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I. AHHOTALIMSA

HaumeHoBaHue TUCHMIIJIMHBI B COOTBETCTBUH C y4eOHbIM IJIAHOM:

JucuurnmHa «HOCTpaHHBIA  SI3bIK B MPO(ECCHOHANBHON  AEATEIbHOCTH,
HaIpaBJICHUE nogrotoBkn  44.04.01 Tlemarormdyeckoe oOpa3oBaHue, Mporpamma
MarucTpatypbl « MEHePKMEHT B 00pa30BaHUM.

1. Heab u 3apa4u AUCHUIIAHBI

Leabi0 ocBOeHHs] AUCHUIUVIMHBI SIBJIsieTc (POpMHpPOBaHHE OCHOB SI3BIKOBBIX
TOTOBHOCTEH K  MEXJIMYHOCTHOMY JEJIOBOMY OOLIEHHIO M NpoecCHoHAIbHON
KOMMYHHUKaTUBHOU KyJIBTYpBI.

3agayamMy OCBOEHHMSI JUCLUILIMHBI SIBJISTIOTCS:

1. Pa3Butue 1 coBepilIeHCTBOBaHME 3HAHUM, MPUOOPETEHHBIX B MEepHO 00yUeHHs B
paMkax OakanaBpHata / CelUaIUTeTa o IporpamMMme 6a30BOr0 Kypca MHOCTPAHHOTO SI3bIKa
(aHrnuiickuii) Ha MaTepuase ObITOBBIX U MPOPECCHOHATIBHO OPUEHTUPOBAHHBIX TEKCTOB; 2.
CoBepliieHCTBOBaHKE JIMHTBUCTUYECKOM, COLIMOKYJIBTYPHOM, JUCKYPCUBHOM,
NparMaTU4ecKor, CTPATErMuecKod KOMIIETEHIMH B cepax, CBS3aHHBIX C JalbHeHIen
npodeccHoHaNbHON JeATETbHOCTRIO; 3. Pa3BuTHe HABHIKOB aHAIMTHYECKOTO YTEHHS,
MUCbMEHHOU peun A pedepupoBaHusl Npo(PecCHOHAIBHO OPUEHTUPOBAHHBIX TEKCTOB,
S3bIKOBOTO O(OPMJICHHUS] TpE3eHTAalMi, MOJrOTOBKM K IyOJMKAallMyd Hay4HBIX CTaTe,
BE/ICHUS JICTIOBOM JOKyMEHTAIlMHM, a TaKkKe TOTOBHOCTH JeJiaTh YETKHE, MOAPOOHBIC
COOOIICHUSI HAa pa3JIM4Hble TEeMbl M H3JaraTb CBOM B3MVIAJ HAa OCHOBHYIO MpoOiemy,
[IOKa3aTh NPEUMYLIECTBO W HENOCTAaTKM pa3HbIX MHEHWW; 4. Pa3BuThe HaBBIKOB
ay/IMpOBaHMUs, TMO3BOJSIIONIMX TOHUMATh U 3()(HEKTHBHO HCHONB30BATh MOCTYMAOIIYIO
uHpopmanuio; 5. Pa3BuTre HAaBBIKOB YCTHOM peuu, MO3BOJSIOMNX (P(HEKTUBHO U TOYHO
nepesiaBaTh MH(POPMAIMIO, BHICKA3bIBATH CBOE MHEHHWE W OTHOLICHHUE, pelaTh BOMNPOCHI
KOMMYHUKAaTHBHOTO B3aUMOJICHCTBUSI M MpOoQecCHOHANbHOro IwiaHa. (O3HauCHHBIN
KOMIUIEKC 3a/lad HEMOCPEJCTBEHHO CBA3aH C IUIAHUPYEMBIMH DPE3yJIbTaTaMU OCBOCHUS
00pa3oBaTeIbHON MPOrPaMMBI.

2. Mecto mucuumiunbl B ctpykrype OOII

VYueObnas gucnumuiiHa «MHOCTpaHHBIM  s3BIK B MpOQecCHOHATBHON

nesitebHOCTIY BXoauT B biiok 1. {uctumuivael, obs3atensHas yacts (b1.0.01.03).



[IpyHuMaeTcss BO BHUMAaHHME CBSI3b C JIPYTUMH YYEOHBIMH JIHUCHUIUIMHAMY,
YUTaeMbIMH CTYACHTaM JaHHOW MPOTrpaMMbl MOATOTOBKU, TAKUMU Kak « TeopHs ¥ mpakTHuKa
MEXKYJIbTYpHOU KOMMYHHKAIUNY; «H(pOpMarmoHHO-KOMMYHHUKAIIMOHHBIE TEXHOJIOTUU B
COBpPEMEHHOM 00pa3zoBaHUN», « TexHoIorHH (hOPMUPOBAHUS KOPTIOPATUBHON KYIBTYPBI».

JlaHHBIN Kypc BBICTYIAET B Ka4yeCTBE MPEAIISCTBYIOMICTO YIS MPOU3BOJICTBEHHOM
npaktukud (1,2 cemectpel). CoaepxarenbHO-METOAMYECKasi B3aMMOCBSI3b C  JIPYTUMHU
gacTsMH  00pa30BaTeIbHOW TPOTPaMMBbl  (TUCIAIUIMHAMH, MOJYJISIMH, TPAKTHKAMHM)
OTpak€HA B CHUCTEME JESITEILHOCTH M KOMMYHHKAIIMM, OTBEYAIOIICH KaTErOpusM S3bIK,
KOMMYHHMKAIUs, KaHp, CTHJIb, TpaMMaTHKa TOBOPSAILIETo, IUAJOr, MOHUMAaHUE, KYJbTYypa,
o0pa3oBaHUe, KOMMYHUKATUBHAsI KyJIbTypa, MEJarorndeckoe OOIICHHE, MEKITUYHOCTHOE
B3aUMOJICUCTBHE, MEIAaroruyeckas pPUTOPUKA, TEKCT, CMBICI, IOBCEIHEBHBIN, IEJIOBOM,
npodeCCUOHANIBHBIN U aKaJeMUYecKuid TUCKypc. TpeOoBaHMS K «BXOIHBIMY» 3HAHHSIM,
YMEHUSIM U TOTOBHOCTSIM OOYYalOIIErocs, HEOOXOMUMBIM TIpM OCBOCHHUHW JaHHOU
JUCIUIUTMHBL  (MOJyJisl), COOTBETCTBYIOT YPOBHIO OBJIQJICHUSI HABBIKAMU TOBOPEHUS,
ayIUpOBaHUs, YTEHUs W NUCbMa Ha ypoBHe A2-Bl: BnageHune OocHOBaMU pa3iHyuEHUs
o(uIHManbHOTO / MHCTUTYLIMOHAIBHOTO JIENIOBOTO M HE(POPMAIBHOTO CTWIIEH OOIICHUS;
YMEHHE TOJb30BAaThCA CJIOBAPEM U CHPABOYHBIMH MaTepualiaMd; 3HAHHE OCHOB
(hOHETHUYECKOTO CTPOsi M3y4aeMOro sI3bIKa, OCHOBHBIX XapaKTEPUCTUK TPaMMaTHUYECKHX
KJIACCOB JIEKCUKM H3Yy4aeMOI'0 S3bIKa, OCHOBHBIX BpeMeH Tiarosia. OcCBOoeHHE ITaHHOMU
JTUCIUIUIMHBL  (MOJTyJIsI) HEOOXOJUMO KaK TMPEAIIECTBYIONMIeE ISl TPAKTUKA H3yUeHHS
aKTyaJIbHOW aKaJIeMUYE€CKOW JIMTEpaTyphl MO HAIIPABIICHUIO MOATOTOBKM Ha MHOCTPAHHOM
SI3bIKE, TIOBCEJHEBHOTO M JICJIOBOTO OOIIEHUS HAa HWHOCTPAHHOM SI3bIKE, HAIMMCAHUS
aHHOTaUUI 1 0POPMIICHHS HAYYHbIX ITyOJIMKAIMI HA HHOCTPAHHOM (aHIJIMHCKOM) SI3bIKE Ha
ypoBae BI1-B2, ocymectBienuss mnpodecCHOHANBHOW KOMMYHHUKAIMM B YCTHOW U
MUCbMEHHOM (QopMax Ha PYCCKOM U HHOCTPAHHOM SI3bIKax JJisi peIlIeHUs 3aaady
npodheccuoHaIbHON AEITEILHOCTH U OOIICHMSI.

3. O0beM AUCUHMILIMHBI: 5 3au€THBIX eauHuIl, 180 akaJgeMHUYECKHUX YacoB, B TOM
17 () (X

KOHTAKTHAas ayAUTOPHAas1 padora: 68 4acoB.

camocrosite/ibHas padora: 112 yacos.



4. [Inanupyemble pe3yjbTaTbl O0yYeHHMs 1O JUCHHUILVIMHE, COOTHECEHHBbIE C

IVIAHMPYEMbIMU Pe3yJibTATAMM 0CBOECHUSI 00Pa30BaTeIbHOI TPOrPaAMMBbI

[Inanupyemble pe3yJibTaThl 0CBOEHUS
o0pa3oBaTeJIbHOI POrpaMMBbI
((hopMupyemble KOMIIETEHIIMH)

IInanupyemble pe3yabTaThbl 00y4eHus: 10
AUCUHHILINHE

VYK-3. CriocobGeH opraHu30BHIBaTh U
PYKOBOJUTH PabOTON KOMaH/IbI,
BBIPa0ATHIBasi KOMAHIHYIO CTPATErUI0
TS IOCTHYKEHUS TIOCTABICHHOW IISTTH

YK-3.1. BeipabGaTsiBaeT cTpaTeruto KOMaHIHOM
paboThl U HA €€ OCHOBE OPraHU3yeT 0TOOP
YJICHOB KOMaH/bI I TOCTUXKEHUS
IMOCTaBJIEHHOU LEJIN

VYK-3.2. Opranusyert u KOppeKTHPYET padoTy
KOMAaH/Ibl, B T.4. HA OCHOBE KOJUIETHaIbHbBIX
pelieHui

VYK-3.3. Pa3pemraer KOHQIUKTH ¥ TPOTHBOPEUHS
MIpH JeIOBOM OOIIIEHNH Ha OCHOBE ydueTa
UHTEPECOB BCEX CTOPOH; CO3JaeT pabouyro
aTMocdepy, MO3UTUBHBIA AIMOIIMOHATHHBIN
KJINMAaT B KOMaH/Ie

YK-3.4. Opranuzyert (npejaraer miaH?)
o0y4eHHe YWICHOB KOMaH/Ibl U 00CYXIeHHE
pe3ynbTaToB paboThL, B T.4. B paMKax JIUCKYCCUU
C MPUBJICYEHUEM OIIOHEHTOB

VYK-3.5. [lenerupyet noaTHOMOYMS YieHAM
KOMaH/Ipl U paclpeeiseT NOpyUeHHs, JaeT
00paTHYIO CBS3b 10 pe3yjIbTaTaM, IPUHUMAET
OTBETCTBEHHOCTH 32 00U pe3yIbTaT

