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|. AHHOTALIUS

1. lean 1 32124 M CHUIIJIMHBI

Llenpi0 OCBOEHHUS NUCHMIUIMHBI SBISETCA: (POPMUPOBAHUE CIIOCOOHOCTH K
KOMMYHUKAIIMM B YCTHOM U MUCHbMEHHOMN (hopMax Ha MHOCTPAHHOM SI3bIKE JJIsl pe-
HIEHUA 3a7]a4 MEXKJIMYHOCTHOTO ¥ MEXKYJIBTYPHOTO B3aUMOCHCTBHS.

3agayamMu OCBOEHUS TUCLUIUIMHBI SIBIISFOTCS:

— Pacmmpenue u 3akperieHue ypoBHs BIaJAEHUS CTYJEHTAMH aHTJIMMCKAM
S3BIKOM;

— Pa3BuTre HeOOXOAMMBIX HABBIKOB JJISI BO3MOKHOCTH TIOJTydeHHs HHGOpMa-
[IUU U3 3apyOC)KHBIX UICTOUYHUKOB;

- Pa3BuTHE Y CTYJI€HTOB HaBBIKOB ayJAUPOBAHUS, IO3BOJISIIOIINX UM ITIOHUMATh
1 3 PEKTUBHO UCIOIB30BATH MOCTYIAOUTYIO0 HHPOPMAITHIO;

— Pa3BuTHE Y CTYZIEHTOB HABBIKOB TOBOPEHUS, TTO3BOJISIIOLIUX UM BBIPA3UTh
CBOUW MBICJIU U MHEHHS B MEKJIMYHOCTHOM U JIEJIOBOM OOIIIEHUH Ha aHTJIMMCKOM
S3bIKE.

2. MecTo qucHUILTHHBI B cTpykType OOII

VYuebnas qucuuminia « ATHOCTpaHHBIN S3bIK» (AHTJTUHCKUH SI3bIK) OTHOCUTCS
Kk bioky 1 o6s3arensHO# yacTu y4eOHOro TjlaHa MO HAMpaBICHUIO MOATOTOBKU
38.03.05 busznec-undopmaruka, npoduis «bu3HeC-aHAIUTHKAY.

Jucuuminna «HOCTpaHHBIN S3bIKY» (AHTJIMUCKUN SI3BIK) MPEayCMaTPUBAET
dbopMHpoBaHUE y CTYJIEHTa CIOCOOHOCTH K KOMMYHHUKAIIMU B YCTHOW U MUChMEH-
HOM (hopMax Ha MHOCTPAHHOM SI3bIKaxX JUJIsl PEUIEHUs 3a7ad MEXKJIUYHOCTHOTO U
MEKKYJIbTYPHOTO B3aUMO/ICHCTBUSI.

3. O0beM aMCHMIUIMHGI: 9 3aYeTHRIX eUHUIL, 324 akaJeMHYSCKUX Yaca, B TOM
yucie 11 04HOM (hOpMBbI 00yUeHUSI:

KOHTAKTHAsS ayMTOPHAasi padoTa: npakruueckue 3ansatust 170 gacos.

camocrositeibHas padora: 127 yacos, yackl, OTBOIMMbIE HA KOHTPOJIb 27 4acoB.

JJIS1 O4YHO-3204HOH opMBbI 00yUeHMA:

KOHTAKTHAS ayIMTOPHAasi padoTa: npakTiuyeckue 3anstust 98 yacos.

camocTosiTeibHast padora: 199 yacoB, 4ackl, OTBOAMMBIC HA KOHTPOJIb 27 4acoB.



4. Ilnanupyemble pe3yJibTaThl 00y4eHHs 0 JUCHUILUIMHE, COOTHECEHHBIE C

IJIAHUPYEeMbIMU Pe3yJibTaTAMU OCBOEHHUsI 00pa30BaTeIbHOI MPOrpaMMbl

[Inanupyemsble pe3yabTaTbl OCBOE-
HUSI 00pa30BaTEILHOMN MTPOTPaMMBI
(bopMupyembie KOMITETCHITUN )

[Tnarupyembie pe3yabTaThl 00yUeHUsI 0 JHC-
LUIUIHHE

VYK-4 — CrnocobeH OCyIIeCTBIISATh
JISJIOBYI0O KOMMYHHUKAITUIO B YCTHOM
Y TUCbMEHHOM popMax Ha rocyaap-
CTBEHHOM s3bIke Poccuiickon ®de-
Jnepalii U UHOCTPaHHOM(BIX)
s3bIKe(ax)

VYK-4.3 Bener nenoByro nepenucky Ha WHO-
CTpaHHOM S3bIKE C y4ETOM 0COOCHHOCTEH CTH-
JUCTHKU OQUITHATBHBIX MTUCEM M COIIMOKYJIb-
TYPHBIX Pa3IAINi

VK—4.4 BeimonHseT A TUYHBIX LeNel nepe-
BOJ O(UIMANIBHBIX M TpO(PecCHOHATBHBIX
TEKCTOB C HHOCTPAHHOT O SI3bIKa HA PYCCKHUU, C
PYCCKOTO sI3bIKa Ha MHOCTPAHHBIN

VYK-4.6 VYctHO mnpeacTaBisieT pe3yiabTaThl
CBOEH JIESITENIbHOCTH HA MHOCTPAHHOM SI3BIKE,
MOKET TMOJIIEPKaTh Pa3roBOP B X0Ji€ UX 00-
CYXKJICHUS

5. ®opMa NPOMeKYTOUYHO ATTeCTAIIMU M CeMeCTP MPOXO0KIeHHUsI:

1o ouHou opme oOyueHus — 3a4er B 1, 2, 3 cemecTpax; sK3aMeH B 4 ceMecTpe;

110 OYHO-3204HOM (popme 00yuenus — 3auer 1, 2, 3 cemecTp; a3K3aMeH B 4 ceMecTpe;

6. SI3bIK MpenoIaBaHus PYCCKUIl.

Il. Conep:xkanue TMCHMILINHBI, CTPYKTYPHUPOBAHHOE M0 TeMaM (pa3jiesiamM) ¢

YKa3zaHUuEM OTBCACHHOI'0O HA HUX KOJIMYECTBA AaKAAEMUYCCKUX YaCoB 1 BU/I0B yqeﬁ-

HBLIX 3aHATHN

Jlnst ouHOM popMBI O0yUEHUS

KonrakTnas pabora (dac.)

CamocrosTenpHas
VY4eOHast mporpaMMa — HauMEHO- Beero (uac.) paKTHaecKe pabota, B TOM
BaHWE PA3J/IeJIOB H TEM ' p YHCIIe KOHTPOJIb
Jlexumwu |3aHsTHS/TA00pa- (uac.)
TOpHBIE PabOTHI ‘
I xypc
Unit 1. Careers. 22 0 17 5




Discussing ideas about careers.
Ways to improving your career.
Making contact. Choosing the best
candidate for the job of a sales
manager.

Unit 2. Selling online.

Discussing shopping online. Talk-
ing about buying and selling.
Reaching agreement. Negotiating a
joint venture.

22

17

Unit 3. Companies.

Discussing types of companies.
Talking about companies: the
world’s most respected companies.
Presentingyourcompany.
Preparinganinvestmentplan.

23

17

Unit 4. Great ideas.

Discussing ideas, great ideas. Suc-
cessful meetings. Choosing the
best ideas for three new products.

23

17

Unit 5. Stress.

Discussing causes of stress. Dis-
cussing gender-related qualities.
Discussing and ranking stressful
jobs. A career change. Participat-
ing in discussions. Developing a
plan to reduce stress.

18

12

Unit 6. Entertaining.

Discussing corporate entertaining.
An interview with two experts on
corporate entertaining. Talking
about eating and drinking. Social-
ising: greetings and small talk.
Organising a conference.
Choosingthebestlocation.

18

12

Unit 7. Marketing.

Discussing ideas about marketing.
An interview with a marketing
consultant. Telephoning:
exchanginginformation.
Relaunching a newproduct.

18

12




2 Kypc.
Unit 8. Planning.

Discussing planning. Investigating
in Nizhny Novgorod. An Interview
with a leading business adviser.
Meetings:
interruptingandclarifying.
Planning a radioprogramme.

35

21

Unit 9. Managing people.

Discussing qualities and skills of a
good manager. An interview with a
professor of organizational behav-
ior.  Socialisingandentertaining.
Improvingwaysofworkingtogether.

39

25

Unit 10. Conflict.
Conflict management.

An interview with a management
consultant. Negotiating: dealing
with conflict. Negotiating a solu-
tion to a problem with an em-
ployee.

36

22

Unit 11. New business.

Discussing conditions for starting
new business and public- and pri-
vate-sector companies. An inter-
view with a consultant to new busi-
nesses. Economic terms. Dealing
with number. Choosing a location
for a new factory.

36

22

Unit 12. Products.

Discussing your favourite prod-
ucts. Presenting a product. Choos-
ing innovative products for a store.

34

24

UTOT'O

324

170

127+27

Jl1st ouHO-32049HOM (OPMBI OOYICHHS

Bcero (uac.)

KonraktHas padora (dac.)




VYyeOHas mporpaMma — HAaUMEHO-
BaHME PA3/ICTIOB U TEM

Jlexuun

[IpakTnueckue
3aHsTHS/Tabopa-
TOpHBIE PabOTHI

CamocrosTenbHas
pabota, B TOM
YHUCJIe KOHTPOJIh
(dac.)

I kypc

Unit 1. Careers.

Discussing ideas about careers.
Ways to improving your career.
Making contact. Choosing the best
candidate for the job of a sales
manager.

26

18

Unit 2. Selling online.

Discussing shopping online. Talk-
ing about buying and selling.
Reaching agreement. Negotiating a
joint venture.

26

18

Unit 3. Companies.

Discussing types of companies.
Talking about companies: the
world’s most respected companies.
Presentingyourcompany.
Preparinganinvestmentplan.

26

18

Unit 4. Great ideas.

Discussing ideas, great ideas. Suc-
cessful meetings. Choosing the
best ideas for three new products.

26

18

Unit 5. Stress.

Discussing causes of stress. Dis-
cussing gender-related qualities.
Discussing and ranking stressful
jobs. A career change. Participat-
ing in discussions. Developing a
plan to reduce stress.

26

18

Unit 6. Entertaining.

Discussing corporate entertaining.
An interview with two experts on
corporate entertaining. Talking
about eating and drinking. Social-
ising: greetings and small talk.
Organising a conference.
Choosingthebestlocation.

26

18

Unit 7. Marketing.

26

18




Discussing ideas about marketing.
An interview with a marketing
consultant. Telephoning:
exchanginginformation.
Relaunching a newproduct.

2 Kypc.
Unit 8. Planning.

Discussing planning. Investigating
in Nizhny Novgorod. An Interview
with a leading business adviser.
Meetings:
interruptingandclarifying.
Planning a radioprogramme.

26

18

Unit 9. Managing people.

