAs IUTEpATypa

1. Anrmmiickuii s3bIk s rymanutapue (B1-B2). English for Humanities :
yueOHoe nmocooue s By3oB / O. H. Ctoruuena, A. B. bakynes, I'. A. [1aBnoBckas,
E. M. MykoBuukoBa. — MockBa : MzparensctBo IOpaiit, 2023. — 17/8c. —
(Bricmiee o6pazoBanue). — ISBN 978-5-534-14982-1. — TekcT : 27eKTpOHHBIN //
Oo6pa3zoBaTenbHas maTgopma Opaiit [caiT]. — URL:

https://urait.ru/bcode/516738
2. 'ypees, B. A. Aunrnuiickuii si3bik. [ pammaTuka (B2) : yueOHHUK U IPAKTUKYM IS

By30B/ B. A.T'ypeeB. — 2-e¢ usm., mepepab. u mom. — Mocksa : M3naTenscTBO
FOpaiit, 2023. — 304 c. — (Bricmmee o6pazoBanue). — ISBN 978-5-534-17133-4.
— Texkcr : anmexTponHbIi / O6pa3oBatenpHas miatdopma FOpaiit [caiit]. — URL:

https://urait.ru/bcode/532440
3. Ky3emenkoBa, 0. b. Anrnwmiickuii si3p1k (A2—B2) : yueOHUK M MPaKTHKYM IS

By30oB/ IO. b. Ky3pmenkoBa. — MockBa : WM3garensctBo FOpaiit, 2023. —
412 c. — (Broicmiee oOpazoBanue). — ISBN 978-5-534-15064-3. — Tekcr
anekTpoHHbit //  OOpasoBarenvHas Mmiatdgopma FOpait [caiit]. — URL:

https://urait.ru/bcode/510704

2) IlporpamMHOe obecrnieueHre

a) JInIieH3nOHHOE MPOrpaMMHOE 00ecTICUCHUE
Kaspersky Endpoint Security 10 ayist Windows — AKT Ha nepenady mpas
[TK545 ot 16.12.2022

0) CBOOOAHO pacrnpocTpaHsieMOe MPOrpaMMHOE 00eCTICUCHUE

1 Google Chrome
2 Muorodynkunonanehblil pegakrop ONLYOFFICE 6ecrnatnoe 110
3. OC Linux Ubuntu 6ecruiataoe 110
4 Jamovi

3) CoBpemenHnble podecCHoHaIbHbIE 0a3bl JAHHBIX M MH(POPMAIMOHHEIE CIPABOYHBIC
CHUCTEMBI

OBC «ZNANIUM.COM» www.znanium.com ;

OBC «FOPAUT» www.biblio-online.ru ;

OBC «YuuBepcurerckas oubauoreka onain» https://biblioclub.ru/ ;

3BC IPRbooks http://www.iprbookshop.ru /;

OBC «Jlanb» http://e.lanbook.com;

BBC BOOK.ru https://www.book.ru/

OBC TeI'Y http://megapro.tversu.ru/megapro/Web

Hayunass onexktponnas Oubnuoreka eLIBRARY.RU (monmucka Ha
>I<ypHaJIBI) https://elibrary.ru/projects/subscription/rus_titles_open.asp? ;

9. Penosurapwmii TeI'Y http://eprints.tversu.ru

NGO~ WDE

4) Ilepeyenp pecypcoB HH(POPMAIMOHHO-TEIEKOMMYHHUKAIMOHHON ceTH «HTepHeT,
HEOOXOIUMBIX JIJIS OCBOEHHS JUCLIATUIAHEL:

1.Global eLessons (www.macmillanglobal.com)

2.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)



https://urait.ru/bcode/516738
https://urait.ru/bcode/532440
https://urait.ru/bcode/510704
http://www.znanium.com/
http://www.biblio-online.ru/
https://biblioclub.ru/
http://www.iprbookshop.ru/
http://e.lanbook.com/
https://www.book.ru/
http://megapro.tversu.ru/megapro/Web
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru/
http://www.macmillanglobal.com/
http://www.lessonstream.org/