YK-4. CnocobeH npuMeHsITh
COBPEMCHHBIE KOMMYHHKATHBHBIC
TEXHOJIOTHH, B TOM YHCIIC Ha
MHOCTPAaHHOM(BIX) sI3bIKE(aX), JUIsI
aKaJIEMUYECKOTO U
po¢ECCHOHAIIEHOTO B3aMMOICHCTBUS

VK-4.1. YcranaBnuBaeT KOHTaKThl M1 OpPraHU3yeT
oOLIEHNE B COOTBETCTBUU C MOTPEOHOCTIMU
COBMECTHOM J€SATEIBHOCTH, UCTIONb3YS
COBPEMEHHBIE KOMMYHHUKAIIMOHHBIE TEXHOJIOTUH
VYK-4.2. CocTaBisieT B COOTBETCTBUM C HOPMAMHU
PYCCKOTO SI3bIKa JIEJIOBYIO TOKYMEHTAIUIO
Pa3HBIX KaHPOB

VYK-4.3 CocraBnseT TUIIOBYIO JIEIOBYIO
JOKYMEHTALIUIO JIUISl aKaJIEMUYECKUX U
npodeccroHaNbHBIX 1IeJIEil Ha UHOCTPAaHHOM
S3BIKE




VYK-5 Cnocoben aHanu3upoBaTh U
YUUTBHIBATh pa3HOOOpa3ue KyJbTyp B
IPOLECCe MEXKKYJIBTYPHOIO
B3aMMOJIEUCTBUSI

VYK-5.1. Ananusupyet BaxxHEHIINE
UJICOJIOTUYECKUE U [IEHHOCTHBIE CUCTEMBI,
chopMHUpPOBaBIIMECS B XOJI€ HCTOPUIECKOTO
pa3BUTHS

VYK-5.2. BeicTpauBaeT conuaibHOE U
npodeccruoHanbHOE B3aUMOJIEHCTBUE C YUETOM
0CcOOEHHOCTEH /1eTI0BOM 1 0011l KyIbTypPbI
MpEeCTaBUTENCH IPYTUX 3THOCOB M KOH(peccuid,
Pa3IMYHBIX COLUMAIBHBIX TPYIIIT

VK-5.3. O0ecrieunBaeT co31aHnue
HEAMCKPUMHUHALIMOHHOM Cpe/ibl Ul Y4aCTHUKOB
MEXKYJIbTYPHOTO B3aUMOECUCTBHSI IPU JIMYHOM
OOIIEHNH U NPH BBIOJIHEHUU
npo¢ecCHOHAIBHBIX 3aja4

OIIK-3 CnocobeH mpoeKTUpOBaTh
OpraHU3aLUIO0 COBMECTHOM u
WHJVBHUYaJIbHON y4eOHOM u
BOCTIUTATEILHOU NESITEIIBHOCTH
oOydJarommxcsi, B TOM 4YHCIE C
0COOBIMU o0pa3oBaTeIbHBIMU
NOTPEOHOCTAMU

OIIK-3.1. Onpenenser MPUHIIUITBI
WHIUBUTy AJTU3ALHH oOyueHus, pa3BuUTHS,
BOCIIUTAHUS OOYy4YaOIIUXCS, B TOM YHCIE C
0COOBIMH  00pa30BaTENBLHBIMU TIOTPEOHOCTSIMU;
MOJIETIM  TMPOCKTUPOBAHUS  COBMECTHOM M
WHIUBUIyaTbHOM YYEOHOM W BOCHHUTATEIHHOM
JESITEIIPHOCTH OOYYarOIIMXCs, B TOM YHCIIE C
0CO0BIMH 00pa30BaTENFHBIMUA OTPEOHOCTAMU
OIIK-3.2. IIpoexktupyer u MPUMEHSIET
OINTHUMaJIbHEIC bhopMbI u TEXHOJIOTHH
OpraHu3alMi COBMECTHOM W HWHIAWBHAYAIBHOMN
y4eOHOW U  BOCIHUTATEIBHOW JEATEIbHOCTH
oOydJamuxcs, B TOM YHUCIE C OCOOBIMHU
00pa3oBaTeIbHBIMH TOTPEOHOCTIMH

OIIK-3.3. OcCymecTBiIseT JeSITEIbHOCTh 10
MPOEKTUPOBAHUIO OpPraHU3allUl COBMECTHOW U
WHAMBHUIyabHOW y4eOHOW M BOCIHUTATEIbHOU
JESITEIBHOCTH OOYYarOIIMXCs, B TOM YHCIIE C
0COOBIMU 00pa30BaTEILHBIMU OTPEOHOCTAMHU




OIIK-5 Cmocoben pa3pabaTbiBaTh
HPOTrPaMMBI MOHUTOPHHTA
pe3ybTaToB o0pazoBaHus
oOydJaromuxcsi, pa3pabaTeiBaTh |
peaar30BhIBATh POrpaMMbl
IIPEO0JICHUS TPYIHOCTEN B
oOy4eHnH

OIIK-5.1. Ompenenser  TEOpEeTHYECKHE U
MPAaKTUICCKUEC ACTICKTHI MEXKKYJIETYPHOM
KOMMYHHKALIUH NPUMEHUTEIEHO K
oOpazoBaTelbHOM  Ccpele, B  TOM  YHCIE
OTpa)XCHHBIC B paboTaX Ha MHOCTPAHHOM SI3bIKE;
BO3MOYKHOCTH HCITOJIb30BaHUSI MH()OPMAIIMOHHO-

KOMMYHUKaLMOHHBIX TEXHOJIOTUH B
COBPEMEHHOM 00pa30BaTEIIbLHOM MPOCTPAHCTBE
OIIK-5.2. TIlpumenser 3HaHusA B 00JacTH
MEXKYJIbTYPHOH KOMMYHHUKAIlMH, B TOM YHUCIIE
HAa  MHOCTPAaHHOM  $53bIKE, B  IpoLEcce
KOMIIJIEKCHOTO B3aUMOJIEHCTBHUS CIIELIMAIUCTOB B
cucreMe  oOpa3oBaHusl  IpU  pa3paboOTKe
nporpamMmm MOHHUTOPUHTA pe3yJIbTaToOB
o0Opa3oBaHusl 00y4aroIMUXCs

OIIK-5.3. MUcnonb3yer 3HaHus B 00JacTu

MEXKYJIbTYPHOW KOMMYHHMKAllUM B MpPOIECCE
B3aMIMOJICHCTBUS CIICIUATKICTOB MPU pa3pabOTKe
mporpaMM  MPEOAOJIEHUS  TPYAHOCTEH B
00y4eHHH; HCTIOIB3YEeT COBPEMEHHBIE CIIOCOObI
JMATHOCTUKA W MOHHUTOPHHTa 00pa30BaTEIbHBIX
pe3ynbTaToOB

OIIK-5.4. OtcnexuBaeT pe3yiabTaTbl OCBOCHMUS
o0Opa3oBaTeIbHONW MPOrpamMMbl O0YUYaIOIIUMUCS,
B TOM YHCJI€ C TEMH, KTO UCIIBITHIBAET TPYTHOCTH
B 00yueHUU

OIIK- 6 CnocobeH mpoeKTHUpoBaTh U
MCIIOJIb30BATh 3¢ deKTUBHBIE
MICHXOJIOTO-TIEJArOTUYECKHE, B TOM
Yyclie MHKJIIO3UBHBIE, TEXHOJOTHUH B
npoeCCUOHAIIBHON e TeNIbHOCTH,
HEO0XO0IUMBIE IS
VH/IMBHTy AJTH3AIIH oOyueHwus,
pa3BUTHS, BOCIUTAHUS O0y4YarouXcs
C  o0cobbiMu  00Opa3oBaTeIbHBIMU
NOTPEOHOCTAMHU

OIIK- 6.1. Onpexnensier nepeyeHb U OCHOBHBIE
MOJIOKEHUS HOPMATHUBHO-IIPABOBBIX JOKYMEHTOB

WHKJIFO3UBHOTO oOpa3oBaHus u
WHIUBUyaIU3alluk ~ 00y4YeHus, oOmue U
crienuduaeckre 0COOEHHOCTH

NCUXO(HU3UIECKOTO Pa3BUTHS OOYYAOIIUXCS C
0COo0BIMH 00pa30BaTENFHBIMUA TOTPEOHOCTAMU
OIIK-6.2. Ompenensier  TEOPETUYECKUE U
PaKTUYECKUE OCHOBBI MEXKKYJIbTYPHOU
KOMMYHHUKAIIMM B acCIMEKTe MPOCKTUPOBAHUS U
UCIOJIb30BaHUST  3(PQPEKTUBHBIX  ICUXOJOrO-
NEJAaroru4ecknx, B TOM YHUCJE HHKIIO3UBHBIX,
TEXHOJIOTUH B MPOPECCUOHATIEHON JeSITETbHOCTH
OIIK-6.3. Onpenenser MPUHIIUIIBI
KOMIUIEKCHOTO B3aMO/JICHCTBHUS CIICLIUATUCTOB B
cuctemMe oOpa3oBaHUS, HEOOXOMUMBIC IS
obecrieueHus WHMBUIyaTIbHBIX yCIOBUI
oOyueHus, pa3BUTHUSA u BOCITUTAHUS
oOy4Jarmuxcsi ¢ 0coObIMU 00pa3oBaTEeIbHBIMU
MOTPEOHOCTSMH, B TOM YHUCIIE C UCTIOIh30BaHUEM
MH(POPMAIIMOHHO-KOMMYHHKAITMOHHBIX
TEXHOJIOTHI




OIIK-6.4. Co3naer crneuuaigbHble YCIOBUS U
MIPUMEHSTh TICUXOJIOTO-TIe/ITar OTMICCKHEC
TEXHOJIOTUU B HWHKIIO3MBHOM 00pa3oBaHUU
oOy4Jarmuxcsi ¢ 0coObIMU 00pa3oBaTEIbLHBIMU
MOTPEOHOCTAMHU

OIIK-6.5. [Ipoextupyer u  OpraHusyer
NESITENIPHOCT, ~ OOYy4alomuxcsi ¢ 0COOBIMHU
o0pa3oBaTeIbHBIMU MOTPEeOHOCTAMHU 1o
OBJIAJICHUIO aJaNTHPOBAHHOW 0Opa30BaTENbHOMN
OporpaMMOM  HMHKJIIO3UBHOTO 00pa3oBaHUs C
Y4eTOM  OCHOBHBIX  TIOJIOXKCHHHA  TEOpUU
MEXKYJIbTYPHOU KOMMYHUKAIIAA "
HEOOXOJIMMOCTH KOMIUIEKCHOTO B3aUMOACHCTBUS
CIEIUAINCTOB B CUCTEME 00pa30BaHUS

OIIK-6.6. OcCymecTBIA€T JEATEIBHOCTh 10
IPOCKTHPOBAHUIO u HCIIOJIb30BAHHIO
3 PEKTUBHBIX IICHXOJIOrO-TICAArOrMYeCKUX, B
TOM 4YHCIIE WHKJIIO3UBHBIX, TEXHOJOTHA B
npodeCcCUOHATBHOM NeSATeTbHOCTH TUTSt
UHAUBUAYaTU3AUU oOy4eHus, pa3BUTHS,
BOCIIUTAHMS ~ OOyYamOmmMxXcsi ¢ OCOOBIMU
00pa3zoBaTeIbHBIMU NOTPEOHOCTSIMU

OIIK-7 CnocobeH TmIaHUPOBATH H

OpPraHU30BbIBATH B3aNMOJIENCTBUSI
YYaCTHHUKOB 00pa3zoBaTeIbHBIX
OTHOILICHUU

OIIK-7.1. Onpenenser 0COOEHHOCTH
peanu3anu npodeCcCHOHATBHBIX
00pa3zoBaTeNbHBIX MPOTPAMM C HCIIOIH30BAHHEM
pecypcoB HECKOJIbKUX OpraHH3alNi,
OCYILIECTBIISIFOLIUX 00pa3oBaTeIbHYIO
JIeSITENNLHOCTD; TEXHOJIOTHH u METO/IBI

OpraHu3allid  B3aUMOJIEUCTBUA  YYaCTHHKOB
o0pa3oBaTeIbHBIX OTHOIICHUN

OIIK-7.2. MHcnonb3yer METOAbl M IPUEMBI
ceTeBoil (popmbl peanmzanuu 00pa30BaTEIBLHBIX
porpamMm

OIIK-7.3. Hcnonb3yer WH(pOpMaIMOHHO-

KOMMYHUKAaIIMOHHbIE TE€XHOJIOTUU B
COBPEMEHHOM 00pa30BaHUU
OIIK-7.4. Opranuszyer KOMIIJIEKCHOE

B3aMMOJICUCTBUE  CIIELUAIUCTOB B  CHCTEME
oOpa3zoBaHusi, B TOM 4HCIE€ B paMKax
MEXKYIbTYPHOH KOMMYHHUKAITH

5. @opMa nMpPoOMeEKYTOUYHOM ATTECTAMM — SK3aMCH; CeMeCTp NMpoxXo:xkaeHus 1- 2

CeMecTp.