Discussing qualities and skills of a
good manager. An interview with a
professor of organizational behav-
ior.  Socialisingandentertaining.
Improvingwaysofworkingtogether.

26

18

Unit 10. Conflict.
Conflict management.

An interview with a management
consultant. Negotiating: dealing
with conflict. Negotiating a solu-
tion to a problem with an em-
ployee.

28

20

Unit 11. New business.

Discussing conditions for starting
new business and public- and pri-
vate-sector companies. An inter-
view with a consultant to new busi-
nesses. Economic terms. Dealing
with number. Choosing a location
for a new factory.

30

10

20

Unit 12. Products.

Discussing your favourite prod-
ucts. Presenting a product. Choos-
ing innovative products for a store.

32

24

UTOT'O

324

98

199+27




I11. O6pa3oBare/ibHbIE TEXHOJIOTHH

Jlinsa peanmzanu OOl 1 noBbIlIeHUsT Ka4ecTBa 00pa30BaHusl, MOTUBAILIMOHHOM

COTaBJIHIOHICﬁ 06y11a}01111/1xc51 B 06p330BaT€JII>HOM mpouecCc HUCIIOJIb3YIOTCA

COBPEMEHHBIE 00pa30BaTEIbHBIEC TEXHOJIOTUH.

YdeOHast mporpamma —
HaMMEHOBaHHE Pa3/IeNioB
U TeM

Bup 3ausatusa

OO0pazoBaTelibHbIE TEXHOJIOTHH

Unit 1. Careers.

Discussing ideas about
careers. Ways to improv-
ing your career. Making
contact. Choosing the best
candidate for the job of a
sales manager.

HpaKTI/I‘ICCKOC 3aHA-

THC

Pemenue npakTuyeckux cutTya-
180507

Merton case-study

IIpoeKTHBIE TEXHOIOTUU
Metoasl TpynmoBOro pemie-
HUS NIPAKTUYECKUX 3aJaHUI
(KOMMYHHMKATUBHAsI PAKTHKA,
JMaJoru, KOH(QEpPEeHIUH, TUC-
KyCCHH)

CocraBnenue u penieHue CuTy-
AlMOHHBIX 3a7a4 (poJieBast
urpa)

TectupoBanue
JluctaHunoHHbIE 00Opa3oBa-
TEJIbHBIE TEXHOJIOTUU

Unit 2. Selling online.

Discussing shopping
online. Talking about
buying and  selling.

Reaching agreement. Ne-
gotiating a joint venture.

[IpakTnueckoe 3aHs-

THC

Pemenne npaktuueckux curtya-
1005051

Merog case-study

[IpoekTHbIE TEXHOJIOTUH
Mertoapl rpynmnoBoro perie-
HUS IPAKTUYECKUX 3aJJaHUI
(KOMMYHUKATHUBHAs TPAKTHUKA,
JMaoru, KOHQEpeHIUH, T1UC-
KyCCHH)

CocraBneHue u peuieHue CuTy-
AIMOHHBIX 33724 (poJieBast
urpa)

TectupoBaHue
JucTtanmonnsie 00pazoBa-
TEJIbHBIE TEXHOJIOTHH




Unit 3. Companies.

Discussing types of com-
panies. Talking about
companies: the world’s
most respected compa-
nies.

Presentingyourcompany.
Preparinganinvestmentpl
an.

HpaKTI/I‘ICCKOC 3aHA-
THEC

Pelienne mpakTUYeCKUX CUTya-
1805051

Merton case-study

[IpoekTHbIE TEXHOIOTUU
Meroabl TpyNmoBOro perie-
HUS IPAKTUYECKUX 3aJJaHUN
(KOMMYHHKATHUBHAsI IPAKTHKA,
TMaJIoTH, KOH(GEPEHITNH, JTUC-
KyCCHH)

CocraBiieHrE U PELIEHNUE CUTY-
ALMOHHBIX 3a7a4 (poJieBast
urpa)

TectupoBanue
JucTtanimonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTHH

Unit 4. Great ideas.

Discussing ideas, great
ideas. Successful meet-
ings. Choosing the best
ideas for three new prod-
ucts.

HpaKTI/ILIGCKOC 3aHA-
THC

Pemienune npakTuuecKux cutTya-
1805051

Merog case-study

[IpoekTHbBIE TEXHOJIOTUH
Meroapl rpynmoBoro perie-
HUS IPAKTUYECKUX 3aJaHUM
(KOMMYHUKATHBHAs TPAKTHUKA,
JMAJoTH, KOH(PEPEHINH, IUC-
KyCCHH)

CocraBiieHre U PELICHNUE CUTY-
AIMOHHBIX 337124 (poJieBast
urpa)

TectupoBaHue
JucTtannmonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTUU

Unit 5. Stress.

Discussing causes of
stress. Discussing gender-
related qualities. Discuss-
ing and ranking stressful
jobs. A career change.
Participating in discus-
sions. Developing a plan
to reduce stress.

[IpakTnueckoe 3aHs-
THE

Pelienne mpakTU4ecKux cUTya-
1805054

Mertop case-study

[IpoekTHbIE TEXHOJIOTUH
Meroapl rpynmnoBoro perie-
HUS MPAKTUYECKUX 3aJaHUN
(KOMMYHHKATHUBHAsI PAKTHKA,
JaorH, KOH(GEPEHITNH, TUC-
KyCCHH)

CocraBiieHrE U PEILIEHNUE CUTY-
allMOHHBIX 3aj1a4 (poJieBas
urpa)

TectupoBanue
JlucraHioHHbIE 00pa30oBa-
TEJIbHbIE TEXHOJIOTHH




Unit 6. Entertaining.

Discussing corporate en-
tertaining. An interview
with two experts on cor-
porate entertaining. Talk-
ing about eating and
drinking. Socialising:
greetings and small talk.
Organising a conference.
Choosingthebestlocation.

HpaKTI/I‘ICCKOC 3aHA-
THEC

Pelienne mpakTUYeCKUX CUTya-
1805051

Merton case-study

[IpoekTHbIE TEXHOIOTUU
Meroabl TpyIIOBOTO peliie-
HUS IPAKTUYECKUX 3aJJaHUN
(KOMMyHHKATUBHAS TIPAKTHKa,
TMaJIoTH, KOH(GEPEHITNH, JTUC-
KyCCHH)

CocraBiieHrE U PELIEHNUE CUTY-
ALMOHHBIX 3a7a4 (poJieBast
urpa)

TectupoBanue
JucTtanimonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTHH

Unit 7. Marketing.

Discussing ideas about
marketing. An interview
with a marketing consult-
ant. Telephoning:
exchanginginformation.
Relaunching a
newproduct.

HpaKTI/ILIGCKOC 3aHA-
THC

Pemienune npakTuuecKux cutTya-
1805051

Merog case-study

[IpoekTHbBIE TEXHOJIOTUH
Meroapl rpynmoBoro perie-
HUS IPAKTUYECKUX 3aJaHUI
(KOMMYHUKATHBHAs TPAKTHUKA,
JMaJoru, KOH(QEpEeHIUH, THUC-
KyCCHH)

CocraBiieHre U PELICHNUE CUTY-
AIMOHHBIX 337124 (poJieBast
urpa)

TectupoBaHue
JucTtannmonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTUU

2 Kypc.
Unit 8. Planning.
Discussing planning. In-
vestigating in  Nizhny
Novgorod. An Interview
with a leading business

adviser. Meetings:
interruptingandclarifying.
Planning a

radioprogramme.

[IpakTnueckoe 3aHs-
THE

Pelienne mpakTU4ecKux cUTya-
1805054

Mertop case-study

[IpoekTHbIE TEXHOJIOTUH
Meroapl rpynmnoBoro perie-
HUS MPAKTUYECKUX 3aJaHUN
(KOMMYHHKATHUBHAsI PAKTHKA,
MaorH, KOHGEPEHITNH, TUC-
KyCCHH)

CocraBiieHrE U PEILIEHNUE CUTY-
allMOHHBIX 3aj1a4 (poJieBas
urpa)

TectupoBanue
JlucraHioHHbIE 00pa30oBa-
TEJIbHbIE TEXHOJIOTHH




Unit 9. Managing peo-
ple.

Discussing qualities and
skills of a good manager.
An interview with a pro-
fessor of organizational
behavior.
Socialisingandentertainin
g.
Improvingwaysofworkin
gtogether.

HpaKTI/I‘ICCKOC 3aHA-
THEC

Pelienne mpakTUYeCKUX CUTya-
1805051

Merton case-study

[IpoekTHbIE TEXHOIOTUU
Meroabl TpyIIOBOTO peliie-
HUS IPAKTUYECKUX 3aJJaHUN
(KOMMYHHKATHUBHAsI IPAKTHKA,
TMaJIoTH, KOH(GEPEHITNH, JTUC-
KyCCHH)

CocraBiieHrE U PELIEHNUE CUTY-
ALMOHHBIX 3a7a4 (poJieBast
urpa)

TectupoBanue
JucTtanimonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTHH

Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Ne-
gotiating: dealing with
conflict. Negotiating a so-
lution to a problem with
an employee.

HpaKTI/ILIGCKOC 3aHA-
THC

Pemienune npakTuuecKux cutTya-
1805051

Merog case-study

[IpoekTHbBIE TEXHOJIOTUH
Mertoapl rpynmnoBoOro penie-
HUS IPAKTUYECKUX 3aJaHUM
(KOMMYHUKATHBHAs TPAKTHUKA,
JMaJoru, KOH(QEpEeHIUH, THUC-
KyCCHH)

CocraBiieHre U PELICHNUE CUTY-
AIMOHHBIX 337124 (poJieBast
urpa)

TectupoBaHue
JucTtannmonnsie 00pa3oBa-
TEJIbHBIE TEXHOJIOTUU

Unit 11. New business.

Discussing conditions for
starting new business and
public- and private-sector
companies. An interview
with a consultant to new
businesses. Economic
terms. Dealing with num-
ber. Choosing a location
for a new factory.

[IpakTnueckoe 3aHs-
THE

Pelienne mpakTU4ecKux cUTya-
1805054

Mertop case-study

[IpoekTHbIE TEXHOJIOTUH
Meroapl rpynmnoBoro perie-
HUS MPAKTUYECKUX 3aJaHUN
(KOMMYHHKATHUBHAsI PAKTHKA,
MaorH, KOHGEPEHITNH, TUC-
KyCCHH)

CocraBiieHrE U PEILIEHNUE CUTY-
allMOHHBIX 3aj1a4 (poJieBas
urpa)

TectupoBanue
JlucraHioHHbIE 00pa30oBa-
TEJIbHbIE TEXHOJIOTHH




[IpakTuueckoe 3ans- | PereHue npakTUUYECKUX CUTYya-
THE 1805051

Merton case-study

[IpoekTHbIE TEXHOIOTUU

Unit 12. Products. MeToznsl  rpynmosoro pemie-
HUS IPAKTUYECKUX 3aJJaHUN
(KOMMYHHKATHUBHAsI IPAKTHKA,
TMaJIoTH, KOH(GEPEHITNH, JTUC-
KyCCHH)

CocraBiieHrE U PELIEHNUE CUTY-
ALMOHHBIX 3a7a4 (poJieBast
urpa)

TectupoBanue
JucTtanimonnsie 00pa3oBa-
TeJIbHBIE TEXHOJIOTHH

Discussing your favourite
products. Presenting a
product. Choosing inno-
vative products for a
store.