3.http://www.wordskills.com/level/index.html
4, www.learnenglish.de/

5. www.examenglish.com/

6. www.vocabsushi.com/

7. www.ello.org/

8. www.bbc.co.uk/worldservice/learningenglish/

VI. Meroauueckue Marepuaibl [Jisi 00y4aroIIUXCS 10 OCBOEHMIO
JMCHMILIMHbBI

Meroanyeckue peKOMEHIALNH 10 OPraHUu3aluu
CaMOCTOSAITeIbHOH PadoThI CTYAEHTOB

CamocrosiTenbHas padoTa CTYJEHTOB BKJIIOYAET B ceOsl pabdOTy CTYAECHTOB
IpU BBHIMOJHEHUH JOMAIIHUX 3aJlaHui U BO BpeMsl MOATOTOBKH K KOHTPOJBHOU
paboTe U K 3K3aMeHy; pabOTy CO CHpPAaBOYHOW JIUTEpPATypod IJsi ayT€HTHUYHOTO
YCBOEHHUSI NPO(GECCUOHATBHON JIEKCUKH; MOATOTOBKY K IPAKTHUECKUM 3aHATUAM
(mogbop naMTEpaTyphl IO ONPEACIEHHOM TeMe, paboTa HaJX Ppa3InYHBIMU
IpPOrpaMMHBIMH MaTepHajlaMH, COCTABJICHUE JOKJIAaJa Ha HEMEIKOM SI3bIKE U €ro
KPUTHUUYECKUN aHaiu3); paboTy HaJ IPOEKTaMH, a TakXke padoTy Ha MPaKTUYECKUX
3aHATUAX, NpPOOJIEMHO-HAay4Hass (opMa KOTOPBIX OPUEHTHPYET CTYACHTOB Ha
TBOPYECKUN TMOUCK ONTHUMAIBHOTO pEIIeHUsT MpoOJeMbl, pa3BUBACT HABBIKH
CaMOCTOSITEIFHOTO MBINIJICHHUS, YMEHHUS BECTH [Major Ha HEMEIKOM S3bIKE,
BBICTYIIATh C MOHOJIOTUYECKOMN PEUbi0 Ha 3aIaHHYIO TEMY.

CamocTtosTenpHass paboTa ¢ TpaMMaTHYECKHUMH MaTepHalaMi BKJIIOYAeT B
ceOst BBITIOJTHEHHUE YIIPAXKHEHUH W TIPOBEPKY MX MO KIIH0YaM C LEJbI0 TajbHEeHIero
COBEpIIICHCTBOBAHMS 3HAHUN TPAMMATHKH HEMEIIKOTO SI3bIKA.

OnHolt W3 3amay Kypca SIBJISIETCS OBJIAJEHUE YMEHHUEM CaMOCTOSATEIbHO
paboTaTh CO CreUalbHON JTUTEPaTypO HA HEMELIKOM SI3bIKE C IIEJIbI0 W3BIICUCHHUS
npodeccuoHanbHON wWHGOpMaMK W ee mocieayromen obpabotrku. K Taxoif
JUTEepaType OTHOCATCA: CHpPaBOYHbIE MaTepHaibl, myonukanuu B CMU, Oyknersl,
OpoILIOpEl U JIpYTHe peKJIaMHbIE MaTepUalIbl, 3JIEKTPOHHbIE 0a3bl U3ATEILCTB U
poYHre MaTepHaIbl.

CryneHTaM peKOMEHIYeTCs HCHOJIb30BaTh CIHMCOK HAyyHOM W y4yeOHOM
JUTEepaTyphl MPU TOATOTOBKE K MPAKTUYECKUM 3aHSATHSIM, KOHTPOJIBHBIM paboTam,
pOeKTaM 3aueTy U dk3amMeHy. CTyeHTHI JOJKHBI 3HATh U UCTIOJIh30BaTh TEPMUHBI,
UCTIONB3YIOMMECS B WX Oyaymied paboTe MO CHEeHaTbHOCTH. OTH TEPMUHBI
BKJTIOYAIOT B CeOSI TEPMUHBI TI0 PEKJIIAMHOM 1eATEeIHHOCTH.