6. SI3bIK npenogaBaHust PyCCKUil.




II. Conepxanue AUCHUINIMHBI, CTPYKTYPHMPOBAaHHOe MO TeMaM (pa3gesam) ¢
yKa3aHWeM OTBEJEHHOr0 HAa HUX KOJIMYeCTBA aKa/JleMHYeCKHUX YaCOB U BHI0B y4eOHbIX

3aHATHH
VYueOnast Bcero KonrakTHas pabora (dac.) Camocrositen
nporpamma — (gac.) Jlexuun | 2 o bHas padora,
HaMMEHOBaHHE E = § £ B TOM YHCIIC
pa3IesioB U TeM 3 2 E ; S KoHnTposb
o S 835 & (uac.)
> R P o
Q n O R”8 s
5 S8 36
= 2 S A S
= 5 &
2 z8 5
< o Lg =
l% a,
BxoaHnoe 2 2
TeCTHPOBaHHUE
Baok 1: Lesson 1 29 11 18
Postgraduate’s
background:
Education and
work experience
TeMa/CUTyalus:
Sharing the
graduate
experience
TEeKCT: The
Business school at
Harvard University
Baok 2: Lesson 2 29 11 18

Career manage-
ment: from hire to
high-flier
TeMa/CUTyalus:
Decision-making
TekeT: The kind of
company you work
in

JAuckyccus:
Leadership in the
company




baok 3: Lesson 3
Professional  and
Academic Contacts
TeMa/CUTyalMs:
Communicating
with scientific
communities
TekeT: Academic
communication at
work.
JAuckyceusi:
Meeting of the
minds

29

11

18

baok 4: Lesson 4
Getting started in
Research
Tema/curyanus:
Expressing
similarity and
contrast in research
Texer: Planning a
career in science
duckyccus: A
boss, or a
colleague, or a
friend

29

11

18

baoxk 5: Lesson 5
The scientific
method in data
collection
Tema/curyanus:
Looking at accu-
racy of informtion
Tekcr:
Biotechnology
Alters Foods
JAuckyceusi:
Describing
approaches to data
collection

31

11

20

Baok 6: Lesson 6
Presenting a Paper
Tema/curyanus:
Writing up research
Tekcr: Structural
the thesis
HMuckyceusi:  The
dos and don'ts of
pyblic  presenta-
tions

31

11

20

HUTOIO:

180

68

112




III. O6pa3oBaTeibHbIE TEXHOJIOTUH

VYyebnas nporpamMma — Bun 3ansTus OO6pa3zoBaresibHbIC TEXHOJIOTUI
HaMEHOBaHUE Pa3/IeJioB U
TEeM (6 cmpocom
cOOmeemcmaul ¢ pazoenom

11 PITJ])
Postgraduate’s  background: | [Ipaktuueckoe 3anstue | Pa3nmuuHble TUIBI OTKPBITHIX U
Education and work 3aKpBITHIX TECTOB, TUCKYCCHS,
experience ne0aTel

Career management: from | [IpakTuueckoe 3aHsATHE Jlexcuueckue U rpaMMaTHYECKUE

hire to high-flier TECThI, HAMMCAHKUE DCCEe
Professional and Academic | IIpaktuueckoe 3ansatTie | JIekcudeckue U rpaMMaTHUECKUE
Contacts TECThI, HAITMCAHUE CCE, AUCKYCCHSI

Getting started in Research [IpakTuueckoe 3aHsATHE Jlexcuueckue U rpaMMaTHYECKUE
TECTBI, JJIEKTPOHHBIE MPE3CHTAIINH,
00CyXIeHHE JTIOKIIAOB.

The scientific method in data | IIpakTuueckoe 3aHsaTHE DJEKTPOHHBIE IPE3EHTALINH,

collection HanucaHue pedeparoB, poJeBble
UTPBI

Presenting a Paper [IpakTuyeckoe 3aHsTHE DJIEKTPOHHBIE PE3CHTAIUH,

HanucaHue pedepaTos,
rpaMMaTHYE€CKHUI TECT

IV. OneHounble MaTepuaJbl Ui NPOBEACHUS TEKyLIeH M IPOMEKYTOYHOMI
arrecTaluu

VYK-3. CnnocobeH opraHu3oBbIBaTh U PYKOBOAUTH pabOTON KOMaHIbI,
BbIpa0aThIBasi KOMaHAHYIO CTPATETHIO JIJIS IOCTHXKCHHUSI IIOCTABICHHON TEJTH

1) Paszoenume epynny Ha 2 komauovl. Oua romawoa 6yoem o6cCymcoams
yeyogeueckue 00cmouncmea, opyeas — epexu. Opeanusyime 00CyxHcoeHue >3mux 08yx
epynn. Buibepume nudepa xaosicooii epynnei. Ilo 3asepuienuu obcysxicoenus noogeoume
umoau OUCKYCCUll Ha AHETUNICKOM S3bIKe.

O3nakomvbmecs €O CRUCKOM MPAOUYUOHHBIX HeN08eYeCKUX OOCMOUHCME U
NOPOKO8 HUdCe, 4mobObl paccKkazamv O CEOUX BKYCAX, OMHOUIEHUAX U CMPEeMIEHUSX.
Kaxkoui uz cmepmuulx epexog u 2nasHuix 00CMOUHCIEG Yel08eKd bl cuumaeme:

a) camviM 8ANCHBIM OOCIMOUHCMBOM?

b) naumenee 6asxicHviM 0OCMOUHCMBOM?

C) epexom, KOmopwvlil MOHCHO NPOCUMb?

d) epexom, komopulil Helb3s npowams?

The Cardinal Virtues
faith, hope, prudence, fortitude, charity, justice, temperance
The Deadly Sins
Pride, sloth, envy, lust, gluttony, anger, covetousness




VYK-4. CnnocobeH npuMeHsTh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJIOTUH,
B TOM YHCJI€ HA THOCTPAHHOM(BIX) sI3bIKe(ax), ISl aKaJIeMUYECKOTO 1
po¢eCCUOHAIBHOTO B3aUMOICHCTBUS

1) Ilpouumavme mexcm, omeemums Ha e6onpocvl. Qbcyoume meKcm.
Pasmecmume 3amemky Hna amenuiickom ssvike Ha memy 00pa308amus 6 UHmMepHeme
(coyuanvhvie cemu, O10KU, INEKMPOHHAS NEPENUCKA U Op.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of IE is
that education is a privilege and not an obligation. An IE school directs but doesn’t
demand, leads but doesn’t drive, persuades but doesn’t force, suggests but doesn’t
require. John Holt suggests that an alternative to authoritarian systems is to have schools
in which each child can satisfy curiosity, develop abilities and talents, pursue interests,
and obtain from adults and older children a glimpse of the great variety of richness of
life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to provide
alternative ways of learning; 3) to offer guidance; 4) to provide testing of learning; 5) to
provide opportunities to learn a variety of non-academic subjects. The academic
curriculum in an IE school includes the usual elements such as language, arts, arithmetic,
science and social sciences.

The creative curriculum helps the child locate and develop special talents and abilities.
Teachers and students are invited to submit ideas for classes of special interest.

What is the basic premise of individual education?

How does John Holt describe IE schools?

What are the objectives of IE?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

SNk L=

2) Iloocomosvme mononoz-cooowenue (0owvémom 180-250 cnos) no oonoti u3
NPUBOOUMBIX HUDICE meM, 8pemst no02omosku — 10 murym.

e Describe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each page.

o [f you were the Minister of Education in your country, how would you improve
the System of Education. Use these ideas or your own: the range of subjects/courses
offered, the curriculum, compulsory or/and optional courses, the system of exam and
assessment, career advice, the standard of teacher training.

YK-5 CniocobeH aHanmm3upoBaTh U YUYUTHIBATh pa3HOOOpa3ue KyibTyp B MpoIecce
MEXKKYJIbTYPHOTO B3aUMOICHCTBUS

1) Ilpoyumaiime meKkcm, 6bINOAHUME 3A0AHUS, VYUMbBIGAS PA3IUUHbLE
KYIbmypHble 0COOEHHOCMU NpU YCmpoumcee Ha padomy 6 pazIuyHblX COYUYMAx U
KYIbMypax.



2) Buioenume ocobenHocmu MedCKyIbmypHo2o g3aumooeticmaus ¢ Poccuu u
AH2NI02080PAUUX CMPAHAX.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel about
it, what you learn from it, what you do with it or what it does to help you to decide where
you go from there. If you want to get the most out of it, if you want it to lead you down
the path of success, there are certain things you should do. Here are some suggestions:

Don'’t let the salary be your main reason for taking the job. Sometimes a lower
paying job with the right company and the right contacts can do a lot more for you than a
higher salary. Decide what is the lowest pay, with which you can be satisfied. Then
decide what other things can be important. How much training and/ or experience can
you get on this job. Some companies give new employees priceless training. On-the-job
experience can be very valuable to you when you apply for your next job. It gives you the
practical experience than no school can offer. This can lead to a much higher salary later.
What chances are there for advancement within the company? Sometimes accepting a
lower paying job gives you a chance to show your boss how capable you are and how
valuable you can be for the company. This will pay off later.

Another very important item for you to think about when you apply for the job is
the type of contacts you can make. Just as a smart student chooses professors rather than
just courses, a smart employee tries to meet and become friendly with the people who
help him or her move ahead, either in this company or on the next job. Even if you can’t
do that, however, just having the opportunity to meet and develop a relationship with
different kinds of personalities can help you develop skills that may move you ahead
much faster on your next job. Learning about the job from other people, or learning what
it takes to move ahead in a company by observing other people, is an extremely valuable
skill.