Bce Bubl 3aHATHII MOTYT OCYIIECTBIISTHCSA B OYHOM (hOopMaTe B ayAUTOPUSIX,
J7a00paTOpUSX U IPYTUX MOMEUICHUSX, B PEKUME SJIEKTPOHHOTO OOYUEHHS], @ TAKIKE
C MPUMEHEHHEM JIUCTAaHIIMOHHBIX 00pa30BaTEIIbHBIX TEXHOJIOTHM.

[Toa »neKTpOHHBIM 00YYEHUEM MMOHUMAETCSl OpraHu3alus 00pa3oBaTEIbHOM
JESATEILHOCTH C MPUMEHEHUEM MH(MOpMaIuu, coaepxkalieicss B 6a3ax JaHHBIX, U
o0ecreunBalIuX ee 00padoTKy MH(POPMAIMOHHBIX TEXHOJOTMM, TEXHUYECKUX
CpelCTB, MH(POPMAIMOHHO-TEIEKOMMYHUKALIMOHHBIX CETEW, HAITPaBJICHHBIX HA Op-
TaHU3aIMIO U MOBBIIIICHUE KaYeCTBA B3aMMOICHCTBHS 00yUYaOIIUXCs U TIPETo/1aBa-
TEJIEH.

[Toa AMCTaHIIMOHHBIMU TOHUMAIOTCS 00pPa30BaTEIbHBIC TEXHOJIOTHH, Peali-
3yeMble B OCHOBHOM C MPUMEHEHUEM HUH(POPMAIMOHHO-TEIIEKOMMYHHKAIIMOHHBIX
ceTel MpH OMOCPEIOBAHHOM (Ha PACCTOSIHUHM) B3aUMOJICUCTBUU OOyYarOlUXCA U
IIPETI0IaBaTEIIeH.

B pexxuMe 31€KTpOHHOTO OOyYEHHUS M B CIy4yae MPUMEHEHHUS HUCTaHLUOH-
HbIX 00pa30BATENbHBIX TEXHOJOTUWA O0yYaroluMCs MPeaoCTaBIseTcs AOCTYyN K
AJIEKTPOHHOM MH(GOPMAITMOHHO-00pa3oBarenbHol cpene TBI'Y HezaBucUMO OT Me-
CTa UX HAXOXKJCHUS.

V. OneHounbie MaTepuaibl 1Jis NPOBeACHUS TEKYLIel U MPOMeKYTOY-

HOHM aTTecTallu



Ouenounvie mamepuansl 01 NPoOEEOCHU
meKyuiell ammecmayuu
B cBsi3u ¢ TeM, 4TO OlIEHOYHbIE MaTEepUAIbl JOJIKHBI 00ECTICYHBATH BO3ZMOXK-
HOCTh OOBEKTHUBHOM OIICHKH YPOBHS CHOPMUPOBAHHOCTH KOMITETCHIIMMA, B paMKax
TEKYIIEH aTTEeCTallMU BKIIOYEHBI: KOHTPOJIbHBIE BOMPOCHI, TEMATHKA 3JIEKTPOHHBIX
Npe3CHTAIlMi, TeMaTHKa JIJIsl COCTABJICHHUS KPOCCBOPJIOB, THIIOBBIC Case-study, Tu-

MOBBIC TECTHI U JIP.
Co3oanue rn1ekmponnoil npezenmayuu (nanpumep, no meme ~Greatldeas)

Co3zpaiite ¥ IpeICTaBbTE IEKTPOHHYIO IPE3EHTALMI0 HHHOBAIIMOHHOTO IIPO-
nykTta u3 martepuana Protean mis xommanuu Fabtek. Mcnonw3yiiTe MaTepuabl

yueOHuka ctp.40-41
LlIkana oyenxu npezenmayuii.

v’ COOTBETCTBHE COJEPKAaHHs MPE3CHTAINN 3aJaHHON TeMe, IIeIH U 3a-
Jady; IOJIHOTa M MOCIEA0BATEIbHOCTh U3JI0OKEHUST MH(pOpMaluu —
3 Oamna;

v’ nu3aiiH npeseHTarMu (HATTSIIHOCT M WUTIOCTPATHBHOCTH TPOEKTA,
UCIIOJIb30BAaHUE BU3YaJIbHBIX CPEICTB) — 2 Oasia;

v/ Mama3oH UCIOIb3yeMOM JIEKCHKH — 1 OaswT;

v’ opdorpapuueckas, MyHKTYaIlMOHHAS U peYeBas TPaAMOTHOCTh-1 Gaiut
Jloknao (nanpumep, no meme “Companyorganisation ”)
Jloki1am 0 BO3MOKHBIX CTPYKTYpax KOMIIAHW, BApUAHTaX OPTraHU3aIui U TIp.
Llxana oyenxu ooxnaoa:

v’ COOTBETCTBHE COMEPKaHMS CPOPMYIIUPOBAHHON TeMe — 3 Oainia;

v’ JIOKJIaJl KOMIIO3UIIMOHHAS I[EIOCTHOCTD, COOIIOICHNE JTOIHYECKOM TOCIIENO0-
BaTeJIbHOCTH — 1 Oa;

v’ jeMoHCTpalHs OOJIBIIOrO JIEKCHYECKOTO 3araca i pe4eBoii IpaMOTHOCTH — 3

Oasuia

Keiic (nanpumep - “Conflicts in a company ”)



Pa3zbepute xonpnukT B Komnanuu EuropeanCampers, mposeaute coBelia-
HUE, Ha KOTOPOM pa3depuTe KOH(IUKT U BbIpaboTaiTe criocoObl ero pemenus. OT-
IpaBbTe MUCHMO OT MMEHHU OTJAeJNa KaJpOB C ONMUCAHHEM PELICHHS U MPUYHH €ro

npunatua. OnupaiTecs Ha MaTepHalibl Keiica B yueOHuke cTp.95-96
Lllxana oyenxu xetica:

v/ COOTBETCTBHE COJIEPKaHMs Keiica 3aJaHHOM TeMe, [ISIIH U 33/1a4H; TI0JI-
HOTA U TIOCTIEI0BATEIbHOCTD U3JI0XKEHH HPopMarmu — 3 6aJlia;

v/ aKTHUBHOE y4YacTHe B IMCKYCCHH [0 MaTephaiaM Keiica— 2 6aJiia;

v/ ManasoH UCIOIb3yeMoii Jekcuku — 1 6asw;

v' opdorpaduueckas, MyHKTyallMOHHAS U peUeBasi TPaMOTHOCTh-1 GaJii1
Hanucanue scce (nanpumep, na memy “Managingpeople)
Hanummre scce — paccykJeHUe Ha TeMY TaKTUKH YIPABIICHUS JIFOIbMU.
LlIxana oyenxu scce:
Conepxanue:

v’ TpejcTaBieHa apryMEHTHPOBaHHAs COOCTBEHHAs TOYKa 3peHHs (ITO3MIHUH,
OTHOIILICHHUS) — 2 OaJla;

Mpe/icTaBlieHa COOCTBEHHAs TOUKA 3pEHUs, HO HE apryMeHTUpoBaHa — 1 6ai;
BHYTPEHHEE CMBICTIOBOE €ITMHCTBO, COOTBETCTBHE TeMe — 2 Oasuia;

S3bIKOBOE OOpMIICHHE:

<N X X

coOJII0/IeHbI MpaBuiia opdorpapudeckoit, rpaMMaTHYECKOMN, MYHKTYalluOH-
HOM, CTUIIMCTUYECKON KYJIbTYphI — 1 Oai;
v’ cobmoeHbl TpeboBaHus K 00béMyY — 1 Gaiur

Yuacmue 6 ouckyccuu (nanpumep, na memy “Entertaining”)

OO6cynure HEOOXOUMOCTh U BO3MOXKHYIO PE3YJIbTATUBHOCTh TEX WJIM MHBIX
BapUAHTOB KOPIOPATUBHBIX Pa3BIICUCHUN JJI KIIMEHTOB.
Lllkana oyenku ouckyccuu:
v/ yMeHHE OTBEYaTh Ha MOCTABJICHHBIE BOIPOCHI, IPAMOTHO ¥ KOPPEKTHO

BECTH TUCKYCCHUIO — 2 0asia;



v’ TOYHOCTH U yOEIUTENLHOCTh apryMEHTALMK — 2 0alia;

v’ BhIpa)keHHE COOCTBEHHOI'O OTHOIIEHHUS K IpeiaraeMoil K o0cyke-
HHUIO TeMe — | Oaiur;

v’ 0€erIoCcTh ¥ YMOIMOHAIBHOCTD peun — 1 Gaur;

v/ IMana3’oH MCIIOIb3yeMOM JIEKCUKH 10 TEME AUCKyccUur—1 Gai;

v/ peudeBasi IpaMOTHOCTb — | Gasut

Konnexkmuenuwtii npoexkm (nanpumep, co3oanue npocnekma

“Favouriteplacesatmyuniversity”)

Co3znaiite MyJIbTUMEIUIHBINA POEKT, B KOTOPOM PACCKAXKHUTE O CBOMX JIFOOU-

MBIX MECTaX B YHUBEPCUTETE U ITIOYEMY OHH BaM HPABSTCHI.
LIkana oyenxu npoexma.

v/ CTelleHb yuacTHs B IIOATOTOBKE U pealn3alluy IPOeKTa — 30aIla;

v’ COOTBETCTBHE COJEPKAHMUS [IPOEKTA 3aJaHHOM TeME, IIEJIH M 3a1a4H; [TOJHOTA
1 TOYHOCTh M3JI0KEHUSI HHpopMaruu — 3 0ajia;

v’ Iu3aiiH poeKTa (HarIsIHOCTh M MUTIOCTPATHBHOCTD MIPOEKTA, UCIIONIb30Ba-
HUE€ BU3YaJbHBIX CPEJICTB) — 2 OaJla;

v/ Mana3’oH UCIIOJIL3yEMOM JIEKCUKU — 1 Gaiu;

v’ opdorpaduueckas, MyHKTyaI[MOHHAS U peueBasi IPaMOTHOCTh-1 Gait

Yemuoitk  omeem  (momonoz-coobowenue  no - meme) (Hanpumep,  no

meme “Theworld’s most respectedcompanies ”)