[Ipu pabote ¢ pabouyuMu TETpaAsiIMU MO BHIEOKYPCY PEKOMEHIYETCs
IpeaBapUTEIbHO O3HAKOMUTBCS C JIEKCUKOM W pealusiMi, YNOTpeOIsieMbIMU U
YIOMUHAaEMBbIMH B BHUJACOKYpCE, IJI1 Yero clieayeT oOpaTUThbCi K CIPAaBOYHOM
CEKILIMHU Kax10i paboueil TeTpaiu.

[Ipu paboTe C rpaMMaTUYECKUM TIOCOOMEM PEKOMEHIYETCS BBITIOIHATH
yOpaXHEHUs] TMHUCBMEHHO U TPOBEpPATh HX MO KiIoYaM. PexomeHmyercs


http://www.wordskills.com/level/index.html
http://www.learnenglish.de/
http://www.examenglish.com/
http://www.vocabsushi.com/
http://www.ello.org/
http://www.bbc.co.uk/worldservice/learningenglish/

OTCJI)KMBATh CBOM OIIMOKHU U CTApaThCsl HE IOMYCKATh UX B JlalibHEIIei padbore. B
cily4ae, eclid CTYJEHT JOMYCKaeT OMMOKY U HE MOXKET €€ OOBSICHUTh EMY CIEAYET
00paTUThCS 32 KOHCYJIbTAIlMEHN K MPENO0/1aBaTelto.

PexoMeHaanuu 1Jisi CaMOCTOATEILHOM PA0OTHI CTYJA€HTOB
€ TEKCTOM M MaTepHAaJaMH 110 YCTHOH Teme:

O03HAKOMBTECh C MAaTEpUAIOM II0 TEME, COCTaBbTE AaHHOTALMIO,
pedepart;
BBIIUIINTE ONPEICIICHUE OCHOBHBIX HAYYHBIX MOHSATHM;
3aKOHCIIEKTUPYITE OCHOBHOE COJICPKAHHE;
COCTaBbTE IUIAH COACPKAHUS;
BBIIUIINTE KJIIOUYEBBIE CIIOBA.
BBIMOJIHUTE 3aIaHUS-OPUECHTUPHI B MIPOLECCE UTCHUS PEKOMEHIYEMOTO
Marepuaia
OTBETHTE HA 3apaHEE MOCTABJIEHHBIEC BOIPOCHI [0 COJIEPIKAHUIO;
HaWJUTE OTBETHI HA MPOOJIEMHbBIE BOIIPOCHI;
BbIOEpUTE MPABUIIbHBINA OTBET U3 Psiia TaHHBIX;
BBIOEpUTE W3 TEKCTa TMOJIOKEHMSI, PACKPBIBAIOIINE CMBICI JIaHHOTO
TE3HUca;
YIOPSAA0YbTE IYHKTHI IJIAHA B COOTBETCTBUM C JIOTUKOM HM3JIaracMoro
MaTepuana;
MPOUJUTIOCTPUPYUTE TE3UCHI IPUMEPAMHU U3 TEKCTA;
HCIPaBbTE HEBEPHBIE YTBEPKICHUS,
JOIIOJTHUTE 3apaHee JaHHbIE ONPEICIICHUS;
BBITIOJTHUTE CJIOBAPHBIN aHAIU3 MOHATHI (Kpyra MOHATHIA).

IIpu paGote Hag TeMOi BBINOJHHUTE CACAYIOLIHNE 3aJaHHUSA:

COCTaBbTE INIOCCAPUI OCHOBHBIX HAYYHBIX MOHATUH IO TEME;
COCTaBbTE IUIAH-KOHCIEKT IO TEME;

noadepuTe MaTepuanbl U3 JIOMOJHUTEIbHBIX UCTOYHUKOB K IyHKTaM
TUTaHA TEMBI;

yIOPSII0YbTE MyHKTHI TJIAaHA B COOTBETCTBUU C JIOTUKOW HW3JIOKEHUS
MaTtepuana 1o TeMe;