OK, so now you have the job and you want to make an impression — you want
people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. 1t really isn’t that hard to be successful in your
life. It’s too bad, but many people try to do as little as they can on the job. Take
advantage of that — do just a little bit more. This is not to suggest that you should allow
anyone to take advantage of you. However, it is suggested that you do your work
faithfully and competently and to the best of your ability at all times. There is a saying:
«Build a better mousetrap and the world will beat a path to your door». One way to be
noticed in a company is to suggest little things that can improve the routine way that
things are done. You must be careful here, however. Sometimes a way of doing things
has been established that has been carefully thought through and has advantages that you
don’t realize. The wrong suggestion can hurt you as much as the right suggestion can
help you.

Do remember that other employees can be helpful to you. You should at least try
not to score points by being critical of a fellow employee who is also doing his or her
best job. Ambition, jealousy, and personality differences are encountered on any job, but
the more friends you make and the fewer enemies, the better position you are in. There
are times when you will need the help of your fellow employees. It is then that prior
actions can result in the kind of back-stabbing that hurts.




There is another point to be made. Sometimes you may realize that you made a
mistake by taking this job. Don'’t feel married to it. 1f it helps your career, quit it and look
for another. This is the time when the friends you have made, the reputation you have
earned on the job and the experience, and training you have gotten will be most helpful.
No job is ever a waste of time because if you have given it your best, you have learned
something from it. Take all this with you to your next job and continue to move up from
there.

First, of course, you have to get the job. When you do, though, it’s up to you to
become a valuable employee. Good luck!

TASKS:
1. Read the text, put down the underlined words into the vocabulary with the translation.
1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-the-
job experience, chances for advancement, a capable employee, to move ahead, valuable
skills, to feel married to the job, fellow employees.

111. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a path to
your door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?

7. Why is it said that no job can be a waste of time?

1V. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F
2. A low salary is not very important if you are making the right contacts.
T F
3. You will waste your time if you can’t get promoted on a job. T F
4. You should do your work competently and faithfully to become a valuable employee.
T F
5. Stick to any job and take even if you don’t get much experience.
T F
6. Good relationships with your fellow employees can help you move ahead faster.
T F

OIIK-3 Cnoco6eH nmpoeKTHpoBaTh OPraHU3aLMI0 COBMECTHOW U MHINBUYaTbHON
y4e0HON M BOCITUTATEIBHOMN JACATEIHPHOCTH 00YYAIOIIUXCS, B TOM YHCIIE C OCOOBIMH
00pa3oBaTeIbHBIMUA OTPEOHOCTAMU



1) Ilpouumaiime u 6 napax Hauoume nepesoo 8blOENEHHBIX JIeKCUYECKUX HOMHUY,
3anuwume ux 8 cl08apb.

2) Obcyoume Ha aHEIULCKOM A3bIKE MEKCMbL 0 NCUXONOSULECKUX PAZTUYUAX

@) IKCMpaAgepmos u UHMPOBEPMO8; 8) 102UKOB U IMUKOS.

3) Cocmasvme Kpamkoe pyKo8OOCMBO (HA PYCCKOM U AH2AUNUCKOM A3bIKAX) O
mom, Kaxue Haubolee 3¢hghekmusHvle 6Ubl YUeOHOU U BOCNUMAMENbHOU pPabOmbl
nooxoosam onpeoeneHHviM epynnam arooet. Obocuylme ce0e MHEHUe HA AHSIULCKOM
A3vIKe.

EXTRAVERSION OR INTROVERSION

The first dimension of Personality type concerns how we prefer to interact with the
world and where we direct our energy. Most people think that extraverted means
«talkative» and introverted means «shy». This is a good example of how the terms used
to describe the Type preferences can be somewhat misleading. There is far more to
extraversion and introversion than talkativeness.

Because they focus their energy in opposite directions, there are clear distinct, and
profound differences between Extraverts and Introverts. Extraverts focus their attention
and energy on the world outside of themselves. They seek out other people and enjoy lots
of interaction, whether one-on-one or in groups. They are constantly (and naturally)
pulled to the outer world of people and things. Because Extraverts need to experience the
world to understand it, they tend to like a lot of activity. Extraverts get their «batteries
charged up» by being with others and usually know a lot of people. Because they like to
be at the centre of the action and are approachable, they tend to meet new people
frequently and with ease. Extraverts look at a situation and ask themselves, «How do I
affect this?»

Introverts focus their attention and energy on the world inside of themselves. They
enjoy spending time alone and need this time to «recharge their batteries». Introverts try
to understand the world before they experience it, which means a lot of their activity is
mental. They prefer social interaction on a smaller scale — one-on-one or in small groups.
Introverts avoid being the centre of attention and are generally more reserved than
Extraverts. They prefer to get to know new people slowly. Introverts look at a situation
and ask themselves, «How does this affect me?»

Leslie, like most Introverts, had such an experience. «I’ll never forget how
frustrating my first job was for me. It seemed as if everybody in the company, including
my boss, was a huge Extravert. For one thing, I was always being forced to do group
activities, like attending brainstorming sessions and sales conferences — and we were
always having meetings. But even worse, my boss wouldn’t give me enough time to
answer his questions. I guess he thought I was stupid, or else he figured I was taking so
long because I didn’t know the answery.

Extraverts tend to be much more public than Introverts and share personal
information freely. Introverts are more private, as is demonstrated by a situation that
Gerry, an Introvert, experienced. «A new co-worker in our department had heard that I
was a good cook,» reported Gerry, «so she kept badgering me to invite her over for
dinner. Finally I did, and the meal went fine. But the next day, she began telling everyone
at our weekly staff meeting about the great meal I’d made. Her effusive compliments
were bad enough, but then she went on to describe, in great detail, the contents of my




entire house. She talked all about the personal treasures I’ve been collecting for the past
thirty years. I was furious. If I had wanted all my co-workers to know that much about
me, [ would have invited them over myself and conducted a tour!»

The Extraverted co-worker, incidentally, was mortified to learn that she had
violated Gerry’s privacy. She had had the best of intentions and thought she’d only been
sincerely complimenting Gerry’s good taste.

It’s important to recognize that the gift of Extraversion is breadth, and the gift of
Introversion is depth. Usually Extraverts are interested in many things, but not
necessarily at a very deep level. Introverts have fewer interests, but they pursue them in
much greater depth. Once you get an Introvert talking about his or her interest, he may go
on forever.

Despite their best efforts to get out of it, Larry and Mark found themselves at the
annual holiday party by the company where both their wives worked. Since both men are
Introverts, you can imagine the joy each felt as he anticipated spending the next four
hours with 120 total strangers. Fortunately for both, they met early while ordering drink
at the bar. After some uncomfortable small talk, they learned (by accident) that each was
an avid sailor. They spent the entire party talking boats, equipment, and cruising spots,
and telling near-disaster stories.

Bill, whose wife worked for the same company, couldn’t wait to get to the party.
He had met many of the employee’s spouses last year and he was eager to rekindle these
acquaintances. As soon as they arrived, Bill and his wife — who was also an Extravert —
went their separate ways, and by the end of the evening Bill had talked with a dozen and
a half people, covering twice as many topics. He and his wife were so «charged up» by
all the stimulation that they moved the party down to the hotel lounge with another group
of late-nighters (more Extraverts) after everyone else left.

THINKING OR FEELING

The third dimension of Personality Type concerns the way in which we make
decisions and come to conclusions. In the context of Type, Thinking refers to making
decisions impersonally, and Feeling refers to making decisions based on personal values.
Although emotions can play a part in decision making, Feeling here simply means
making decisions based upon what is important to you and others.

Thinkers prefer decisions that make sense logically. They pride themselves on
their ability to be objective and analytical in the decision-making process. They make
decisions by analyzing and weighing the evidence, even if that means coming to
unpleasant conclusions. Feelers make decisions based on how much they care or what
they feel is right. They pride themselves on their ability to be empathetic and
compassionate. Obviously, Thinkers and Feelers have different priorities. Some people
find it especially difficult to decide between Thinking and Feeling. Different sex role
expectations can cause some people to «falsify» their preference. A woman who is
naturally a Thinker may be socialized to behave more like a Feeler (the life-giver, the
mother, and the nurturer, ever sympathetic and supportive), and a man who is naturally a
Feeler may be socialized to behave more like a Thinker (the hunter, the competitor, cool-
headed, detached, and unemotional).

As we have said before, everyone uses both preferences. Thinkers do have
emotions and personal values, and Feelers can be perfectly logical. However, each of us
uses one process more naturally, more often, and more successfully than the other.




Take the example of Robert, a Feeler, who is the assistant dean of students at a
small liberal arts college. Robert is responsible for conducting disciplinary hearings for
students accused of violating the college’s rules. He also decides the appropriate
punishments as needed. A student, Henry, was caught smoking marijuana in his
dormitory, a violation that usually carries a penalty or suspension for one semester,
followed by two semesters of probation. Looking into the case, Robert discovered that
Henry, a freshman, had been assigned to a room with two upperclassmen who had both
been in and out of trouble. Robert also learned that Henry had an excellent academic
record, and he had never been in any trouble before. Henry appeared to be genuinely
contrite, and he was terrified about how his parents might react if he were suspended,
since they had made real sacrifices to send him to school. Taking all these things into
consideration, Robert fixed Henry’s punishment at mandatory attendance in a six-week
campus drug awareness program, followed by one semester of probation.

The dean, a Thinker, thought his punishment was too lenient and made no sense.
She thought that failing to hold all students to the same standard set a dangerous
precedent, and she asked Robert to justify his decision. As Robert put it, «I know I could
have suspended Henry. But I looked at the situation this way: we never should have
assigned him the roommates we did, especially knowing how eager freshmen are to be
accepted. As far as I’'m concerned, we created the problem. Henry is a good kid, a good
student, and an asset to the school. And after all, we are first and foremost an educational
institution. I feel Henry has learned a valuable lesson from this experience, and I see no
need to punish him for a relatively minor offence in a way which could affect his whole
life.» Although Robert’s decision was based on his own personal values and
interpretation of the situation, you can see he did not make his decision irrationally.

OIIK-5 CriocobeH pa3pabaTheiBaTh MPOrpaMMbl MOHUTOPUHTA
pe3yapTaToB 00pa30BaHus 00YUAIOMIMXCS, pa3padaThIBaTh M PEATN30BHIBATD
MPOrPaMMBI TIPEOIOJICHUS TPYAHOCTEH B 00YUCHHUH

1) Bwinonnume credyiowue 3a0anus U cocmagbme NIAH NPOSPAMMbL KOHMPOTA
Pe3VIbmamos 0C80eHUsl IeKCUKU (Ha npumepe JIeKCUKU AH2TIULICKO20 A3bIKA).