Pacckaxute 00 0JJHOI M3 YBa)KaeMbIX M M3BECTHBIX KOMITAHUM B MHUpE WM

MEPECKAKNUTE TEKCT.
LIkana oyenxu ycmno2o omeema:

v CTyIEHT HOJHOCTHIO ¥ TOYHOCTD M3JIOKUI HH(popMarmu — 3 0ajia;
v/ CMBICJIOBas CBS3AHHOCTH BBICKA3BIBAHMS, YETKAsK CTPYKTypa U3JI0KeHHs — 1
Oau,

v/ aJIeKBaTHOE KCIIOJIb30BaHUE YUCOHOM JIEKCUKU — 1 Oaw;



v’ TIPOIEMOHCTPUPOBAH OOJBIION JIEKCHUECKUH 3amac U pedeBas rpaMOTHOCTh

— 1 Ganmn

Juanoez — 6eceoa (nanpumep, no meme “Choosing the best candidate for the job of

sales managery)

[ToaroToBhTE mUamor — Geceqy, B KOTOPOM OOCYAWTE W BHIOEPUTE JIYUIIIETO
KaH/IUJlaTa Ha TIpeIyiaraeMyro JOJKHOCTh, UCXO/I U3 33JJaHHBIX MapaMeTPOB U IIPH-

MEHSISI HEOOXOIMMBIEC PEUECBBIC KITHIIIC.
LIxana oyenxu ouanoea:

v’ CTYIEHT NPHUHSAI aKTUBHOE YYaCTHE B JUAJIOre, M3JI0KHIII CBOIO TO3ULMIO CO-
TJIACHO TPEJIOKCHHON POJH, MPaBUILHO HCIIONB3YET TEMAaTHYECKYIO JICK-
CUKY U pEuYeBbIC KJIMIIE, MPOSBISET YBAXKUTEIBHOE OTHOIIEHHUE K coOece/I-
HUKY, B p€UH OTCYTCTBYIOT JIGKCUKO-TpaMMaTHYECKHUE OITUOKK— 3 Oaa;

v’ CTYIEHT HE COBCEM YETKO M3JI0XKHJI CBOIO ITO3HUIIIO COTJIACHO MPEII0KEHHOM
pPOJIH, TIOCTATOYHO MPAaBUIBHO MCIOJIB3YET TEMAaTUUECKYIO JICKCUKY M peue-
BBIC KJIUIIIE, TMPOSBIISET YBAXKUTEIIBHOE OTHOIIIEHNE K COOCCETHHKY, B pEUU
MPUCYTCTBYIOT HE3HAUNTEIBHBIC JICKCHKO-TPAMMATHYECCKUE OIMHOKU— 2
Oanna;

v/ CTYIEHT HE YETKO U3JI0KUII CBOKO TIO3UIMIO COTIIACHO MPEIIOKEHHOM POJIH,
HE MCIOJIB3YET TEeMaTHYECKYI0 JIEKCUKY M peueBbIe KJuIe, He cHopMHUpPO-
BaHBI YMEHHS pabOTaTh B TPYIIIE U MPOSBISATh YBAXKUTEILHOE OTHOIIICHUE K
co0eCeTHUKY, B p€UYH MPUCYTCTBYIOT MHOTOUHCIICHHBIC JICKCUKO-TPAMMAaTH-
yeckue ommoknu— 1 6amr;

v/ CTYIEHT MPHHSII HACCUBHOE YYACTHE B JUAJIOTE, HE M3JI0KHII CBOKO ITO3HMIIUIO
COTJIaCHO MPEIJIOKEHHOH POJIH, HE TTIOHUMACT CYTH 33JIaHUS U 0)KHIaCMBIX OT
HEro PEYEeBbIX YMEHHI, B PEUM MPUCYTCTBYIOT MHOTOUHCIIECHHBIC JICKCUKO-

rpaMMmarrueckue ommnoku—0 6aios.

Ponesvie ucpwvt (nanpumep, nomeme “Planning the first radioprogramme )



B cocrase OPTrKOMHUTCTA ACTAJIILHO CINIAHUPOBATH OCHOBHBIC KOMIIOHCHTDI

[porpaMmsl, UX NPOAOJLKUTCIbHOCTD, ITOCIICJOBATCIIbHOCTL, KTO 6yI[eT BCCTH IIPO-

rpamMmy | T.]I.)

Llxana oyenxu ponegou uepuol:

v/ CTYIEHT MPHHST aKTUBHOE Y9aCTHE B UIPE, U3JIOKHUI CBOIO TO3HUIIAIO CO-

one.

TJIACHO TPEJIOKEHHON POJIM, TIPABUIIBHO HCIOJIB3yeT TEMaTHYCCKYIO JICK-
CHUKY W PEUEBBIC KIMIIE, MPOSBISCT YBAKUTEILHOE OTHOIICHHE K cobece/I-
HUKY, B PEUH OTCYTCTBYIOT JICKCHKO-TpaMMaTHYCCKHE OMMOKN— 3 Oallia;
CTYJICHT HE COBCEM YETKO M3JIOXKHII CBOIO MIO3UITUIO COTIACHO MPEIOKEHHOM
POJIH, TOCTaTOYHO MPABMIIHHO HCIIOJIB3YEeT TEMATUUECKYIO JIEKCUKY U pede-
BBIC KJIMIIIE, MMPOSBIICT YBAXUTEILHOE OTHOIICHHE K COOCCEIHUKY, B PEUH
MPUCYTCTBYIOT HE3HAUNTEIbHBIC JICKCHKO-TPAMMATHYECCKUE OIMHMOKU— 2
Oaia;

CTYJICHT HE YETKO H3JIOXKHUJI CBOIO MO3UITUIO COTJIACHO MPEJIOKEHHON POJIH,
HE WCIIOJIB3YET TEMAaTHUECKYIO JICKCUKY M pPEUeBbIC KiHIe, HE cHopMUpo-
BaHbI YMEHUS pabOTaTh B TPYIIIIC M IMPOSIBISATh YBAXKUTEILHOE OTHOIIICHUE K
coOeceTHUKY, B PeYH MPHUCYTCTBYIOT MHOTOUHCIICHHBIC JICKCUKO-TPaMMaTH-
yeckue ommoku— 1 0amn;

CTYJICHT IPUHSUT TACCUBHOE yYaCTHE B UTPE, HE U3JI0KHIT CBOIO TIO3UIIUIO CO-
TJIACHO TPEIIOKEHHOM POJIH, HE TOHMMAET CYTH UTPHI H 0’KHIAEMBIX OT HETO
pEUYeBBIX YMEHHM, B PEUYU MPHUCYTCTBYIOT MHOTOYMCIICHHBIC JICKCUKO-TPaM-
MaTnueckue ommoku—0 0amios.

Hpumep munoeozco mecma

Answer all thirty questions. There is one mark per question.
1 Complete each of these sentences with the correct option.

1  Selim believed he deserved a , SO he just asked his boss for

a)target b) progress C) promotion



2 Itis useful to set your own goals and to think about the skills you need
to them.

a)reach b) make C) master

3 In many countries, there are very few career for people
without formal qualifications.

a)plans b) breaks C) opportunities

4 Itis very inconvenient to have to work when you have
young children.

a)flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she

wants to a career move.
a)take b) make C) earn
6 If you want to get in your career, you have to have clear

short- and long-term goals.
a)ahead b) progress c) the sack
7 ‘Bright Sparks’ is an agency that helps school leavers on

a career plan.

a) offer b) decide C) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their sal-

ary when they achieve their targets.

a)money b) living c) bonus

10  Multinationals often their employees excellent career op-
portunities if they are willing to travel.
a) offer b) make c) take



2 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 VIadimir is hoping to research in informatics.

13  Nandita’s dream is to a living as a public relations con-
sultant.

14 Delegating tasks is an important skill to

15  Max isonly 52, but he would like to early retirement.
LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS

3 Complete these sentences with the appropriate form (positive or nega-

tive) of can, could or would.

16  Alex speak Chinese, but he is planning to start learning
next year.
17  Last year, our employees use the new software, so we

hired a consultant to teach them.

18 you like to take a career break?

19  Naruto get a promotion at GFS, so he wants to move to
another company.

20 Do you think you recommend one or two employment
agencies?

SKILLS: TELEPHONING

4 Match each question 21—25 to the appropriate response a—e. Write
your answers here:

21 22 23 24 25

21  Could I speak to Mrs Zhang, please?

22  Can | take a message?
23  Who’s calling, please?
24 Could you tell me what it’s about?

25  Sorry. Could you say the second name again?



a If you could just tell her that Imelda Reyes rang.

b Well, I would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.

d Just a moment, please. I’ll put you through.

e Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.

calling / catch / engaged / on / afraid

26  Hold , please. I’ll connect you.
27  Sorry, [ didn’t your first name.
28 I'm there’s no answer.

29 I'm about the meeting tomorrow.

30  Ican’t get through. Their phone’s always
Lllkana oyenxku mecmos:
v 100% npaBUIILHBIX OTBETOB — 5 OaJlia.
v’ 85% mpaBWIBHBIX OTBETOB — 4 Oajia.
v" 75% npaBHIBHBIX OTBETOB — 3 Oana.
v 65% TpaBUIBHBIX OTBETOB — 2 Gall.
v' 64% ¥ MeHee TpaBUIBHBIX 0TBETOB — () 0asIIOB.
Ouenounvie mamepuanvl 011 NPoOEEOCHUs
NPOMEINCYMOUHOU ammecmayuu:

1. IInanupyemsiii oopasosamenvuuiil pezyriomam no YK-4 — Cnocoben ocy-
HIECTBIIATH JACJIOBYI0O KOMMYHHKAITMIO B YCTHOM U MMUCbMEHHOU (popmax Ha
rocyaapcTBeHHOM si3bike Poccuiickoii denepaiiun M1 MHOCTPAHHOM(BIX)
sa3bIKe(ax):

— YK-4.3 — Bener nenoByro mepenucKy Ha MHOCTPAHHOM SI3BIKE C YUETOM
0COOEHHOCTEH CTUITMCTUKH O(UIIMATIBHBIX MUCEM U COLMOKYJIbTYPHBIX PA3ITHUUM.

— YK-4.4 — BeimonHseT 1 TUYHBIX 1ee mepeBo; oPUITHaATbHBIX U TPO-
(beccruoHaNbHBIX TEKCTOB C MHOCTPAHHOTO SI3bIKA HA PYCCKHIA, C PYCCKOTO sI3bIKa Ha

MHOCTPAHHBIN.