MOPOYTUTE JOMOJHUTEIbHBIE MCTOYHUKUA MO TEME B COOTBETCTBUU C
IUIaHOM;

COCTaBbTE IIAH-COJCP’KAHUE TEMbl HAa OCHOBE YTEHUS HECKOJIbKHX
UCTOYHUKOB,;

noaoepuTe (QparMeHThl W3 HCTOYHWUKOB MO TEME JMJI OCBEIICHUS
BOTIPOCOB, TPUBOJIUMBIX B TUIAHE;

caenaiite nudepeHInpoBaHHbBIN aHAIM3 TPOOIEMBI Ha OCHOBE psiaa
UCTOYHHUKOB,;

OPOYTUTE TEKCT C KOMMYHHKAaTUBHOM IIeNibl0 (71 COOOIIeHHS,
pacckasa, IUCKYCCHH);



— UW3Y4YUTE MaTepHasl 10 TeMEe C IENbI0 BBIXOJAa B POJIEBYIO, JCIOBYIO,
CUTYaIlMOHHYIO UTPY;

— TMpoYUTalTe Marepual, CUCTeMATH3UPYHTE €ro s IOCIEeAYIOIIeTro
MPEABSBICHUS B TPO(HECCHOHATBLHO-TIEIATOTHIECKUX TIENSIX;

— cHenaiiTe aHAIUTUYECKYIO BBHIOOPKY HOBOW Hay4HOW HMH(OpManuu B
JOTIOJTHEHUE K YK€ U3BECTHOU (MHOTOCTYIIEHUATOE, KOHIICHTPUIECKOE
YTEHUE);

— HCHOJIb3YWTE TMOMCKOBOE, H3ydarollee, MPOCMOTPOBOE YTEHHE IIPHU
paboTe HaJ UICTOYHUKAMHU 110 TEME;

— cocTaBbTe OMOMorpaduio U aHHOTAIUIO TI0 TEME.

TpeOoBaHusA K PEHTHHI-KOHTPOJIIO

PeUTHHTOBBIMI KOHTPOJb 3HAHMM OCYIIECTBISETCS B COOTBETCTBHUH C
[lonoxeHueM O pEUTHHIOBOM CHUCTEME OLEHKM KauecTBa Y4eOHOW paOoThl
cryaeHToB TBI'Y.

KauecTBO ycBOEHMs CTyAeHTaMHU y4eOHOW TUCIUILIMHBI olieHuBaercs mo 100
6aypHOM mkane. M3 vux 60 (100 — mpu 3auere) peHTUHTOBBIX 0aJIOB COCTABIISIET
MaKkcHUMajbHas OlLleHKa yuyeOHOW padoThl CTYJEHTOB B TeueHHe cemectpa, a 40
PEUTUHIOBBIX 0aJUIOB COCTABISET MAKCUMAJIbHAs OIIEHKA Ha KYpCOBOM IK3aMEHE.

PeliTunroBble Oajibl, BBIJCIEHHBIE AJI1 OLEHKU TEKyLIEH pabOThl CTYAEHTOB
(60 6anoB) pacnpenesIoTCs MEXIY MOAYJISIMU (2 MOAYJTISt B CEMECTD).

Pedepar, acce — o 10 6amos.

OTBer Ha BOMPOC TEMBbI B BUJAE JOKIAJa Ha CEMHUHAPCKOM 3aHATHH — JO 5
OaJIoB.

Pemienue 3anay, BeIoiHEHUE MTPOOJIEMHBIX 3aaHUM U Jp. — 0 5 OasIoB.

AKTHBHOE y4yacThe B paboTe ceMuHapa (BOIPOCH, 00CYKI€HUE, OTIOTHEHUE U
pod.) — 10 3 O6aIoB.