1.1. 3anonnume nponywernHole Closd 6 JIJIEKNMPOHHOM nucome, UCNnoJ1b3y:
JleKkcuueckue eauHZ/ll/;bl, OaHHble HUdNCe.

face-to-face, means, virtual, links, readings, resources, submit, electronically,
online, collaborative, community, distance courses, appropriate, tasks, moderate, provide,
feedback, tutorials

Hi Jean,
My online course is brilliant. We use Moodle which is VLE software- that means
(1) learning environment. You get to know the other students well even though
the web’s our only (2) of communication. I really feel I’'m part of an online (3)
. It’s also great as you don’t have to go to the library-all the readings and other
(4) are online and there are (5) to them in Moodle — just click and

you’ve got them. We work ib groups — the teacher sets various collaborative (6)



and then provides (7) on our work. At the end of the course we have to
(8) a big assignment. Anyway, it’s really fun.
Ellen

1.2. Cocmaev cnosocouemarusi, UCnoab3ys Cl08d U3 160U U NPABol KOJOHOK U
UCNONB3YU UX OJISl 3ANOJHEHUS. NPONYCKO8 8 NPEONONCEHUSX, OAHHBIX HUDICE.

meet activities
time deadlines
request mind maps
extra-curricular an extension
lecture loan
long-term plan

first draft

study management
draw notes

a. [ always try to (1)
but this time I’'m afraid I’'m going to
have to (2) . If only I could
stick to the (3) I make at the
beginning of the semester!

b. You should show the (4)
of the essay to your tutor before you do
any more work on it.

c. Helena missed the class but she
borrowed the (5) from a
friend.

d. Some people find it more
helpful to (6) when they are
studying than to take traditional lectures.

e. This is an incredibly useful
book. Fortunately, I’ve been able to take
it out of  the library on

(7)

f. Students who are working part-
time as well as studying have to be
particularly good at (8) .

g. Some students get distracted
from their studies by all the
9) which most universities
offer.




OIIK- 6 CriocobGeH MpoeKTUPOBaTh U UCIIOJIB30BATh (D (PEKTUBHBIE
MICUXOJIOTO-11€JarOTUYECKUE, B TOM UHCIIE NHKIIFO3UBHBIE, TEXHOJIOTUU
B Npo¢heCCUOHATILHOMN ACSATEILHOCTH, HEOOXOIUMBIE JIsl MHANBU Iy TH3alUA 00yUeHHUs,
pPa3BUTHSA, BOCIIUTAHUS O0YYAIOITUXCS C 0COOBIMU 00pa30BaTEeIbHBIMU MOTPEOHOCTIIMU

1)  Ilpouumaiime u  nepesedume  mexcm,  evlnuwiume  dgexkmusHvle
KOMMYHUKAMUBHbLE MEXHOTI02UU, O KOMOPLIX UOem peyb 6 meKcme.

2) Onupasce Ha mekcm, o00cyoume HA AHAUUCKOM s3biKe d¢hghekmusHbvle
ACUXO0N020-Ne0a2o2udecKue  mexHoiocuu 6  00pazosanuu,  HeobXooumvle O
UHOUBUOYANU3AYUU  0DYUYeHUs, pPa3sumus, B0CHUMAHUL 00YYAOWUXCL C  0COObLIMU
00pazosamenbHbIMU NOMPEOHOCMIMU.

3) Cocmagvme Kpamkyro 21eKMPOHHYIO NPEe3eHMAayulo 3pexmuensvix mexHonro2uil
HA AH2ULICKOM s3bIKe.

Application of modern communication technologies in pedagogy

Modern education is difficult to imagine without effective communication between all
participants in the educational process. Knowledge and application of effective communication
strategies greatly increases the chances of any person to become successful in life and at work, as
well as increase self-esteem and develop motivation skills.

So, what is a communicative strategy and what are the ways of its effective use in
pedagogy? “A communicative strategy (communication strategy) is a part of communicative
behavior or communicative interaction, in which a series of different verbal and non-verbal means
is used to achieve a certain communicative goal”.

Unfortunately, in Russian schools there is no separate course on the development of
effective communication skills. However, successful, efficient teachers who are fluent in rhetoric
and public speaking skills will definitely use communication strategies in their lessons regardless
of what subject they teach. In addition, progressive teachers constantly improve their professional
level and master the art of effective explanation. In the era of standardized testing of knowledge, it
becomes difficult to motivate students and teachers to devote more study time to speaking skills;
the oral answers at the blackboard go to zero, as well as open questions that make you think.
However, one should not forget that since ancient times, conversations and dialogues were
considered priority forms of education, since in these discussions world cognition, self-knowledge
and the development of thinking took place. In the context of the problem under study, it can be
argued that the key tasks of teachers at all levels at all times remain to develop students' skills in
connected speech, persuasion, listening, argumentation, rhetoric, dialectics and logic. The list of
communicative tasks is much broader, but our goal is to identify key communicative strategies
and ways to use them in pedagogy.

Three Americans are prominent among authoritative specialists in teaching and applying
the most productive communication strategies: two teachers are Mortimer Adler and Dale
Carnegie, and Lee LeFever, the founder and chief expert of Common Craft, which specializes in
creating video explanations. They are very popular because they present complex ideas, things,
problems that are easy to understand.

Consider in order the most interesting and useful communication principles expressed by
American practitioners. The famous American philosopher, teacher, editor Mortimer Adler is
known to millions of readers around the world, primarily as the author of the book “How to Read
a Book. A Guide to Reading the Great Books» (1966). Although the main goal of M. Adler’s book



was to teach people to read books with a full understanding of the content and comprehension of
what was read, in his first book the scientist identified other tasks: from effective reading to move
on to effective communication. Seventeen years later, another valuable book by Mortimer Adler,
How to Speak, How to Listen (1983), appeared.

We are primarily interested in how to turn a banal lecture into an effective training lesson,
in which, ideally, students would also be involved. M. Adler offers valuable ideas on how to
prepare a teaching lecture and how to prepare for delivering a persuasive speech. Without
mastering the art of persuasion, a teacher cannot become a true professional. Referring to
Aristotle's Rhetoric, M. Adler focuses on three important factors that affect our ability to convince
others. So, these components: ethos, pathos and logos. Ethos consists in presenting itself to the
audience as a representative of a certain character, “suitable for achieving a specific goal”. The
lecturer (teacher) must convey to the students that he is well versed in the subject matter, that he is
sincere in his intentions and has the best of intentions. In addition, it should look attractive, be able
to attract an audience and cause confidence. If the teacher manages to convince the audience to
trust him, then he will be able to convince them in other matters. Thus, if the essence of the ethos
consists in the ability of a teacher to show his authority and competence, to demonstrate a
respectable character, then pathos, in the interpretation of M. Adler, has a goal to awaken the
feelings of listeners and motivate them to the desired actions. The third factor affecting the ability
to convince is the logo. Logos embodies the arguments of the principles, ideas, theories, etc. The
teacher will not be able to awaken the feelings and experiences, pushing students to the desired
result, if he does not win their location. Therefore, it is meaningless to state the reasons and argue
without creating the corresponding emotional background, so necessary for the perception of
information.

When the teacher involved in his lecture and ethos, and pathos, it remains to use the logo
to achieve the main goal. M. Adler advises to avoid giving verbose and convoluted arguments, and
learn how to present them in an extremely concise and concise form. For clarity and ease of
understanding, the teacher can present one or more vivid examples, specific cases, and then
proceed to the conclusions. One of the effective methods of persuasive argumentation are
rhetorical questions that are designed in such a way that the answers to them look predictable and
unambiguous for the listeners. In general, the content of the lecture should contain “a detailed and
explicit rationale for the steps being taken. Logos must be described in detail . The main task of
the training lecture is the impact on the consciousness of the listeners. A training lecture may be
accompanied by written handouts that improve and facilitate the understanding of the proposed
topic. In addition, it should be borne in mind that lectures may be interrupted so that students can
ask their questions or clarify details; other lectures may be uninterrupted, but listeners always have
a chance to address the speaker with questions after the end of his speech.

One of the problems for the teacher during the lecture may be the difficulty to constantly
keep the attention of the audience. At one time, William James (1842-1910) repeatedly reiterated
that it was extremely important for a teacher to cultivate the habit of sustained attention in his
students, and the teacher should use all the best teaching methods that help maintain sustained
attention in the classroom. M. Adler points to the need to engage emotions in the lecture process.
Moderate gesticulation, voice possession, “the energy invested in your words compensates for
abstractness and isolation from the life of your thoughts that you express”. To improve
understanding, and also to maintain attention to the topic, it is necessary to do repetitions, but it is
better to present the same thought in different ways, using different words. A brief summary is
required after a detailed argument, after an explanation of a certain thesis. M. Adler insists on an
extremely useful reception to complete the uninterrupted lecture with a bilateral discussion with
questions and answers, with comments and suggestions, where both the lecturer and the audience
will actively interact. And if this happens, the communicative goal will be achieved.

Summarizing the ideas of Mortimer Adler, one can come to the conclusion that the most
important methods of effective communication between the teacher and the student can be the
following: the use of ethos, pathos and logos by the teacher; the ability to win over an audience by



creating an appropriate emotional background; learn to present thoughts and arguments in an
extremely concise and concise manner; use rhetorical questions; give vivid examples, give the
opportunity to ask clarifying questions; resort to moderate gestures, use the power of the voice,
radiate energy, the same idea is better to present in different ways, do not forget to make brief
summaries.

Many interesting ideas for increasing the effectiveness of communication in the
educational space are expressed by Dale Carnegie (1888-1955) in his non-ceasing to be popular
books on communication skills and self-confidence. A pragmatically thinking teacher, who
possesses subtle intuition, observation and vision, sufficient courage and decisiveness,
supplemented with valuable ideas the content of modern science of speech influence. D. Carnegie
summarized the main rules and methods of effective communication, successfully described the
method of developing self-confidence, developed valuable recommendations to university
teachers, school teachers, all those who, by the nature of their activities, often have to speak to an
audience. Not only the method of successful performance is so popular among teachers and
businessmen, but also a system for dealing with anxiety. It is hard to imagine a teacher who would
not experience excitement and anxiety before meeting with students, entering a new teaching
team, before preparing an academic lesson or an interesting lecture. Following the
recommendations of D. Carnegie, one can easily overcome all troubles, the main thing is to have a
great desire and act immediately.

Arguing in the context of his concept of effective communication and the development in
himself of the skills of successful public speaking, D. Carnegie points out the importance of
educating in a person specific personal and professional qualities. What interesting communicative
strategies expressed by D. Carnegie in his books can we use most successfully and effectively in
pedagogy? First of all, the teacher should be genuinely interested in people (especially his
students). For the teacher, an important quality is the ability to listen to the interlocutor and to
show respect to his opinion, whatever that may be. In a situation of a lesson, a practical lesson, the
teacher should not forget to express approval for the student’s actions, even if he achieves little
success, even one step ahead. For effective communication is very important attitude towards
success, both from the teacher and from students. Who is responsible for creating a situation of
success is not a secret for anyone; it is the task of the teacher. In addition, an optimistic attitude to
life and to pedagogical activity should be a priority for any teacher. A thorough preparation for
practical exercises and lectures usually takes a lot of time, but without it it is impossible to plan
further activities, predict success and failure, problems and ways to solve them.