— YK-4.6 — YcTHO npencTaBisieT pe3yabTaThl CBOCH AESITEIbHOCTA Ha UHO-
CTPaHHOM A3BIKE, MOXKCT IOJAACPIKATH pa3roBOp B XOAC UX 06CY>KI[CHI/I$I.
HpuMep MUN0B020 KOMNJIEKCHO20 3A0AHUS
07151 NPOBEOCHUSI NPOMEIHCYMOYHOU ammecmayuu
CTpyKTypa KOMIUJIEKCHOTO 33/IaHUs:
3aoanue 2. Ilucomennas yacmov—TpoBEpKa JEKCUKO-TPaMaTHUYECKUX 3HAHUH,
HABBIKOB ay/IMPOBAaHUs, IMCbMa B BUJIC TCCTA
3aoanue 1. Yecmuas yacms — IpoBepKa YCTHBIX KOMMYHUKATHBHBIX HABBIKOB
B BUJC MOHOJIOTHUYCCKOT'O BBICKA3bIBAHU .
[IprmepHBIE BOPOCHI I MOATOTOBKHA YCTHOM YacTH
Unit 1 ”Careers”
1 Where would you want to be in 5 years time?
2. What should you do to get ahead in your career?
3 What helps when trying to move ahead in your career?
4, What practical advice could you give to someone who wants to get
ahead in their career?
5. Explain the meaning of the following phrases:
v’ Careermove;
v’ Careerbreak;
v’ Careerplan;
v’ Career oppotunities.
6. Who supplies information about a company to the public?
7. Who keeps and checks the financial records of a company?
8.  Who helps a manager by doing some of their work for them?
9.  Who is the most senior manager in a company?
10. What are the functions of a person working:
v' ForResearchandDevelopment?
v As a Quality Control Inspector?
v" ForPersonnel?
v As a SecurityOfficer?



v As a MaintenanceEngineer?

11.

Unit 2
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What can:

anoutgoingperson do?

Anindependentperson do?

A bilingualperson do?

A creativeperson do?

Anarticulateperson do?

Anenergeticperson do?

What phrases can you use making calls?

What phrases can you use receiving calls?

What are the responsibilities of a Sales Manager?

What kind of person should a Sales Manager be?

“Selling online”

AR A o

6.

What are the advantages of shopping online?

Why do some people prefer not to buy things online?

What are the keys to successful online selling?

What is it a good website?

Why does online shopping make the market extremely competitive?

Why are retailers who sell products both online and in shopsin adiffi-

cult position?

7.
8.
9.

D N N N N NN

Why is the practice of dual pricing only a short-term solution?

How can retailers make the best of both the online and offline world?
What is it:

the high street?

cut-throat?

a dilemma?

bricks-and-motar?

dual pricing?

a margin?



10.
11.
12.
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to shop about?

cooling off period?
money back guarantee?
method of payment?
interest-free credit?

out of work?

after-sales service?
credit card details?

to refund?

a bargain?

a warehouse?

to despatch?

to purchase?

a supplier?

a retailer?

a wholesaler?

an invoice?

an order?

turnover?

How can you state aims?
How can you make concessions?

Howcanyoubargain?

Unit 3 “Companies”

N o g k~ DR

Whatis a company?

What companies do you know?

Which company would you like to work for?
What is a share price?

Whatis a workforce?

Whatis a profit?

Whatis a turnover?



8.
9.

10.
11.

Whatis a subsidiary?
What is a market share?
What is a head office?

What company department is concerned with studying new ideas and

planning new products?

12.
13.

What department keeps a record of money coming in and going out?

What department is involved with managing and organizing the work

of a company?

14,

What department deals with employees and helps with any problems

they might have?

15.
16.
17.
18.
19.
20.

What department deals with selling and promoting its products?
What are the most important factors that make a company successful?
What is necessary to make an effective presentation?

How can you outline the presentation?

How can you introduce new information?

How can you end the presentation?

Unit 4 “Greatldeas”
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12.

How can great ideas be generated?

Which companies are ready to spend a lot on R&D?
What examples of great business ideas do you know?
What makes a business idea a really great idea?

Why do some people buy new products?

What does it mean “to take advantage of an opportunity”?
What does it mean “ to raise somebody’s status”?
What does it mean “to enter a market”?

What does it mean “ to extend a product range”?
What does it mean “to meet a need”?

What does it mean “to make a breakthrough”?

Whatis ‘brainstorming’?

Unit 5 “Stress”



10.
11.
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Whatisstress?

What types of stress do you know?

Which situation is the most stressful for you?
Who are more vulnerable: men or women?
Who cope with pressure better?

What pace of life do you prefer: slow or fast?
What can people do to have a good work-life balance?
What do you do to relax?

Give definitions to the following words:
lifestyle,

workaholic,

workload,

deadline,

flexitime

anaccount

anoverdraft

a loan

interest

savings

a cheque

a creditcard

Why do people become workaholic?

Which job is the most stressful from your point of view?

Unit 6Entertaining

1.

2
3
4.
S)

How can you entertain foreign guests?

What are the three favourite forms of entertainment?
What places would you like them to visit?

What events would you recommend?

What other type of entertainment could you offer?



6. Describe your actions if you decided to invite your business partner to
a restaurant?
7. What cuisine are you keen on?

8. How would you describe a typical dish from your country to a foreign

visitor?
Unit 7 “Marketing”
1. What is marketing?
2. What is the marketing mix?
3. What and why have you bought recently?
4.  What is a market research?
5. What is a market segment?
6.  What is a market share?
7. What is consumer behaviour?
8.  What is a consumer profile?
Q. Whatareconsumergoods?
10. What is a product launch?
11. What is a product life cycle?
12.  What is a product range?
13.  What is a sales forecast?
14. Whataresalesfigures?
15.  What is a sales target?
16. What is an advertising campaign?
17. What is an advertising budget?
18. What is an advertising agency?
19. What sort of advertising do you fins the most effective?
20.  What are keys to successful marketing?

21. How does the technique called ‘market segmentation” work?
Unit 8 «Planningy
1.  Whatisplanning?

2. How do you plan your career?



How do you plan your birthday?

What do you use to plan you day or week?

Do you stick to a plan, if you make it?

What are keys to good planning?

How often should businesses revise their plans?

What is a business plan like?
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What facts do you know about the economy of Russia?

10. What are some of the possible threats and opportunities for foreign in-
vestors in Russia?
Unit 9 “Managing people”

1.  What qualities and skills should a good manager have?

2. What do managers need to understand to be good managers?

3. How can managers prepare themselves for managing international
teams?

4, What advice would you give to a foreign manager who is going to
manage staff in your country?

5. How usual is it to see young people in management position in your
country?

6.  What challenges do young managers face, compared to older ones?

7. What are the advantages of being a relatively young manager?

8.  What pieces of advice can you give to young managers?
Unit 10“Conflict”

1.  Whatis a conflict?
How good are you at managing conflicts?
What are common causes of conflict in companies and organizations?
Who is a mediator?
How do people usually deal with personal conflicts?
What are the best and worst qualities of a negotiator?

What tips can you give to be a more successful negotiator?

© N o g B~ W N

What would you do if you saw two colleagues having n argument?



9.

10.
11.
12.
13.

What would you do if a colleague criticized you?

What would you do if you saw a colleague stealing something?
What would you do if your boss never listened to your ideas?
What would you do if your boss asked you to work till midnight?

What would you do if you dealt with conflict in a negotiation?

Unit 11 ”New business”

1.
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What types of business do you know?

What conditions are important for people starting new businesses?
What is interest rate?

What is exchange rate?

What is inflation rate?

Whatis labour force?

Whataretaxincentives?

Whatisgovernmentbureaucracy?

What is GDP (gross domestic product)?
Whatisunemploymentrate?

Whatisforeigninvestment?

What is balance of trade?

What is a foreign debt?

Whatispublicexpenditure?

Whatis a recession?

Whataresubsidies?

What is a trade deficit?

What is a trade surplus?

What are the main problems facing new business?

What are key ingredients when starting a new business?
What should the company do to reduce unemployment?

What should the government do to attract foreign investment?
What should the government do to stimulate consumer spending?

What should the government do to reduce the budget deficit?



25.  What should the government do to improve the balance of trade?

26.  What should the government do to stop companies polluting air and
water?

27. How is a modern market economy characterized?

3aIlaHI/Ie 2. TumoBoe TecToBOE 3a1aHUEC OJI1 MMACbMEHHOMN YacTHU

Tect IIPOBCPACT HABBIKYU ayAUPOBAHUA, YTCHHUA, IINCbMaA, TOBOPCHUA, BJIaJC-
HHUC COOTBCTCTBYIOIIUM I'paMMAaTHYCCKHUM U JICKCUICCKHUM MaTCpHUaJIOM.

3ananue 2.1Complete the expressions on the right so they have the same
meaning as the ones on the left.

1. Canltalkto...?’d ........ ..o ciiiin e L

2. Just amoment ... Thank you. ........ ........ ........

3. I’llconnectyou. 'l ........ ........ ........ :

4.  Am I speaking to Hello........ ........ CarmenDiaz?

CarmenDiaz?

5. Yes, it’sme. .............. .

6. The reason I’m calling is... Yes, 'm ....... ....... youradvert...
1. Can I have your name ......

and address? your name and address?

3ananue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts
say there are several ways to make the interchange less stressful and more success-
ful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an
accountant at a construction company, was a cheerful woman who had always
kept a dish of goodies on her desk. When she started removing the pictures and the
plants from her office, rumours began to circulate. She did not explain her behav-
ior to anyone. Then the candy dish disappeared. She had been promised a raise for
a long while,” recounts Linda Talley, an executive coach based in Houston. Re-
moving things from her office was a subtle way of letting her employers know she

wouldn’t wait any longer, but it worked. A few months later her salary was



boosted by $5,000. There are many ways to ask for a raise, and Lisa’s method is
not for everyone. But experts say there are some basic ways to enhance your pro-
spects for success.

1. WheredidLisawork?

2. Whatwasherposition?

3. Washersalaryincreased?

4.  There is only one way to ask for a salary raise; isn’t there?

3ananue 2.3 Complete these sentences with the appropriate form (positive
or negative) of can, could or would.

1 Alex speak Chinese, but he is planning to start learning next
year.

2 Last year, our employees use the new software, so we hired
a consultant to teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to an-
other company.

5 Do you think you recommend one or two employment
agencies?

3amanue 2.4 This draft letter of application is not suitable. Rewrite it us-

ing some of the expressions from the Useful language box, and making any other
necessary changes.

Hello

| saw your ad in our local paper last week, so | want to apply for the job of
Communication Assistant.

I know I am the person you re looking for. I just got various A-levels from
school. And all my friends say they love chatting with me.

So write soon, and tell me when you want me to come for an interview.

Regards

Useful language

Dear Sir or Madam,



one.

With reference to your advertisement in ...
I would like to apply for the position of ...
| feel I am well qualified for the position because...
| would be happy to give you more details and can be contacted at any time.
| would be happy to come for an interview at any time convenient to you.
| enclose a copy of my CV.
A full CV is attached.
| look forward to hearing from you.
Yours faithfully,
3amanue 2.5 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , SO he just asked his boss for

a) target b) progress c) promotion

2 Itis useful to set your own goals and to think about the skills you need to
them.

a) reach b) make c) master

3 In many countries, there are very few career for people

without formal qualifications.

a) plans b) breaks c) opportunities

4 It is very inconvenient to have to work when you have

young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she

wants to a career move.

a) take b) make c) earn

6 If you want to get in your career, you have to have clear

short- and long-term goals.

a) ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers ona

career plan.



a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a) make b) work c) do

9 Sales representatives often earn a in addition to their salary
when they achieve their targets.

a) money b) living c) bonus

10 Multinationals often their employees excellent career op-
portunities if they are willing to travel.

a) offer b) make c) take

3ananue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consult-
ant.