HUT0oroBuIii KOHTPOJIL — YK3aMeH (40 6a1710B)

IIucbMeHHBIH TeCT (MPEALIECTBYET YCTHOMY SK3aMeHy) — 20 6aios.
Ha nucbMeHHOM TecTe CTyIeHTY MpeaaraeTcsi BbIMOIHUTD CASIYIOINE 3a/1aHus:
1. IIpocnymaTh ayAHMOTEKCT M OTBETUTh Ha BOMNPOCHl IO COJEPKAHUIO
MPO3BYYaBIIETO hparMeHTa — 5 Gaios.
2. BBINOJHUTB TECT 3aKPHITOTO THMA MO JEKCUKe U rpammaTuke — 10 6amos.
3. BbIloNIHUTH ~ NMHUCBMEHHOE  3ajaHue  (HamucaTh  MUCBMO  JIMYHOTO
XapakTepa/nenoBoe MUCbMO/3JIEKTPOHHOE COOOIIIEHHE U T.I) — 5 OalIoB.
YcrHblii 3k3aMeH — 20 6a10B.
Ha ycTHOM 5K3aMeHe CTyIeHTY IpeaiaraeTcsi BHIMOIHUTD CIEAYIOLINE 3a/IaHUs:
1. IIpounTaTh TEKCT U OTBETUTH HA MOCTABJIEHHbIE BONPOCH! — 10 Gasos.
2. B paMKkax TeMaTHKHU TEKCTa MHCLEHUPOBATH CMOJICIUPOBAHHYIO CUTYAIIHIO,
UCXOJs U3 IpeJiaraeMoi B 3aganuu poiu — 10 6amos.



1.

TumnoBble TeCTOBBIE 3a]aHUSA
1. I'pammamuueckuit mecm (Tunwt ycnoenwvix npeodnoscenuit) (10 6annoe)

IlepeBenure mnpenJiokeHusi, odpamasi BHMMaHHE HA THUI YCJIOBHOIO

npeasioKeHusl.

01O\ DN A~ W~

4.

5.

. Ecniut 651 51 Ob11 IpeMbep-MUHUCTPOM, 1 OBbI TOBBICKI HAJIOTH.

. Ecnmt Ob1 51 HE 3a0b11 macmopT, 51 OBl BUEpa MOTYYWI BaIll IEPEBOI.
. Ecniu BBI cuacTiuBEI, BBl OyA€Te KUTh IOJITO.

. Eciu Ob1 THI OoJibllle BUTANICS, THI OBl ObLT Bceraa B opme.

. Ecniu 651 s1 He 3a0b11 macnopT, s Obl BUEpa MOJIYYIT Balll IEPEBOA.
. Ecnu Ob1 3aBTpa ObL1a XOpoImas morojaa, Mbl Obl YCTPOWIIA TUKHUK.
. Ecnin oHa 103BOHUT, MONPOCUTE €€ OCTaBUTh COOOILIEHUE.

. Ecnin Ob1 OH mpuiien BOBpeMsi, 3TOT0 MOIJIO Obl HE CAYUUTHCS.

.. BoiOepuTe NpaBUIbHBIN BAPUAHT:

. If she ... finished work by 4 o’clock, she will go home.

a) will b) is ¢) has d) —

. If they understood the problem, they ... find a solution, now.

a) will b) would c) would have d) can

. If she ... known the facts, she could have told us what to do.

a) have b) will have ¢) would have d) had

You’d better come by noon tomorrow. If you go by train, you ... get there earlier.
a) will b) would C) - d) would have

My car smashed into a wall the other day. If I ..., there would have been no

accident.

6.

7.

8.

9.

a) had been able to stop  b) stopped C) stop d) be stopping

If1 ... a spare ticket, I would take you to the concert tomorrow.

a) have b) had c) had had d) will have

If I ... harder, I would have succeeded when I was younger.

a) was trying  b) have been trying c¢) had tried  d) am trying

If I ... more time, I would take up tennis.

a) had had b) would have c) will have  d) had

If I had been in a hurry, I ... for dinner yesterday.

a) would stay  b) wouldn’t stay c) wouldn’t have stayed d) will not stay

10. If a fire starts, the alarm ... off.

3.

l.
2.

a) will go b) would go c¢) will have gone  d) would have gone

. 3amoTHUTE MPOMYCKH CJIETYIOIMMH COI03aMM:

a) unless b) if ¢) but for
... I were you, I would send him a telegram.
You will fail your exam ... you work harder.