In support of M. Adler’s ideas on the interaction of ethos and pathos, Dale Carnegie’s very
valuable communication strategies are: “Let your interviewee think that this idea belongs to him.
Sincerely try to look at things from the point of view of your interlocutor. Be sympathetic to the
thoughts and desires of others. Call for more noble motives. Dramatize your ideas, serve them
effectively. Challenge, touch the quick . Following these recommendations, the teacher uses both
ethos and pathos, thereby “killing two birds with one stone”. The recommendations of D.
Carnegie on the compilation of the text of the lecture and preparation for public speaking are also
valuable. Both teachers in different words are trying to convey to us effective methods of
argumentation (they reveal the essence of the concept of “logos”). First of all, care must be taken
to ensure that the language in which the speaker intends to speak is extremely clear and
understandable. Speech must be coherent, consistent and coherent. In addition, it is important to
avoid special terms that only experts understand. It is important to use not hackneyed words and
phrases in speech, but to create your own original comparisons and metaphors. D. Carnegie notes:
“Use the visual perception of the audience. When possible, use exhibits, pictures, illustrations.
Repeat your main thoughts, but do not repeat and do not use the same phrases twice. Vary the
sentences, but repeat your thought, without letting the listener notice it ™.

In line with the views of M. Adler that the teacher should always look attractive, D.
Carnegie states that the ability to dress is “neat and elegant” is very important, because the
consciousness of the fact that you (the teacher) are well and tastefully dressed can increase self-



esteem and strengthen self-confidence. And also it is necessary to learn to work with enthusiasm.
A teacher by his profession is already an enthusiast.

Undoubtedly, the practical recommendations of D. Carnegie to improve communication had a
great influence, first of all, on progressive American teachers, and over time, on pragmatically
minded people, for whom communication, networking, business contacts, and success in life are
the main motives. The pedagogical principles of communication, persuasion, and networking can
be successfully implemented not only within the educational system, but also in self-improvement
courses for all comerce.

Interesting ideas for the introduction of effective communication technologies expressed
Lee LeFever. He specializes in the art of explanation, which allows to significantly improve the
quality of teaching of any subject, and can also be used by anyone who wishes to convey to the
addressee any of the most complex ideas and theories. What did Lee Lefever bring to the art of
explanation compared to the previous two American educators? Explaining an idea, a complex
question, or a scientific theory is a mini-lecture. It was discussed above how to effectively prepare
a lecture and present it to the listener. About how to build an explanation so that everyone
understands its essence, Lee LeFever is trying to convey to us. The expert cites several definitions
of the word “explanation”, but the most interesting version says that the explanation is the practice
of packaging the facts in a form that would facilitate their understanding and application. The
essence of Lee LeFever’s conclusions comes down to the following: first you need to convey to
the listener why he needs to master some material or solve a specific task, and then tell how it can
be done. Lee LeFever emphasizes: “I first need to see the forest, and then the trees”.

Unfortunately, not all people have the innate ability to explain well. Namely, this quality is
among the priorities of journalists and teachers. You can meet a lot of the smartest people, unique
specialists in their field, but they absolutely can not convey their great ideas and theories to others.
Many can perfectly speak foreign languages, but not all of them know how to teach this skill to
others. But the teacher must master this technique perfectly. So, we know why, we understand
how. What follows next? The following condition for a good explanation is the ability to “put
yourself in the place of another person”. Here it is important to show empathy - the ability to
understand and share the feelings of other people. Next, you should approach the explanation
creatively. Lee LeFever believes that the explanation will be more successful if the author thinks
out new, interesting approaches, comes up with original moves, forcing “to look at the idea from
an unexpected point of view”. Lee LeFever gives us the basic elements of an explanation, which
include: agreement, context, history, relationships, description and conclusion. The agreement
helps to establish contact with the audience and describes well-known facts. You can begin your
explanation with a phrase like "We all agree that ...". Context is necessary, as it allows listeners to
understand a certain basis, background and why it is important. History is a profitable move. Most
of the ideas can be presented in the form of a story, where there is a certain character who changes
his point of view on a phenomenon and comes up with alternatives. Relationships “are analogies
or metaphors that connect new ideas with what people already know” Descriptions are messages
that answer the question how. The conclusion briefly repeats what has been explained and
prepares the listener for the following steps.

Summarizing the experience of creating video explanations, the company Common Cratft,
led by Lee LeFever, learned ten important lessons that can be useful to teachers. 1. Start by
formulating your intentions. 2. Solve problems. 3. Explanations should be short. 4. Reduce noise.
5. Use visualization. 6. Do not strive for excellence. 7. Slow down. 8. Be out of time. 9. Be
available. 10. Have fun.

Mastering the art of explanation and its active use in the practice of teaching is one of the
most important communication strategies. The positions of the three pragmatically minded
specialists given in the article largely coincide. The same communication strategies aimed at
improving understanding, increasing the efficiency of communication are expressed by them in
different words, repeated several times from different positions, and illustrated with interesting



examples. The use of these techniques and strategies should be a prerequisite for improving the
pedagogical skills of the teacher.

OIIK-7 Crioco6eH miiaHupoBaTh U OPraHU30BbIBATH B3AUMOICHCTBUS
YYaCTHUKOB 00pa30BaTeNbHBIX OTHOIICHUHN

1) Hcnonvsys mamepuanrer mexcma «Application of modern communication
technologies in pedagogy» cocmagvme aneopumm YCHEUHO20 B3aUMOOelCmEUs
VUACMHUKO8 00pA308AMENbHbIX OMHOWEHUL (Yuumens U yYyawuxcs, aOMUHUCmMpayuu u
yuumeneti) Ha pPYCCKOM U  QHIIULCKOM  A3bIKAX, UCHOIb308A8  IhdexmusHvle
KOMMYHUKAMUGHbIE MEXHOI02UU, YKA3AHHbIe 8 MeKCMme.

2) Oghopmume ceoii areopumm (niam) 6 ude KpacouHo2o OyKiema Ha PyCCKOM U
AHTUTICKOM SI3bIKAX.

V. YueOHO-MeToqu4YeCKOE U HH(POPMALIMOHHOE O0ecTieyeHHe TUCIUTLTNHBI

a) OcHoBHas JIMTEpaTYypa:

1. TlomoB E.b. AHrnwiickwii sI3bIK JJIi MAaruCTPaHTOB [DJIEKTPOHHBIA pecypc|: ydeOHoe
nocodue k kypcy «WHocTpaHHBIN si3bIK B mpaBoBeacHun»/ IlomoB E.b. — Dmektpow.
TekcToBble naHHBIe. — CaparoB: BysoBckoe oOpaszoBanume, 2013. — 53 c.— Pexum
nocrtyna: http:// www.iprbookshop.ru/16671. — 9bC «IPRbooks»

2. Learn to read Science. Kypc aHrmmiickoro si3pika Ui aclMpaHTOB: y4ueOHOe mocobue /
ITox. pykos. H.U. [llaxoBa. M., 2008.

3. Kommuna H.A. YuyeOHno-MeToanueckasi pa3paboTka MO pa3BUTHIO JIMHTBO-CTPAHOBEIYECKOM
U COIMO-KYJBTYPHOH KOMIIETCHIIMM AaclHpPAaHTOB U COHMCKaTeled 10 JUCIUILINHE
«Anrnuiickuit s361€». TBepsb, 2009.

4. Kommnaa H.A. YdeOHO-MeTomuueckas pa3paboTKa IO MPAKTHUYECKOMY Kypcy IepeBojaa
HAy4YHO-TEXHUUYECKOW JIUTEpaTyphl IJIsi acnupaHToB M couckarened. Yacts 1. —TBeps,
2008.

5. Kommua H.A. YdeOGHO-MeTomuyeckas pa3paboTKa MO MPAKTHYECKOMY Kypcy IMepeBoja
Hay4YHO-TEXHUYECKOW JIUTEPATypPhI JI11 aCHUPaHTOB U corckaTtenen. Yacts 2. TBepsn, 2008.
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%D0%B8%D0%B9%20%D1%8F%D0%B7%D1%8B%D0%BA
%20%D0%B2%20%D0%BD%D0%B0%D1%83%D1%87%D0%BD%D0%BE
%D0%B9%20%D1%81%D1%80%D0%B5%D0%B4%D0%BS5&authors=
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2. American English for Everyday and Academic Use, 1996.

3. E.A. bouan «AHIIMHCKHAM IS IOBCEIHEBHOIO U IEJIOBOTO 00meHuss», 2003r.

4. Murphy English Grammar in Use, 2008.

5. Ky3pmenkosa, }0.b. AHrauiickuif s3bIK Ui COLIMOJIOTOB: Y4eOHHUK Uil OakaiaBpoB /
10.b. Ky3pmenkoBa, A.P. KaBoporkosa. — M.: IOpaiit, 2012.

6. Jonuenko E.H. AHrnuiickuii sSi3bIK AJ1s1 ICUXOJIOTOB U coinoioros. M., 2007.

7. K. Bpytan, A. TpodhrumoBa AHIIMICKUH SA3bIK AJ1s conosioros. M., 2007.
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8. Meronuyeckass pa3paboTka MO Pa3BUTHUIO HABHIKOB aHHOTUPOBAaHWS, pedepupoBaHus H
nucbMa B cdepe npodeccCuoHaIbHOW KOMMYHUKAIIMK Ha aHriauiickoM si3bike / [OY BITO
"TBep. roc. yu-T", Kad. uHOCTp. 3. ryMaHuT. daxk. ; [cocT. a.¢.H., mpod. H. A. Komuna]. -
TBeps : TBepCKOM rocyAapCTBEHHBIM yHUBEpCUTET, 2012

VI. Ilepeyenn pecypcoB HH(POPMAINMOHHO-TEJIEKOMMYHUKAUIMOHHOH ceTn «HTepHeT»,
HEe00XOUMBbIX /115l OCBOEHHUS TUCIUILINHBI

Ayamno-matepuabl
Audio The USA

Buneo-matepuainl
The Window on Britain, the USA, The Canada

HNuTepHeT pecypcesl

www.edic.ru - DHIMKIONEANYECKUE CIOBAPH MUPa

www.lingvo-online.ru - ABBYY Lingvo - aHrno-pyccKkuil pyCCKO-aHIIMUCKHM 3JIEKTPOHHBIN
CJIOBaph, OCTYIHBIN U3 1F000r0 Windows-IpuiioKeHusI.

www.multitran.ru - cucremMa UIsi TEPEBOAYUKOB C PYCCKOTrO, AHTIUICKOT0, HEMEIKOro,
¢paHIy3ckoro © HcmaHckoro s3bika. CopepkuT Oojee MATH MWUIHOHOB TEPMHHOB U
MPEOCTaBISET BO3MOKHOCTH al(paBUTHOTO, MOP(HOIOTHYECKOTO U (Ppa3oBOTo MOUCKA.
www.businessvoc.ru - busnec-cinoBapn

www.translate.ru - OecrmaTHbid online-nepeBomaunk komranuu [TPOMT: anrnuiickuii, pyccKkui,
HEMEUKHH, PPaHITy3CKUN, UCTIAHCKUI U UTAIbSTHCKUN S3BIKU

Ounmknonenus «Bukumnenus»: http://en. Wikipedia. Org

Caiitel: www.lonelyplanet.com, www.fodors.com , www.roughguides.com

AyTeHTHYHbIe aHTJIOsI3bIYHbIe UHTEepHeT-pecypChl:

1.0Online Macmillan Dictionary (http://www.macmillandictionary.com/)
2.Global eLessons (www.macmillanglobal.com)

3.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)