14 Delegating tasks is an important skill to

15 Max is only 52, but he would like to early retirement.

HIxana oyenku cmenenu cpopmuposanHocmu KOMnemeH YUl 00yuarouuxcsa Ha

NPOMENCYMOUHOU ammecmayuu 8 PAMKAX PEemuHz060i cCucmemsl (10 OYHOU

Gopme obyuenus)
Tun 3ana- Nuaukatopsl KonnuecTBo
HUA PEUTHHT OBBIX

0aJuIoB

3ananue 1 VYK-4.6 — YcTHO mipecTaBisieT pe3ybTaThl CBOCH
NEATEIbHOCTH HAa HWHOCTPAHHOM SI3BIKE, MOXET 10
HOJIIepKaTh pa3roBOp B X0J1€ UX 00CYKIEHUs

3amanue 2.1 | YK-4.6 — YcTHO mipencTaBisieT pe3yabTaThl CBOSH
NEATEIbHOCTH HAa HWHOCTPAHHOM SI3BIKE, MOXET
NOJJIEP>KaTh Pa3roBOP B XO/€ UX 00CYKJICHHUSI 6




3amanue 2.2

VK-4.4 — BeinonHseT AJis JIMYHBIX 1eIed TTepeBo/I
opUIIUATIBHBIX U MPO(ECCUOHAIBHBIX TEKCTOB C
MHOCTPAHHOTO $3bIKAa HA PYCCKUM, C PYCCKOIO
A3bIKa HA UHOCTPAHHBIN

3aganue 2.3

VYK-4.3 — Beaer nenoByro IMEpenucKy Ha HHO-
CTPaHHOM SI3bIKE C yUYE€TOM OCOOCHHOCTEH CTUIIH-
CTHKHU O(UIIMATBHBIX MHCEM U COLMOKYJIbTYPHBIX
pa3nuuui

YK—4.6 — YcTHO npeacTaBisieT pe3yabTaThl CBOCH
JESTEIbBHOCTH Ha HMHOCTPAHHOM SI3bIKE, MOXET
MOJIJIEPKaTh Pa3roBOP B XOJI€ UX 00CYKICHUs

3aganue 2.4

VK-4.3 — Bepaer nenoByro IEpenucKy Ha HHO-
CTPAHHOM SI3bIKE€ C YYETOM OCOOCHHOCTEH CTHIIU-
CTUKUA O(QUIIUATBHBIX MTUCEM U COIMOKYJIbTYPHBIX
pasnuuuin

3amanue 2.5

VK-4.3 — Bexper nenoBylo mnepenucKky Ha HWHO-
CTPAaHHOM SI3bIKE€ C YYETOM OCOOEHHOCTEW CTHIIU-
CTUKH O(QHUITUATBHBIX TTHCEM U COITMOKYJIbTYPHBIX
pa3nuuuin

VYK-4.4 — BoinonHseT 1715 TUYHBIX 1eei TepeBoj]
opUIMaNbHBIX U MPOPECCUOHANBHBIX TEKCTOB C
WHOCTPAHHOI'O SI3bIKA Ha PYCCKUW, C PYCCKOTO
SI3bIKa HA MHOCTPAHHBIN

Hroro

40

[IIkana orieHUBaHUS COOTHECEHA C PEHTUHIOBBIMU OaJlIaMHu.

IlIxana ouenku cmenenu cHopmuposaHHocmu KomnemeHuuil ooyuaio-

wuxca Ha npomeofcymouuoﬁ ammecmauuu no 5-mu o6annvnoit cucmeme (HO

OYHO-3204HOM (hopMe 00yUueHNs)

Tumn 3ama- | OueHka «HEeyao- Ouenka Ouenka Ouenka
HUS BJIETBOPHU- YAOBJIETBOPHU- «XOPOILIO» «OTIINYHO
TEJTBLHO» TEJILHO
3ananue 1 KommyHnukartus- | Kommynukatus- | Kommynuka- | KommyHuka-
Has 3aj]a4ya Bbl- | Has 3ajadya BbI- | TUBHAs  3a- | THBHAs 3a-

MOJIHEHA MEHEE,
yeMm Ha 50 npo-
1ICeHTOB. BpICcKa-
3pIBaHUE HEJIO-
TUYHO, CPEACTBA
JIOTMYECKOM

noigHeHa Ha 50
MpPOLICHTOB. BEI-
CKa3bIBaHUE B IIE-
JIOM, JIOTUYHO,
CpeaCcTBa JIOThYe-
CKOM CBSI3U OTpa-

J1aya BBINOJI-
HEHa IIpak-
THYECKHA

ITOJIHOCTBIO.
Conepxanue
OTpaXKkaeT

BCE€ ACHEKTEHI

Ja4ya BBITIOJN-
HEHa ITOJIHO-
ctbro. Conep-
YKaHHE TOJTHO
Y TOYHO OT-
paxaeT Bce




CBSI3H HE HC-
MOJIB3YIOTCS.
ITonnmaHue BbI-
CKa3bIBaHUS 3a-
TPYAHEHO M3-3a
MHOT'OYHCJICH-
HBIX JIEKCHKO-
rpaMmaTH4e-
CKUX U (poHeTH-
YEeCKUX OIIHOOK.

Hu4deHbl. Mcmons-
3yeTcsi  OrpaHu-
YEHHBIN 3arac
JIEKCUKHA U Tpam-
MaTHUYECKHUX
cTpykTyp. Homy-
IIEHbl MHOTOYHC-
neHHbIe (5-8) nek-
CHUKO-TpAaMMAaTH-
Yyeckue u (poHeTu-
YeCKHE OIINOKH.

3a7jaHuUsl.
BrickasbiBa-
HUE J0-
TUYHO, Cpel-
CTBa  CBSI3U
WCTIO0JIb3Y-
I0TCSL  TIpa-
BWJIBHO, HC-
NIOJIb3YEMBIN
JIeKCHYe-
CKMH 3armac,
rpamMMaTu-
YECKHUe
CTPYKTYpPHI U
dboneTHue-
ckoe ohopm-
JIEHUE  BBI-
CKa3bIBaHUS
B I1IEJIOM CO-
OTBET-

aCIIEKTHI 3a-
nanus. Bul-
CKa3bIBaHUE
JIOTUYHO,
CpeacTBa
CBSI3H HC-
MOJIB3YIOTCS
MPaBUIIBHO,
UCIIOJIb3Ye-
MBIH JIEKCH-
YeCKUH 3a-
nac, rpamma-
THYECKHEC
CTPYKTYpPHI U
dboneTHue-
ckoe oopM-
JICHHUE BBICKa-
3bIBAHUS CO-
OTBETCTBYIOT
3agade. [o-

CTBYIOT 3a- | IyCKaeTcs He
madge.  Jlo- | Oomee 1-2 He-
IIyCKAETCs rpyOBIX JIEeK-
He Oonee 3-4 | cuko-rpam-
HErpyObIX MaTHUYECKUX
JIEKCUKO- OIMOO0K
rpaMmata- | w/wm 1-2 He-
YECKHUX OIIHU- | TPYOBIX (hO-
00K n/unu 3- | HETUYECKHUX
4ne-TpyObIX | OMIMOOK
dboneTHue-
CKMX  OUIU-
00K
3apanue 2.1 | Kommynukatus- | KommyHnukatus- | KommyHnunka- | KommyHnuka-
Has 3aj]a4ya Bbl- | Hasl 3aja4ya BbI- | TUBHAs  3a- | THBHAs 3a-
3agadue 2.2 | MoJgHEHA MEHee, | mojiHeHa Ha 50 | gada BBIMOJ- | Jada BBITIOJI-
yeMm Ha 50 mpo- | IPOLEHTOB, OTBET | HEHA MPAaK- | HEHA MOJIHO-
3ananue 2.3 | HEHTOB JIHOO OT- | YACTHYHO  COOT- | THYSCKU cthi0. OTBeT
BET HE COOTBET- | BETCTBYET YCJO- | IOJTHOCTBIO. | OJHOCTHIO
3amadue 2.4 | CTBYET ycCIlO- BUSIM 3a7jaHus, OT- | OTBET B IIe- | COOTBET-
BUSIM 3a/IaHUS JIETIbHBIE aCHEKTHI | IOM  COOT- | CTBYET yCJO-
Bananue 2.5 | HE OTpaXkaeT ac- | He OTPAYKEHBI WK | BETCTBYET BUSIM 33JIaHUS
MEKThI 33J]JaHUS | UMEIOTCSI MHOTO- | YCIIOBUSIM 1 000CHOBaH,
WJTU UMEIOTCS YUCJICHHBIE HECY- | 3aJIaHMUS, JIEKCUYECKUE
CYIIIECTBEHHbBIC | IIIECTBEHHBIC JIEKCUYECKUE




OIITNOKH, 3a- omuOKU, HE 3a- | M rpaMMaTH- | U TpaMMaTH-
TPYAHSIOIINE TPYAHSIOIINE YeCKHue YecKHue
WJIM HCKaKalo- KOMMYHHUKAIIMIO. | CTPYKTYpPBl | CTPYKTYpPhI
e KOMMYHH- UCIIOJIb3Y- UCIIOJIb3Y-
KaIlHIo. I0TCS  TIpa- | FOTCS Mmpa-
BUJIbHO, HE- | BUJIBHO.
MHOT'OYHC-
JICHHEIE
OIIMOKH HE
3aTPYIHSIOT
IMIOHUMAaHHUS.

dopma poBEACHNS IPOMEKYTOYHOM aTTECTALMKU: YCTHASL WA TMCbMEHHASI.
V. YueOHo-MeToANYecKOe U HH(POPMALIMOHHOE o0ecTiedeHre TUCIMILINHbI

1) PexomeHayemas ureparypa

a) OcHOBHas JUTEpaTypa:

1)  AHIIHMACKHIH S3bIK 111 5KOHOMUCTOB (B1-B2) : yueOHHK U MPaKTUKYM
st By3oB / T. A. bapanoBckas [u ap.] . — 3-e usn., nepepad. u gomn. — Mocksa :
FOpaiit, 2021. — 421 c. — (Bricuiee oOpazoBanue). — TeKCT : 2MEKTPOHHBINA. —
URL.: https://urait.ru/bcode/468752.

2)  Mowuceesa, T. B. AHrmuickuii sI3bIK JUIsI SKOHOMHUCTOB : y4eOHOE T10-
cooue s By3oB / T. B. Mouceepa, H. H. Ilamnaa, A. 1O. [upokux. — 2-¢ u3m.,
nepepad. u gon. — Mocksa : FOpaiit, 2021. — 157 c. — (Briciee obpa3oBa-
Hue). — Tekcr : anexrponnbiit. — URL: https://urait.ru/bcode/474117.