3. ... your help I would have never been able to finish the work by Friday.
4. She spends Sundays in the garden ... the weather is awful.

5. ... the snow we would have been on time.

6. I would do it gladly ... I could only find the time.

4. IlepeBeaure nmpeaioKeHMs :

1. XKanb, 94TO THI OTKa3aJICs MPUHATH YUacTHE B KOH(EPECHIINUH.

2. Ecnu st moiimy B 6uOaroTeKy, 51 Bo3bMy (DOITOW) 1utst TeOst 3TOT JKypHAUL.

3. Ecnm Ob1 51 6611 mEcaTenieM, 51 ObI Hammcaa 00 TOM POMaH.

4. BuepamHss BeuepuHKa Obla ObI TOpas3io Becesee, eciau Obl TBOM Opar Toxe
MIPUILIE]T.

5. Kak %aip, 4TO Thl HE 3aHUMAECUIBCS CIIOPTOM.

6. Ecniu 51 yBuXKy ee B Onnkaiiiiee Bpems, sl pacCKaxy ei 00 3ToMm.

7. Ecnin OBl 51 5KUJT 32 TOPOAOM, 51 BBIpAIMBaJl Obl OBOLIH.

8. Ecnu Obl y MeHs Torzia ObUIM JI€HBIH, 51 KyIHJI ObI 3Ty 3aMeYaTeIbHYI0 MAIUHY.

2. Hanuwiume 3cce Ha memy
People should pay for their university education.

3. Mononoz-paccyyicoenue
Buickasicume ce0é mMHeHue no npeodyiodCeHHbIM GORPOCAM, O00BACHUME CE0H0
no3uyuio:

Do you like reading? What kinds of books or magazines do you read? When is your
favourite time for reading? Why? What was the last book you read? Did you like it?
Why/ Why not? Speak about the author, the main characters and the plot of the
book. Do you recommend reading it? Give your reasons.

4. Tuanoz — deceoa

IIpotioume cobecedosanue npu ycmpoiicmee Ha pabomy (‘“‘Looking for a job —
Interview”)

VIl. MaTepuanbHo-TeXHU4YECKOe o0ecriedeHmne

MarepuanbHO-TEXHUYECKOE 00eCIeUeHNE TUCITUTIINHBI:

— ydeOHBbIE ayJIUTOpPUHU, OCHAIIEHHbIE CPEICTBAMU BOCIPOU3BEICHMUS
MYJIBTUMEIUUHBIX TEXHOJIOTUN;

— KOMITIBIOTEPHBIN KJIACC, C JOCTYNOM K MH(OPMAaLIMOHHBIM pecypcaM;

— obecrieyeHre OTKPHITOro (OecIiaTHOro) JocTyna K 3apyOeKHbIM U
POCCHUHCKMM BIJIEKTPOHHBIM OHOIMOTEKaM U pecypcaM Mo mpolieme
COLIMOJIOTMHM PBIHKOB, HHTEPHET-TIOpTANaM, OJJIEKTPOHHBIM apXHWBaM



MMEPUOANICCKUX I/ISI[EIHI/Iﬁ Mo COHOJIOTHH, MAPKETUHT'Y, MCHCIDKMCHTY,
IICUXOJIOTHHU U COITMOJIOTHH HOTp€6I/ITeJII>CKOFO ITOBCACHU.

Heo6xonuma Taxke yueOHast ayAuTOpUs C MyJIbTUMEIUHHON YCTaHOBKOM,
AIEKTPOHHBIE OMOIMOTEKH, IIEKTPOHHBIE PECYPCHI U JIP.

VIIl. CBenenusi 00 00HOBJIeHNH padoyeil MPOrpaMMbl JUCIUILIAHBI

Nerr.a. OOGHOBNIEHHBIN pa3ien Omnucanune PexBU3uTHI
paboueit mporpaMMbl BHECEHHBIX JIOKYMEHTA,
U CITUATIIINHBI W3MEHEHUI YTBEPAUBILIETO
W3MCHCHHUS
1.
2.