2) IIporpammHoe obecrieyeHme

a) JIunieH3noHHOe MporpaMMHOe 0OecriedeHue
IBM SPSS Amos 19 — Akt npenocrasnenus npas Ne Us000311 ot 25.09.2012
MS Office 365 pro plus - Akt npuema-nepeaaun Ne 687 ot 31 uromnst 2018
Microsoft Windows 10 Enterprise - Akt npuema-niepenaun Ne 687 ot 31 mroinst 2018
Microsoft Office 365 pro plus - Akt npuema-nepenaun Ne 687 ot 31 uromst 2018
Microsoft Windows 10 Enterprise - Akt npuema-niepenaun Ne 687 ot 31 uronst 2018
. Kaspersky Endpoint Security 10 qns Windows — AKT Ha nepeady npas
Ne956 ot 18 oktsa6pst 2018 r.
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0) CBOOOTHO pacTpoCTpaHsIEeMOe MPOTrPAMMHOE O0eCTICUeHUE
Adobe Reader XI
Any Video Converter 5.9.0
Deductor Academic
G*Power 3.1.9.2
Google Chrome
R for Windows 3.2.5
RStudio
SMART Notebook

PN RPN


http://www.lessonstream.org/
http://www.macmillanglobal.com/

9. WinDjView 2.0.2
10. Google Chrome

3) CoBpemeHnHbIe IpodecCHOHATBbHBIC 0a3bl TAHHBIX W MH(GOPMAITMOHHBIEC CIIPABOYHBIE CHCTEMBbI
9BbC «ZNANIUM.COM» www.znanium.com ;

9BC «IOPAUT» www.biblio-online.ru ;

OBC «YnuBepcurerckas Oubanoreka onnaiu» https:/biblioclub.ru/ ;

OBC IPRbooks http://www.iprbookshop.ru /;

OBbC «Jlanb» http://e.lanbook.com;

9bC BOOKk.ru https://www.book.ru/

ObC TeI'Y http://megapro.tversu.ru/megapro/Web

Hayunast onektponnas Oubmuotexka eLIBRARY.RU (moamucka Ha KypHauibl)
httns //elibrary.ru/projects/subscription/rus_titles open.asp? ;

9. Penosutapuit TBI'Y http://eprints.tversu.ru
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4) Iepevenp pecypcoB HHGOPMAIMOHHO-TEJICKOMMYHHUKAITMOHHOW ceTn «/HTepHeT», HEOOXOIMMBIX
JUTSL OCBOSHUS JIUCIIUTLUTHHBL

1.Global eLessons (www.macmillanglobal.com)

2.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)
3.http://www.wordskills.com/level/index.html

4. www.learnenglish.de/

5. www.examenglish.com/

6. www.vocabsushi.com/

7. www.ello.org/

8. www.bbc.co.uk/worldservice/learningenglish/

VI. Meronuyeckue MaTepuaibl J1J1si 00y4al0IMXCsi 0 OCBOEHUIO TUCHUTLTHHBI

MeToanyeckne peKOMeHIANNH 10 OPTaHU3ANNHA
CaMOCTOSITEJIbHOW Pa0doTHI CTYI€HTOB

CamocrosiTenpHas paboTa CTY/ACHTOB BKIIOYAET B ce0s pabOTy CTYIEHTOB IpH
BBITTOJIHEHUH JTOMAITHUX 3aJaHWii U BO BPEeMsI MOATOTOBKM K KOHTPOJIBHOW paboTe M K
9K3aMeHy; paboTy CO CHpPaBOYHOW JIUTEPATypod HJIsi ayTeHTHYHOTO YCBOCHHS
npoeCCHOHAIIBHOM  JIEKCHKHM; MOJArOTOBKY K IPAaKTHYECKUM 3aHATUAM (11oabop
JUTEpaTypbl TO OIpPENelIeHHOW TeMme, paboTa HaJ pas3IUYHBIMH TPOTPAMMHBIMHU
MaTepuallaMi, COCTaBJICHHE JOKJIaJa Ha HEMEIKOM SI3bIKE M €r0 KPUTHYCCKUU aHaJu3);
paboTy HaJ MpOeKTaMH, a TaKkKe padoTy Ha MPAKTHUECKHUX 3aHATUAX, TPOOJIEMHO-HAYYHAS
(opmMa KOTOPBIX OPUEHTHPYET CTYJACHTOB Ha TBOPUYECKUN MOUCK ONTHUMAIBHOTO PEIICHHS
poOJIEMBbI, Pa3BUBACT HABBIKA CAMOCTOSITEIIFHOTO MBINUICHHS, YMEHUS BECTH JAHAJIOT Ha
HEMEIKOM $I3bIKE, BBICTYIIATh C MOHOJIOTMYECKOW PeUblo Ha 3a/IaHHYIO TEMY.

CamocrosTenpHas paboTa ¢ TpaMMaTHYECKUMHU MaTepHajaMH BKIIIOYAeT B ceOs
BBIMIOJIHEHUE YNPAKHEHWH W TPOBEPKY HUX MO KIOYaM C IeJIbI0  JalbHEUIIero
COBEPILIEHCTBOBAHUS 3HAHUN I'PAMMATUKH HEMEIIKOTO SI3bIKA.

OpnHoli U3 3a/1a4 Kypca SIBJISIETCSI OBJIAJICHUE YMEHUEM CaMOCTOATENhHO PaboTaTh
CO CHEUUaJbHOW JUTEpPAaTypOll HAa HEMEIKOM S3bIKE C LEJIbI0  HW3BJICYEHUS
npodeccuoHanbHON MHpOpPMAIMK U ee Toclenyomei oopadoTku. K Takoi nuteparype
OTHOCSITCS: CIIpaBOYHbIE MaTepuaisbl, myonukauuu B CMU, OykiieTsl, OpOIIIOpsl U Ipyrue
peKJIaMHbIE MaTepUabl, JIEKTPOHHbIE 0a3bl U3/1aTEIbCTB U MPOYUE MATEPHAIIBL.


http://www.bbc.co.uk/worldservice/learningenglish/
http://www.ello.org/
http://www.vocabsushi.com/
http://www.examenglish.com/
http://www.learnenglish.de/
http://www.wordskills.com/level/index.html
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http://eprints.tversu.ru/
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http://megapro.tversu.ru/megapro/Web
https://www.book.ru/
http://e.lanbook.com/
http://www.iprbookshop.ru/
https://biblioclub.ru/
http://www.biblio-online.ru/
http://www.znanium.com/

CryneHTaM pEKOMEHIyEeTCsl HUCIOJIb30BaThb CIUCOK Hay4yHOM M y4yeOHOU
JUTEPaTypbl TPH MOJArOTOBKE K IPAKTUYECKUM 3aHITHUSIM, KOHTPOJIBHBIM paboTawm,
poeKTaM 3a4deTy U dk3aMeHy. CTylIeHTbl JOJDKHBI 3HaTh W HCIHOJb30BaThb TEPMUHBI,
UCTOJb3YIOIMecs B UX Oyaymiel paboTe Mo crequalbHOCTH. DTH TEPMUHBI BKIIIOYAIOT B
ce0sl TEpMUHBI 110 PEKJIIAMHOM €SI TEIbHOCTH.

[Ipu pabore c paboyumMu TeTpaisiMU MO BUICOKYPCY PpEKOMEHIYyeTcs
OPEIBAPUTEIBHO O3HAKOMUTBCS C JIGKCUKOW U pealusMH, YHOTpeOIsieMbIMU U
YIOMUHAeMbIMH B BHUJEOKYpCE, JJISl Yero cleayeT OoOpaTHThCS K CIPABOYHOM CEKIIUU
KaXK710i paboyeil TeTpaau.

IIpu paGote ¢ TrpaMMaTHYECKUM IOCOOMEM PEKOMEHIYETCS  BBIIOJIHATH
YIPaKHEHUS MIMCbMEHHO U MPOBEPATH UX M0 KItouaM. PEKOMeHyeTcs OTCIEKUBATh CBOU
OIMOKU U CTapaThCsl HE JOMYCKAaTh UX B JalibHeWIIe padbore. B cioydae, eciu CTyleHT
JIONyCKaeT OIMOKY M He MOXeT €€ OOBACHUTh €My CcleqyeT oOpaTuThCs 3a
KOHCYJIbTallMel K Mpeno1aBaTelto.

PexomeHnaanum 1Jjisi CaMOCTOAATEJILHOM PadoOThI CTYIEHTOB
¢ TEKCTOM M MAaTepPHAJIAMHU 110 YCTHOH TeMme:
— O03HAKOMbBTECh C MAaTEPHAJIOM IO TEME, COCTaBbTE aHHOTAIINIO, pedepar;
— BBINIUIIUTE OMPEICTICHNE OCHOBHBIX HAYYHBIX MMOHATHIA;
— 3aKOHCIEKTUPYHTE OCHOBHOE COJIEP)KAHMUE;
— COCTaBbTE IUIAH COACPKAHUS;
— BBINIUIIUTE KIOYEBBIC CIIOBA.
— BBINOJIHUTE 3aJaHUS-OPUCHTHPHI B TIPOLIECCE YTEHUS PEKOMEHIyEeMOTO
MaTepuana
— OTBETHTE Ha 3apaHee MOCTaBICHHbIE BOIPOCHI 10 COACPIKAHUIO;
— HalaWuTe OTBETHI Ha MPOOJIEMHBIC BOIIPOCHI;
— BBIOEpUTE NMPaBUILHBIA OTBET U3 PsAJia JAHHBIX;
— BBIOGPHUTE U3 TEKCTA MOJIOKEHUS, PACKPHIBAIOIINE CMBICIT JJAHHOTO TE3UCA;
— YIOpSIOYbTE IYHKTHI IJJaHA B COOTBETCTBHHM C JIOTHMKOM H3JIaraeMoro
MaTepuana;
—  TPOWLIIOCTPUPYUTE TE3UCHI MPUMEPAMH U3 TEKCTa;
— HCTpPaBbTE HEBEPHBIC YTBEPKICHUS;
— JIONOJIHUTE 3apaHee JJaHHbIE ONPEeICICHHUS;
— BBINOJHUTE CJIOBAPHBIN aHANU3 MOHATHH (Kpyra MOHSTHH).
IIpu padoTe HaJ TeMOIl BLINOJHUTE CIAeAYIOIINE 3aaHUS:

— COCTaBbTE IVIOCCAPUN OCHOBHBIX HAYYHBIX ITOHATHHU 10 TEME;

— COCTaBbTE IIJIAH-KOHCIIEKT 110 TEME;

— noabepuTe MaTepualibl U3 JTOMOJHUTENIBHBIX UCTOYHUKOB K IyHKTaM IIaHa
TEMBI;

— YHOOpAIOYbTE MYHKTHl IUIAHA B COOTBETCTBUM C JIOTMKOM W3JI0KECHUS
Marepuasa 1o TeMe;

— IIPOYTHUTE JONOJHUTEIBHBIE HCTOYHHUKH II0 TEME B COOTBETCTBUU C IIJIAHOM;

— COCTaBbTC IUIAH-COJNEPKAHWE TEMBl HA OCHOBE YTEHHMS HECKOJIBKHUX
VICTOYHHKOB;

— mnoxabepute GpparMeHTbl U3 UCTOYHUKOB 10 TeME I OCBEILEHHUS BOIPOCOB,
IIPUBOAUMBIX B ILIAHE;



— cnenaiite nudQepeHInpOoBaHHBIA aHAMM3 TPOOJIEeMbl HAa OCHOBE psiaa
UCTOYHUKOB;

— TMPOYTUTE TEKCT ¢ KOMMYHHMKATHUBHOM WENbiO (sl COOOIICHMsI, pacckasa,
JUCKYCCHH);

— W3yuydTe MaTepuaJ MO TeME C LEeJbl0 BbIXOJAa B pOJIEBYIO, JEJIOBYIO,
CUTYaLlMOHHYIO UIPY;

— TMpOYMTAWTE MaTepuan, CUCTEMATU3UPYWTE €ro Ui IOCJIEIyIOUIEro
npeIbsBICHUS B TPO(decCHOHANIbHO-TIEAATOTUYECKUX 1IETIsIX;

— cHelaiTe aHAJIUTHYECKYI0 BBIOOPKY HOBOM HayuyHOW HH(pOpMaluUd B
JIOTIONIHEHHE K VYK€ HW3BECTHOM (MHOrOCTYNEHYATOE, KOHLIEHTPHUYECKOE
YTEHUE);

— HCHOJb3yHTEe MOMCKOBOE, M3ydyalrollee, MPOCMOTPOBOE UTEHHUE IpHU paboTe
HaJl UICTOYHUKAMHU 110 TEME;

— cocTaBbTe OuMONMHorpadro U aHHOTAIIHIO 10 TEME.