0) JlomoHuUTEIBHAS TUTEpATYpA:

1) [nsxoBa, B. A. AHrIUHCKUH SI3BIK JUISI SKOHOMHCTOB : YUCOHHK JIJIs
0akanaBpoB / B. A. [llnsxosa, O. H. I'epacuna, FO. A. I'epacuna. — Mocksa Jlami-
koB u K° 2020. - 296 c¢. - Teker anekTpoHHbii. - URL:
https://znanium.com/catalog/product/1092966. — Peskxum gocTymna: 1mo momucKe.

2) IIporpammMHOe oOecrieueHne

a) JIureH3noHHOE MPOrpaMMHOE 0OecTIeueHrE

2-as ['puboenosa, 1.22, kopmyc 7, ayauropuu 105, 106

Cnucoxk [10: Y cnoBus Npe10CTaBICHUS
AdobeReader XI (11.0.13) - | Becruatho
Russian
GoogleChrome becratao
MicrosoftOffice  mpodeccuo- | Akt npuema nepenaun Ne689 ot 05.07.2019 r.
HaJIbHBIN 1I1I0C 2010
Audit XP




Kaspersky Endpoint Security 10
st Windows

AKkT Ha nepenauy npaB Ne969 18.10.2018 r.

ProjectExpert 7 Tutorial

AuditExpert 7 Tutorial

PrimeExpert 7 Tutorial

MicrosoftWindows 10

Enterprise

Akt npuema nepegaun Ne689 ot 05.07.2019 r.

CorelDRAW Graphics Suite X4
Education License

AnyLogic PLE

becrutatao

ITALC

becrutatHo

2-as I'puboenoBa, 1.22, kopmyc 7, ayautopus 107

HaJbHBIN Troc 2010

Cnucoxk [10: Y coBus IpeTOCTaBIICHUS
AdobeReader XI (11.0.13) - | becrutatHo
Russian
GoogleChrome becrimatao
MicrosoftOftfice npodeccuo- | Akt mpuema nepeaaun Ne689 ot 05.07.2019 1.

1C: IIpennpustue §. Komruiekr
JU1sl OOy4YEeHUS B BBICILIUX U CPEJl-
HUX y4€OHBIX 3aBEJCHUSIX.

Akt npuema-nepenaun  NeTr034562 ot

15.12.2009 r.

Kaspersky Endpoint Security 10
st Windows

AKT Ha niepegauy npas Ne969 18.10.2018 r.

MicrosoftWindows 10 Enterprise

Akt npuema nepeaaun Ne689 ot 05.07.2019 r.

CIIC TAPAHT anspo

JHorosop Ne5/2018 ot 31.01.2018 1.

KoncynpranT +

Jlorosop Ne 2018C8702

6) CB0OOIHO pacIpocTpaHsIeMOoe ITPOrpaMMHOE 0OeCTICUeHHEe

- AdobeReaderXI

- DebutVideoCapture
- 7-Zip

-iTALC

- GoogleChrome

- UJp.

Ilepeuenv npocpammmozo obecneuenus: 8 06513amenbHOM NOpPsOKe CO2IACO8bIBA-
emcs ¢ compyoHuxamu OO1acmHO20 YeHmpa HOBbIX UHQDOPMAYUOHHBIX MEXHOIOUL

(OLHHUT).

3) CoBpemenHbIe podeccroHabHBIE 0a3bl JaAHHBIX U HH(POPMALMOHHEIE CIIpa-
BOYHBIE CUCTEMBI (/Jocmyn ¢ komnviomepos cemu Tl'y)

1. ObC «ZNANIUM.COM» www.znanium.com;

2. OBC «IOPAUT» www.biblio-online.ru;



3. ObC «YHuBepcurerckas Oubianoreka onnaitua» https://biblioclub.ru/;

4. OBCIPRbooks http://www.iprbookshop.ru/;

5. OBC «Jlanb» http://e.lanbook.com,;

6. 9bC BOOK.ru https://www.book.ru/

7. 9BbC TBI'Y http://megapro.tversu.ru/megapro/Web

8. Hayunas snekrponnas 6ubnuoreka eLIBRARY.RU (noanucka Ha xyp-
HaJIbl)

https://elibrary.ru/projects/subscription/rus_titles_open.asp? ;

9. Peozutapuii TBI'Y http://eprints.tversu.ru,

10. Wiley Online Library https://onlinelibrary.wiley.com/

11. XKypuaxer American Institute of Physics (AIP) http://aip.scitation.org/ ;

12. )Kypuanxsr American Chemical Society (ACS)

https://www.acs.org/content/acs/en.html;

13. XKypuansr American Physical Society (APS) https://jour-
nals.aps.org/about

14. )Kypnainel uznatensctBa Taylor&Francis http://tandfonline.com/;

15. ITarentnas 6a3a kommannun QUESTEL- ORBIT https://www.orbit.com/;

16. BJ1 Scopus https://www.scopus.com/search/form.uri?display=Dbasic

17. BJ1 Web of Science

http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?prod-
uct=WOS&search

_mode=GeneralSearch&SID=F5IxbbgnjnOdTHHNpOs&preferencesSaved=

18. Dnexrponnas koyuiekuus kHUr Oxcdopackoro Poccutickoro ¢onaa

https://ebookcentral.proquest.com/lib/tverstate/home.action

19. Pecypchl uznarensctBa SpringerNature http://link.springer.com/;

20. Apxussl xypHanoB u3aarensctBa OxfordUniversityPress

http://archive.neicon.ru/xmlui/

21. ApxuBsbI )KypHaJloB u3naTenbcTBa SagePublication
http://archive.neicon.ru/xmlui/ ,

22. ApxuBsl )KypHanoB uznarenscTBa ThelnstituteofPhysics

http://archive.neicon.ru/xmlui/,

23. ApxuBsbI )XypHanoB uznaatenscTBa Nature http://archive.neicon.ru/xmlui/,

24. ApxuBbI )KypHaJoB u3naTenbcTBa AnnualReviews
http://archive.neicon.ru/xmlui/ .

25. Polpred.com O630p CMMU http://www.polpred.com/

26. CIIC KouncynbrantlIntoc( cetu TBI'Y);

27. UTIC «3akononarensctBo Poccumy http://pravo.fso.gov.ru/ips.html

28. CBoanble katanoru ¢hoHa0B poccuiickux oudbamorek APBMMKOH, MAPC

http://arbicon.ru/; KOPBUC http://corbis.tverlib.ru/catalog/ , AC PCK no
HTJI

http://library.gpntb.ru/cgi/irbis64r/62/cgiir-
bis_64.exe?C21COM=F&I21DBN=RSK&P21,
DBN=RSK&S21FMT=&S21ALL=&Z211D=; SKBCOHhttp://mwww.vlibrary.ru


http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I21DBN=RSK&P21
http://library.gpntb.ru/cgi/irbis64r/62/cgiirbis_64.exe?C21COM=F&I21DBN=RSK&P21
http://www.vlibrary.ru/

4) IepedeHpb pecypcoB HHPOPMAIIOHHO-TEJIEKOMMYHHUKAIIMOHHO ceTr « HTep-
HET», HEOOXOIUMBIX JJIs1 OCBOCHHUS TUCLIUTUIMHBI

ABBYY Lingvo 10 MHOros3sI4HbBIN CIIOBAph

MysnbTaTpad. MHOTOSI3bIHBINM OHJIAWH CJIOBAPh

https://www.multitran.com/

Quizlet. OnuaiiH — TpeHaXep JICKCUKH.

https://quizlet.com/

VI. MeTonnyeckue MaTepuasbl sl 00y4arOIIHUXCA M0 OCBOEHUIO JTUCIH-
IVIMHbI

Metoauueckue MaTepualibl MO3BOJISIIOT 00yUYaroIIEMYCsl ONTUMaILHBIM 00pa-
30M CIUJIAHUPOBATh W OPraHU30BaTh MPOLIECC OCBOCHUSI y4eOHOro marepuana u
BKJIIOYAIOT:

— PEKOMEH/IAINH 110 TTOATOTOBKE K YY€OHBIM 3aHATHSIM;

— TpeOOBaHUS O MOJTOTOBKE JIEKTPOHHBIX MPE3CHTAIINT;

— PEKOMEH/IAINH 110 CaMOCTOATENBLHOMN paboTe;

— BOIIPOCHI JIJIs1 CAMOIIOATOTOBKHY K MIPOMEKYTOYHOM aTTECTallNH;

Memoouueckue pekomenoayuu no n0O20mMo6Ke K y4eOHvImM 3aHAMUAM

Memoouueckue pexomenoayuu 0is NOO2OMOBKU
K NPaKmuyecKum 3aHamusm

N3ydenune Kypca CTyJeHTaMHU JOJKHO OCHOBBIBATHCS Ha CaMOCTOSITEIIbHOM
popadOTKe KaXA0M U3 TEM MPUBEIECHHOMN BHIIIE MPOrpaMMbl B COOTBETCTBHHU C Ti€-
peyHeM pekoMeHayeMou nautepaTypbl. CTyJEeHTHl B Kaue€CTBE CaMOCTOSITEIBHOIO
3a/IaHUs1 OCYIIECTBIIAIOT MOJITOTOBKY MPE3eHTALUM, JUCKYCCUM, TPOCKTOB HA UHO-
CTpPaHHOM SI3bIKE.

CamocTosiTenbHas paboTa BKJIOYAET B ce0s UHAMBUAyAIbHOE YTCHHUE, a
Takxke paboty ¢ MHTepHeT-pecypcamu (ayano, Buseo (haiaaMu 1Mo u3y4aeMbIM Te-
MaM) ¥ TIOCTIEAYIOIIUI YCTHBIN OTYET IO OCBOCHHOMY MaTepHay.

CamocrosiTenbHasi paboTa ¢ rpaMMaTHYECKUMU MaTepuajiaMu BKIIOYAET B
ce0s1 BBITIOJTHEHUE YIIPAXKHEHUN U TPOBEPKY UX IO KITI0YaM C IENbI0 JaIbHEHUIIEeTo
COBEPILICHCTBOBAHUS 3HAHUW IPAMMATHUKHA AHTJIMMCKOTO A3bIKA.

CamocrosiTenbHast paboTa mpecieayeT 1ellb 3aKPeNuTh, YIITyOuTh U Paciiu-
pUTH 3HaHWS, MOJYUYEHHbIE CTYJICHTAMHU B XOJI€ ayJIUTOPHBIX 3aHITHH, a TaKkKe
c(hopMUPOBATh HABBIKK PA0OTHI C HAYYHOM, YUEOHOU U yU4eOHO- METOIMUECKOM JIN-
TepaTypoii, pa3BUBaTh TBOPUYECKOE, MPOAYKTUBHOE MBIIIIJIEHUE 00yYaeMBbIX, UX Kpe-
aTUBHBIC KauecTBa. BBUIY TOro, 4YTO KypC MMEET KOMMYHUKATUBHYIO HAlpaBJICH-
HOCTb, OCHOBHO€ BHMMAaHUE CJICAYET YIEATh 3aIaHUsIM Ha Pa3BUTHE KOMMYHHKa-
TUBHOM KOMIIETeHIINH. TeMaTrka Kypca o3BOJIsIeT pa3BUBATh Y CTYJICHTOB TBOpYE-
CKHE CIIOCOOHOCTH, J1a€T CBOOOAY ISl MHAUBUYATIHLHOTO OOPMIICHUS BBICKAa3bIBa-
HUW KaK MOHOJIOTHUECKUX, TaK U JUATOTUUECKUX (POJIEBBIE UTPHI).

Camocmosmenvras paboma no UHOCMPAHHOMY A3bIKY Peanu3yemcs.

- HETIOCPEJICTBEHHO B MPOLIECCE AYTUTOPHBIX 3aHATUN - HA TPAKTUUECKUX 3a-
HSTHUAX, IPU BBIIOTHEHUN CAMOCTOSITENIBHBIX PabOT (YBETUYCHHUE POJIU CAMOCTOSI-
TEJIHLHOW pabOThI B MPOIECCe ayAUTOPHBIX 3aHATHHA, pa3paboTka METOANK U GopM
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OpraHM3alMK Ay TUTOPHBIX 3aHATHM, CIOCOOHBIX 00ECIEUYUTh BEICOKUN YPOBEHD Ca-
MOCTOSITEIBHOCTH CTY/I€HTOB U YJIy4IlIEHUE KaueCcTBa MOATOTOBKH);

- B KOHTAKTE C MPENoAaBaTeIeM BHE PAMOK PaCIACAaHUs - HA KOHCYJIBTALMAX
10 y4eOHBIM BOIIPOCaM, B XOZ€ TBOPUYECKUX KOHTAKTOB, IPH JIMKBUAALUU 33]0J1-
YKEHHOCTEM, NIPY BBIIIOJHEHNN WHIUBUYAJIBHBIX 3a0aHUM U T.11.;

- B Onbnmoteke, 1oMa, Ha Kadeape IpU BBIIIOJHEHUH CTYACHTOM YYEOHBIX U
TBOPYECKUX 3a/1a4 (LeJIb - HAYYUTh CTYJIEHTa OCMBICIEHHO U CaMOCTOSITENIBHO pa-
00TaTh C yueOHBIM MaTEpPHAIOM, 3aJI0KUTh OCHOBBI CAMOOPTaHU3AIMH U CAMOBOC-
MIUTAHUSA).

Dopmuvl op2anuzayuu 6HeayOUmMopHoU
CamocmosmenvbHol pabomul 00yUAIOWUXCS

- IOJITOTOBKA U HAIMCAHWUE COYMHEHUH, PE3IOME U JPYTUX MHCbMEHHBIX pa-
00T Ha 3aJJaHHBIE TEMBI, CTYJICHTY JKEJIATEIbHO MPEIOCTABUTH ITPAaBO BHIOOPA TEMBI,
- BBIIOJIHEHUE JIOMAILIHUX 3aJJaHUi pa3HOOOpa3HOTO XapaKTepa: BhIIOJHEHHUE Tpe-
HUPOBOYHBIX YIPaKHEHUI; IPOCIYIINBAHUE 3aIIMCH TEKCTOB C MOCIEAYIOIIHNM 13-
JIOKEHUEM COJIEP KaHUs; IEPEBOJ U MEPECKa3 TEKCTOB; 0A00p U U3YUYEHHUE JINTEPaA-
TYPHBIX UICTOYHHUKOB; pa3pabd0OTKa U COCTABJICHUE PA3IUYHbIX TEM;

- IPOCMOTP BUJEO OTPBIBKOB C BOIIPOCHUKOM JUIsI CAMOCTOSITENIBHOM Ipopa-
OOTKH JOMa, KOHTPOJIb OCYILECTBIISIETCS HA IPAKTUYECKOM 3aHATHH B BUJE KOJUIO-
KBUYMa;

- U3YYECHHE CTYACHTAMH PEKOMEHYEMOM JINTEPATYPHhI [0 MPAKTUKE YCTHOU U
NMCbMEHHOM PEYM aHIJIMICKOTO SI3bIKa U HOBEHIIMX MyOIMKaLHUA NEPHOIUIECKON
neyaTy Npy MOATrOTOBKE K MPAKTUYECKUM 3aHATUSIM;

- 0030p NEPUOANYECKOI MeYaTH C MOCIETYIOUIUM H3JI0KEHUEM Ha MPaKTH4e-
CKOM 3aHSITHH;

- BBINOJHEHUE WHAUBUAYAJIbHBIX 33JaHUl, HANpaBJICHHBIX HAa PAa3BUTHE Y
CTYJEHTOB CAMOCTOSITENIbHOCTA U MHULMATUBBI. THINBHIyaIbHOE 33aJaHUE MOXKET
NOJIy4aTh KaK KaXkIbli CTYJIEHT, TaK U Ipymna CTyJEHTOB;

- OCYUIECTBJIEHUE TIPOEKTHON pabOTHI.

ITo pe3ynpTaTaM CaMOCTOSITEIBHOIO PEIICHMS 3a1a4 CJIEAYET BBICTABIATH 110
KaXXIOMY 3aHATHIO OlleHKY. [lo MaTtepuanaM MOIyssl UM pas3zelia 1eJaecoo0pa3Ho
BBIJIaBaTh CTYJICHTY JOMAILHEE 3a/IaHUE U Ha MOCJIEIHEM MPAKTHYECKOM 3aHSATUU
10 pa3zeny WM MOJYJIIO MIOJBECTH UTOTHU €ro U3yueHus (HarpuMep, pOBECTU KOH-
TPOJIbHYIO pabOTYy B LEJIOM [0 MOAYJII0), 0OCYIUTh OIEHKHU KaXKJI0TO CTYACHTA, BbI-
JIaTh IONOJIHUTEbHBIE 3a/IaHHS TEM CTYJIEHTaM, KOTOPBIE XOTST MOBBICUTH OLIEHKY.
BreaynuTopHas caMOCTOSITeNIbHASI pad0Ta CTYIEHTOB, UMEIOIAs LIEIbI0 OKa3bIBaTh
s dexTuBHOE BIMSIHUE HA (POPMUPOBAHKE TUYHOCTU OYYIIErO CIIEHUATUCTA, IJ1a-
HUPYETCA CTYICHTaMH CaMOCTOSITEIbHO.

N3yuenue Kypca CTyI€HTaMH JOHXKHO OCHOBBIBATHCS HAa CAMOCTOSITEIBHOU
npopaboTKe KaXk/10i U3 TeM NMPUBEIECHHOMN BBIIIE MPOTPaMMbl B COOTBETCTBHUH C Tie-
pEYHEM pEKOMEHIyeMol nuTeparypbl. CTyIeHTBl B Ka4y€CTBE CaMOCTOSTEIBHOIO
3aJlaHNs OCYLIECTBIISIIOT MOArOTOBKY MPE3EHTALNI, JUCKYCCUI, TPOEKTOB HA HHO-
CTPAHHOM SI3bIKE.



CamocTtosTenbHass paboTa BKIOYaeT B ce0s HWHAMBUAYAIbHOE YTEHUE, a
Takke paboty ¢ MHTepHeT-pecypcamu (ayauo, Bujeo (aiaaMu 1o u3y4aeMbIM Te-
MaM) U TIOCIIEAYIOIIHUI YCTHBIN OTYET O OCBOCHHOMY MaTepHaly.

CamocrosiTenbHas paboTa ¢ rpaMMaTHYECKUMU MaTepuaiaMu BKIIOYaeT B
ce0s1 BBIMOJHEHUE YIIPAXKHEHUN U MTPOBEPKY UX IO KITI0YaM C ENbI0 JaIbHEHUIIEero
COBEPILICHCTBOBAHMS 3HAHUN IPAaMMATHKHU aHTJIUACKOTO SI3bIKA.

Memoouueckue pekomenoayuu 0,11 n0020MOEKU
K BDOMEXNCYMOYHOU ammecmayuu

[Ipy mOAroTOBKE K MPOMEXKYTOUHOM aTTecTalil HEOOXOAMMO MOBTOPUTH
U3YYEHHYIO JIEKCUKY M TPaMMaTHKy, OOpaTUTbCA K MaTepuanaM y4eOHHKa, YTOObI
MOJITOTOBUTHCS K YCTHOM YacTH.

Tpeboeanus Kk pelmunz-KOHmMpoJiio
PedTUHTOBBIN KOHTPOJIb 3HAHUN OCYIIECTBIISIETCS B COOTBETCTBUU C [l01001Ce-
Huem o pelmunzoeoll cucmeme odbyuenus 8 18l'Y, ymeepoicoennvim yuenvim coge-

mom Tel'y 29.06.2022 2., npomoxon Ne 11,
Pacnpenenenue 6anaoB 1Mo BujgaM pabOThl B paMKaX PEHTHHIOBON CHCTEMBL:

Bug otuetHocTH bamiel
PaboTa B cemecTpe, B TOM YHCIIE: 60
TEKYIIUA KOHTPOJIb 40
MOJIYJIbHBIH KOHTPOJIb 20
DK3amMeH 40
Hroro: 100

VIl. MaTepnaibHO-TEXHHYECKOE 00ecreyeHue
MarepuanbHO-TeXHUYECKass 0a3a HeoOXoaumasi U TpUMEHsIeMast I OCy-
HIECTBIICHUS 00pa30BaTEIBHOTO MPOIIecca U MPOrpaMMHOE 00ecriedeHre 1o AUCIIU-
TJTMHE BKJTFOYAET (B COOTBETCTBHH C MTACTIOPTOM ayUTOPHH ):

—  CHenuaibHble  TOMENIeHus  (ayAUTOpUH),  YKOMIUIEKTOBAaHHBIC
CHEIUATN3UPOBAHHON MEOENbI0 M TEXHUYECKUMHU CpPEJICTBAMH  OOYy4YeHUS,
CITy KalllUMH JIJIs1 TTPEeICTaBJIeHUs y4eOHON nH(MOpMAIUK B ayTUTOPUH;

— MYJIBTUMEINIHOE 000pyI0BaHue (HOYTOYK, 9KpaH U MPOEKTOP);

— [IK mnst pa®oThI CTYIGHTOB B KOMIBIOTEPHOM KJIacCe€ C BBIXOJIOM B

NuTtepHer.
VIIll. Ceenennsi 06 00HOBJIeHHM pa®o4eil MPOrpaMMbl AUCHUIIIUHBI
No | OGHoBneHHbIN pa3znen pa- | OnucaHue BHECEH- PexBu3uThI 1OKY-
n.1. | Goueilt mporpaMMsbl JUCHH- |  HBIX U3MEHEHUI MEHTa, yTBEpIUB-
TUIMHBI IIETO U3MEHEHHUSI
1.
2.