TpeOoBaHus K peTHHI-KOHTPOJIIO

PeUTUHIOBBIN KOHTPOJIb 3HAHUM OCYILECTBIISETCA B COOTBETCTBUU C [lonoxxkeHuem o
PEUTUHTOBOM CHCTEME OLIEHKU KauecTBa yueOHOM paboThl cTyieHTOB TBI'Y.

KauecTBo ycBoeHusi cTyneHTaMu y4eOHOM AuMCUMIIIMHBI oreHuBaercs mo 100
O6ammpHOM mikane. U3 Hux 60 (100 — mpu 3adere) pEeHTHHTOBHIX OalIOB COCTABIISIET
MaKCUMaJlbHasi OIIEHKa Yy4eOHOi paboThl CTYJEHTOB B TedeHHe cemecTtpa, a 40
PEUTUHTOBBIX 0aJJIOB COCTaBIsIET MaKCUMaJIbHas OlIEHKAa Ha KypCOBOM dK3aMEHe.

PeliTuHroBsle Oayiibl, BBIAEICHHBIE U1 OLEHKU TEKylled paboThl cTyaeHToB (60
0aJIoB) pacpeAeNsIOTCs MEKIY MOTYIISIMU (2 MOJYJISl B CEMECTD).

Pedepar, acce — no 10 6aios.

OTBeT Ha BOIPOC TEMBI B BUJIE JOKJIa/1a HA CEMUHAPCKOM 3aHSATUH — /10 5 OAJUIOB.

Penienue 3aaa4, BHIIOJHEHHE TPOOJIEMHBIX 3a1aHUM U Ip. — 10 5 OaJIJIOB.

AKTHBHOE ydwacTHe B paboTe cemMuHapa (BOIMPOCHL, OOCYXIEHHE, IOTOIHEHUE W
npoy.) — 10 3 6ayIoB.

HT0oroBblii KOHTPOJIb —3K3aMeH (40 6aJ110B)

IIucsMeHHBIH TecT (TIPeaecTByeT yCTHOMY 3k3aMeHy) — 20 6aiiioB.
Ha nmuceMeHHOM TecTe CTYICHTY MPeIaracTcsl BBITOJIHUTD CIICAYIONTUE 3aaHus:
1. TIpocnymath ayIMOTEKCT M OTBETUTH Ha BOIIPOCHI MO COJICPIKAHUIO TIPO3BYYABIIETO
dbparmenTa — 5 6aIoB.
2. BBINIOJHUTE TECT 3aKPHITOTO THUIIA TT0 JICKCUKE B rpaMmMaTuke — 10 6anos.
3. BoImONHATH MMCEMEHHOE 3a/IaHue (HAmuMcaTh MACHMO JIMYHOTO XapaKTepa/JeoBoe
MHACHMO/3JIEKTPOHHOE COOOITIEHUE U T.J1) — 5 0ajlIoB.
Ycernblid 3k3amen — 20 6aioB.
Ha ycTHOM 3K3aMeHe CTYyJICHTY MpeIaracTcs BBIMOJIHUTD CISAYIOIINE 3a/IaHus:
1. TIpouuTaTh TEKCT U OTBETUTH HA NOCTABIEHHBIE BOIIPOCHl — 10 Gaysios.
2. B paMkax TeMaTHKH T€KCTa HHCIIEHUPOBATH CMOJCIMPOBAHHYIO CUTYAITHIO, HCXOIS
U3 MpeiaraeMou B 3aianuu poiu — 10 6aios.



TunoBble TECTOBBIE 3aJaHUA

1. I'pammamuuecxkuit mecm (Tunwt ycnosnvix npeonoscenuit) (10 6annos)

[y

. [lepeBenuTe npensioxenus, od0panas BHUMaHHe HA TUI YCJIOBHOIO MpeAJI0KeHHS.

. Ecit Ob1 51 OB IpeMBbEP-MUHHUCTPOM, 51 OBl TOBBICHJT HAJIOTH.

. Ecniit Obl 51 He 3a0b11 macnopT, s Obl BUuepa MOXYYMII Balll TIEPEBOJ.
. Eciiit BBI cuacTiuBBI, BB Oy/I€TE J)KUTh OITO.

. Ecniu O TBI OOMBbIIIE ABUTANCS, THI OBI OBLT Beeria B opme.

. Eciit Ob1 51 He 3a0b1T TTacmiopT, s ObI BUE€pa MOJIYYHIT BAlll IEPEBOA.
. Ecniit Ob1 3aBTpa ObL1a XOpoIas moroaa, Mbl Obl YCTPOWIM MUKHUK.
. Ecrii oHa 1M03BOHHUT, MOMPOCUTE €€ OCTAaBUTh COOOIICHHE.

. Ecniit Ob1 OH mipuIies BOBpeMsi, 3TOr0 MOTJIO ObI HE CIIyUYUTBCS.

01N DN WN—

[\°]

.. Bbi0epuTe NpaBUIbHBINA BAPHAHT:

—_—

. If she ... finished work by 4 o’clock, she will go home.
a) will b) is ¢) has d)-—
2. If they understood the problem, they ... find a solution, now.
a) will b) would c¢) would have d) can
3. If she ... known the facts, she could have told us what to do.
a) have b) will have ¢) would have d) had
4. You’d better come by noon tomorrow. If you go by train, you ... get there earlier.
a) will b) would c) - d) would have
5. My car smashed into a wall the other day. IfI ..., there would have been no accident.
a) had been able to stop  b) stopped c) stop d) be stopping
6. If I ... a spare ticket, I would take you to the concert tomorrow.
a) have b) had c¢) had had d) will have
7.If I ... harder, I would have succeeded when I was younger.
a) was trying  b) have been trying c¢) had tried  d) am trying
8. If I ... more time, I would take up tennis.
a) had had b) would have c¢) will have d) had
9. If I had been in a hurry, I ... for dinner yesterday.
a) would stay  b) wouldn’t stay c) wouldn’t have stayed d) will not stay
10. If a fire starts, the alarm ... off.
a) will go b) would go c) will have gone  d) would have gone
3.. 3an0JHUTE MPONMYCKH CJIeAYIOINMHU COK3aMM:

a) unless b) if ¢) but for
1. ... I were you, | would send him a telegram.
2. You will fail your exam ... you work harder.
3. ... your help I would have never been able to finish the work by Friday.
4. She spends Sundays in the garden ... the weather is awful.
5. ... the snow we would have been on time.
6. I would do it gladly ... I could only find the time.

4. llepeBeauTe MpeAI0KEHHUS:



. Kanb, 94T0 THI OTKa3aJICsI MPUHATH Y4acTHE B KOH(EPECHIIHH.

. Ecut 51 moiiy B 6ubmmoTexy, s Bo3bMy (borrow) mutst Te0st 9TOT JKypHaT.

. Ecnu Ov1 51 6611 ucaTeneM, st ObI Hamucaa 00 3TOM poOMaH.

. Buepamnsisi BeueprHka Oblia Obl ropasio Becesnee, eciau Obl TBOM OpaT TOXKe MpUILIe.
Kak >xanp, 4TO ThI HE 3aHUMACIIHCS CIIOPTOM.

. Ecit 51 yBUKy ee B Onrpkaiiiiiee BpeMs, s pacCKaxy €il 00 ATOM.

. Ecnu GBI 51 k11 32 TOPOJIOM, 51 BBIpAIIMBAI OBl OBOIITH.

. Eciim OB1 y MeHs Toria ObLTH JICHBTH, S KYITHJI OBl 9Ty 3aMeUYaTeIIbHYIO MAIIHHY .

2. Hanuwiume 3cce Ha memy
People should pay for their university education.

3. Mononoz-paccyyicoenue
Buickasicume c60é mHeHue no npeododCeHHbIM G0Rpocam, 00bACHUME CE010
nozuyuio:

Do you like reading? What kinds of books or magazines do you read? When is your
favourite time for reading? Why? What was the last book you read? Did you like it?
Why/ Why not? Speak about the author, the main characters and the plot of the
book. Do you recommend reading it? Give your reasons.

4. luanoz — deceoa

IIpotioume cobecedosanue npu ycmpoivicmee na pabomy (‘“Looking for a job —
Interview”)

VII. MaTepuajibHO-TeXHHYECKOE o0ecneyeHue

MaTCpI/IaJIbHO-TCXHI/I‘leCKOC obecrieueHue JUCHUITINHDBI:

— y4eOHbIE ayJAUTOPUH, OCHAIIEHHBIE CPEJACTBAMU BOCIPOU3BEICHUS
MYJbTUMEIUNHBIX TEXHOJIOTUN;

— KOMIBIOTEPHBIA KJIacc, ¢ JOCTYIIOM K HH()OPMAITMOHHBIM pecypcam;

— o0ecrniedeHre OTKPHITOro (OecruraTHOro) mocTymna K 3apyOeKHBIM U
POCCHICKMM 3JIEKTPOHHBIM OMOJIMOTEKaM M pecypcaM Mo mIpodieme
COIIMOJIOTUM PBIHKOB, WHTEPHET-MIOPTAaM, SJIEKTPOHHBIM apXHUBaM
MEPUOTNICCKUAX W3IaHUH 1O COITMOJIOTHH, MapKETHHTY, MCHEKMEHTY,
TICUXOJIOTHH Y COLMOJIOTUH TOTPEOUTETHCKOTO MTOBEICHHUS.

Heob6xoguMma Takke yyeOHast ayJUTOPUS C MYJIbTUMEIUITHON YCTaHOBKOM,
BJIEKTPOHHBIE OMOIMOTEKHU, 31EKTPOHHbIE PECYPCHI U JIP.

VIII. Ceenenusi 00 00HOBJICHMH padoyel MPOrpaMMbl AUCHHUILIHHBI



Nerr.1.

OOHOBIIEHHBIH pazfen pabouein
HPOrPaMMBbI THCIHILTAHEI

Onucanne BHECEHHBIX
U3MEHEHUN

PexBU3UTHI TOKyMEHTA,
YTBEPAUBLIETO
U3MEHEHUS
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